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This National Eating Disorders
Awareness Week, I urge my colleagues
to take action and to join me, cospon-
sor H.R. 2101, the Federal Response to
Eliminating Eating Disorders Act. We
can and we must do better.

———

IT IS TIME FOR WASHINGTON TO
QUIT WASTING MONEY

(Mrs. HARTZLER asked and was
given permission to address the House
for 1 minute.)

Mrs. HARTZLER. Mr. Speaker, it is
time for Washington to quit wasting
money. A good place to start is to
eliminate duplicative programs. Why
should we pay twice for the same
thing? We shouldn’t.

Nonpartisan inspectors general found
that management at Federal agencies
wasted $67 billion by failing to imple-
ment cost-cutting recommendations.
This is unacceptable.

We must take action to eliminate du-
plicative and wasteful government pro-
grams such as the duplicative USDA
catfish inspection scheme I fought to
eliminate. This program has spent $30
million of your money and hasn’t in-
spected a single fish. This is just one
example.

The people of this Nation deserve no
less than a government that is trans-
parent and wisely spends the hard-
earned tax dollars of the people. I am
proud to support legislation this week
that addresses wasteful spending. It is
time to rebuild trust with the Amer-
ican people and get government out of
the way.

———

THE PEACE CORPS’ 53RD
ANNIVERSARY

(Mr. PAULSEN asked and was given
permission to address the House for 1
minute and to revise and extend his re-
marks.)

Mr. PAULSEN. Mr. Speaker, I rise
today to recognize Peace Corps Week
and congratulate the Peace Corps for
celebrating its 53rd anniversary this
Saturday. The Peace Corps is doing
great work around the world with 7,200
volunteers and trainees working on
projects in 65 countries. Their work
reaches every corner of the world.

However, none of this could be ac-
complished without the great volun-
teers. These volunteers come from all
around our country, but from my home
State in Minnesota and my district, we
have got a pretty good track record of
producing members. In fact, there are
currently over 200 different Minneso-
tans volunteering in the Peace Corps,
and 30 of those volunteers come from
the Third District.

Last year, our State ranked seventh
in producing these volunteers for the
Peace Corps, and my district was actu-
ally one of the highest performing in
the country.

Mr. Speaker, recently I had the
chance to welcome, and also join, Act-
ing Director Carrie Hessler-Radelet to
come to Minnesota to participate in a
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recruiting event. I can tell you that
after 53 years, the desire to volunteer
for the Peace Corps is as strong as
ever.

I would like to commend all the
Peace Crops volunteers, both past and
present, for their service.

———————

UAW NLRB ELECTION AT CHAT-
TANOOGA VOLKSWAGEN PLANT

The SPEAKER pro tempore. Under
the Speaker’s announced policy of Jan-
uary 3, 2013, the gentleman from Ten-
nessee (Mr. POCAN) is recognized for 60
minutes as the designee of the minor-
ity leader.

Mr. POCAN. Mr. Speaker, I rise
today on behalf of the Progressive Cau-
cus. The Progressive Caucus wants to
discuss with the American public
issues that are important, that are
timely, and that should be happening
in this current Congress.

Tonight we are here to talk about a
number of issues, one being the very
important need to raise the minimum
wage in this country.

Before we start that dialogue, we
also want to talk about another issue
that has happened just recently in this
country and that has a little bit to do
with my background growing up.

I grew up in Kenosha, Wisconsin. Ke-
nosha, Wisconsin, was a company town.
We had one very large employer, Amer-
ican Motors Company. We made Pacers
and Gremlins and a bunch of cars that
maybe were unique for their time and
may be collectable now, but certainly
stood out in history. But American Mo-
tors did something really amagzing for
the community I grew up in. We were
able to grow up in a strong, middle
class community. People had family-
supporting wages. And the reason they
had family-supporting wages is not
only because of American Motors Com-
pany and later Renault and Chrysler,
but also because of the United Auto-
workers Union, a union that worked
very collaboratively with the compa-
nies that were there in Kenosha and
made sure that not only did people get
a good, fair wage to support their fami-
lies, but also they worked hard and
they made sure those companies were
profitable and delivered a very good
quality product for the American peo-
ple.

So, that was my experience growing
up. My neighbors, my family, my
friends all wound up having someone in
their family working with American
Motors Company or a company that fed
into that, and we had good wages and
people had a good chance to grow up in
a middle class environment.

Unfortunately, all too often we see
these attacks across the country on
unions making it harder and harder for
people who work for a company to have
a voice in their company. What hap-
pened just 2 weeks ago was there was a
union election at a Volkswagen plant
in Chattanooga, Tennessee. They had
an election that was conducted by the
National Labor Relations Board where
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workers were deciding whether or not
they were going to have a voice, collec-
tive voice in their workplace. They
were deciding whether or not they were
going to unionize and join the United
Auto Workers.

There were two extraordinary things
about this election: First, the company
was neutral. The company had made
the decision to stay out of the choice
because, after all, this was a decision
to be made by the workers. We have
seen time and time again how employ-
ers can easily interfere with this choice
by workers. After all, they write your
paycheck; they can decide whether or
not you get that promotion; they can
fire you. So an employer can wield an
immense and powerful influence over
the workers who are trying to make a
decision whether or not they want to
unionize, and they can wield that
power lawfully and sometimes they
wield it unlawfully. In this case, the
employer of Volkswagen said: You
know what? This is the workers’ deci-
sion. Let’s leave it up to them.

That doesn’t happen very often in
this country. For that reason, the em-
ployer chose to embrace the notion
that its employees had the freedom to
choose. That happened in Chattanooga.

There is a second extraordinary thing
that happened in this election, and
that is, despite the fact that the em-
ployer was neutral, a free and fair elec-
tion was still rendered impossible be-
cause of interference and threats from
outside parties. What we saw here was
unprecedented, and the shameful ac-
tions by outside parties interfered in a
private decision by some 1,300 workers
on whether or not they would organize
for a better life.

Mr. GEORGE MILLER of California.
Will the gentleman from Wisconsin
yield?

Mr. POCAN. I yield, yes, absolutely,
to Mr. MILLER from California.

Mr. GEORGE MILLER of California.
Mr. Speaker, I want to thank the gen-
tleman for yielding. I want to join you
in your remarks in expressing outrage
about the situation in Chattanooga.

In this case, these outside parties in-
cluded both well-funded interest groups
and publicly elected figures dead set on
stopping the workers from joining the
union. It wasn’t enough for these out-
side parties to say publicly that they
did not like unions. It wasn’t enough
for them to say publicly to the auto-
workers, hey, we know what is best for
you and your family, vote against the
union. It wasn’t enough for them to say
we don’t want unions to get a toehold
on the south. No. They were not going
to let the workers decide for them-
selves. They were angry with Volks-
wagen, who was officially neutral.
They were angry that Volkswagen had
a long track record of successfully
working with labor unions through
joint work councils that innovate and
reduce company costs. They were
angry that a majority of the workers
actually signed cards saying they
wanted the UAW to represent them.
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