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Adele Macula was born and raised in Jersey
City, where she would go on to earn a Bach-
elor of Arts in Elementary Education from Jer-
sey City State College (now known as New
Jersey City University) and a Master of Arts in
Education in Computer Science/Data Proc-
essing from Saint Peter's College. She also
earned her doctorate in Educational Adminis-
tration from Seton Hall University. Dr. Macula
began her career as an elementary school
teacher in the Jersey City Public School Dis-
trict in 1978, was promoted to District Super-
visor for Programs that Maximize Potential in
1993, then to Special Assistant for the Depart-
ment of Curriculum and Instruction in 1999,
and finally to Associate Superintendent in
2000. She has also taught as an adjunct pro-
fessor at Fairleigh Dickinson University in the
Masters in Teaching Program, and at Seton
Hall University in the Executive Doctorate in
Education Program. Dr. Macula has served on
many district and state-wide education com-
mittees and has presented at local, state, na-
tional, and international conferences.

Dr. Macula has developed and implemented
award-winning programs which have received
recognition from the State of New Jersey as a
Best Practice and national recognition by the
American Association of School Administra-
tors. She has also created collaborative pro-
fessional learning programs for teachers and
administrators, serving as a co-designer of the
ECLIPSE! (Educational and Collaborative
Leadership Institute for Principals and Super-
visors Extraordinaire!) Program for new and
aspiring administrators. Dr. Macula has written
State and Federal grants which resulted in the
Jersey City Public School District being award-
ed over $10 million.

For her career-long dedication to education
in Jersey City, Dr. Macula has received nu-
merous prestigious awards. She was the re-
cipient of the Boys and Girls Club of Hudson
County’s Brian C. Doherty Community Service
Award for 2011. The New Jersey Association
for Supervision and Curriculum (NJASCD)
awarded her the Dr. Ernest L. Boyer 2009
Outstanding Educator Award. In 2007, she
was presented with both the “Service Above
Self” Community Service Award by the Rotary
Club of Jersey City Daybreak, and the Wom-
en’s History Month “Award for Contributions to
Multicultural Education” by the Jersey City
Public Schools. In 2004, New Jersey City Uni-
versity granted Dr. Macula its Distinguished
Education Alumni Award, making her the first-
ever recipient of this honor.

Mr. Speaker, today | rise to congratulate Dr.
Adele Macula on an impressive career, to
honor her many achievements in the field of
education, and to thank her for her many
years of hard work on behalf of the students
and teachers of Jersey City.

———
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Mr. SMITH of Texas. Mr. Speaker, | would
like to take this opportunity to recognize Peter
G. LeFevre. Mr. LeFevre has served in the Of-
fice of the Law Revision Counsel for 30 years,
and has spent the past 7 years as the head
of that Office. He will retire on June 1, 2011.

CONGRESSIONAL RECORD — Extensions of Remarks

The job of the Law Revision Counsel pri-
marily involves two tasks. The first is maintain-
ing the United States Code. Mr. LeFevre de-
termines what part of the legislation that Con-
gress enacts every year is law of a general
and permanent nature that should be written
into the Code, finds the best place in the Code
to put each enactment, and accurately re-
states the legislation as part of the Code. The
second task is to revise the existing titles of
the Code. Mr. LeFevre takes out obsolete pro-
visions, corrects errors, clears up ambiguities,
improves the structure, and prepares codifica-
tion bills for the Judiciary Committee to enact
the old titles as new positive law titles of the
Code.

Mr. LeFevre’s leadership has earned him re-
gard by his colleagues as the master of the
Code. His great attention to detail, ability to re-
tain detailed information, and long experience
have given Mr. LeFevre an encyclopedic
knowledge of the Code. While being respectful
of the practices of the Office, he has simulta-
neously encouraged his staff to rethink the
way things are done in order to streamline the
work without sacrificing accuracy. He has fos-
tered a collegial atmosphere in the Office,
where new ideas are welcomed and given
thoughtful and fair consideration. Mr,
LeFevre’s dedication to the Office of the Law
Revision Counsel and its staff has earned him
the admiration of all who know him.

Mr. Speaker, | sincerely thank Mr. LeFevre
for his important contributions to the work of
the House and wish him many happy and ful-
filling years of retirement.

—
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Mr. WALDEN. Mr. Speaker, | rise today to
honor the career of Randy Schoen, chief of
police for the City of Medford, Oregon. Upon
his upcoming retirement from the Medford Po-
lice Department on June 20, 2011, | want to
thank Chief Schoen for his service to the state
of Oregon as he begins a new chapter of his
life.

Chief Schoen began his law enforcement
career in 1978 with the Grants Pass Depart-
ment of Public Safety and later joined the
Medford Police Department in 1984, where he
earned the rank of chief in 2007. Throughout
his career, Chief Schoen worked tirelessly to
implement cost-effective police services, stand
as a steward for public resources, and serve
and protect the citizens of Oregon.

As chief of police he often referred to the
police department as “the only 24 hour broker
of social services,” and throughout his police
career he operated under the motto that no
call is too small.

Chief Schoen’s career has been a history
full of force improvements and innovative
practices that improved the efficiency of the
force. As a sergeant early in his career, he ob-
served that sworn police officers were deliv-
ering court documents, enforcing minor city or-
dinances, and serving subpoenas. To better
allow sworn police officers to focus on fighting
crime, he began Medford’s Community Serv-
ice Officer, CSO. The CSO program primarily
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hires college students who aim to become po-
lice officers. This program provides an oppor-
tunity for the police department to review,
monitor, and train a potential police officer's
commitment to service, character, and work
ethic.

In addition, then-Sergeant Schoen also de-
veloped Medford’s first K9 and SWAT pro-
grams. Over the years, the K9 team has
grown to five dogs and the SWAT team has
developed into an interagency squad. Both
programs have won numerous awards and
have been recognized as among Oregon’s
premier policing practices.

In 1999, Schoen was promoted to deputy
chief of operations, where he worked on a
strategic plan to shape the future of the Med-
ford Police Department. His plan improved
service, saved money, and created an envi-
ronment in which officers were encouraged to
pursue excellence and continued professional
improvement.

Among the successful programs in Chief
Schoen’s plan was the Medford Volunteer Pro-
gram, which now has over 40 volunteers. In
2009, the labor provided by these volunteers
was conservatively valued at $100,000.

Within the police department, Chief Schoen
has improved the evaluation process and the
availability of career resources. Officers can
now refer to a career guide to help them set
goals towards achieving their desired position
within the department. In addition, the depart-
ment now has a mentoring program available
to any employee committed to self improve-
ment. Chief Schoen strongly believes if you
recognize and celebrate great performances, it
encourages others to improve themselves. For
this reason, he has also instituted a rewards
program that includes a payday bulletin high-
lighting outstanding performances, an awards
banquet, and the Master Police Officer pro-
gram, which rewards an exemplary patrol offi-
cer to serve as an assistance supervisor to
the sergeant.

In 2007, Randy Schoen was appointed chief
of police and has continued his distinguished
career with the Medford Police Department.
While the City of Medford and the department
will surely miss his leadership, Chief Schoen
has helped build the Medford Police Depart-
ment into a stronger organization that will con-
tinue to improve thanks, in no small measure,
to the strong foundation he leaves behind.

Mr. Speaker, on June 20, 2011, Chief
Randy Schoen will retire from the Medford Po-
lice Department after 33 years of exemplary
public service. | invite my colleagues to join
me in wishing Chief Schoen all the best as he
begins retirement.

————
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Mr. GOWDY. Mr. Speaker, on rollcall 338, |
was unavoidably detained. Had | been present
| would have voted, “yes.”
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