April 8, 2014

The legislative clerk proceeded to
call the roll.

Mrs. MURRAY. Mr. President, I ask
unanimous consent that the order for
the quorum call be rescinded.

The PRESIDING OFFICER. Without
objection, it is so ordered.

Mrs. MURRAY. I ask that all time be
yielded back.

The PRESIDING OFFICER. Without
objection, it is so ordered.

———

EXECUTIVE SESSION

NOMINATION OF NEIL GREGORY
KORNZE TO BE DIRECTOR OF
THE BUREAU OF LAND MANAGE-
MENT

NOMINATION OF FRANK G. KLOTZ
TO BE UNDER SECRETARY FOR
NUCLEAR SECURITY

The PRESIDING OFFICER. Under
the previous order, the Senate will pro-
ceed to executive session to consider
the following nominations, which the
clerk will report.

The legislative clerk read the nomi-
nations of Neil Gregory Kornze, of Ne-
vada, to be Director of the Bureau of
Land Management, and Frank G.
Klotz, of Virginia, to be Under Sec-
retary for Nuclear Security.

The PRESIDING OFFICER. Without
objection, all time has been yielded
back.

Mrs. MURRAY. I ask for the yeas and
nays.

The PRESIDING OFFICER. Is there a
sufficient second?

There appears to be a sufficient sec-
ond.

The question is, Will the Senate ad-
vise and consent to the nomination of
Neil Gregory Kornze, of Nevada, to be
Director of the Bureau of Land Man-
agement?

The clerk will call the roll.

The legislative clerk called the roll.

Mr. CORNYN. The following Senator
is necessarily absent: the Senator from
Oklahoma (Mr. COBURN).

The PRESIDING OFFICER (Ms. WAR-
REN). Are there any other Senators in
the Chamber desiring to vote?

The result was announced—yeas 71,
nays 28, as follows:

[Rollcall Vote No. 102 Ex.]

YEAS—T1
Alexander Crapo Klobuchar
Ayotte Donnelly Landrieu
Baldwin Durbin Leahy
Begich Feinstein Levin
Bennet Flake Manchin
Blumenthal Franken Markey
Blunt Gillibrand McCaskill
Booker Hagan Menendez
Boxer Harkin Merkley
Brown Hatch Mikulski
Cantwell Heinrich Murkowski
Cardin Heitkamp Murphy
Carper Heller Murray
Casey Hirono Nelson
Chambliss Hoeven Portman
Coats Isakson Pryor
Collins Johnson (SD) Reed
Coons Kaine Reid
Corker King Risch
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Rockefeller Stabenow Warner
Sanders Tester Warren
Schatz Udall (CO) Whitehouse
Schumer Udall (NM) Wyden
Shaheen Walsh
NAYS—28
Barrasso Inhofe Rubio
Boozman Johanns Scott
Burr Johnson (WI) Sessions
Cochran Kirk Shelby
Cornyn Lee Thune
Cruz McCain Toomey
Enzi McConnell Vitter
Fischer Moran R
Graham Paul Wicker
Grassley Roberts
NOT VOTING—1
Coburn

The nomination was confirmed.

The PRESIDING OFFICER. The ma-
jority leader.

VOTE ON KLOTZ NOMINATION

Mr. REID. Madam President, what is
the pending business?

The PRESIDING OFFICER. There is
now 2 minutes of debate prior to a vote
on the Klotz nomination.

Mr. REID. Madam President, I yield
back the time.

The PRESIDING OFFICER. All time
is yielded back.

The question is, Will the Senate ad-
vise and consent to the nomination of
Frank G. Klotz, of Virginia, to be
Under Secretary for Nuclear Security?

The nomination was confirmed.

The PRESIDING OFFICER. Under
the previous order, the motions to re-
consider are considered made and laid
upon the table. The President will be
immediately notified of the Senate’s
action.

———

LEGISLATIVE SESSION

PAYCHECK FAIRNESS ACT—
MOTION TO PROCEED—Continued

The PRESIDING OFFICER. The Sen-
ator from Michigan.

Ms. STABENOW. Madam President, I
believe we are done with the voting at
this point.

The PRESIDING OFFICER. We are in
legislative session.

Ms. STABENOW. Madam President, I
would like to talk for a moment about
the critical importance to women and
families across Michigan and the coun-
try of ending pay discrimination
against women so women will finally
get equal pay for equal work.

I was so proud to see so many col-
leagues on the floor earlier today, in-
cluding the distinguished Presiding Of-
ficer, speaking about the importance of
women being able to earn a full dollar
instead of 77 cents on every dollar.

Part of giving everyone in this coun-
try a fair shot to get ahead is not only
making sure they are getting paid a
fair wage, which we are fighting to
make sure happens, but also to make
sure they are not getting paid less sim-
ply because of their gender. If some-
body is working 40 hours a week, they
ought to be paid the same for 40 hours
a week if it is the same job. That is
what the Paycheck Fairness Act is
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really all about. It gives everyone, re-
gardless of their gender, the tools they
need to help end gender discrimination
in pay and hold those engaged in dis-
criminatory behavior accountable.
That is really what it is all about, and
we will have a chance very soon to
vote.

I hope we would all agree that dis-
crimination because of gender or for
any reason has no place in our society.
Yet too many Americans rightly feel
they are trapped in a rigged game
where heads, the privileged and power-
ful win, and tails, everybody else loses.

When it comes to pay, we know the
system is rigged against women.
Today, in 2014, women still only make
77 cents for every dollar compared to a
man doing exactly the same work.
That is the national average. It is even
worse in many places around the coun-
try. Frankly, it is even worse for
women of color, with African-American
women getting paid even less and
Latinas doing worse still.

My colleagues and I have been speak-
ing on the floor today not just because
we are voting on the Paycheck Fair-
ness Act tomorrow but also because
today is what we are calling Equal Pay
Day. April 8 is the day women finally
catch up. When you look at all the
work that was done during the whole
calendar year of 2013, and then add
January, February, and March through
April 8, that is how long it has taken
women to make the same income as a
man in the same job who worked last
year. A woman has to work 1 year, 3
months, and 8 days in order to earn the
same amount as a man who has worked
1 year. That is just not right, and that
is what this debate is all about.

Some people say we are just talking
about pennies on the dollar and dismiss
the issue as nonsense or worse. Those
pennies add up—hour after hour, day
after day, week after week, year after
year.

In my home State of Michigan, pay
discrimination robs the average work-
ing woman and her family of more than
$13,000 in wages every single year—
$13,000 out of their pocket just because
they are a woman rather than a man in
the same job. While these women are
working for discounted wages, they
certainly don’t get a 23-percent dis-
count on their gas. They don’t pay 23
cents less on every dollar at the gro-
cery store or when the rent or the
mortgage comes due.

In fact, I have a chart to show what
the average working woman and her
family in Michigan could buy with the
$13,000 a year she has worked hard
every day to earn but never sees in her
paycheck. She could buy just over 2
year’s worth of food for her family. She
could pay for almost a year on her
mortgage and utility. Can you imagine
that? Mortgage and utility payments
go right out the window because she is
not getting equal pay for equal work.
She could buy almost 3,500 gallons of
gasoline for her car. That is enough gas
for me to drive back and forth from De-
troit to Los Angeles more than 16
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