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SAVANNA’S ACT AND NOT 

INVISIBLE ACT 

HON. GREG STANTON 
OF ARIZONA 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, September 22, 2020 

Mr. STANTON. Madam Speaker, I offer my 
stanch support for Savanna’s Act and the Not 
Invisible Act. It is a horrific fact that Native 
American women face a murder rate ten times 
higher than the national average, with eighty- 
four percent experiencing some form of vio-
lence in their lifetime. To make matters worse, 
without a dedicated federal database des-
ignated to collecting information on the num-
ber of how many Native women go missing or 
are murdered every year, we do not have the 
whole picture—this is completely unaccept-
able. Savanna’s Act and the Not Invisible Act 
begin to address the crisis of Missing and 
Murdered Indigenous Women and Girls. 

In Arizona, a state home to 22 Native Amer-
ican tribes, we recognize and know the hor-
rors of this crisis. We know that it is a mis-
conception that Native women only go missing 
on Tribal lands. Studies have shown that the 
majority of Native Americans and Alaska Na-
tive people now live in urban communities, 
where they also go missing. Violence against 
Native women spans beyond tribal lands and 
thus so must the solutions. 

I am encouraged to see these bills come to 
the House Floor for consideration because it 
has taken us too long to act on this issue. It 
has taken us too long and lives have been 
taken and lost. We cannot in good conscience 
continue with inaction. I support the passage 
of these bills and hope they are signed into 
law as soon as possible—we owe it to the Na-
tive American women who we have lost and 
those who are still with us today and worry 
they might be next. 

f 

CREATING A RESPECTFUL AND 
OPEN WORLD FOR NATURAL 
HAIR ACT OF 2020 

SPEECH OF 

HON. SHEILA JACKSON LEE 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 

Monday, September 21, 2020 

Ms. JACKSON LEE. Mr. Speaker, as a sen-
ior member of the Committees on the Judici-
ary and on Homeland Security, and the Con-
gressional Black Caucus, and as a cosponsor, 
I rise in strong support of H.R. 5309, the ‘‘Cre-
ating a Respectful and Open World for Natural 
Hair Act of 2019’’ or the ‘‘CROWN Act of 
2019,’’ introduced by Congressman RICH-
MOND, which explicitly prohibits discrimination 
on the basis of hair texture or hairstyles com-
monly associated with a particular race or na-
tional origin in areas of the law where discrimi-
nation on the basis of race or national origin 
is already prohibited. 

It has long been my position that discrimina-
tion based on hair texture and hairstyle is a 
form of impermissible race discrimination. 

According to a 2019 report, known as the 
CROWN Study, which was conducted by the 

JOY Collective (CROWN Act Coalition, Dove/ 
Unilever, National Urban League, Color of 
Change), Black people are ‘‘disproportionately 
burdened by policies and practices in public 
places, including the workplace, that target, 
profile, or single them out for their natural hair 
styles—referring to the texture of hair that is 
not permed, dyed, relaxed, or chemically al-
tered.’’ 

The CROWN Study found that Black wom-
en’s hair is ‘‘more policed in the workplace, 
thereby contributing to a climate of group con-
trol in the company culture and perceived pro-
fessional barriers’’ compared to non-Black 
women. 

The study also found that ‘‘Black women are 
more likely to have received formal grooming 
policies in the workplace, and to believe that 
there is a dissonance from her hair and other 
race’s hair’’ and that ‘‘Black women’s hair-
styles were consistently rated lower or ‘less 
ready’ for job performance.’’ 

Among the study’s other findings are that 80 
percent of Black women believed that they 
had to change their hair from its natural state 
to ‘‘fit in at the office,’’ that they were 83 per-
cent more likely to be judged harshly because 
of their looks. 

The study indicated that Black women were 
1.5 times more likely to I be sent home from 
the workplace because of their hair, and that 
they were 3.4 times more likely to be per-
ceived as unprofessional compared to non-Af-
rican-American women. 

Three years ago, the United States Army re-
moved a grooming I regulation prohibiting 
women servicemembers from wearing their 
hair in dreadlocks, a regulation that had a dis-
proportionately adverse impact on Black 
women. 

This decision was the result of a 2014 order 
by then-Secretary of Defense Chuck Hagel to 
review the military’s policies regarding hair-
styles popular with African-American women 
after complaints from members of Congress, 
myself included, that the policies unfairly tar-
geted black women. 

In 2015, the Marine Corps followed suit and 
issued regulations to permit lock and twist 
hairstyles. 

The CROWN Study illustrates the preva-
lence of hair discrimination but numerous sto-
ries across the country put names and faces 
to the people behind those numbers. 

In 2017, a Banana Republic employee was 
told by a manager that she was violating the 
company’s dress code because her box braids 
were too ‘‘urban’’ and ‘‘unkempt.’’ 

A year later, in 2018, Andrew Johnson, a 
New Jersey high school student, was forced 
by a white referee to either have his 
dreadlocks cut or forfeit a wrestling match, 
leading him to have his hair cut in public by 
an athletic trainer immediately before the 
match. 

That same year, an 11-year-old Black girl in 
Louisiana was asked to leave class at a pri-
vate Roman Catholic school near New Orle-
ans because her braided hair extensions vio-
lated the school’s policies. 

The next year, two African-American men in 
Texas alleged being denied employment by 
Six Flags because of their hairstyles—one had 
long braids and the other had dreadlocks. 

And earlier this year, there were news re-
ports of a Texas student who would not be al-

lowed to walk at graduation because his 
dreadlocks were too long. 

The CROWN Act prohibits discrimination in 
federally funded programs and activities based 
on an individual’s hair texture or hairstyle if it 
is commonly associated with a particular race 
or national origin, including ‘‘a hairstyle in 
which hair is tightly coiled or tightly curled, 
locs, cornrows, twists, braids, Bantu knots, 
and Afros.’’ 

The legislation also provides that the prohi-
bition will be enforced as if it was incorporated 
into Title VI of the Civil Rights Act of 1964, 
which prohibits discrimination on the basis of 
race, color, or national origin in federally-fund-
ed programs, and that violations of Section 
3(a) will be treated as if they were violations 
of Section 601 of the Civil Rights Act of 1964. 

Mr. Speaker, allow me to give another ex-
ample of why this legislation is necessary and 
why I support it so strongly. 

In July of this year, Barbers Hill Independent 
School District, just east of my home city of 
Houston, Texas school district reaffirmed its 
discriminatory grooming policy that led to the 
suspension of two Black students earlier this 
year. 

The students—cousins Kaden Bradford and 
De’Andre Arnold—wear their hair in long 
dreadlocks. 

But the school district forbids male students 
from keeping their hair at a length ‘‘below the 
top of a t-shirt collar, below the eyebrows, or 
below the ear lobes.’’ 

De’Andre Arnold had complied with the 
dress code throughout high school by keeping 
his hair up. 

But in 2019 the school board made the 
code more stringent, requiring that students’ 
hair meet the district’s length requirement 
even if not worn let down, which meant that 
De’Andre Arnold would have been required to 
cut his dreadlocks and in the process, destroy 
them, all in contravention of West Indian cul-
tural traditions that specifically prohibit cutting 
or trimming locs. 

De’Andre Arnold, a senior who had been in 
the school district since pre-kindergarten, was 
told by school officials that he would not be 
able to go to the senior prom or walk in his 
high school graduation until he cut his 
dreadlocks. 

Mr. Speaker, Black students are and have 
been disproportionately targeted and penal-
ized for violating facially race-neutral grooming 
policies that are designed to, and have the ef-
fect of, profiling, singling out, and burdening 
Black children for wearing their hair in its nat-
ural state. 

Students like De’Andre Arnold should not be 
faced with the impossible choice of either sup-
pressing their cultural heritage and Black iden-
tity by cutting their natural hair or forfeiting 
their right to equal educational and extra-
curricular opportunities. 

The CROWN Act says to students like 
De’Andre Arnold and others similarly situated 
that the Congress of the United States hears 
him, sees him, and affirms his beauty and dig-
nity and pride in his culture. 

I strongly support this legislation and urge 
all Members to join me in voting for its pas-
sage. 
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NATIONAL CENTERS OF EXCEL-

LENCE IN CONTINUOUS PHARMA-
CEUTICAL MANUFACTURING ACT 
OF 2020 

SPEECH OF 

HON. ANNA G. ESHOO 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 

Monday, September 21, 2020 

Ms. ESHOO. Mr. Speaker, I rise in support 
of H.R. 4866, the National Centers of Excel-
lence in Continuous Pharmaceutical Manufac-
turing Act of 2019. I’m proud to have ad-
vanced this bipartisan bill through my Health 
Subcommittee and I’m pleased to support it on 
the Floor. 

The National Centers of Excellence in Con-
tinuous Pharmaceutical Manufacturing Act was 
introduced by Chairman Frank Pallone and 
Representative Brett Guthrie. 

The bill directs FDA to designate National 
Centers of Excellence in Continuous Pharma-
ceutical Manufacturing which would work with 
the FDA and industry to craft a national frame-
work for continuous manufacturing implemen-
tation. 

The bill authorizes $80 million to be appro-
priated from 2021 through 2025. 

Continuous Manufacturing is an emerging 
technology that has been shown to greatly re-
duce both the time and the cost of developing 
and manufacturing medicines. It also enables 
significant improvements in the quality of the 
final product and the reliability of the manufac-
turing process. 

Through H.R. 4866, the Centers of Excel-
lence in continuous pharmaceutical manufac-
turing will organize industry efforts to develop 
continuous manufacturing technologies. 

The Centers could help grow the number of 
companies capable of using these tech-
nologies from the current group of approxi-
mately ten companies to as many as 100 
users. 

Our nation’s dangerous overreliance on for-
eign production of critical drugs and their in-
gredients have led to drug shortages, subpar 
manufacturing and drug quality. This threatens 
patient health and safety and poses national 
security risks to our allied forces. 

The COVID–19 pandemic has exacerbated 
this vulnerability and demonstrates the na-
tional security and public health risks inherent 
in allowing China or another foreign nation to 
gain control of critical drug manufacturing. 

This bill is an important first step to bring 
pharmaceutical manufacturing back to the 
United States, and I urge my colleagues to 
support it. 

f 

RECOGNIZING MICHELLE HARVEY 
AS CONSTITUENT OF THE MONTH 

HON. MIKE LEVIN 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, September 22, 2020 

Mr. LEVIN of California. Madam Speaker, it 
is my honor to recognize Michelle Harvey, 
founder of the San Diego Face Mask Sewing 
Group, a Facebook community page dedi-
cated to sewing face masks for donation. Now 
more than ever, as we continue addressing 
this unprecedented health crisis, it is on all of 

us to do our part in stopping the spread of 
COVID–19. With this in mind, Michelle Harvey 
found herself getting to work behind the family 
sewing machine. 

Ms. Harvey discovered her newly found 
sewing abilities when her friend, an ICU nurse 
at Tri-City Medical Center in Oceanside, in-
formed her the hospital would begin taking 
mask donations. In hopes of providing face 
masks for as many essential workers as pos-
sible, Michelle reached out to others who 
would be interested in helping her cause and 
found an overwhelming amount of volunteers. 
From there, the now 1,800 member San Diego 
Face Mask Sewing Group took off. 

Providing members of our community with a 
face mask is one of the easiest and most ef-
fective ways to slow the spread. So far, with 
the unwavering support of her mask-making 
group, Michelle coordinated the donation of 
around 50,000 masks to hospitals, charities, 
and community members across San Diego 
County. In an effort to ensure all followers are 
covered, The San Diego Face Mask Sewing 
Group also offers tutorials for people to create 
their own mask from scratch without ever hav-
ing to leave their homes. 

I launched a Constituent of the Month pro-
gram to recognize individuals who have gone 
above and beyond to make our region and our 
country a stronger place for everyone to live 
and thrive. Today, I am proud to recognize 
Ms. Harvey as my Constituent of the Month, 
and I thank her for being a leader and role 
model in helping our community collectively 
work together to both protect our frontline 
workers and helping to stop the spread of 
COVID–19. 

f 

RECOGNIZING THE WORK OF AIS 
AND SEW THE MASKS 

HON. JAMES P. McGOVERN 
OF MASSACHUSETTS 

IN THE HOUSE OF REPRESENTATIVES 
Tuesday, September 22, 2020 

Mr. MCGOVERN. Madam Speaker, I rise 
today to recognize Affordable Interior Systems 
(AIS) of Leominster, Massachusetts, a com-
pany in my Congressional District which man-
ufactures office furniture and which has orga-
nized and joined together with people from 
across the United States to create an amazing 
new nonprofit initiative called Sew the Masks. 

Like so many other patriotic Americans, 
when the AIS team began to see the terrible 
toll the coronavirus pandemic was inflicting on 
our country, they jumped into action. Affection-
ally drawing on the inspiration of World War II 
icon Rosie the Riveter, AIS leveraged their ex-
pertise and retrofitted a chair production line to 
produce high-quality, reusable masks. 

Then, they mobilized their own employees, 
as well as individual sewers across the coun-
try, affectionately known as ‘‘Rosies,’’ to cre-
ate high-quality reusable masks for first re-
sponders and other essential employees at 
risk of COVID–19. 

Fifty masks at a time, these volunteers are 
sewing the pre-cut masks that AIS provides 
and then shipping them out to corporate spon-
sors across the country, which then are dis-
tributed to communities in need. 

AIS has also launched a special partnership 
with the United Way of North Central Massa-
chusetts to help combine efforts and provide 
masks for United Way volunteers. 

Madam Speaker, I find this dedication to the 
fight against COVID–19 nothing short of awe- 
inspiring. During these challenging times, AIS 
has demonstrated an exceptional commitment 
to helping their fellow Americans. They now 
have hundreds and hundreds of volunteers 
across the country, and their leadership is a 
true testament to the value of bringing people 
together to make a difference. I am sincerely 
grateful to the employees of AIS, including 
President and CEO Bruce Platzman, and to all 
the volunteers across America who have given 
their time and talent to this awe-inspiring and 
selfless cause. 

On behalf of the United States Congress, 
the people of Massachusetts’ Second Con-
gressional District, and all the people impacted 
by this incredible work, it is my great honor 
and privilege to recognize AIS and Sew the 
Masks for their tireless efforts to support our 
communities during this unprecedented time. 

f 

PERSONAL EXPLANATION 

HON. WILLIAM R. TIMMONS, IV 
OF SOUTH CAROLINA 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, September 22, 2020 

Mr. TIMMONS. Madam Speaker, I missed 
the votes the week of September 14, 2020, 
due to full-time military duties with the South 
Carolina Air National Guard. 

Had I been present, I would have voted: 
YEA on Roll Call No. 183; YEA on Roll Call 
No. 184; NAY on Roll Call No. 185; NAY on 
Roll Call No. 186; YEA on Roll Call No. 187; 
YEA on Roll Call No. 188; NAY on Roll Call 
No. 189; YEA on Roll Call No. 190; YEA on 
Roll Call No. 191; NAY on Roll Call No. 192; 
NAY on Roll Call No. 193; YEA on Roll Call 
No. 194; and NAY on Roll Call No. 195. 

f 

SUPPORTING FOUR BIPARTISAN 
BILLS THAT ADDRESS THE MEN-
TAL HEALTH CRISIS 

HON. ANNA G. ESHOO 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, September 22, 2020 

Ms. ESHOO. Madam Speaker, I rise in sup-
port of four important bipartisan bills that ad-
dress the mental health crisis in our country 
during the pandemic and economic recession. 
H.R. 1646, the Helping Emergency Respond-
ers Overcome Act of 2019, H.R. 4564, the 
Suicide Prevention Lifeline Improvement Act of 
2019, H.R. 4585, the Campaign to Prevent 
Suicide Act and H.R. 5619, the Suicide Pre-
vention Act advanced through my Health Sub-
committee and I’m pleased to support them on 
the Floor. 

In a recent poll, half of adults report that 
their mental health has been negatively im-
pacted due to the coronavirus. Add to this the 
mental impacts on those Americans who are 
grieving loved ones lost to the virus. 

The economic downturn is also taking a 
mental toll on our fellow Americans. Studies 
found for every 1 percent increase in the un-
employment rate, the suicide rate increases by 
1 to 1.6 percent. 

Despite the frequency of mental illness, too 
many suffer in silence. Mental health is a ne-
glected part of our health care system, with 

VerDate Sep 11 2014 11:05 Sep 23, 2020 Jkt 099060 PO 00000 Frm 00003 Fmt 0626 Sfmt 9920 E:\CR\FM\A22SE8.007 E22SEPT1dl
hi

ll 
on

 D
S

K
12

0R
N

23
P

R
O

D
 w

ith
 R

E
M

A
R

K
S


		Superintendent of Documents
	2020-12-21T17:13:46-0500
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




