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SUSAN TAYLOR 

HON. ED PERLMUTTER 
OF COLORADO 

IN THE HOUSE OF REPRESENTATIVES 

Monday, December 1, 2014 

Mr. PERLMUTTER. Mr. Speaker, I rise 
today to recognize and applaud Susan Taylor 
for sharing her energy and passion with her 
community. 

Susan Taylor is the Executive Director of 
Villa Manor Care Center where she brings ex-
tensive experience and leadership to her 
team. Susan mentors and encourages her 
Villa Manor team to explore educational and 
professional workshops which creates an envi-
ronment that brings the best possible experi-
ence for patients with complex medical condi-
tions. 

Susan was proud to be recognized with the 
2014 America Health Care Association/Na-
tional Center for Assisted Living National 
Quality Award. Susan is the only person to re-
ceive this award in the national Life Care Cen-
ters of America organization. 

I extend my deepest congratulations to 
Susan Taylor for being honored by the West 
Chamber serving Jefferson County. I have no 
doubt she will exhibit the same dedication and 
character in all her future accomplishments. 

f 

RECOGNIZING THE DEDICATED 
SERVICE OF NORTHWEST FLOR-
IDA’S JOHN HUTCHINSON 

HON. JEFF MILLER 
OF FLORIDA 

IN THE HOUSE OF REPRESENTATIVES 

Monday, December 1, 2014 

Mr. MILLER of Florida. Mr. Speaker, I am 
privileged to recognize Mr. John Hutchinson 
upon the occasion of his retirement from Gulf 
Power Company, a Southern Company, as the 
Director of Community and Economic Devel-
opment. For more than two decades, Mr. 
Hutchinson has served the Northwest Florida 
community, and I am pleased to honor his 
achievements. 

A graduate of Louisiana State University, 
Mr. Hutchinson held various roles throughout 
his career in the utility industry, which 
spanned 32 years, and included Mississippi 
and Southern Company Services. As part of 
Gulf Power, he worked tirelessly with local, re-
gional, and state economic development orga-
nizations to help grow the company into what 
it is today. Without question, when one looks 
at the success of Gulf Power, one does not 
have to look too far to learn of the impact Mr. 
Hutchinson has made on the company. 

Through his dedicated efforts, Mr. Hutch-
inson helped bolster the company’s job cre-
ation, strengthen community relationships and 
support charitable and civic programs. As Di-
rector of Corporate Communications for 22 
years, Mr. Hutchinson ensured that Gulf 
Power stayed connected with the community 
that it served. His unwavering commitment 
was particularly important during some of the 
most challenging times, including Hurricane 
Ivan, which devastated the Gulf Coast, and, in 
2009, he was recognized for his success 
when he was named the Communicator of the 
Year by the Florida Public Relations Associa-
tion. 

In addition to serving the needs of Gulf 
Power’s consumers, Mr. Hutchinson helped 
promote economic growth and opportunity for 
Northwest Floridians through his work with En-
terprise Florida and Florida’s Great Northwest, 
where he worked with economic development 
organizations to help bring new businesses to 
the area and help local businesses expand 
and hire new employees. 

In addition to his myriad professional ac-
complishments, Mr. Hutchinson also serves an 
integral role in the success of the Gulf Coast’s 
civic community through his leadership and 
volunteer work. Mr. Hutchinson currently 
serves as the Community Economic Develop-
ment Association President, Chairman of the 
University of West Florida Foundation, and he 
is a member of the executive committee for 
Florida’s Great Northwest. As a result of his 
work in the community, Mr. Hutchinson has 
achieved numerous awards, including the 
Pensacola Area Chamber of Commerce’s 
Community Leader of the Year, as well as its 
Volunteer of the Year. 

On behalf of the United States Congress, I 
am proud to recognize Mr. John Hutchinson 
for his achievements and service to the Gulf 
Coast community. My wife Vicki and I wish 
John and his wife Nancy all the best in his re-
tirement. 
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HONORING MARION S. BARRY, JR. 

HON. ELEANOR HOLMES NORTON 
OF THE DISTRICT OF COLUMBIA 

IN THE HOUSE OF REPRESENTATIVES 

Monday, December 1, 2014 

Ms. NORTON. Mr. Speaker, I rise today to 
ask the House of Representatives to join me 
in honoring Marion S. Barry, Jr., the four-term 
Mayor of the District of Columbia and Ward 8 
Council Member, who is remembered for his 
work as a national civil rights leader and as a 
creator of post-home-rule D.C. Barry passed 
away on November 23, 2014. 

Born in Itta Bena, Mississippi in 1936, one 
of 10 children in a family of sharecroppers and 
one of Tennessee’s first black Eagle Scouts, 
Marion brought his prodigious work ethic to 
the civil rights movement before coming to the 
District of Columbia. He left his PhD program 
in chemistry at Fisk University to help form the 
Student Nonviolent Coordinating Committee 
(SNCC), became its first national chairman, 
and continued to work for civil rights in the 
District and nationally. 

In 1965, Barry moved to the District of Co-
lumbia, and was quickly adopted by the city 
and its voteless residents. Barry used his polit-
ical gifts and brilliant skills as a community or-
ganizer not only in the fight of its residents for 
jobs, equal rights, home rule, and statehood, 
but also applied them to the political process 
to become mayor of the city. He established 
Pride Inc., which received federal funding as it 
trained and found jobs for residents. Marion 
Barry was elected first as a member of the 
D.C. School Board. He went on to be elected 
as an at-large Member of the D.C. Council 
and then became the second home-rule 
mayor of the District of Columbia, in 1979. 

As mayor of the District of Columbia in the 
first years of home rule, Barry began the work 
to make home rule work. In his first term in of-
fice, Barry, who inherited a $100 million deficit, 
ordered the first audit in a century. He re-

duced the city’s debt and balanced its budget. 
He opened employment and business contract 
opportunities to African Americans for the first 
time and established a summer jobs program 
that was to become his signature program. It 
gave many young people their first work expe-
rience, for which thousands still remain grate-
ful. During his four terms as mayor, Barry 
never forgot his own roots in poverty, becom-
ing an iconic figure, especially to the city’s 
poor even as he worked to build an African 
American middle class. After his years as 
mayor, Barry became council member for 
Ward 8, the lowest-income ward in the city, 
where he also lived and was continually re-
elected. In his role as Ward 8 Council Mem-
ber, Barry strongly supported congressional 
legislation that transferred valuable federal 
land, including Poplar Point in Ward 8, to the 
District of Columbia, and the congressional 
legislation that established the Department of 
Homeland Security headquarters, now being 
built on the St. Elizabeths property located in 
Ward 8, the first federal complex east of the 
Anacostia River. 

Marion Barry, who blazed his own path of 
ups and downs, published his autobiography, 
‘‘Mayor for Life: The Incredible Story of Marion 
Barry, Jr.’’, this year. He was loved for his in-
domitable capacity to keep getting up and rise 
above controversy and criticism to work for 
residents of the District of Columbia until his 
last days. 

Mr. Speaker, I ask the House to join me in 
honoring Marion S. Barry, Jr., for his many ac-
complishments for the District of Columbia and 
for a lifetime of fighting for the oppressed and 
underserved. 

f 

TRIBUTE TO BEN WICKE 

HON. KEN CALVERT 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 
Monday, December 1, 2014 

Mr. CALVERT. Mr. Speaker, I rise today to 
honor and pay tribute to an individual whose 
dedication and contributions to the community 
of Riverside County, California are excep-
tional. Riverside County has been fortunate to 
have dynamic and dedicated community lead-
ers who willingly and unselfishly give their time 
and talent to make their communities a better 
place to live and work. Ben Wicke is one of 
these individuals. On Tuesday, November 25, 
2014, Ben was honored for his service with 
the Elsinore Valley Municipal Water District 
Board of Directors. 

For twenty years, Ben has faithfully served 
his community. After being first elected to the 
Elsinore Valley Municipal Water District Board 
of Directors in 1994, Ben ran unopposed in 
1998 and was selected by the County Board 
of Supervisors to fulfill a four year term. In 
2002, Ben again ran unopposed, and was ap-
pointed to carry out another four year term. 
Throughout his tenure on the Board, Ben’s 
heralded leadership was often called upon, 
serving as President in 1997, 2000, 2004, 
2007 and finally, in 2011. In addition, Ben also 
represented the Elsinore Valley Municipal 
Water District Board of Directors to several 
community organizations. These include West-
ern Municipal Water District, the Eastern Mu-
nicipal Water District, the Canyon Lake Water 
Sub-Committee and the Quail Valley Coalition 
Corporation. 
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Due to his combined passions for water and 

for the residents and communities of Southern 
California, Ben also volunteers his time 
throughout the region on additional Boards of 
Directors. Since 1995, Ben has held a seat on 
the Meeks and Daley Mutual Water Company 
Board of Directors, working as its President 
since 2001. The Association of California 
Water Agencies Region 9 Board of Directors 
also utilizes Ben’s talents as he represents all 
of the water agencies in San Bernardino, Im-
perial, and Riverside counties in the advance-
ment of legislative and regulatory priorities. 
Ben has always emphasized working with offi-
cials throughout the state to develop plans 
that would effectively manage one of our most 
important natural resources—water. 

In light of all that Ben Wicke has done for 
the community of Lake Elsinore, it is only fit-
ting that he be honored for his many years of 
dedicated service. Ben’s tireless passion for 
conservation and public service has contrib-
uted immensely to the betterment of our com-
munity. I am proud to call him a fellow com-
munity member, American and friend. I know 
that many community members are grateful 
for his service and salute him as he retires. 

f 

HONORING THE SERVICE OF CAPT. 
MARK EDWARD DREILING 

HON. LEE TERRY 
OF NEBRASKA 

IN THE HOUSE OF REPRESENTATIVES 

Monday, December 1, 2014 

Mr. TERRY. Mr. Speaker, I rise today to 
honor Captain Mark Edward Dreiling, who is 
retiring from the United States Air Force. He is 
a third generation Airman who comes from a 
family with a long history of military service to 
this nation. 

Capt. Dreiling entered the United States Air 
Force through ROTC Detachment 465 at the 
University of Nebraska-Lincoln. He then began 
his career as a Missile Warning Crew Com-
mander where his crews provided warning and 
battle space awareness to deployed personnel 
engaged in both Operation Enduring Freedom 
and Operation Iraqi Freedom. With over 2500 
error free hours of operations and five Highly 
Qualified Evaluation ratings, his crew earned 
the Air Force Space Command Crew Member 
Excellence Award. During this time, he was 
selected to serve as both the Chief of Crew 
Force Management and the Chief of Oper-
ations Training. 

Under his leadership in Crew Force Man-
agement, his team secured the first-ever error 
free Space Command Inspector General as-
sessment for the office, earning the Profes-
sional Team Award during the 2008 oper-
ational readiness inspection. During his tenure 
in Operations Training, Capt. Dreiling’s leader-
ship helped his team garner the 2010 Air 
Force Space Command Operational Readi-
ness Inspection operations group ‘‘excellent’’ 
rating. By leading the instruction and war fight-
ing proficiency efforts for over two hundred 
missile warning crew members, he ensured 
the technical accuracy and effectiveness of 
training materials and operational procedures 
for the entire crew force. 

Capt. Dreiling’s next assignment was to the 
Joint Functional Component Command for 
Space, where he was the first DoD represent-
ative to complete certification on one of the 

government’s newest overhead sensors. Dur-
ing this time, he completed over five hundred 
error free hours providing unprecedented indi-
cations and warning for nine high interest 
events. 

Most recently, Capt. Dreiling served as the 
Test Director for the family of Advanced Be-
yond Line-of-sight Terminals at the Air Force 
Operational Test and Evaluation Center De-
tachment 4. During his final assignment, his 
work on a $3.9 billion military satellite commu-
nication terminal program directly informed a 
Secretary of Defense Milestone decision crit-
ical to the maturation of the future Presidential 
and Air Force Strategic Nuclear Command 
and Control System. 

Mr. Speaker, please join me in wishing 
Capt. Dreiling and his family a heartfelt thanks 
on behalf of a grateful nation for their dedica-
tion and service to our country. 
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HONORING THE LIFE AND LEGACY 
OF THE HONORABLE JOHN H. 
LAND 

HON. JOHN L. MICA 
OF FLORIDA 

IN THE HOUSE OF REPRESENTATIVES 
Monday, December 1, 2014 

Mr. MICA. Mr. Speaker, I rise today to pay 
tribute to a great American, the former City of 
Apopka, Florida Mayor and a wonderful friend, 
John H. Land. John passed away Saturday, 
November 20, 2014. I have had the honor to 
work with Mayor Land for over four decades 
during his public service as Mayor. 

As Mayor of Apopka for 61 years, John was 
one of the longest-tenured public officials in 
the nation. He proudly served his community 
and was committed over the decades to make 
a positive difference in the lives of all those he 
was elected to serve. 

Mayor Land was born in Plant City, Florida. 
He attended the University of Florida until 
World War II, when he signed up for the Army, 
serving under Gen. George S. Patton in Eu-
rope. 

Following his return, John worked in his 
family’s mill, Consumers Lumber and Veneer 
Company, and later won election in 1949 as 
Mayor of Apopka, a small Florida city that 
boasted a mostly rural population of 2,254. 
Over the next six decades as mayor, Apopka 
grew to a population of over 45,000 with a di-
versified tax base. 

Over his many years in Public Service, faith 
was always deeply important in the life of 
Mayor Land. He loved his family, community 
and country. He was a spiritual leader and 
deacon at the First Presbyterian Church. I, 
and many others, sought his council. 

American history was another passion that 
Mayor Land and I shared. As a fitting tribute 
to Mayor Land, the Tri-County League of Cit-
ies renamed its Lifetime Achievement Award, 
on the evening before his passing on Novem-
ber 21, 2014, as the Mayor John H. Land 
Award, of which he was the first recipient. 

For his tireless work on behalf of thousands 
of Central Floridians, I ask my colleagues to 
join me in honoring the life and legacy of 
Apopka Mayor John H. Land. What a great 
privilege it has been to work with him. I extend 
my deepest sympathies to his wife, Betty; their 
children, Suzanne Larkin, Cathy Waters and 
John Land, Jr.; and John’s many grand-
children. 

Mayor John H. Land’s final resting place is 
Greenwood Cemetery in his beloved city. He 
will always be remembered as one of the key 
architects who helped lay the foundation for 
Apopka’s growth and success. I asked my col-
leagues today to join me in paying tribute to 
John H. Land. 

f 

INTRODUCTION OF LEGISLATION 
TO PROTECT MULTI-EMPLOYER 
PENSION PLANS 

HON. JOSEPH CROWLEY 
OF NEW YORK 

IN THE HOUSE OF REPRESENTATIVES 

Monday, December 1, 2014 

Mr. CROWLEY. Mr. Speaker, on January 1, 
the laws governing the pension plans for over 
10 million Americans will expire, threatening 
the retirement security for these families and 
causing great uncertainty for their employers 
who sponsor these retirement vehicles. 

These pension plans, known as multi-em-
ployer pension plans, are traditional pension 
plans that have provided millions of Americans 
a secure retirement for several generations. 

Multi-employer pension plans are retirement 
plans negotiated by a union with a group of 
employers, typically in the same industry. Col-
lective bargaining contracts say how much the 
employers must contribute to the plans for 
their employees. The plans are run by trustees 
selected by the union and the employers. The 
trustees typically determine the amounts that 
the plans will pay in lifetime monthly benefits. 

While fewer workers may be utilizing these 
traditional pensions than in the past, Congress 
should be taking steps to bolster these tradi-
tional pension plans and help to expand their 
availability between businesses and workers, 
not slow walking their demise by allowing im-
portant funding rules to expire. 

While this bill is a simple one-year extension 
of the expiring rules, these rules provide need-
ed certainty to businesses who offer pension 
plans to their workers. Without this certainty, 
businesses will be subject to outdated, unfa-
miliar rules that could threaten not only their 
employees’ pensions, but also the basic sus-
tainability of their business operations. 

Specifically, current multi-employer pension 
funding rules stipulate that if a pension plan 
becomes underfunded, or unable to meet its 
negotiated obligations, the trustees of the pen-
sion plan are given a set amount of time to 
create a restructuring plan to ensure that ne-
gotiated benefits can be paid out over the long 
term to employees. These pension plan trust-
ees, who are appointed by both labor and 
management, can use this time to create a 
long-term framework to ensure all obligations 
are met. This works to the benefit of employ-
ers and employees. 

But if these funding rules are allowed to ex-
pire on January 1 and a pension plan be-
comes underfunded, instead of giving labor 
and management the tools to create a sustain-
able path forward, the law would demand ex-
cessive cash payments and excise fees from 
employers. Forcing companies to make mas-
sive cash infusions into their pension plan 
while also facing new government-levied ex-
cise taxes will not guarantee a fully funded 
pension plan for their workers. Rather, it in-
creases the likelihood that the employer will 
be forced to abandon their pension plan. 
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