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Racine County will be forever grateful for 

Cathy’s dedication to public service. Cathy’s 
work to make our community a better place 
will always be remembered. On behalf of Wis-
consin’s First Congressional District, I offer my 
sincere condolences and prayers to Cathy’s 
children, family, friends, and colleagues during 
this difficult time. She will be missed by many, 
but her passion for service and positive impact 
on those she met will continue to inspire us 
all. 
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IN RECOGNITION OF THE TRABON 
GROUP 

HON. EMANUEL CLEAVER 
OF MISSOURI 

IN THE HOUSE OF REPRESENTATIVES 
Thursday, February 18, 2021 

Mr. CLEAVER. Madam Speaker, I rise 
today with immense pride to recognize and 
celebrate the Trabon Group for their contribu-
tions to the fight against the COVID–19 global 
pandemic. Despite the many challenges posed 
by this virulent virus, the Trabon Group quickly 
shifted its business operations to help build 
Personal Protective Equipment for those in 
Kansas City and across the United States. I 
am truly honored to represent the Trabon 
Group, and their commitment to public health 
is admirable and well worth reflection. 

The Trabon Group is a commercial printing 
business and menu software supplier based in 
Kansas City, Missouri, that has provided serv-
ices to over one thousand clients nationwide 
and printed more than forty-three million 
menus and prints. Since 1975, the Trabon 
Group has been providing countless busi-
nesses with high quality marketing and sales 
prints such as brochures and flyers, as well as 
menu data services that have revolutionized 
the restaurant industry. With forty-six years of 
experience, the Trabon Group has become a 
fixture of the Kansas City business commu-
nity. 

The COVID–19 pandemic has wreaked de-
struction on American lives and on American 
livelihoods. One of the first economic sectors 
to feel the devastating effects of the pandemic 
was the restaurant industry. Soon to follow 
was the entire ecosystem of other businesses, 
including the Trabon Group, who counted res-
taurants among their most loyal clients. At the 
beginning of last year, as businesses began to 
shut their doors, paychecks began to dis-
appear, and cases began to rise, the Trabon 
Group, like so many others, faced mounting 
challenges to stay open and pay their employ-
ees. Our nation was caught off guard by this 
virus, and the situation looked bleak. However, 
in March of 2020, the Trabon group crafted an 
innovative idea that allowed them to continue 
operations and maintain their workforce, all 
while serving struggling communities across 
the United States. 

After communicating with schools, 
healthcare organizations, and hospitals, the 
Trabon Group recognized the dire need for 
protective equipment and began producing 
face shields. They then went about rethinking 
their printing machine capabilities and col-
lected the supplies required to produce the 
shields on a large scale. Within the first few 
days of producing protective equipment, the 
Trabon Group, under the brand USA Shields 
LLC., produced and shipped around fifty thou-

sand medical grade face shields. As a part of 
this endeavor, the Trabon Group was able to 
bring back seventy-two of their furloughed 
workers and are now supplying around eight 
thousand face shields a day to be shipped to 
hospitals, restaurants, meatpacking facilities, 
colleges, and high schools throughout Mis-
souri, Kansas, Iowa, and Texas. 

The Trabon Group had previously set itself 
apart in the business community by creating 
the groundbreaking MenuNet software that 
has allowed restaurants to better manage their 
data, but this past year has truly shown their 
innovative nature and passion for service. As 
vaccines arrive in cities and towns all across 
the United States, and as our country begins 
to see the light at the end of the tunnel, busi-
nesses like the Trabon Group will continue to 
be paramount in defeating this destructive 
virus. It gives me great hope for the future to 
see businesses like the Trabon Group step up 
to serve in times of difficulty, and I am ex-
tremely thankful for their efforts to save lives 
and jobs alike. Throughout American history, 
our people have confronted many seemingly 
insurmountable challenges. Much like past 
generations who faced daunting odds, the 
American people are meeting these chal-
lenges with strength, determination, and deep 
forethought for their fellow citizens. 

Today, we celebrate local businesses such 
as the Trabon Group, who exemplify what true 
representatives of servant leadership look like. 
Madam Speaker, please join me in honoring 
the outstanding work of the Trabon Group in 
the ongoing fight against the COVID–19 pan-
demic. Let us seek to emulate their example 
by setting our talents and resources upon the 
urgent work of helping those in need. 

f 

IN RECOGNITION OF TAMMY 
STUBER 

HON. JOHN JOYCE 
OF PENNSYLVANIA 

IN THE HOUSE OF REPRESENTATIVES 
Thursday, February 18, 2021 

Mr. JOYCE of Pennsylvania. Madam Speak-
er, I rise to congratulate Tammy Stuber on her 
appointment to Huntingdon Borough’s newly- 
formed human relations commission. 

The goal of the commission is to ensure 
equal access to employment, housing, and 
other public services to all people, regardless 
of race, sex, ethnicity, and other protected cat-
egories. Local governments have a responsi-
bility to ensure the constitutional and legal 
rights of their citizens are observed, and I 
know that leaders like Ms. Stuber in Hun-
tingdon take that responsibility seriously. 

On behalf of Pennsylvania’s 13th Congres-
sional District, I thank Ms. Stuber for her lead-
ership and service to Huntingdon Borough and 
congratulate her on being appointed to this 
commission. 
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INTRODUCTION OF THE FEDERAL 
POLICE CAMERA AND ACCOUNT-
ABILITY ACT OF 2021 

HON. ELEANOR HOLMES NORTON 
OF THE DISTRICT OF COLUMBIA 

IN THE HOUSE OF REPRESENTATIVES 
Thursday, February 18, 2021 

Ms. NORTON. Madam Speaker, today, I, 
along with Representative DONALD S. BEYER 

Jr., introduce the Federal Police Camera and 
Accountability Act of 2021. This bill would re-
quire uniformed federal law enforcement offi-
cers to wear body cameras and federal 
marked police vehicles to have dashboard 
cameras. It would also require the Govern-
ment Accountability Office to conduct a study 
on federal police officers’ training, vehicle pur-
suits, use of force and interaction with citizens. 
Last Congress, we introduced a virtually iden-
tical bill, which was included in the House- 
passed George Floyd Justice in Policing Act of 
2020. 

After the January 6, 2021, attack on the 
U.S. Capitol, the urgency of this bill has be-
come even more apparent. The U.S. Capitol 
Police tried to stop the mob attack, but without 
body cameras, we have been forced to rely on 
social media, cameras in the Capitol and pub-
lic reporting to learn what happened. The 
events at Lafayette Square last year, where 
U.S. Park Police and other federal police offi-
cers forcibly removed peaceful protestors so 
the president could hold a photo op, is another 
recent example of why our bill is needed. 

On November 17, 2017, Bijan Ghaisar was 
fatally shot in his car by uniformed U.S. Park 
Police officers in Fairfax County, Virginia, after 
a vehicle pursuit on the George Washington 
Memorial Parkway. Video of this shooting only 
became available through a camera in a Fair-
fax County Police Department patrol car that 
was providing backup. Had it not been for that 
footage, which was recorded and released by 
that local police department, the public would 
not have had access to the circumstances sur-
rounding Mr. Ghaisar’s death. Moreover, the 
footage revealed concerns about the Park Po-
lice’s pursuit and engagement policies. 

Body and dashboard cameras for federal 
law enforcement officers are particularly im-
portant for the officers stationed in the nation’s 
capital, where the Park Police and the uni-
formed division of the U.S. Secret Service 
have full local police powers. Many other fed-
eral police departments also have local police 
powers near their respective agency buildings 
in the District of Columbia. Cameras can in-
crease transparency for individual interactions 
with police, strengthen public trust and even 
deter future criminal behavior. For example, 
when criminals know that they are being re-
corded by a dashboard camera, they may be 
less likely to flee the scene of a traffic acci-
dent because they realize that their license 
plate will be documented. Criminals may also 
be less likely to batter an officer because the 
recording may be used as evidence. On the 
other hand, officers will also be less likely to 
commit offenses for the same reason. Body 
and dashboard cameras can also be used to 
train current and future officers more effec-
tively in best and worst practices. 

An increasing number of local police depart-
ments, including the Metropolitan Police De-
partment in the District, are using body and 
dashboard cameras. It is clear that both law 
enforcement and the public would benefit from 
federal police departments following suit to in-
crease transparency and maintain public trust. 

I urge my colleagues to support this legisla-
tion. 
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IN RECOGNITION OF THE FLORIDA 

A&M UNIVERSITY BRAGG MEMO-
RIAL COVID–19 TESTING SITE 

HON. AL LAWSON, JR. 
OF FLORIDA 

IN THE HOUSE OF REPRESENTATIVES 

Thursday, February 18, 2021 

Mr. LAWSON of Florida. Madam Speaker, it 
is with great pride that I rise today to highlight 
the impactful work that is being done at the 
Florida A&M University (FAMU) Bragg Memo-
rial COVID–19 testing site in Tallahassee, 
Florida. 

Since the start of the start of the worldwide 
COVID–19 pandemic, the FAMU testing site 
has been providing free testing for residents of 
Tallahassee/Leon County, and indeed all of 
North Florida and South Georgia for nearly 10 
months. 

The FAMU COVID–19 testing center first 
opened on April 25, 2020, and has adminis-
tered more than 234,000 tests. I applaud 
FAMU for springing into action to address the 
needs of North Florida residents by serving as 
a COVID–19 testing site. I am convinced that 
their efforts have helped to save lives in our 
community. 

Madam Speaker, I would especially like to 
thank FAMU President Larry Robinson, Tanya 
Tatum, FAMU Director of Student Health Serv-
ices, Cynthia Harris, Ph.D., FAMU associate 
dean for Public Health, and all the others who 
saw the need and spearheaded this effort, 
along with the frontline heroes coordinating 
and administering the tests. 

Their efforts are working to keep us safe 
and save lives. They are putting their health 
and safety at risk for the safety of our families 
and to protect our community. I understand 
the tremendous sacrifices they are making, 
and I sincerely appreciate their service. 

f 

INTRODUCTION OF A BILL TO EN-
SURE FAIR ACCESS AND OPPOR-
TUNITY TO FEDERAL JOBS FOR 
ALL AMERICANS 

HON. ALCEE L. HASTINGS 
OF FLORIDA 

IN THE HOUSE OF REPRESENTATIVES 

Thursday, February 18, 2021 

Mr. HASTINGS. Madam Speaker, I rise 
today to introduce a bill to ensure fair access 
and opportunity to Federal jobs for all Ameri-
cans. For close to two decades now, I and 
many of my colleagues have been fighting to 
increase diversity in the federal workforce. In 
particular, I have focused on the international 
affairs and national security sector where I 
have called for a diversity plan from the Direc-
tor of National Intelligence, as well as for the 
Department of State and USAID. During the 
116th Congress, in my capacity as Chairman 
of the Commission on Security and Coopera-
tion in Europe, I held hearings and supported 
initiatives focused on equity and justice issues 
in the United States and abroad. And, I have 
not been alone in my efforts. House and Sen-
ate committees responsible for our foreign re-
lations and national security held several hear-
ings focused on diversity in federal agencies. 
Additionally, Congressionally mandated re-
ports from the Government Accountability Of-
fice found that diversity targets set close to a 

decade ago were not being met at the State 
Department and USAID. 

My colleagues and I have engaged in diver-
sity, equity, and inclusion efforts in the Federal 
government not because they are nice or cor-
rect, but because they are what is in the best 
interest for the longevity of our nation. The 
U.S. workforce is becoming more racially, eth-
nically, and otherwise diverse, with estimates 
that, by 2050, over half of the workforce will 
be made up of Americans from diverse popu-
lations. Jobs across our government, whether 
they are in the military, intelligence, foreign 
service, health, or education sectors, will re-
quire that we not only hire, but also retain a 
more diverse federal workforce to sustain the 
needs of our country and remain a stable de-
mocracy. 

To do so, we must have a plan. My bill calls 
for a government-wide diversity and inclusion 
plan that ensures that all branches of govern-
ment are engaged in multi-year strategic plan-
ning that recruits, hires, promotes, retains, and 
supports leadership from America’s diverse 
talent pool in the federal workforce for the 
good of our country. It also calls for a review 
of diversity, equity, and inclusion in govern-
ment contracting and grantmaking, as both are 
often also pathways to government employ-
ment. 

My bill therefore complements and provides 
an essential tool for executing the recent Ex-
ecutive Orders on racial equity and addressing 
discrimination and disparities in the workplace 
released by President Biden over the past two 
weeks. 

Diversity, equity, and inclusion are the 
underpinnings of democratic societies. It is 
time that we enforce democratic values by en-
suring all segments of our society have equal 
access and opportunity to contribute to a vi-
brant workforce that is at the heart of our de-
mocracy for the future of our nation. 
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HONORING MR. SAM SPRUELL OF 
MOUNT HOPE, ALABAMA 

HON. ROBERT B. ADERHOLT 
OF ALABAMA 

IN THE HOUSE OF REPRESENTATIVES 

Thursday, February 18, 2021 

Mr. ADERHOLT. Madam Speaker, I would 
like to recognize Mr. Sam Spruell from Mount 
Hope, Alabama who passed away on January 
7, 2021 after a life of sixty-three years. He 
was an upstanding citizen of our state, a re-
spected member of the Mount Hope commu-
nity, and an outstanding businessman and 
farmer. 

Sam Spruell was an Alabamian through and 
through, widely known for the kindness and 
friendship he displayed throughout his entire 
life. More importantly, Sam was a husband, fa-
ther, and farmer who cared deeply about his 
work and the people around him. Never miss-
ing an opportunity to lend a helping hand, 
Sam was always available to those who need-
ed him. 

Sam was also a champion for Alabama cot-
ton and the producers throughout the state. 
He served as President of the Southern Cot-
ton Growers from 2004 through 2005, a testa-
ment to his dedication and passion to the in-
dustry. He was also a member of the South-
eastern Boll Weevil Eradication Foundation, 
the Alabama Cotton Commission, and the Na-

tional Cotton Council. There is no doubt that 
Sam’s countless hours of hard work in these 
arenas made an indelible impact for the State 
of Alabama and the nation—one that will con-
tinue for years to come. 

Sam Spruell was a sincere and true man of 
God. As a leader of the Community Clothes 
Closet and Ministry of Hope, Sam played a 
key role in serving those around him. He went 
on to donate an entire building to The Caring 
Place, a charity near and dear to his heart. 

Sam Spruell is now survived by his wife 
Lynn Spruell, and two children, Jonathon 
Spruell and Liz Rhodes. In addition, he is sur-
vived by his five grandchildren, Shelby, Madi, 
Max, Mia, and Cam. 

Our thoughts and prayers go out to all of 
Sam’s family and friends. The Fourth District, 
the state of Alabama, and the nation have lost 
a friend and patriot. However, there is no 
question that his legacy and impact will live on 
well into the future. 

f 

HONORING THE LIFE OF FORMER 
PINE BLUFF MAYOR, CAROLYN 
ROBINSON 

HON. BRUCE WESTERMAN 
OF ARKANSAS 

IN THE HOUSE OF REPRESENTATIVES 

Thursday, February 18, 2021 

Mr. WESTERMAN. Madam Speaker, I rise 
today to celebrate the life of Former Mayor of 
Pine Bluff, Carolyn Robinson. Mayor Robinson 
passed away on Thursday, January 14, 2021, 
leaving behind a legacy of service to her com-
munity. 

Elected the first female city council member 
in 1978, Robinson became the first female 
Mayor of Pine Bluff, serving two terms from 
1984 to 1992. She was described by her col-
leagues in public service as a trailblazer who 
broke all the barriers to best serve her city. 

Born August 6, 1936, in nearby Corner-
stone, Mayor Robinson graduated from 
Altheimer High School. In 1960, she married 
Fred Robinson, and together, they raised 
three children, Renee, Tina, and Robbie. With 
three grandchildren and three great-grand-
children, she was known as a committed fam-
ily woman. 

I take this time today to honor the life of 
service exemplified by Mayor Carolyn Robin-
son. I thank her and her family for their dedi-
cation to our fellow citizens and our beloved 
Fourth District. 

f 

IN RECOGNITION OF ALTOONA 
POLICE CHIEF JANICE FREEHLING 

HON. JOHN JOYCE 
OF PENNSYLVANIA 

IN THE HOUSE OF REPRESENTATIVES 

Thursday, February 18, 2021 

Mr. JOYCE of Pennsylvania. Madam Speak-
er, I rise to congratulate Altoona Police Chief 
Janice Freehling on her retirement. 

Chief Freehling has honorably served the 
Altoona Police Department for more than 44 
years. During her career, she has held the fol-
lowing positions: Patrolman, Corporal, Ser-
geant, Lieutenant, Captain, and most recently 
Chief. 

In 2001, she was promoted to Chief of the 
department and is the first woman to serve in 
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