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Mr. Speaker, this is the last bill in 

our cohort of six extension bills that 
we are considering today, which I hope 
Mr. PETERS’ bill will absolve us from 
having to do in the future. 

This bill, the J. Bennett Johnston 
Waterway Hydropower Extension Act 
of 2017 was introduced by the gen-
tleman from Louisiana (Mr. JOHNSON) 
on May 16, 2017. It would extend the 
time period during which the licensee 
is required to commence the construc-
tion of the project for up to three con-
secutive 2-year periods from the date of 
expiration of the original extension. 

Additionally, the legislation defers 
the obligation on the licensee to pay 
any annual charges required under sec-
tion 10(e) of the Federal Power Act 
until the project actually commences 
construction. 

Finally, the legislation allows for the 
prospective reinstatement of the li-
cense should that license expire prior 
to the legislation’s date of enactment. 

I just have to add a few words to 
what Mr. PETERS said earlier. Hydro-
power is so important. It is such an im-
portant renewable energy source in 
this country. We need to do everything 
we can on a bipartisan basis to make 
sure that we expedite these dams, that 
we really work together to get hydro-
power, even more important in our en-
ergy portfolio. 

Mr. Speaker, I hope my colleagues 
will favorably consider this legislation, 
and I yield back the balance of my 
time. 

Mr. UPTON. Mr. Speaker, I echo the 
words from my good friend from Colo-
rado. Hydro is an important renewable 
energy source, and it is one that sup-
ports all of the above. It is an increas-
ing force across the country so that is 
why these bills are so important, and it 
also shows why they are so bipartisan. 

Mr. Speaker, I urge all of my col-
leagues to support the bill, and I yield 
back the balance of my time. 

The SPEAKER pro tempore. The 
question is on the motion offered by 
the gentleman from Michigan (Mr. 
UPTON) that the House suspend the 
rules and pass the bill, H.R. 2457, as 
amended. 

The question was taken. 
The SPEAKER pro tempore. In the 

opinion of the Chair, two-thirds being 
in the affirmative, the ayes have it. 

Mr. UPTON. Mr. Speaker, on that I 
demand the yeas and nays. 

The yeas and nays were ordered. 
The SPEAKER pro tempore. Pursu-

ant to clause 8 of rule XX, further pro-
ceedings on this motion will be post-
poned. 

f 

ENERGY AND MANUFACTURING 
WORKFORCE DEVELOPMENT 

Mr. UPTON. Mr. Speaker, I move to 
suspend the rules and pass the bill 
(H.R. 338) to promote a 21st century en-
ergy and manufacturing workforce. 

The Clerk read the title of the bill. 
The text of the bill is as follows: 

H.R. 338 
Be it enacted by the Senate and House of Rep-

resentatives of the United States of America in 
Congress assembled, 
SECTION 1. ENERGY AND MANUFACTURING 

WORKFORCE DEVELOPMENT. 
(a) IN GENERAL.—The Secretary of Energy 

(in this Act referred to as the ‘‘Secretary’’) 
shall prioritize education and training for 
energy and manufacturing-related jobs in 
order to increase the number of skilled work-
ers trained to work in energy and manufac-
turing-related fields when considering 
awards for existing grant programs, includ-
ing by— 

(1) encouraging State education agencies 
and local educational agencies to equip stu-
dents with the skills, mentorships, training, 
and technical expertise necessary to fill the 
employment opportunities vital to managing 
and operating the Nation’s energy and manu-
facturing industries, in collaboration with 
representatives from the energy and manu-
facturing industries (including the oil, gas, 
coal, nuclear, utility, pipeline, renewable, 
petrochemical, manufacturing, and elec-
trical construction sectors) to identify the 
areas of highest need in each sector and the 
skills necessary for a high-quality workforce 
in the following sectors of energy and manu-
facturing: 

(A) Energy efficiency industry, including 
work in energy efficiency, conservation, 
weatherization, or retrofitting, or as inspec-
tors or auditors. 

(B) Pipeline industry, including work in 
pipeline construction and maintenance or 
work as engineers or technical advisors. 

(C) Utility industry, including work in the 
generation, transmission, and distribution of 
electricity and natural gas, such as utility 
technicians, operators, lineworkers, engi-
neers, scientists, and information technology 
specialists. 

(D) Nuclear industry, including work as 
scientists, engineers, technicians, mathe-
maticians, or security personnel. 

(E) Oil and gas industry, including work as 
scientists, engineers, technicians, mathe-
maticians, petrochemical engineers, or ge-
ologists. 

(F) Renewable industry, including work in 
the development, manufacturing, and pro-
duction of renewable energy sources (such as 
solar, hydropower, wind, or geothermal en-
ergy). 

(G) Coal industry, including work as coal 
miners, engineers, developers and manufac-
turers of state-of-the-art coal facilities, 
technology vendors, coal transportation 
workers and operators, or mining equipment 
vendors. 

(H) Manufacturing industry, including 
work as operations technicians, operations 
and design in additive manufacturing, 3–D 
printing, advanced composites, and advanced 
aluminum and other metal alloys, industrial 
energy efficiency management systems, in-
cluding power electronics, and other innova-
tive technologies. 

(I) Chemical manufacturing industry, in-
cluding work in construction (such as weld-
ers, pipefitters, and tool and die makers) or 
as instrument and electrical technicians, 
machinists, chemical process operators, 
chemical engineers, quality and safety pro-
fessionals, and reliability engineers; and 

(2) strengthening and more fully engaging 
Department of Energy programs and labs in 
carrying out the Department’s workforce de-
velopment initiatives including the Minori-
ties in Energy Initiative. 

(b) PROHIBITION.—Nothing in this section 
shall be construed to authorize the Secretary 
or any other officer or employee of the Fed-
eral Government to incentivize, require, or 
coerce a State, school district, or school to 

adopt curricula aligned to the skills de-
scribed in subsection (a). 

(c) PRIORITY.—The Secretary shall 
prioritize the education and training of 
underrepresented groups in energy and man-
ufacturing-related jobs. 

(d) CLEARINGHOUSE.—In carrying out this 
section, the Secretary shall establish a 
clearinghouse to— 

(1) maintain and update information and 
resources on training and workforce develop-
ment programs for energy and manufac-
turing-related jobs, including job training 
and workforce development programs avail-
able to assist displaced and unemployed en-
ergy and manufacturing workers 
transitioning to new employment; and 

(2) provide technical assistance for States, 
local educational agencies, schools, commu-
nity colleges, universities (including minor-
ity-serving institutions), workforce develop-
ment programs, labor-management organiza-
tions, and industry organizations that would 
like to develop and implement energy and 
manufacturing-related training programs. 

(e) COLLABORATION.—In carrying out this 
section, the Secretary— 

(1) shall collaborate with States, local edu-
cational agencies, schools, community col-
leges, universities (including minority-serv-
ing institutions), workforce-training organi-
zations, national laboratories, State energy 
offices, workforce investment boards, and 
the energy and manufacturing industries; 

(2) shall encourage and foster collabora-
tion, mentorships, and partnerships among 
organizations (including industry, States, 
local educational agencies, schools, commu-
nity colleges, workforce-development organi-
zations, and colleges and universities) that 
currently provide effective job training pro-
grams in the energy and manufacturing 
fields and entities (including States, local 
educational agencies, schools, community 
colleges, workforce development programs, 
and colleges and universities) that seek to 
establish these types of programs in order to 
share best practices; and 

(3) shall collaborate with the Bureau of 
Labor Statistics, the Department of Com-
merce, the Bureau of the Census, States, and 
the energy and manufacturing industries to 
develop a comprehensive and detailed under-
standing of the energy and manufacturing 
workforce needs and opportunities by State 
and by region. 

(f) OUTREACH TO MINORITY-SERVING INSTI-
TUTIONS.—In carrying out this section, the 
Secretary shall— 

(1) give special consideration to increasing 
outreach to minority-serving institutions 
and Historically Black Colleges and Univer-
sities; 

(2) make existing resources available 
through program cross-cutting to minority- 
serving institutions with the objective of in-
creasing the number of skilled minorities 
and women trained to go into the energy and 
manufacturing sectors; 

(3) encourage industry to improve the op-
portunities for students of minority-serving 
institutions to participate in industry in-
ternships and cooperative work/study pro-
grams; and 

(4) partner with the Department of Energy 
laboratories to increase underrepresented 
groups’ participation in internships, fellow-
ships, traineeships, and employment at all 
Department of Energy laboratories. 

(g) OUTREACH TO DISLOCATED ENERGY AND 
MANUFACTURING WORKERS.—In carrying out 
this section, the Secretary shall— 

(1) give special consideration to increasing 
outreach to employers and job trainers pre-
paring dislocated energy and manufacturing 
workers for in-demand sectors or occupa-
tions; 

VerDate Sep 11 2014 03:33 Jun 13, 2017 Jkt 069060 PO 00000 Frm 00009 Fmt 7634 Sfmt 0634 E:\CR\FM\K12JN7.026 H12JNPT1rf
re

de
ric

k 
on

 D
S

K
3G

LQ
08

2P
R

O
D

 w
ith

 H
O

U
S

E



CONGRESSIONAL RECORD — HOUSEH4832 June 12, 2017 
(2) make existing resources available 

through program cross-cutting to institu-
tions serving dislocated energy and manufac-
turing workers with the objective of training 
individuals to re-enter in-demand sectors or 
occupations; 

(3) encourage the energy and manufac-
turing industries to improve opportunities 
for dislocated energy and manufacturing 
workers to participate in career pathways; 
and 

(4) work closely with the energy and manu-
facturing industries to identify energy and 
manufacturing operations, such as coal-fired 
power plants and coal mines, scheduled for 
closure and to provide early intervention as-
sistance to workers employed at such energy 
and manufacturing operations by— 

(A) partnering with State and local work-
force development boards; 

(B) giving special consideration to employ-
ers and job trainers preparing such workers 
for in-demand sectors or occupations; 

(C) making existing resources available 
through program cross-cutting to institu-
tions serving such workers with the objec-
tive of training them to re-enter in-demand 
sectors or occupations; and 

(D) encouraging the energy and manufac-
turing industries to improve opportunities 
for such workers to participate in career 
pathways. 

(h) ENROLLMENT IN WORKFORCE DEVELOP-
MENT PROGRAMS.—In carrying out this sec-
tion, the Secretary shall work with industry 
and community-based workforce organiza-
tions to help identify candidates, including 
from underrepresented communities such as 
minorities, women, and veterans, to enroll in 
workforce development programs for energy 
and manufacturing-related jobs. 

(i) PROHIBITION.—Nothing in this section 
shall be construed as authorizing the cre-
ation of a new workforce development pro-
gram. 

(j) DEFINITIONS.—In this section: 
(1) CAREER PATHWAYS; DISLOCATED WORKER; 

IN-DEMAND SECTORS OR OCCUPATIONS; LOCAL 
WORKFORCE DEVELOPMENT BOARD; STATE 
WORKFORCE DEVELOPMENT BOARD.—The terms 
‘‘career pathways’’, ‘‘dislocated worker’’, 
‘‘in-demand sectors or occupations’’, ‘‘local 
workforce development board’’, and ‘‘State 
workforce development board’’ have the 
meanings given the terms ‘‘career path-
ways’’, ‘‘dislocated worker’’, ‘‘in-demand sec-
tors or occupations’’, ‘‘local board’’, and 
‘‘State board’’, respectively, in section 3 of 
the Workforce Innovation and Opportunity 
Act (29 U.S.C. 3102). 

(2) MINORITY-SERVING INSTITUTION.—The 
term ‘‘minority-serving institution’’ means 
an institution of higher education with a 
designation of one of the following: 

(A) Hispanic-serving institution (as defined 
in 20 U.S.C. 1101a(a)(5)). 

(B) Tribal College or University (as defined 
in 20 U.S.C. 1059c(b)). 

(C) Alaska Native-serving institution or a 
Native Hawaiian-serving institution (as de-
fined in 20 U.S.C. 1059d(b)). 

(D) Predominantly Black Institution (as 
defined in 20 U.S.C. 1059e(b)). 

(E) Native American-serving nontribal in-
stitution (as defined in 20 U.S.C. 1059f(b)). 

(F) Asian American and Native American 
Pacific Islander-serving institution (as de-
fined in 20 U.S.C. 1059g(b)). 
SEC. 2. REPORT. 

Five years after the date of enactment of 
this Act, the Secretary shall publish a com-
prehensive report to the Committee on En-
ergy and Commerce and the Committee on 
Education and the Workforce of the House of 
Representatives and the Senate Energy and 
Natural Resources Committee on the out-
look for energy and manufacturing sectors 

nationally. The report shall also include a 
comprehensive summary of energy and man-
ufacturing job creation as a result of the en-
actment of this Act. The report shall include 
performance data regarding the number of 
program participants served, the percentage 
of participants in competitive integrated 
employment two quarters and four quarters 
after program completion, the median in-
come of program participants two quarters 
and four quarters after program completion, 
and the percentage of program participants 
receiving industry-recognized credentials. 
SEC. 3. USE OF EXISTING FUNDS. 

No additional funds are authorized to carry 
out the requirements of this Act. Such re-
quirements shall be carried out using 
amounts otherwise authorized. 

The SPEAKER pro tempore. Pursu-
ant to the rule, the gentleman from 
Michigan (Mr. UPTON) and the gentle-
woman from Colorado (Ms. DEGETTE) 
each will control 20 minutes. 

The Chair recognizes the gentleman 
from Michigan. 

GENERAL LEAVE 
Mr. UPTON. Mr. Speaker, I ask unan-

imous consent that all Members may 
have 5 legislative days to revise and ex-
tend their remarks and to include any 
extraneous material in the RECORD on 
the bill. 

The SPEAKER pro tempore. Is there 
objection to the request of the gen-
tleman from Michigan? 

There was no objection. 
Mr. UPTON. Mr. Speaker, I yield my-

self such time as I may consume. 
Mr. Speaker, I am also pleased that 

we are considering this legislation, 
H.R. 338, a bill to promote a 21st cen-
tury energy and manufacturing work-
force, introduced by my friend and 
great colleague, the gentleman from Il-
linois (Mr. RUSH), and the gentleman 
from North Carolina (Mr. HUDSON). 

This bipartisan bill takes steps to 
help make training for energy manu-
facturing jobs available to women and 
minorities as well as veterans. 

By way of background, the bill was 
unanimously approved by the House 
last Congress by a voice vote. It was 
also included in the energy bill con-
ference negotiations. But, unfortu-
nately, even though the bill received 
overwhelming support in both the 
House and the Senate, it didn’t make it 
to the President’s desk before time ran 
out. 

The U.S. has undergone an energy 
renaissance, driven by newly discov-
ered resources, technological innova-
tion, and a skilled workforce. Millions 
and millions of new jobs had been cre-
ated, and many more are opening up, 
but we have got to continue to invest 
in our workers in order to maintain 
global leadership and maximize the 
economic potential of our energy abun-
dance. 

This bill, H.R. 338, takes important 
steps in the right direction by requir-
ing that the Department of Energy 
modernize and improve coordination 
among the numerous workforce devel-
opment programs and activities that 
expand the Department’s programs, of-
fices, labs, and technology centers. 

This bipartisan bill places an empha-
sis on maximizing the Department’s 
existing resources and increasing the 
diversity of our energy and manufac-
turing workforce by increasing oppor-
tunities for women, minorities, and 
veterans. 

It also improves reemployment op-
portunities for out-of-work and dis-
located workers, which, for example, 
would provide welcome relief to work-
ers discouraged by sharp downturns in 
the coal industry. 

Mr. Speaker, this legislation before 
us today is a good government bill that 
is going to increase benefits for Amer-
ican workers. I would encourage my 
colleagues to join me in supporting it. 

Mr. Speaker, I reserve the balance of 
my time. 

b 1630 

Ms. DEGETTE. Mr. Speaker, I am 
very pleased we are considering this 
bill sponsored by my friend and col-
league, the ranking member of the En-
ergy Subcommittee of the Energy and 
Commerce Committee, Mr. RUSH. 

I yield such time as he may consume 
to the gentleman from Illinois (Mr. 
RUSH). 

Mr. RUSH. Mr. Speaker, I must begin 
by commending Chairman WALDEN; 
Chairman UPTON; Ranking Member 
PALLONE; our friend and colleague from 
the great State of Colorado, Congress-
woman DEGETTE; and the committee 
staff and all for working with my office 
to bring the 21st century workforce 
legislation to the House floor today. 

I must also publicly acknowledge the 
leadership of my colleague Mr. HUDSON 
of North Carolina and his staff, who 
played an instrumental and very im-
portant role in helping us to get to this 
point. 

Mr. Speaker, the 21st century work-
force bill represents hope and rep-
resents opportunity for many of our 
fellow citizens who feel as though they 
have been locked out of the American 
Dream. Mr. Speaker, this workforce 
bill also provides an example of how 
Congress should function and work on 
behalf of the American people. 

This legislation enjoys the over-
whelming support of Members of Con-
gress who represent various constitu-
encies from diverse regions of our Na-
tion and who come with different and 
varying political persuasions. However, 
Mr. Speaker, we were able to put aside 
our political differences, our regional 
differences, and our cultural dif-
ferences and focus our efforts on bring-
ing forth a jobs bill that would benefit 
all communities and help lift up the 
American economy for all its people. 

Mr. Speaker, this bill directs the Sec-
retary of Energy to prioritize the 
training of underrepresented groups, 
including minorities, women, and vet-
erans, as well as displaced and unem-
ployed energy and manufacturing 
workers. This bill directs the Secretary 
of Energy to take into full recognition 
the hurt and the pain of the White mid-
dle class, of the White working class, 
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the African-American, the Black work-
ing class, and the Brown working class 
in order to increase the number of 
skilled candidates trained to work in 
the related fields that were brought to 
bear by the energy renaissance in our 
Nation. 

This bill will strengthen and more 
fully engage Department of Energy 
programs and national laboratories in 
order to carry out the Department’s 
workforce development initiatives. 
This legislation will help to develop a 
skilled labor force trained to work in a 
wide array of sectors, including renew-
ables, energy efficiency, oil and gas, 
coal, nuclear, utility, pipeline, and al-
ternative fuels, as well as energy-inten-
sive and advanced manufacturing in-
dustries. 

Mr. Speaker, as we know, the energy 
and manufacturing industries are two 
of the most critical and fastest growing 
sectors both domestically as well as 
internationally. The potential of these 
two industries can help bolster the 
American economy and are also vital 
to the growing number of people seek-
ing middle class status—not just a 
change of lifestyle, but seeking more 
money. They are satisfied with their 
lifestyle; they just need more income. 

It is important, Mr. Speaker, that we 
equip our citizens with the skills need-
ed to meet this growing demand so 
that we can tap into these tremendous 
opportunities, and this bill, Mr. Speak-
er, will help us accomplish that goal. 

Mr. Speaker, this 21st century work-
force legislation addresses an issue 
that is neither partisan nor bipartisan, 
but, rather, it is nonpartisan. It is a 
nonpartisan issue that benefits com-
munities, benefits industry, and bene-
fits the overall American economy. 

This bill brings together government 
agencies, including the national labs, 
the energy and manufacturing indus-
tries, unions, schools, community col-
leges and universities, among others, 
and promotes cooperation and collabo-
ration to ensure that we are tapping 
into a wealth of underutilized talent 
and are training and preparing workers 
for the energy and manufacturing jobs 
of the present and also of the future. 

Mr. Speaker, one of the challenges 
that many of my constituents—and 
constituents all across the land—have 
brought to my attention pertains to in-
dividuals participating in training pro-
grams that, in many cases, don’t even 
lead to finding a job. 

With that in mind, Mr. Speaker, this 
bill will help industry, schools, and 
community-based workforce organiza-
tions to identify candidates for enroll-
ment into training and apprenticeship 
programs. The objective will be to en-
sure that the skills learned are imme-
diately transferable to good-paying 
jobs and good-paying careers within 
the energy and manufacturing sectors 
regionally, nationally, and, indeed, 
internationally. 

Mr. Speaker, this bill is important 
because it matches up the needs of in-
dustry with a willing and able work-

force and, in the process, helps start 
new cycles of hope and opportunity for 
groups who have, in many cases, been 
overlooked and underserved: the White 
working class, the Black working class, 
and the Brown working class. 

This legislation can help to open new 
pathways to jobs, careers, and entre-
preneurial opportunities for women, 
minorities, our veterans, and all the 
different working classes that comprise 
the American workforce while also 
helping to move our overall economy 
forward. 

Mr. Speaker, at a time when African- 
American and Latino unemployment 
rates are too high, when coal miners 
throughout the Rust Belt and beyond 
are finding themselves without work, 
when too many female heads of house-
hold cannot find adequate employment 
to take care of their families, and when 
veterans returning from defending our 
country still cannot find a job, it is a 
travesty—Mr. Speaker, a travesty— 
that eager employers still cannot lo-
cate the trained workers that they so 
desperately need. 

This is common sense, Mr. Speaker, 
and this is a commonsense jobs bill 
that will help match up trained and 
qualified candidates with good-paying 
jobs and careers that will help lift up 
communities, strengthen the energy 
and manufacturing industries, and bol-
ster the entire American economy as a 
whole. 

With its focus not only on under-
served communities such as minorities, 
women, and veterans, but also dis-
placed and unemployed coal miners 
and other out-of-work energy workers, 
I can assure you, Mr. Speaker, that 
when this legislation ultimately be-
comes law, it will go a long way in 
helping not only communities that 
look like the one I represent on the 
south side of Chicago, but look like 
communities all across the Nation, in-
cluding communities in West Virginia, 
Kentucky, Indiana, and New Mexico— 
all across this country, every commu-
nity and every district throughout this 
Nation. 

Mr. UPTON. Mr. Speaker, I yield 
such time as he may consume to the 
gentleman from North Carolina (Mr. 
HUDSON). 

Mr. HUDSON. Mr. Speaker, I rise 
today to urge my colleagues to support 
H.R. 338, a bipartisan jobs bill to pro-
mote a 21st century energy and manu-
facturing workforce. 

By and large, we all share the same 
goals of creating more jobs and build-
ing a healthy economy; but, as we have 
seen too often in Washington, progress 
can get caught up in partisan gridlock. 
I am focused on cutting through the 
partisanship and the noise and finding 
commonsense solutions to the prob-
lems our country faces. H.R. 338 is a 
prime example of that. 

Much like the bipartisan Workforce 
Innovation and Opportunity Act that I 
was honored to help get signed into law 
several years ago, H.R. 338 strengthens 
job training programs—specifically in 

the energy and manufacturing indus-
tries—to invest in our workforce. This 
legislation will help connect individ-
uals with job training programs while 
also making current programs more ef-
ficient, and it takes important steps to 
increase opportunities for women, vet-
erans, and minorities. 

As I have traveled across my district, 
I have seen firsthand just how effective 
local, high-skilled job training pro-
grams can be: 

In Kannapolis, Rowan-Cabarrus Com-
munity College has partnered with 
A.L. Brown High School on a welding 
program that will open doors for so 
many students; 

At both Stanly Community College 
and Sandhills Community College, the 
advanced manufacturing programs are 
the critical training grounds for high- 
skilled manufacturing workers; 

At Fayetteville Tech, veterans get 
the support and the skills they need to 
find meaningful employment outside of 
the Armed Forces. 

I want to thank Chairman UPTON, 
Chairman WALDEN, and Ranking Mem-
ber PALLONE for their support. I want 
to thank Ranking Member BOBBY RUSH 
for his leadership and for working with 
me in a bipartisan manner for a cause 
that is important to all of us, that is, 
to help people get back to work. 

Mr. Speaker, I urge my colleagues to 
support this legislation and to con-
tinue to stay focused on America’s pri-
orities: jobs and the economy. 

Ms. DEGETTE. Mr. Speaker, my 
home State of Colorado has an econ-
omy strongly based in the energy in-
dustry. Of course, my district, which is 
primarily an urban district, has many, 
many workers who could be working in 
this industry, so I want to commend 
both of these gentlemen for sponsoring 
this legislation. 

It is a good bill. We need to get it 
across the finish line. Hopefully, be-
cause we are doing it early in this Con-
gress, we can get that done. Please 
vote ‘‘yes.’’ 

Mr. Speaker, I yield back the balance 
of my time. 

Mr. UPTON. Mr. Speaker, I yield my-
self the balance of my time. 

Mr. Speaker, I just want to say I 
have watched these two gentlemen, Mr. 
RUSH and Mr. HUDSON, work together, 
something that our committee does a 
lot on lots of different issues, from 
oversight to energy, to healthcare, to 
telecommunications. 

Mr. RUSH has had an outstanding ca-
reer. The gentleman’s district is close 
to mine. He and I have been in each 
other’s districts quite a bit over the 
last number of years. This bill is a leg-
acy to Mr. RUSH. The gentleman has 
cared with real passion about energy 
jobs and making sure that we have the 
expertise and the technical training 
knowing that we want to compete with 
the rest of the world. I commend the 
gentleman again for working with Mr. 
HUDSON—a brilliant star on our side of 
the aisle—to get this bill done. 

We look forward to the President’s 
signing it into law, and we are looking 
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forward to having the Senate move 
similar bipartisan legislation so we can 
get the job done. That is what it is all 
about. 

So I want to thank the gentleman for 
his tireless commitment to getting this 
issue done. 

Mr. Speaker, I urge my colleagues to 
support this bill again. 

I yield back the balance of my time. 
Mr. GENE GREEN of Texas. Mr. Speaker, 

I rise today in support of H.R. 338, to Promote 
a 21st Century Energy and Manufacturing 
Workforce Future Act. 

For years, many of the industries I represent 
have complained of workforce shortages. 

In East Houston and Harris County, if we 
were able to recruit every union electrician in 
the country, we would still have a shortage. 

The same is probably true for pipefitters, 
welders, etc. 

The economy in our part of the country is 
rapidly expanding thanks to the development 
of the Eagleford shale and the Permian Basin. 

We must ensure that this economic pros-
perity is shared across all of our community. 

In Texas, workforce diversity has to be a re-
ality. 

I am pleased that Representative RUSH has 
crafted this legislation and I am proud to be an 
original co-sponsor. 

I am also proud to support workforce devel-
opment opportunities for Hispanics, African- 
Americans, and women in the energy field. 

The industry needs skilled workers and we 
need to create opportunity for everyone, in-
cluding many of those I represent in and 
around the area. 

The bill will encourage the Department of 
Energy to conduct outreach to these commu-
nities to ensure they have access to the 
knowledge, skills and abilities required to fill 
high paying jobs in the energy field. 

Thanks to efforts by ExxonMobil and the 
Texas Gulf Coast Community College Consor-
tium, we are already addressing the workforce 
needs of our industries but more needs to be 
done and this bill will help us achieve these 
goals. 

The SPEAKER pro tempore. The 
question is on the motion offered by 
the gentleman from Michigan (Mr. 
UPTON) that the House suspend the 
rules and pass the bill, H.R. 338. 

The question was taken; and (two- 
thirds being in the affirmative) the 
rules were suspended and the bill was 
passed. 

A motion to reconsider was laid on 
the table. 

f 

RECESS 

The SPEAKER pro tempore. Pursu-
ant to clause 12(a) of rule I, the Chair 
declares the House in recess until ap-
proximately 6:30 p.m. today. 

Accordingly (at 4 o’clock and 45 min-
utes p.m.), the House stood in recess. 

f 

b 1830 

AFTER RECESS 

The recess having expired, the House 
was called to order by the Speaker pro 
tempore (Mr. WOMACK) at 6 o’clock and 
30 minutes p.m. 

ANNOUNCEMENT BY THE SPEAKER 
PRO TEMPORE 

The SPEAKER pro tempore. Pursu-
ant to clause 8 of rule XX, proceedings 
will resume on motions to suspend the 
rules previously postponed. 

Votes will be taken in the following 
order: 

H.R. 2292, by the yeas and nays; 
H.R. 2457, by the yeas and nays. 
The first electronic vote will be con-

ducted as a 15-minute vote. The second 
electronic vote will be conducted as a 
5-minute vote. 

f 

EXTENDING A PROJECT INVOLV-
ING THE CANNONSVILLE DAM 

The SPEAKER pro tempore. The un-
finished business is the vote on the mo-
tion to suspend the rules and pass the 
bill (H.R. 2292) to extend a project of 
the Federal Energy Regulatory Com-
mission involving the Cannonsville 
Dam, on which the yeas and nays were 
ordered. 

The Clerk read the title of the bill. 
The SPEAKER pro tempore. The 

question is on the motion offered by 
the gentleman from Michigan (Mr. 
UPTON) that the House suspend the 
rules and pass the bill. 

The vote was taken by electronic de-
vice, and there were—yeas 400, nays 1, 
not voting 29, as follows: 

[Roll No. 300] 

YEAS—400 

Abraham 
Adams 
Aderholt 
Aguilar 
Allen 
Amodei 
Arrington 
Babin 
Bacon 
Banks (IN) 
Barletta 
Barr 
Barragán 
Barton 
Bass 
Beatty 
Bera 
Bergman 
Beyer 
Biggs 
Bilirakis 
Bishop (GA) 
Bishop (MI) 
Black 
Blackburn 
Blumenauer 
Blunt Rochester 
Bonamici 
Bost 
Boyle, Brendan 

F. 
Brady (PA) 
Brady (TX) 
Brat 
Bridenstine 
Brooks (IN) 
Brown (MD) 
Brownley (CA) 
Buchanan 
Buck 
Bucshon 
Budd 
Burgess 
Bustos 
Butterfield 
Byrne 
Calvert 
Capuano 
Carbajal 
Cárdenas 

Carson (IN) 
Carter (GA) 
Cartwright 
Castor (FL) 
Castro (TX) 
Chabot 
Chaffetz 
Cheney 
Chu, Judy 
Cicilline 
Clark (MA) 
Clarke (NY) 
Clay 
Cleaver 
Clyburn 
Coffman 
Cohen 
Cole 
Collins (GA) 
Collins (NY) 
Comer 
Comstock 
Conaway 
Connolly 
Conyers 
Cook 
Cooper 
Correa 
Costa 
Costello (PA) 
Courtney 
Cramer 
Crawford 
Crist 
Crowley 
Cuellar 
Culberson 
Davidson 
Davis (CA) 
Davis, Danny 
Davis, Rodney 
DeFazio 
DeGette 
Delaney 
DeLauro 
DelBene 
Demings 
Denham 
Dent 
DeSaulnier 

DesJarlais 
Deutch 
Diaz-Balart 
Dingell 
Doggett 
Donovan 
Duffy 
Duncan (SC) 
Duncan (TN) 
Dunn 
Ellison 
Emmer 
Eshoo 
Espaillat 
Estes (KS) 
Esty (CT) 
Evans 
Farenthold 
Faso 
Ferguson 
Fitzpatrick 
Fleischmann 
Flores 
Fortenberry 
Foster 
Foxx 
Frankel (FL) 
Franks (AZ) 
Frelinghuysen 
Fudge 
Gabbard 
Gaetz 
Gallagher 
Gallego 
Garamendi 
Garrett 
Gibbs 
Gohmert 
Gonzalez (TX) 
Goodlatte 
Gosar 
Gottheimer 
Gowdy 
Graves (GA) 
Graves (LA) 
Graves (MO) 
Green, Al 
Green, Gene 
Griffith 
Grijalva 

Grothman 
Guthrie 
Hanabusa 
Harper 
Hartzler 
Hastings 
Heck 
Hensarling 
Herrera Beutler 
Hice, Jody B. 
Higgins (LA) 
Higgins (NY) 
Hill 
Himes 
Holding 
Hollingsworth 
Hoyer 
Hudson 
Huffman 
Huizenga 
Hultgren 
Hunter 
Hurd 
Issa 
Jackson Lee 
Jayapal 
Jeffries 
Jenkins (KS) 
Jenkins (WV) 
Johnson (GA) 
Johnson (LA) 
Johnson (OH) 
Johnson, E. B. 
Jones 
Jordan 
Joyce (OH) 
Kaptur 
Katko 
Keating 
Kelly (IL) 
Kelly (MS) 
Kelly (PA) 
Kennedy 
Khanna 
Kihuen 
Kildee 
Kilmer 
Kind 
King (IA) 
King (NY) 
Kinzinger 
Knight 
Krishnamoorthi 
Kuster (NH) 
Kustoff (TN) 
Labrador 
LaHood 
LaMalfa 
Lamborn 
Lance 
Langevin 
Larsen (WA) 
Larson (CT) 
Latta 
Lawrence 
Lee 
Levin 
Lewis (MN) 
LoBiondo 
Loebsack 
Long 
Loudermilk 
Love 
Lowenthal 
Lowey 
Lucas 
Luetkemeyer 
Lujan Grisham, 

M. 
Luján, Ben Ray 
Lynch 
MacArthur 
Maloney, Sean 
Marchant 
Marino 

Marshall 
Massie 
Mast 
Matsui 
McCarthy 
McCaul 
McClintock 
McCollum 
McGovern 
McHenry 
McKinley 
McMorris 

Rodgers 
McNerney 
McSally 
Meadows 
Meehan 
Meeks 
Messer 
Mitchell 
Moolenaar 
Mooney (WV) 
Moore 
Moulton 
Mullin 
Murphy (FL) 
Murphy (PA) 
Nadler 
Neal 
Newhouse 
Nolan 
Norcross 
Nunes 
O’Halleran 
O’Rourke 
Olson 
Palazzo 
Pallone 
Palmer 
Panetta 
Pascrell 
Paulsen 
Payne 
Pearce 
Pelosi 
Perlmutter 
Perry 
Peters 
Peterson 
Pittenger 
Pocan 
Poliquin 
Posey 
Price (NC) 
Quigley 
Raskin 
Ratcliffe 
Reed 
Reichert 
Rice (NY) 
Rice (SC) 
Richmond 
Roby 
Roe (TN) 
Rogers (AL) 
Rogers (KY) 
Rokita 
Rooney, Francis 
Rooney, Thomas 

J. 
Ros-Lehtinen 
Rosen 
Roskam 
Ross 
Rothfus 
Rouzer 
Roybal-Allard 
Royce (CA) 
Ruiz 
Ruppersberger 
Rush 
Russell 
Rutherford 
Ryan (OH) 
Sánchez 

Sanford 
Sarbanes 
Scalise 
Schakowsky 
Schiff 
Schneider 
Schrader 
Schweikert 
Scott (VA) 
Scott, Austin 
Scott, David 
Sensenbrenner 
Serrano 
Sessions 
Sewell (AL) 
Shea-Porter 
Sherman 
Shimkus 
Shuster 
Simpson 
Sinema 
Sires 
Slaughter 
Smith (MO) 
Smith (NE) 
Smith (NJ) 
Smith (TX) 
Smith (WA) 
Smucker 
Soto 
Speier 
Stefanik 
Stewart 
Stivers 
Suozzi 
Swalwell (CA) 
Takano 
Taylor 
Tenney 
Thompson (CA) 
Thompson (MS) 
Thompson (PA) 
Thornberry 
Tipton 
Titus 
Tonko 
Torres 
Trott 
Tsongas 
Turner 
Upton 
Valadao 
Vargas 
Veasey 
Vela 
Velázquez 
Visclosky 
Wagner 
Walberg 
Walden 
Walker 
Walorski 
Walters, Mimi 
Walz 
Wasserman 

Schultz 
Waters, Maxine 
Watson Coleman 
Weber (TX) 
Webster (FL) 
Welch 
Wenstrup 
Westerman 
Williams 
Wilson (FL) 
Wilson (SC) 
Wittman 
Womack 
Woodall 
Yarmuth 
Yoder 
Yoho 
Young (AK) 
Young (IA) 
Zeldin 

NAYS—1 

Amash 

NOT VOTING—29 

Bishop (UT) 
Blum 
Brooks (AL) 
Carter (TX) 
Cummings 
Curbelo (FL) 
DeSantis 
Doyle, Michael 

F. 

Engel 
Granger 
Gutiérrez 
Harris 
Johnson, Sam 
Lawson (FL) 
Lewis (GA) 
Lieu, Ted 
Lipinski 

Lofgren 
Maloney, 

Carolyn B. 
McEachin 
Meng 
Napolitano 
Noem 
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