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agency’ have the meanings given the terms
in section 8101 of the Elementary and Sec-
ondary Education Act of 1965 (20 U.S.C. 7801).

‘“(2) ELIGIBLE EARLY CHILDHOOD EDUCATION
PROGRAM DIRECTOR.—The term ‘eligible early
childhood education program director’
means an employee or officer of a qualifying
early childhood education program who is re-
sponsible for the daily instructional leader-
ship and managerial operations of such pro-
gram.

*“(3) ELIGIBLE EARLY CHILDHOOD EDUCATION
PROVIDER.—The term -‘eligible early child-
hood education provider’ means an indi-
vidual—

“(A) who—

‘(i) has an associate’s degree or higher de-
gree in early childhood education or a re-
lated field, or

‘“(ii) is enrolled during the taxable year in
a program leading to such an associate’s or
higher degree and is making satisfactory
progress toward such degree, and

‘“(B) who is responsible for the daily in-
structional leadership and managerial oper-
ations of a qualifying early childhood edu-
cation program in a home-based setting.

‘“(4) ELIGIBLE EARLY CHILDHOOD EDUCA-
TOR.—The term ‘eligible early childhood edu-
cator’ means an individual—

“(A) who—

‘(i) has an associate’s degree or higher de-
gree in early childhood education or a re-
lated field, or

‘“(ii) is enrolled during the taxable year in
a program leading to such an associate’s or
higher degree and is making satisfactory
progress toward such degree,

‘(B) who has credentials or a license under
State law for early childhood education, as
applicable, and

“(C) whose primary responsibility is for
the learning and development of children in
a qualifying early childhood education pro-
gram during the taxable year.

‘“(5) ELIGIBLE PARAPROFESSIONAL.—The
term ‘eligible paraprofessional’ means an in-
dividual—

‘““(A) who is a paraprofessional, as defined
in section 3201 of the Elementary and Sec-
ondary Education Act of 1965 (20 U.S.C. 7011),

‘(B) who meets the applicable State pro-
fessional standards and qualifications pursu-
ant to section 1111(g)(2)(M) of such Act (20
U.S.C. 6311(g)(2)(M)),

“(C) whose primary responsibilities involve
working or assisting in a classroom setting,
and

‘(D) who is employed in a qualifying
school or a qualifying early childhood edu-
cation program.

‘(6) ELIGIBLE SCHOOL-BASED MENTAL
HEALTH SERVICES PROVIDER.—The term ‘eligi-
ble school-based mental health services pro-
vider’ means an individual—

““(A) described in section 4102(6) of the Ele-
mentary and Secondary Education Act of
1965 (20 U.S.C. 7112(6)), and

‘““(B) who is employed in a qualifying
school or a qualifying early childhood edu-
cation program.

“(7) ELIGIBLE SCHOOL LEADER.—The term
‘eligible school leader’ means a principal, as-
sistant principal, or other individual who
is—

‘“(A) an employee or officer of a qualifying
school, and

“‘(B) responsible for the daily instructional
leadership and managerial operations in the
qualifying school.

‘“(8) ELIGIBLE TEACHER.—The term ‘eligible
teacher’ means an individual who—

‘“(A) is an elementary school or secondary
school teacher who, as determined by the
State or local educational agency, is a teach-
er of record who provides direct classroom
teaching (or classroom-type teaching in a
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nonclassroom setting) to students in a quali-
fying school, and

‘“(B) meets applicable State certification
and licensure requirements, including any
requirements for certification obtained
through alternative routes to certification,
in the State in which such school is located
and in the subject area in which the indi-
vidual is the teacher of record.

‘(9) QUALIFYING EARLY CHILDHOOD EDU-
CATION PROGRAM.—

“(A) IN GENERAL.—The term ‘qualifying
early childhood education program’ means
an early childhood education program, as de-
fined in section 103 of the Higher Education
Act of 1965 (20 U.S.C. 1003), that, regardless of
setting—

‘“(i) serves children who receive services
for which financial assistance is provided in
accordance with the Child Care and Develop-
ment Block Grant Act of 1990 (42 U.S.C. 9858
et seq.), the Head Start Act (42 U.S.C. 9831 et
seq.), or the child and adult care food pro-
gram established under section 17 of the
Richard B. Russell National School Lunch
Act (42 U.S.C. 1766), and

‘(i) participates in a State tiered and
transparent system for measuring program
quality.

‘(B) SPECIAL RULE.—Notwithstanding sub-
paragraph (A), an early childhood program
that does not satisfy the requirements of
subparagraph (A)(ii) shall be deemed to be a
qualifying early childhood education pro-
gram until September 30, 2021, if the pro-
gram—

‘(i) satisfies all requirements of subpara-
graph (A) except for clause (ii) of such sub-
paragraph, and

‘“(ii)(I) meets the Head Start program per-
formance standards described in section
641A(a) of the Head Start Act (42 U.S.C.
983a(a)), if applicable, or

‘“(IT) is accredited by a national accreditor
of early learning programs as of the date of
enactment of the Retaining Educators Takes
Added Investment Now Act.

‘(10) QUALIFYING SCHOOL.—The term ‘quali-
fying school’ means—

‘“(A) a public elementary school or sec-
ondary school that—

‘(1) is in the school district of a local edu-
cational agency that is eligible for assist-
ance under part A of title I of the Elemen-
tary and Secondary Education Act of 1965 (20
U.S.C. 6311 et seq.), or

‘(i) is served or operated by an edu-
cational service agency that is eligible for
such assistance, or

‘(B) an elementary school or secondary
school that is funded by the Bureau of Indian
Education and that is in the school district
of a local educational agency that is eligible
for such assistance.”.

(b) W-2 REPORTING OF CONTINUOUS EMPLOY-
MENT FOR CERTAIN POSITIONS AT QUALIFYING
EARLY CHILDHOOD EDUCATION PROGRAMS OR
QUALIFYING SCHOOLS.—Section 6051(a) of the
Internal Revenue Code of 1986 is amended by
striking ‘“‘and”” at the end of paragraph (16),
by striking the period at the end of para-
graph (17) and inserting ‘‘, and”, and by in-
serting after paragraph (17) the following
new paragraph:

‘“(18) in the case of an employee who is em-
ployed in a position described in subsection
(a)(2) of section 36C, the number of school
years for which such employee has been con-
tinuously employed in any such position.”.

(c) CONFORMING AMENDMENTS.—

(1) The table of sections for subpart C of
part IV of subchapter A of chapter 1 of sub-
title A of the Internal Revenue Code of 1986
is amended by inserting after the item relat-
ing to section 36B the following:

‘“Sec. 36C. Teacher and school leader reten-
tion credit.”.

July 23, 2020

(2) Section 6211(b)(4)(A) of such Code is
amended by striking ‘‘and 36B, 168(k)(4)’’ and
inserting ‘‘36B, and 36C"’.

(3) Paragraph (2) of section 1324(b) of title
31, United States Code, is amended by insert-
ing ““36C,” after ‘‘36B,”".

(d) EFFECTIVE DATE.—The amendments
made by this section shall apply to taxable
years beginning after December 31, 2020.

SEC. 5. DEVELOPING INTERAGENCY DATA SE-
RIES.

The Secretary of Labor, in coordination
with the Secretary of Treasury, the Sec-
retary of Education, and the Secretary of
Health and Human Services, shall—

(1) develop and publish on the Internet
website of the Bureau of Labor Statistics a
data series that captures—

(A) the average base salary of teachers in
elementary schools and secondary schools,
disaggregated by—

(i) employment in public elementary
schools and secondary schools that receive
assistance under part A of title I of the Ele-
mentary and Secondary Education Act of
1965 (20 U.S.C. 6311 et seq.),

(ii) employment in public elementary
schools and secondary schools that do not re-
ceive such assistance, and

(iii) geographic region, and

(B) the average base salary of early child-
hood educators, disaggregated by highest
level of degree attained, and

(2) update the data series under paragraph
(1) on an annual basis.

—————

SUBMITTED RESOLUTIONS

SENATE RESOLUTION 657—SUP-
PORTING THE GOALS AND
IDEALS OF BLACK, INDIGENOUS,
AND PEOPLE OF COLOR
(““BIPOC”) MENTAL HEALTH
AWARENESS MONTH IN JULY 2020

Ms. CORTEZ MASTO (for herself, Mr.
MENENDEZ, Mr. BOOKER, Ms. HARRIS,
Mr. WYDEN, Mr. VAN HOLLEN, Mr.
CARDIN, Ms. STABENOW, Ms. ROSEN, Ms.
SMITH, Ms. BALDWIN, Ms. KLOBUCHAR,
Mr. CASEY, and Ms. WARREN) submitted
the following resolution; which was re-
ferred to the Committee on Health,
Education, Labor, and Pensions:

S. RES. 657

Whereas July 2020 is
Health Awareness Month’’;

Whereas the goals of BIPOC Mental Health
Awareness Month (formerly known as ‘‘Mi-
nority Mental Health Awareness Month’’)
are—

(1) to recognize disparities in the incidence
of mental health-related challenges faced by
Black, indigenous, and people of color (re-
ferred to in this preamble as ‘“‘BIPOC’’) com-
munities;

(2) to raise awareness of the systemic driv-
ers of those disparities;

(3) to educate patients, caregivers, and the
family members of individuals who may be
in need of care on the importance of recog-
nizing the signs of mental illness, seeking
evaluation and accepting diagnosis, receiv-
ing and adhering to mental health treat-
ment, and counseling;

(4) to highlight the necessity of culturally
informed and culturally effective mental
health services to increase receptivity to
treatment among communities of color and
to reduce the social and cultural stigma as-
sociated with mental health services;

(5) to underscore the need to dismantle the
barriers to access faced by individuals who
seek mental health care services; and

“BIPOC Mental
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(6) to overcome and repair the mental
harm and trauma that are experienced by
people of color and caused by systematic rac-
ism and racial bias;

Whereas the Coronavirus Disease 2019
(COVID-19) pandemic, which has dispropor-
tionately impacted communities of color, is
expected to have grave and potentially long-
term mental health implications due to the
traumatic stress associated with pandemic
conditions, including stress from—

(1) the loss of resources to meet immediate
and future needs;

(2) grief and concerns for the safety of fam-
ily and loved ones;

(3) reduced social interaction and increased
isolation and loneliness;

(4) the stigma and =xenophobia against
Asian-American communities, including
many incidents of hate during the COVID-19
pandemic, leading to negative mental health
outcomes; and

(5) a lack of consideration for pre-existing
social-environmental disparities when ad-
dressing the disproportionate impact of
COVID-19 on communities of color;

Whereas, even in nonpandemic times, the
psychosocial stress of racial discrimination,
including exclusion from health, edu-
cational, social, and economic resources,
contributes to poorer health quality and
higher rates of chronic health conditions for
communities of color;

Whereas BIPOC communities, already bur-
dened by disparities in chronic illnesses like
lung disease, asthma, heart conditions, sick-
le cell disease, and diabetes, disproportion-
ately suffer from the mental health disorders
that are commonly associated with those
chronic illnesses;

Whereas environmental strains, such as
poverty, unsafe neighborhoods, and chronic
racial and ethnic discrimination, among
other social determinants of health, can sig-
nificantly increase distress and the overall
mental and emotional well-being of poor
youth of color;

Whereas an emerging body of research
shows that past trauma inflicted on racial
and ethnic minorities has the potential to af-
fect the descendants of the survivors of that
trauma;

Whereas, despite the necessity of diverse
scientific and health care workforces and
culturally informed and culturally effective
science and research to address mental
health disparities, including disparities in
care, and decades of efforts to diversify those
workforces, there continues to be a chal-
lenging pattern of continued underrepresen-
tation of people of certain genders and racial
and ethnic groups in those fields;

Whereas mental health services and sup-
ports often are not aligned with the National
Standards for Culturally and Linguistically
Appropriate Services in Health and Health
Care;

Whereas the lack of linguistically appro-
priate mental health services and the lack of
information about where to find those serv-
ices decreases the likelihood that families of
color will seek help;

Whereas investment in linguistically ap-
propriate mental health services will—

(1) reverse the trend of families of color
not seeking help; and

(2) drive an increase in use of those serv-
ices by people of color who experience men-
tal health-related challenges;

Whereas the Office of Minority Health of
the Department of Health and Human Serv-
ices has determined that Black adults are 20
percent more likely than their White peers
to report serious psychological distress;

Whereas the suicide death rate for Black
youth has risen from 2.55 per 100,000 in 2007
to 4.82 per 100,000 in 2017;
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Whereas Black youth under the age of 13
are twice as likely as White youth of the
same age group to die by suicide;

Whereas Black males ages 5 through 11 are
more likely than their White peers to die by
suicide;

Whereas, in 2018, 42 percent of Black adults
with a serious mental illness received no
treatment, compared with 35.9 percent of the
total adult population of the United States;

Whereas chronic underfunding of Federal
treaty obligations for health services for
Tribal Nations has contributed to disparate
mental health outcomes for American Indi-
ans and Alaska Natives, who experience
post-traumatic stress disorder more than
twice as often as the general population;

Whereas, between 2000 and 2020, the suicide
rate for American Indian and Alaska Native
women and men has increased by 139 percent
and 71 percent, respectively, compared with
a 33 percent increase for the total adult pop-
ulation in the United States;

Whereas suicide is the second leading
cause of death for American Indian and Alas-
ka Native youth ages 10 through 24;

Whereas the suicide rate for American In-
dian and Alaska Native youth is 2.5 times
higher than the national average and the
highest across all ethnic and racial groups;

Whereas Latino adults and children face
barriers to accessing mental health services,
including a lack of insurance, the high cost
of health services, low wages, poor transpor-
tation, work stress, and immigration factors;

Whereas research shows that, in the His-
panic population, older adults and youth are
more susceptible than other Hispanic adults
to mental distress relating to immigration
and acculturation;

Whereas fewer treatment and prevention
services reach Hispanics than other racial or
ethnic groups in the United States due to the
lack of professionals being equipped to sup-
port culturally specific challenges;

Whereas, in 2017, suicide was the leading
cause of death for Asian Americans ages 15
through 24;

Whereas, in 2015, Asian adults with any
mental illness had the lowest rates of use of
health services, prescription medication, and
outpatient services among all racial groups;

Whereas the rate of suicide among Asian-
American women over the age of 65 is the
highest of any group in that age range;

Whereas the rate of suicide among Bhuta-
nese refugees is twice the rate of suicide for
the general population of the United States;

Whereas Native Hawaiian youth in Hawaii
have significantly higher suicide rates than
other adolescents;

Whereas Native Hawaiians and Pacific Is-
landers face greater stigma than is faced by
the general population of the United States
faces in accessing mental health care;

Whereas the first BIPOC Mental Health
Awareness Month (then known as ‘‘Minority
Mental Health Awareness Month’’) was des-
ignated in honor of the late Bebe Moore
Campbell, who showed great dedication and
commitment to moving communities—

(1) to support mental wellness through ef-
fective treatment options; and

(2) to increase access to mental health
treatment and services; and

Whereas communities of color have shown
deep mental-health resiliency in the face of
decades and centuries of trauma and dis-
crimination, underscoring the efficacy and
importance of resilience-focused and cul-
turally and contextually grounded preven-
tion and early intervention strategies in
mental health: Now, therefore, be it

Resolved, That the Senate supports the
goals and ideals of BIPOC Mental Health
Awareness Month in July 2020, which include
bringing attention to the mental health dis-
parities faced by communities of color in the
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United States, such as American Indians,
Alaska Natives, Asian Americans, Blacks,
Latinos, and Native Hawaiians and other Pa-
cific Islanders.

SENATE CONCURRENT RESOLU-
TION 41 —EXPRESSING THE
SENSE OF CONGRESS THAT THE
SECRETARY OF THE NAVY
SHOULD NAME THE NEXT VIR-
GINIA-CLASS SUBMARINE OF
THE UNITED STATES NAVY THE
“USS WISCONSIN™’

Ms. BALDWIN (for herself and Mr.
JOHNSON) submitted the following con-
current resolution; which was referred
to the Committee on Armed Services:

S. CON. RES. 41

Whereas Wisconsin has a rich and histor-
ical connection to the United State Navy,
evidenced particularly by the fact that the
submarine fleet of the United States Navy
produced 28 freshwater submarines for the
World War II war effort;

Whereas the first USS Wisconsin (BB-9)
was an 11,5665-ton Illinois-class battleship
that was commissioned in 1901, sailed as the
flagship of both the Pacific Squadron and
Asiatic Fleet, and went on to sail in the
Great White Fleet that circumnavigated the
globe;

Whereas the USS Wisconsin (BB-64), com-
monly known as ‘“‘Big Wisky’ and ‘‘the Last
Battleship’’, was commissioned in 1944 and
served in every major conflict until its de-
commissioning in 1991, including World War
II, the Korean War, and the Persian Gulf
War;

Whereas the USS Wisconsin (BB-64) con-
tinues to play a vital role in educating visi-
tors to Hampton Roads, Virginia, about the
famed history of the ship;

Whereas individual citizens of Wisconsin
have played a crucial role in the history of
the United States Navy, including—

(1) Admiral Marc A. Mitscher, who was one
of the first aviators of the United States
Navy and was born in Hillsboro, Wisconsin;
and

(2) Green Bay native Vice Admiral James
H. Flatley, Jr., who was a key figure in the
Battle of the Coral Sea and the Guadalcanal
campaign;

Whereas 63 citizens of Wisconsin have been
recipients of a Medal of Honor, including 10
citizens of Wisconsin who have received a
Medal of Honor from the Department of the
Navy; and

Whereas there has not been a USS Wis-
consin in service for nearly 3 decades: Now,
therefore, be it

Resolved by the Senate (the House of Rep-
resentatives concurring), That the Secretary
of the Navy should name the next Virginia-
class submarine of the United States Navy
the “USS Wisconsin.

————

AMENDMENTS SUBMITTED AND
PROPOSED

SA 2491. Ms. CANTWELL submitted an
amendment intended to be proposed to
amendment SA 2301 proposed by Mr. INHOFE
to the bill S. 4049, to authorize appropria-
tions for fiscal year 2021 for military activi-
ties of the Department of Defense, for mili-
tary construction, and for defense activities
of the Department of Energy, to prescribe
military personnel strengths for such fiscal
year, and for other purposes; which was or-
dered to lie on the table.

SA 2492. Mr. MORAN (for himself, Ms.
CANTWELL, and Mr. PETERS) submitted an
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