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OCTOBER AS THE 26TH ANNIVER-
SARY OF DOMESTIC VIOLENCE
AWARENESS MONTH

HON. GWEN MOORE

OF WISCONSIN
IN THE HOUSE OF REPRESENTATIVES

Wednesday, October 30, 2013

Ms. MOORE. Mr. Speaker, | rise to recog-
nize this October as the 26th anniversary of
Domestic Violence Awareness Month in the
United States. Every day women across our
nation live in fear of being abused by a part-
ner. An estimated 1.5 million people in the
United States fall victim to domestic abuse
each year and one in four women will experi-
ence domestic violence at some point in her
life. Like a cancer, this abuse knows no limits
and crosses all ethnic, socioeconomic, and
party lines.

For years, the consequences of domestic vi-
olence were ignored or minimized, but our na-
tion has since witnessed many advances to
protect and support victims of domestic abuse.
The reauthorization of the Violence Against
Women Act (VAWA), passed into law this
year, will be critical in strengthening the ability
of governments, law enforcement, and service
providers to combat domestic violence.

But the effects of domestic violence are far-
reaching and plague generation after genera-
tion, so we must continue to work hard to in-
tervene in ways that fit individual victims’
needs and prevent future violence. | urge my
colleagues to join me in supporting stronger
public policy initiatives to meet the over-
whelming need that remains for victim serv-
ices and a range of domestic violence pro-
grams. As community leaders, we must pur-
sue every opportunity for domestic violence
education, advocacy, and prevention services.
These are the means by which we can help
turn domestic violence victims into survivors
and prevent future domestic abuse.

———

RECOGNIZING NATIONAL WORK
AND FAMILY MONTH

HON. DEBBIE WASSERMAN SCHULTZ

OF FLORIDA
IN THE HOUSE OF REPRESENTATIVES

Wednesday, October 30, 2013

Ms. WASSERMAN SCHULTZ. Mr. Speaker,
| rise today in recognition of National Work
and Family Month.

As a mother of three school-aged children,
| know how difficult it is to juggle a demanding
career while caring for a family. Despite our
best attempts, our schedules are never en-
tirely predictable—fevers, flight delays, and
life’s unexpected surprises have a way of
throwing off the schedules we planned so me-
ticulously. As we try to navigate life’s twists
and turns, a big part of our success hinges on
the flexibility in our work environments.

Advances in technology are making greater
workplace flexibility possible, but there is still
a lot more we can do to make a healthy work-
life balance become the norm rather than the
exception.

The importance of employers promoting
policies that support their employees’ success
within and outside the workplace must not be
underestimated. Study after study shows that
employers who offer effective work-life bal-
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ance programs are able to attract and retain
more talented employees and also maintain a
healthier and happier workforce. Workers who
have more input and flexibility with their
schedules, such as accommodating work
hours and paid sick leave, are able to care for
their dependents without worrying about their
job security—whether that means caring for a
sick child home from school with the flu, a
husband or wife recovering from a surgery, or
an elderly parent who needs help getting to
the doctor. Workers who can successfully
manage their personal lives are less stressed,
which results in a more productive workforce
and lower costs associated with employee
turnover.

More and more children are now growing up
in a household with two full-time working par-
ents, or are being raised by a single parent
who works. For the sake of healthy children
and families, employers must update their
practices to reflect 21st century realities.

Investing in the health and wellbeing of our
nation’s workforce is not just smart for busi-
ness; it's smart for our nation’s long-term suc-
cess. As research shows, increased parental
involvement is associated with greater aca-
demic achievement and lower dropout rates
for children, some of whom will become our
nation’s next generation of leaders.

So as we recognize National Work and
Family Month, | encourage my fellow policy
makers, employers, and employees to come
together to create workplaces that are more
flexible and supportive of our nation’s hard
working families.

PERSONAL EXPLANATION

HON. MARK SANFORD

OF SOUTH CAROLINA
IN THE HOUSE OF REPRESENTATIVES

Wednesday, October 30, 2013

Mr. SANFORD. Mr. Speaker, | was absent
for votes on Tuesday, October 29, 2013, due
to the death of a very close family friend. Had
| been present, | would have voted in the fol-
lowing manner:

H.R. 2374—“To amend the Securities Ex-
change Act of 1934 to provide protections for
retail customers, and for other purposes,”
Amendment No. 1. Vote: “no”

Motion to Recommit H.R. 2374, with Instruc-
tions: Vote: “no”

H.R. 2374—“To amend the Securities Ex-
change Act of 1934 to provide protections for
retail customers, and for other purposes.”
Vote: “yes”

———

CONGRATULATING THE FUL-
BRIGHT-HAYES DOCTORAL DIS-
SERTATION RESEARCH ABROAD
GRANT RECIPIENTS FROM DUKE
UNIVERSITY

HON. G.K. BUTTERFIELD

OF NORTH CAROLINA
IN THE HOUSE OF REPRESENTATIVES

Wednesday, October 30, 2013

Mr. BUTTERFIELD. Mr. Speaker, | rise to
congratulate Duke University students Ms.
Sarah Jones Dickens, Ms. Caroline Garriott,
and Ms. McKenzie Johnson for being recog-
nized by the U.S. Department of Education as
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2013 Fulbright-Hays Doctoral Dissertation Re-
search Abroad (DDRA) Grant recipients.

Since 1961, the Department of Education
has provided funding for the Fulbright-Hays
Program, which seeks to improve relations
and understanding between the U.S. and for-
eign counties. Fulbright-Hays DDRA Grants
are awarded on an annual basis to out-
standing graduate students who wish to con-
duct research in foreign countries for periods
of six to twelve months. Ms. Dickens plans to
conduct her research in Cambodia; Ms.
Garriott plans to research in South America
and Europe; and Ms. Johnson plans to re-
search in South Sudan.

Duke University students received three of
the 80 Fulbright-Hays DDRA Grants awarded
this year. The Department of Education
awarded $3 million to students on a competi-
tive basis from 34 different institutions of high-
er education for the program in 2013. These
achievements are a tribute to the exceptional
academic accomplishments of these students
and the innovative and quality academic envi-
ronment at Duke University.

Mr. Speaker, | commend these students and
the faculty at Duke University for their commit-
ment to academic excellence. The global ap-
proach toward education and the under-
standing of other cultures demonstrated by
these gifted students is essential for achieve-
ment and success in today’s competitive
worldwide economy. | ask my colleagues to
join me in honoring and celebrating these stu-
dents’ great achievement by being recognized

as a 2013 Fulbright-Hays DDRA Grant
recipients.
————
HONORING SARAH (SALLY)
LEONHARD

HON. DONNA F. EDWARDS

OF MARYLAND
IN THE HOUSE OF REPRESENTATIVES

Wednesday, October 30, 2013

Ms. EDWARDS. Mr. Speaker, | rise today to
honor the career of Dr. Sarah Leonhard, who
retired last month after more than 18 years of
dedicated service to the Greater Baden Med-
ical Services (GBMS) and the surrounding
community of Southern Maryland.

Sally, as she is known to many, received a
bachelor's degree from Loyola University in
New Orleans, a medical degree from the Uni-
versity of Miami School of Medicine, and a law
degree from the University of Maryland in Bal-
timore.

Few people can claim to embody the spirit
of compassion and community engagement as
completely as Sally. An active participant in
the Regional Primary Care Coalition, she was
also the president of the Community Health In-
tegrated Partnership. Sally is licensed by both
the Maryland Board of Physicians and the
Maryland State Bar.

The state of Maryland has long benefited
from Sally’s tenure in the health care field. In
addition to serving as the Chief Executive Offi-
cer of GBMS for the past 12 years, she pre-
viously served as the Medical Director for the
multi-site Federally Qualified Health Center
(FQHC). Under her leadership, the FQHC has
grown to provide primary health care services
to more than 15,000 patients annually in
Prince George’s, Charles, and St. Mary’s
counties.



		Superintendent of Documents
	2017-08-25T17:37:52-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




