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Mr. FAWELL changed his vote from
‘‘yea’’ to ‘‘nay.’’

Messrs. BROWN of California, SAW-
YER, and TOWNS changed their vote
from ‘‘nay’’ to ‘‘yea.’’

So the motion to commit was re-
jected.

The result of the vote was announced
as above recorded.

The SPEAKER pro tempore (Mr.
THOMAS). The question is on Title II of
the resolution.

Title II of the resolution was agreed
to.

A motion to reconsider was laid on
the table.

f

GENERAL LEAVE

Mr. SOLOMON. Mr. Speaker, I ask
unanimous consent that all Members
may have 5 legislative days within
which to revise and extend their re-
marks, and to include extraneous ma-
terial, on the resolution just adopted.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from New York?

There was no objection.

f

CONGRESSIONAL ACCOUNTABILITY
ACT OF 1995

Mr. SHAYS. Mr. Speaker, as the des-
ignee of the majority leader and pursu-
ant to section 108 of House Resolution
6, I call up the bill (H.R. 1) to make
certain laws applicable to the legisla-
tive branch of the Federal Government,
and ask for its immediate consider-
ation.

The Clerk read the title of the bill.
The text of H.R. 1 is as follows:

H.R. 1

Be it enacted by the Senate and House of Rep-
resentatives of the United States of America in
Congress assembled,
SECTION 1. SHORT TITLE.

This Act may be cited as the ‘‘Congres-
sional Accountability Act of 1995’’.
SEC. 2. DEFINITIONS.

As used in this Act:
(1) CONGRESSIONAL EMPLOYEE.—The term

‘‘congressional employee’’ means—
(A) an individual on the payroll of an em-

ploying office of the House of Representa-
tives;

(B) an individual on the payroll of an em-
ploying office of the Senate;

(C) an individual on the payroll of an em-
ploying office of the Architect of the Capitol;
and

(D) an individual on the payroll of an em-
ploying office of an instrumentality.

(2) EMPLOYEE IN THE HOUSE OF REPRESENTA-
TIVES.—The term ‘‘individual on the payroll
of an employing office in the House of Rep-
resentatives’’ means—

(A) an individual who is covered under rule
LI of the House of Representatives, as in ef-
fect on the day before the date of enactment
of this Act;

(B) any applicant for a position that is to
be occupied by an individual described in
subparagraph (A); or

(C) any individual who was formerly an
employee described in subparagraph (A) and
whose claim of a violation arises out of the
individual’s employment.

(3) EMPLOYEE IN THE SENATE.—The term
‘‘individual on the payroll of an employing
office in the Senate’’ means—

(A) any employee whose pay is disbursed
by the Secretary of the Senate;

(B) any applicant for a position that is to
be occupied by an individual described in
subparagraph (A)); or

(C) any individual who was formerly an
employee described in subparagraph (A) and
whose claim of a violation arises out of the
individual’s employment.

(4) EMPLOYEE OF THE ARCHITECT OF THE CAP-
ITOL.—The term ‘‘individual on the payroll of
an employing office of the Architect of the
Capitol’’ means—

(A) an employee of the Architect of the
Capitol or an individual within the adminis-
trative jurisdiction of the Architect of the
Capitol if such employee or individual is paid
from funds under a law providing appropria-
tions for the legislative branch;

(B) any applicant for a position that is to
be occupied by an employee or individual de-
scribed in subparagraph (A); or

(C) any individual who was formerly an
employee or individual described in subpara-
graph (A) and whose claim of a violation
arises out of the individual’s employment.

(5) EMPLOYEE OF AN INSTRUMENTALITY.—
The term ‘‘individual on the payroll of an
employing office of an instrumentality’’
means—

(A) any individual on the payroll of an in-
strumentality of the legislative branch of
the Federal Government;

(B) any applicant for a position that is to
be occupied by an individual described in
subparagraph (A); or

(C) any individual who was formerly an
employee described in subparagraph (A) and
whose claim of a violation arises out of the
individual’s instrumentality employment.

(6) HEAD OF AN EMPLOYING OFFICE.—The
term ‘‘head of an employing office’’ means
the individual who has final authority to ap-
point, hire, discharge, and set the terms,
conditions, or privileges of the Congressional
employment of an employee.
SEC. 3. APPLICATION OF LAWS.

(a) LAWS WHICH WILL APPLY.—The follow-
ing laws shall apply, as prescribed by this
subsection, to the legislative branch of the
Federal Government:

(1) The Fair Labor Standards Act of 1938 (29
U.S.C. 201 et seq.), effective on the earlier of
the effective date of applicable regulations of
the Office of Compliance under section 5 or 1
year after the date of the enactment of this
Act.

(2) Title VII of the Civil Rights Act of 1964
(42 U.S.C. 2000e et seq.), effective on the ear-
lier of the effective date of applicable regula-
tions of the Office of Compliance under sec-
tion 5 or 1 year after the date of the enact-
ment of this Act.

(3) The Americans With Disabilities Act of
1990 (42 U.S.C. 12101 et seq.), effective on the
earlier of the effective date of applicable reg-
ulations of the Office of Compliance under
section 5 or 1 year after the date of the en-
actment of this Act.

(4) The Age Discrimination in Employment
Act of 1967 (29 U.S.C. 621 et seq.) (including
remedies available to private employees), ef-
fective on the earlier of the effective date of
applicable regulations of the Office of Com-
pliance under section 5 or 1 year after the
date of the enactment of this Act.

(5) Titles I and V of the Family and Medi-
cal Leave Act of 1993 (29 U.S.C. 2611 et seq.),
effective on the earlier of the effective date
of applicable regulations of the Office of
Compliance under section 5 or 1 year after
the date of the enactment of this Act.

(6) The Occupational Safety and Health
Act of 1970 (other than section 19) (29 U.S.C.
651 et seq.) (subject to subsection (c)), effec-

tive on the earlier of the effective date of ap-
plicable regulations of the Office of Compli-
ance under section 5 or 2 years after the date
of the enactment of this Act.

(7) Chapter 71 (relating to Federal labor
management relations) of title 5, United
States Code, effective on the earlier of the
effective date of applicable regulations of the
Office of Compliance under section 5 or 2
years after the date of the enactment of this
Act.

(8) The Employee Polygraph Protection
Act of 1988 (29 U.S.C. 2001 et seq.), effective
on the earlier of the effective date of applica-
ble regulations of the Office of Compliance
under section 5 or 1 year after the date of the
enactment of this Act, except that this Act
shall not apply to the United States Capitol
Police.

(9) The Worker Adjustment and Retraining
Notification Act (29 U.S.C. 2101 et seq.), ef-
fective on the earlier of the effective date of
applicable regulations of the Office of Com-
pliance under section 5 or 1 year after the
date of the enactment of this Act.

(10) The Rehabilitation Act of 1973 (29
U.S.C. 791), effective on the earlier of the ef-
fective date of applicable regulations of the
Office of Compliance under section 5 or 1
year after the date of the enactment of this
Act.

The laws referred to in this subsection which
apply now to congressional employees shall
continue to apply to such employees until
the effective date such laws are made appli-
cable in accordance with this subsection.

(b) LAWS WHICH MAY BE MADE APPLICA-
BLE.—Any provision of Federal law shall, to
the extent that it relates to the terms and
conditions of employment (including hiring,
promotion or demotion, salary and wages,
overtime compensation, benefits, work as-
signments or reassignments, termination,
protection from discrimination in personnel
actions, health and safety of employees, and
family and medical leave) of employees
apply to the legislative branch of the Federal
Government in accordance with this Act.

(c) COMPLIANCE WITH OSHA.—The legisla-
tive branch of the Federal Government shall
comply with the Occupational Safety and
Health Act of 1970 as follows: If a citation of
a violation of such Act is received, action to
abate the violation shall take place as soon
as possible, but no later than the fiscal year
following the fiscal year in which the cita-
tion is issued.

SEC. 4. OFFICE OF COMPLIANCE.
(a) ESTABLISHMENT.—There is established

in the legislative branch an Office of Compli-
ance (hereinafter in this Act referred to as
the ‘‘Office’’).

(b) COMPOSITION.—
(1) BOARD OF DIRECTORS.—The Office shall

have a Board of Directors. The Board of Di-
rectors shall consist of 8 individuals ap-
pointed jointly by the Speaker of the House
of Representatives, the Majority Leader of
the Senate, and the Minority Leaders of the
House of Representatives and the Senate.
Appointments of the first 8 members of the
Board of Directors shall be completed not
later than 120 days after the date of the en-
actment of this Act.

(2) EXECUTIVE DIRECTOR.—
(A) IN GENERAL.—The Chairperson of the

Board of Directors shall appoint, may estab-
lish the compensation of, and may termi-
nate, subject to the approval of the Board of
Directors, an Executive Director (referred to
in this Act as the ‘‘executive director’’). The
compensation of the executive director may
not exceed the compensation for level V of
the Executive Schedule under section 5316 of
title 5, United States Code. The executive di-
rector shall be an individual with training or
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