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deputy for Hunt County. In 1976, Alexander 
took the step of becoming an officer for the 
Lakeworth Police Department then, in 1977, 
he went to work for the Bedford Police Depart-
ment and went on to receive his Basic Police 
Certification as a police officer a few months 
later. In 1982, he worked for the Grapevine 
and then Azle police departments. 

In January 1983, Alexander joined the Eu-
less Police Department as a police officer. In 
October of 1985 he earned his Intermediate 
Certification and, with Office Haywood, be-
came the department’s first Field Training Offi-
cer. That same year he received his 
Intoxilyzer Certification and, the following year, 
his Instructor’s Certification. In 1987, Alex-
ander was assigned to the Tactical Team as 
a sniper. He received his Advanced Certifi-
cation in 1989 and, in 1991, his years of hard 
work were rewarded with a promotion to the 
rank of corporal. 

Upon request, Corporal Alexander was as-
signed to be a School Resource Officer at Eu-
less Junior High School in 1995, where he re-
mained for the rest of his career. In 1997 he 
earned the Master Police Officer Certification. 
Over his outstanding and honorable career, 
Corporal Alexander has received eleven com-
mendations, one of which was for his cap-
turing of a Fort Worth murder suspect. He 
earned two years of credit from Tarrant Coun-
ty College and Texas Christian University, and 
accumulated 1,800 hours of continuing edu-
cation as an officer. 

Alexander was raised in Weatherford, 
Texas, and worked for a veterinarian and then 
moved to the Dallas—Fort Worth metroplex 
where he worked for a delivery service before 
getting involved with law enforcement. He is 
an avid student of local history and knows 
much of the pioneering families who settled 
the area. He is married and he and his wife 
Teresa have four children—Michael, Cody, 
Ashley, and Chris. 

Mr. Speaker, on behalf of the 24th Congres-
sional District of Texas, I ask all my distin-
guished colleagues to join me in thanking Cor-
poral James Alexander for his many years of 
public service as an officer of the Euless Po-
lice Department. 
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Mr. COSTA. Mr. Speaker, I rise today to 
honor Pamela Kallsen as she retires as Exec-
utive Director from the Marjaree Mason Cen-
ter. Pam has dedicated her life to empowering 
domestic violence victims and advocating for 
their well-being. Her efforts have been para-
mount in ensuring the safety of hundreds of 
families in Fresno County. 

Pam grew up in Fresno, California. After 
completing high school, she moved to Ten-
nessee and attended the University of Mem-
phis. Pam obtained her degree in Vocational 
Education and returned back to Fresno to re-
ceive an additional degree in Home Econom-
ics from California State University, Fresno. 

Prior to her position as Executive Director at 
the Marjaree Mason Center, Pam worked ex-
tensively in the health care arena. While pur-

suing her career in the medical field she 
served as Vice President of executive services 
at Fresno Community Medical Centers. In ad-
dition, she held various positions at the Cali-
fornia Eye Institute, St. Agnes Medical Center, 
and the Fresno Hospital Council. 

Pam is a true advocate for those in need. 
She is past chair of the Fresno Continuum of 
Care, which is an initiative that is devoted to 
housing and supporting the local homeless 
population. Pam serves as a critical compo-
nent to the Fresno County Ten-Year plan to 
abolish homelessness. She is also a dynamic 
participant in the Fresno County Domestic Vio-
lence Roundtable and the California Domestic 
Violence Advisory Council. 

Under Pam’s leadership, the Marjaree 
Mason Center has gone above and beyond, 
providing victims with resources to help them 
thrive in a safe environment. In addition to 
providing victims with shelter, the center offers 
legal assistance, counseling, and education for 
victims as well as for individuals throughout 
the entire community. During Pam’s tenure, 
the center has expanded, so the Marjaree 
Mason Center reaches out to more women 
and children than ever before. 

Pam has proven to be a successful change 
agent because she fights for what she be-
lieves is right. In 2001, Pam was recognized 
as one of the Top Ten Professional Women of 
Fresno, and in 2006, she was selected as 
Woman of the Year by the California State As-
sembly. Pam’s efforts to make the Central Val-
ley a better place are observed throughout the 
entire state and nation. 

In addition to being a victims’ advocate, 
Pam is also a wife and mother. It is my hope 
that Pam enjoys her retirement with her hus-
band, Gene, and daughters, Laura and Leslie. 

As co-chair of the Victims’ Rights Caucus 
and a passionate supporter of the Violence 
Against Women Act, it is truly an honor to rec-
ognize Pam. Her years of tireless work on the 
behalf of some of the nation’s most vulnerable 
is exceptionally admirable. 

Mr. Speaker, I ask my colleagues to join me 
in recognizing the service of Pamela Kallsen. 
Pam will undoubtedly be missed as she retires 
from the Marjaree Mason Center, but we can 
expect that she will continue to be a strong 
voice and advocate for victims and their fami-
lies. 

f 

INTRODUCTION OF END RACIAL 
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Mr. CONYERS. Mr. Speaker, I am pleased 
to introduce the End Racial Profiling Act of 
2013, along with additional cosponsors. This 
legislation represents a comprehensive federal 
commitment to healing the rift caused by racial 
profiling and restoring public confidence in the 
criminal justice system at-large. This legisla-
tion is designed to enforce the constitutional 
right to equal protection of the laws by chang-
ing the policies and procedures underlying the 
practice of profiling. 

This legislation can be traced back to the 
data collection efforts of the late 1990’s that 
were designed to determine whether racial 
profiling was a fact versus an urban legend. 

Based upon the work around that legislation, 
by September 11, 2001, there was significant 
empirical evidence and wide agreement 
among Americans, including President Bush 
and Attorney General Ashcroft, that racial 
profiling was a tragic fact of life in the minority 
community and that the Federal government 
should take action to end the practice. 

Moreover, many in the law enforcement 
community have acknowledged that singling 
out people for heightened scrutiny based on 
their race, ethnicity, religion, or national origin 
had eroded the trust in law enforcement nec-
essary to appropriately serve and protect our 
communities. 

During our 112th Congress Judiciary Com-
mittee hearing on racial profiling, we ap-
proached the issue from the perspective of 
‘‘smart policing’’ and what makes sense in a 
time of austerity for protecting public safety. I 
believe that it became clear during the hearing 
that enough agreement exists to allow us to 
re-open the bipartisan dialogue on racial 
profiling commenced by President Bush and 
Attorney General Ashcroft. 

Despite the fact that the majority of law en-
forcement officers perform their duties profes-
sionally and without bias—and we value their 
service highly—the specter of racial profiling 
has contaminated the relationship between the 
police and minority communities to such a de-
gree that federal action is justified to begin ad-
dressing the issue. 

While the Department of Justice promul-
gated a series of guidelines in 2003 which 
were designed to end the practice of racial 
profiling by federal law enforcement agencies, 
these measures do not reach the vast majority 
of racial profiling complaints arising from the 
routine activities of state and local law en-
forcement agencies. Further, the guidelines 
provide no enforcement mechanism or meth-
ods for identifying law enforcement agencies 
not in compliance and, therefore, fail to re-
solve the racial profiling problem nationwide. 
In this instance, there is no substitute for com-
prehensive federal anti-profiling legislation. 

The End Racial Profiling Act is designed to 
eliminate the well documented problem of ra-
cial, ethnic, religious, and national origin 
profiling. First, the bill provides a prohibition on 
racial profiling, enforceable by declaratory or 
injunctive relief. Second, the bill mandates that 
training on racial profiling issues as part of 
Federal law enforcement training, the collec-
tion of data on all routine or spontaneous in-
vestigatory activities that is to be submitted 
through a standardized form to the Depart-
ment of Justice. 

Third, the Justice Department is authorized 
to provide grants for the development and im-
plementation of best policing practices, such 
as early warning systems, technology integra-
tion, and other management protocols that dis-
courage profiling. Finally, the Attorney General 
is required to provide periodic reports to as-
sess the nature of any ongoing discriminatory 
profiling practices. 

Recent events demonstrate that racial 
profiling remains a divisive issue that strikes at 
the very foundation of our democracy. Though 
the death of Trayvon Martin was not the result 
of a law enforcement encounter, the issues of 
race and reasonable suspicion of criminal con-
duct are so closely linked in the minds of the 
public that his death cannot be separated from 
the law enforcement profiling debate. 

Ultimately, he is one of too many individuals 
across the country who have been victimized 
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