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When asked if they felt that using so-
cial media will contribute to condi-
tions that can result in school shoot-
ings, 73 percent of the students said
“yeS.”

Now, to be clear, I am not saying
that social media is the sole cause of
shootings or suicides, but these statis-
tics are statistics that should shock ev-
eryone. Recent findings say revenge is
a strong motivation for school shoot-
ings and that among students, homi-
cide perpetrators were more than twice
as likely as their victims to have been
bullied by peers.

These are more than just statistics.
They are the reported experiences of
our Nation’s children on a daily basis,
both in and outside of school. So this is
an example of a problem that clearly
could and should be addressed and that
our society surely has the means to
deal with.

Some organizations are stepping up
to do just that. Bully Bully is a Cin-
cinnati-based firm that was created out
of a disconnect that the founder no-
ticed between widespread bullying in
our schools and the often reactive,
largely ineffective ways of addressing
that harassment.

Bully Bully is developing an anony-
mous reporting app that not only al-
lows students to provide information
regarding antagonistic situations, but
also assists school administrators in
analyzing and addressing these inci-
dents and supporting victims of harass-
ment.

Bully Bully’s stated goal is to never
allow another incident of intimidation
or harassment lead to a school fatality
or suicide. What they are saying is:
Here is a problem. It might be a factor
in violence, and I think we have the
means to stop it. So here is a solution.
Let’s try it.

In my experience, Mr. Speaker, there
is rarely a simple solution to a public
health crisis. You need to try multiple
solutions across multiple fronts. Phys-
ical or verbal intimidation may be a
facet of this public health crisis that
we haven’t paid enough attention to
but ought to.

I am glad we have Americans like
those in my Ohio district who are will-
ing to try and solve part of a large
problem. Evidence has suggested that
students who get harassed by their
peers tend to grow up more socially
anxious with less self-esteem and re-
quire more mental health services.
Hundreds of thousands of students skip
school each day out of fear and anx-
iety.

It may be a more pervasive problem
than we think, actually. Recent re-
search by Screen Education on 12- to
16-year-olds at Camp Livingston in
Bennington, Indiana, found that stu-
dents were largely happier by being de-
prived of their smartphones. They were
more engaged and connected to one an-
other as people when removed from the
cyber world of drama, gossip, and ag-
gression.

Instead of being forced to react to
student violence when tragically nec-
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essary, perhaps we should focus on
equipping the adult who spends all day
with these students with the means to
support and guide them.

Let’s keep looking for ways to make
schools safer for our children and
maybe, just maybe, we can make the
school experience better and safer for
our children as a result.

————

WORKFORCE TRAINING AND
DEVELOPMENT

The SPEAKER pro tempore. The
Chair recognizes the gentleman from
Pennsylvania (Mr. SMUCKER) for 5 min-
utes.

Mr. SMUCKER. Mr. Speaker, I rise
today to speak on a topic that should
continue to be in the forefront of our
agenda here in Congress: workforce
training and development.

Before coming to Congress, I owned
and operated a small construction com-
pany in Lancaster County, and when
we worked to expand our footprint in
central Pennsylvania and sought out
new markets to expand the business,
we faced a serious problem: Many
times, there just simply were not
workers available to fill the jobs that
we needed to fill in order to expand.
Qualified or trained workers were just
simply unavailable.

Just recently, I met with half a dozen
of the Nation’s largest staffing agen-
cies. They told me today that this has
reached crisis proportions. They are
seeing companies all across the coun-
try being faced with the same problem
that I was faced with as a business
owner, and companies now are making
decisions on where to locate new facili-
ties, where to expand based on the
available workforce in that area.
Sometimes, that is offshore rather
than right here in America.

I have seen the skills gap firsthand. I
have managed through it, understood
the impacts of it, and so now, in Con-
gress, I am working to try to fix it. One
of the best ways that we can lift people
up, improve their standard of living,
and create more opportunity is to con-
nect them with a good-paying, family-
sustaining job. Let’s be honest: the
best antipoverty program is a job.

Right now, our economy is booming,
consumer optimism is rising, and
American manufacturing has risen in
each of the last three quarters. We
have sustained economic growth, and
jobs are being created all across the
country. In fact, there are roughly 6
million jobs available right now.

Ways and Means Chairman KEVIN
BRADY said it best when he said, re-
cently: “We have gone from a nation
that asks, ‘Where are the jobs?’ to one
that asks, ‘Where are the workers?’”’

One of my priorities in Congress has
been to work to expand opportunities
for work-based learning, where individ-
uals get real experience from real pro-
fessionals as they are learning.

I was very happy to see the Strength-
ening Career and Technical Education
for the 21st Century Act just came
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back from the Senate. We will be,
hopefully, passing that onto the Presi-
dent’s desk this afternoon.

There is additional work that we can
do; therefore, I have introduced addi-
tional legislation that will continue
this effort. H.R. 51563, the USA Work-
force Tax Credit Act, would address the
urgent need to ensure that current and
future American workers are prepared
for the jobs available in today’s 21st
century economy.

By establishing a new Federal tax
credit, this legislation would encour-
age donations for community-based ap-
prenticeship programs, career and
technical education, workforce devel-
opment, and educational preparedness,
and it would encourage partnerships
with companies looking to sponsor
these programs.

Encouraging investments in organi-
zations and programs that are pre-
paring our workforce for the jobs of
today means that more people will be
connected with a job. It means more
families will be improving their stand-
ard of living. It means that people will
thrive off the dignity that jobs provide.

But it is really more than just an in-
vestment in workforce training pro-
grams. It is an investment in the
American people.

There are so many different paths to
obtaining a good-paying job. I have my
own experience of running my con-
struction company during the day
while I was taking college courses at
night. I never did quite obtain that
bachelor’s degree, but I gained the
skills necessary for my industry.

My experience isn’t that different
from so many people in this country. I
know firsthand that there is no one-
size-fits-all solution to finding a good
job or helping others get connected
with one. We have to ensure that our
educational system is preparing work-
ers to succeed in the 21st century. We
have to invest in our people. I believe
that this legislation makes a down
payment and puts us on the right path.

It is my hope that Congress advances
this legislation to change lives, support
families, lift people up, and support our
growing economy.

———

ENERGY DIVERSIFICATION FOR
EUROPE

The SPEAKER pro tempore (Mr.
FITZPATRICK). The Chair recognizes the
gentleman from Arkansas (Mr. HILL)
for 5 minutes.

Mr. HILL. Mr. Speaker, America is
better off. America is better off be-
cause U.S. crude exports have more
than doubled since January 2017, and
production is up 12 percent so far this
year alone.

Since Congress lifted the 40-year ban
on oil exports in 2015, U.S. producers
now export between 1.5 and 2 million
barrels of crude every day. Lifting the
ban has filled pipelines and sparked a
surge of investment in new technology
and shipping infrastructure around the
United States.
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