February 27, 2020

Just last year, Secretary Pompeo
said America can effect change ‘“‘[bly
articulating abuses and pressuring non-
compliant regimes.”

I agree.

So where is Secretary Pompeo when
it comes to articulating Bahrain’s
abuses and pressuring Bahrain’s rulers
to do better? The Secretary, like his
boss, is missing in action.

I urge my colleagues to take a hard
look at Bahrain’s human rights record,
to talk with victims of the regime and
hear their stories of persecution.

As I do every year, I renew my call
on Bahrain’s rulers to change course
and open space for dialogue, for free
thought, and for peaceful expression
and protest.

—————

CAREER AND TECHNICAL
EDUCATION MONTH

Mr. KAINE. Mr. President, our Na-
tion’s continued progress and the so-
cioeconomic mobility of our citizens
are contingent on the education and
skills of the American workforce and
its ability to adjust to and fulfill the
needs of the 21st-century economy. Ca-
reer and technical education, CTE, pro-
grams are essential to every student’s
education, providing them access to
the important knowledge, skills, and
credentials needed to obtain careers in
rapidly growing, high-demand indus-
tries. Today, approximately 11.8 mil-
lion students across the Nation are en-
rolled in CTE programs offered by
thousands of career academies, com-
prehensive high schools, CTE high
schools, community colleges, and CTE
centers. Through applied learning,
these students obtain workplace skills
and technical training that mirror in-
demand positions in the workforce.

In the next decade, nearly 3 million
skilled workers will be needed to fill
infrastructure positions in the United
States, including jobs related to de-
signing, building, and operating trans-
portation, housing, telecommuni-
cation, and utilities facilities. CTE
programs intentionally match skills
with workforce demands, lowering the
probability of high school dropout and
increasing the likelihood of graduating
on time. These skills-based training
programs will help fill the estimated 30
million U.S. jobs available with an av-
erage income annual income of $55,000
that do not require a bachelor’s degree
yet necessitate some level of postsec-
ondary education.

Across Virginia, I hear from manu-
facturers frustrated by the shortage of
qualified skilled production employ-
ees—roles that require the training and
instruction provided by CTE. It is es-
sential that we highlight the impor-
tant role of CTE in the country’s abil-
ity to meet the challenges we face in
economic development, student
achievement, and global competitive-
ness. In 2018, Congress affirmed the im-
portance of CTE by passing the
Strengthening Career and Technical
Education for the 21st Century Act
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which supports CTE programs in sec-
ondary and postsecondary education.

Today, with my Senate CTE Caucus
cochairs Senator PORTMAN, Senator
BALDWIN, and Senator YOUNG and more
than half of my colleagues in the Sen-
ate, I am pleased to introduce a bipar-
tisan resolution to designate February
as Career and Technical Education,
CTE, Month. CTE Month encourages
students, parents, counselors, edu-
cators, and school leaders to learn
more about the diverse educational op-
portunities offered in their commu-
nities and recognize the valuable role
of CTE in developing a well-educated
and highly skilled workforce in the
United States.

By formally recognizing CTE Month
through this resolution, it is our aim
to raise greater awareness of the im-
portance of improving access to high-
quality CTE for millions of America’s
students and our Nation’s ongoing eco-
nomic competitiveness.

————

RECOGNIZING THE WYOMING
STOCK GROWERS ASSOCIATION

Mr. BARRASSO. Mr. President,
Scott Sims and his family are ranchers
at McFadden, in southeastern Wyo-
ming. Scott also serves as president of
the Wyoming Stock Growers Associa-
tion.

The Sims family are practitioners of
holistic management and low-cost pro-
duction. They believe they have a re-
sponsibility ‘‘to take care of the land,
with its weather, beauty, isolation and
recreation. We strive to live independ-
ently and to follow our passion: with
power of choice, faith in States rights,
and freedom from excessive regula-
tion.”

The values the Sims family follows
in their work and lives are simple: hon-
esty, respect, integrity, trust, fairness,
tolerance, work ethic, self-work, and
appreciation of each other and indi-
vidual faiths.

The Wyoming Stock Growers Asso-
ciation is making plans to celebrate
their 150th anniversary in 2022. They
are laying the groundwork for the asso-
ciation to begin its next 150 years of
service to Wyoming’s livestock busi-
nesses and families with a strong com-
mitment to Wyoming’s resources, the
industry and their communities.

In the Winter 2020 edition of Cow
Country, the official magazine of the
Wyoming Stock Growers Association,
Scott authored an article titled ‘“‘Defin-
ing the Path Forward.” I believe his
words apply just as much to life in
America today as they do to the asso-
ciation’s planning for the next 150
years. I wish the Stock Growers all the
best as they complete their first 150
years in Wyoming, and begin their next
century of work on behalf of Wyo-
ming’s livestock producers.

Mr. President, I ask unanimous con-
sent that an article written by Scott
Sims be printed in the RECORD.

There being no objection, the mate-
rial was ordered to be printed in the
RECORD, as follows:
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[From Cow Country, Winter 2020]
DEFINING THE PATH FORWARD

I can only imagine what the founders of
the Wyoming Stock Growers Association en-
visioned as to what the path forward would
look like back in 1872. It probably had more
to do with control of the range and dealing
with cattle rustling. I am pretty sure their
vision did not include the range of issues
that the association deals with today, that
came about as obstacles developed while
riding up the path.

I do know that right now I want to look
back down the path to the 2019 Winter
Roundup Convention. Thank you to all that
attended and made it such a success. There
was a wide range from older, to young, to
very young in attendance. There was broad
representation from other industry groups,
state and federal agencies, legislators, and
etc. The point being is that the great diver-
sity, the variety of issues that are dealt
with, and the huge array of people that come
to share their knowledge and expertise,
make for a strong organization. For you
members that can’t come to the convention,
feel assured that the Wyoming Stock Grow-
ers is only a phone call away from addressing
your needs.

So what does the path forward look like? I
think that it might look different moving
forward. Many of us realize that the dynam-
ics of the ranching industry look much dif-
ferent than in past generations. The future
of the Wyoming Stock Growers is in the
hands of the next generations. They will
have the voice as to what is most important
to their future in the business, and where the
association might play a role.

I feel there is a great future in the ranch-
ing business. The way businesses are struc-
tured will have a different look as to the
land we operate on. There will be land ar-
rangements such as leasing and smarter es-
tate planning to keep family ranches in the
right hands. There will be marketing oppor-
tunities if you take the time to develop and
promote a good product. There is no one so-
lution that will make or break the cattle
business, but ultimately it will come down
to cattle cycles and how you manage
through them. There is a role for govern-
ment, but keep it limited. Regenerative agri-
culture is a growing way of management
that can allow for substantially increasing
production on the land. Two things that you
have control over are managing costs, and
managing the land. Being able to sell what
you do to improve the health of the land will
allow you many opportunities. Tell your
story and tell it with confidence. You may
find yourself at the table across from people
that may not understand you. They defi-
nitely won’t understand if you are not there.

I just gave my thoughts on what I think is
along the path forward, but what does it look
like for you? Whatever it is, let’s ride the
path together as an industry and as members
of the Wyoming Stock Growers.

———

TRIBUTE TO LAURA DOVE

Mr. SHELBY. Mr. President, I rise
today to recognize and honor Laura
Dove as she retires from serving as
Secretary for the Majority of the U.S.
Senate.

Laura began her service many years
ago as a Senate page. She returned as
an assistant in the Senate Republican
Cloakroom under Republican Leader
Bob Dole. In her more than 20 years of
dedicated service, she has worked in
various capacities. This includes in the
Republican Cloakroom, with the Sen-
ate Republican Conference, under Re-
publican leadership, and in her current
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