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instead of solely People’s Baptist Church. This
call to missionary has led the church from
then on, creating a legacy of community out-
reach, and ministry that reaches far beyond
the walls of the church. During Rev. Wright,
Sr.’s tenure, his preaching became renowned
across the nation. At the time of his death, he
was the president of the National Missionary
Baptist Convention, president of the Mis-
sionary Baptist General Convention of Texas,
and president of the Interdenominational Min-
isterial Alliance of Dallas. In 1995, President
George W. Bush renamed Highway 175 to S.
M. Wright Freeway in his honor.

On November 17, 1993, Rev. S. M. Wright,
Il began leading the church with his pastoral
leadership. His brother, Rev. Calvin W. M.
Wright served next to him as co-pastor. To-
gether, the two men continued Rev. Wright,
Sr.’s mission by helping to improve the lives of
people outside the church’s walls by engaging
their members in community outreach and
civic matters.

Pastor S. M. Wright, Il and his family cre-
ated the S. M. Wright Foundation to admin-
ister the South Dallas Community, the South
Dallas Education Center, the South Dallas Re-
source Center, the S. M. Wright Furniture
Bank, the South Dallas Entrepreneurship Cen-
ter, and the Financial Management and Invest-
ment Club. These organizations help those in
need obtain furniture, clothing, job training,
and much more. Since November 2014, Pas-
tor S. M. Wright, Il innovated the Fix-It-Up and
Fill-lt-Up Campaign. This campaign has
worked to renovate the church through tithes
and offerings to make sure that the church
can continue serving its continuously growing
membership. It finished renovations in March
of 2016.

Mr. Speaker, the South Dallas community is
a greater place, because of the presence of
the People’s Missionary Baptist Church and
I’'m proud to celebrate their 95th Anniversary.
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Mr. YOUNG of lowa. Mr. Speaker, | rise
today to recognize and congratulate Christie
Beving of Norwalk, lowa for being named the
2017 Norwalk Educator of the Year at the Nor-
walk Chamber of Commerce Annual Dinner
and Awards Ceremony earlier this year.

The Educator of the Year award recognizes
a local teacher who has exemplified what ex-
cellence in teaching looks like. Christie has
been teaching English at the Norwalk Commu-
nity School District for the past 19 years, and
this year is serving as an instructional coach.
She is known by students and parents alike as
an educator who is student centered, and al-
ways pushing them to their full potential. Her
dedication to the children of Norwalk extends
beyond her classrooms though. She is also a
prep teacher at St. John’s Catholic Church
and volunteers for NABC basketball tour-
naments.

Mr. Speaker, | am proud to represent edu-
cators like Christie in the United States Con-
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gress, and it is with great pride that | recog-
nize her today. | ask that all of my colleagues
in the United States House of Representatives
join me in congratulating Christie for this out-
standing achievement and in wishing her noth-
ing but continued success.

—————
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Ms. NORTON. Mr. Speaker, | am intro-
ducing the Congress Leads by Example Act,
which would subject Congress and the rest of
the legislative branch to the federal whistle-
blower and anti-discrimination laws that now
protect employees in the private sector and
the executive branch. Now more than ever,
especially given ongoing reports of sexual har-
assment and other workplace abuses in the
legislative branch, Congress should abide by
the laws it imposes on the American people,
American businesses, and others. Congress
has already acknowledged the importance of
accountability in the legislative branch when it
passed the Congressional Accountability Act
of 1995 (CAA).

The CAA was an important first step in mak-
ing the legislative branch accountable for its
employment practices, but it did not finish the
job. The CAA did bring the legislative branch
under 13 major civil rights, labor and work-
place safety and health laws, but it exempted
the legislative branch from important notice
and training provisions, and altogether omitted
important substantive and administrative pro-
tections. In its annual report for fiscal year
2016, the Office of Compliance (OOC), which
was established through the CAA, identified
additional provisions of federal workplace laws
and standards that should be applicable to the
legislative branch. OOC’s recommendations
include mandatory anti-discrimination and anti-
retaliation training, providing whistleblowers
with protection from retaliation by making the
Whistleblower Protection Act of 1989 applica-
ble to the legislative branch, and urging Con-
gress to approve regulations that provide addi-
tional protections under the Family and Med-
ical Leave Act and the Americans with Disabil-
ities Act. This bill takes into account the OOC
report, and seeks to both apply the standard
of fairness to employees in the legislative
branch that Congress requires for other em-
ployees and to provide a safer work environ-
ment for Congress, Capitol Hill employees,
and visitors by bringing the legislative branch
in line with the legal requirements of private
sector employers and the executive branch.

My bill is a necessary companion to the
CAA, particularly in light of recent news re-
ports of appalling behavior on the part of
Members of Congress and staff in positions of
authority in Member offices and committees.
Former and current staffers spoke out on so-
cial media during the #MeToo campaign,
which originated after the Harvey Weinstein
sexual assault and harassment allegations,
sharing horrifying stories of workplace harass-
ment, including groping, inappropriate emails
and text messages, and predatory behavior on
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the part of both Members and staff. But many
legislative branch employees who have been
victims of workplace harassment or worse
have not felt empowered to report it since they
are not protected from retaliation. My bill pro-
vides general whistleblower protections, anti-
retaliation measures, and makes additional
Occupational Safety and Health Act (OSHA)
provisions applicables to the legislative
branch, including providing subpoena authority
to OOC to conduct inspections and investiga-
tions into OSHA violations.

This bill also furthers the CAA’s mission to
prevent discrimination in legislative branch of-
fices by prohibiting the legislative branch from
making adverse employment decisions on the
basis of an employee’s wage garnishment or
involvement in bankruptcy proceedings pursu-
ant to the Consumer Credit Protection Act and
Chapter 11 of the bankruptcy code. This bill
requires legislative branch employers to pro-
vide their employees with notice of their rights
and remedies under the CAA anti-discrimina-
tion provisions through the placement of sign-
age in offices highlighting relevant anti-dis-
crimination laws, including Title VII of the Civil
Rights Act, the Americans with Disabilities Act,
and the Age Discrimination in Employment
Act. This bill also requires legislative branch
offices to provide training to employees about
their CAA rights and remedies. Finally, this bill
bolsters the CAA’s recordkeeping require-
ments. It extends to the legislative branch the
obligation to maintain accurate records of
safety information and employee injuries, as
otherwise required by OSHA, as well as em-
ployee records necessary to administer anti-
discrimination laws.

By passing this bill, Congress will help re-
store the public trust in this institution by re-
doubling our efforts to exercise leadership by
example. | urge bipartisan support for this im-
portant measure.

———
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Mr. OLSON. Mr. Speaker, | rise today to
congratulate Lunches of Love for serving its
two millionth free lunch to children of the Fort
Bend County community.

Lunches of Love has been serving Fort
Bend County since 2012 by providing nutri-
tious lunches for children in need. This sum-
mer, Lunches of Love distributed their two mil-
lionth sack lunch and moved one step closer
to ending childhood hunger. We are extremely
proud of Lunches of Love’s dedication to our
children and are grateful for every volunteer
who has helped them reach this milestone.
Our hope is that Lunches of Love will no
longer be necessary, but until that day, we
thank them for providing nutrition and love for
children who need it.

On behalf of the Twenty-Second Congres-
sional District of Texas, thank you again to
Lunches of Love for serving the children of
Fort Bend County and helping to eradicate
childhood hunger. Thank you for serving two
million lunches.
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