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The House met at 10 a.m. and was
called to order by the Speaker.

———————

MORNING-HOUR DEBATE

The SPEAKER. Pursuant to the
order of the House of January 4, 2021,
the Chair will now recognize Members
from lists submitted by the majority
and minority leaders for morning-hour
debate.

The Chair will alternate recognition
between the parties, with time equally
allocated between the parties and each
Member other than the majority and
minority leaders and the minority
whip limited to 5 minutes, but in no
event shall debate continue beyond
11:50 a.m.

———

HONORING SARAH LUMPKIN ON
HER RETIREMENT

The SPEAKER. The Chair recognizes
the gentleman from Georgia (Mr. CAR-
TER) for 5 minutes.

Mr. CARTER of Georgia. Madam
Speaker, I rise today to recognize an
amazing public servant. The city clerk
of Hinesville, Sarah Lumpkin, is retir-
ing after over three decades of service
in local government.

Sarah began her career with the city
of Hinesville when she joined the city
team as an accounts payable clerk and
rose to the rank of assistant city clerk
by 1991.

Throughout her career, she accumu-
lated a long list of awards and accom-
plishments, including being named the
first recipient of the Hinesville City
Hall Employee of the Year Award in
1994, and being designated Certified
Municipal Clerk by the International
Institute of Municipal Clerks in 1996.

She took her leadership skills to new
heights when she served as president of
the Georgia Municipal Clerks and Fi-
nance Officers Association of the State
of Georgia from 2006 to 2007.

Sarah’s guidance and expertise
throughout her career paved the way

for tremendous growth and success for
the city of Hinesville, and I am very
grateful for all she accomplished.

I wish her the best of luck as she be-
gins her retirement.

CONGRATULATIONS TO BRITNEE KINARD

Mr. CARTER of Georgia. Madam
Speaker, I rise today to congratulate
SD Gunner Fund’s Britnee Kinard for
receiving the President’s Lifetime
Achievement Award because of her out-
standing service to fellow Americans.

The AmeriCorps President’s Lifetime
Achievement Award is the highest
honor of the President’s Volunteer
Service Award and it recognizes indi-
viduals, families, and groups who
achieve a remarkable number of serv-
ice hours.

In receiving the lifetime achievement
award, Britnee is being recognized for
her over 4,000 hours of service to ensure
the continuation of America’s
unrivaled commitment to improving
countless lives.

Britnee is the founder and president
of SD Gunner Fund, which is an incred-
ible organization that assists veterans,
exceptional children, and first respond-
ers in receiving vital resources, such as
service dogs, therapy dogs, emergency
assistance, community advocacy and
education, and much more.

She was inspired to start the success-
ful SD Gunner Fund when she left her
high-profile career in business to be-
come a full-time caregiver to her hus-
band after he suffered life-altering in-
juries while serving our country in Op-
eration Iraqi Freedom.

I want to thank Britnee for her self-
less commitment to service through
SD Gunner Fund, and I wish her the
best. I am extremely proud to have
Britnee here in the First Congressional
District of Georgia.

NATIONAL PHARMACIST DAY

Mr. CARTER of Georgia. Madam
Speaker, I rise today to recognize Na-
tional Pharmacist Day, which takes
place in January annually to recognize

and honor pharmacists across the Na-
tion.

As a pharmacist myself, I thoroughly
understand the role each pharmacist
plays as an integrated member of the
healthcare team. Every day, phar-
macists are directly involved in pa-
tient care, and pharmacists are the
most accessible healthcare profes-
sionals in the country. Ninety-five per-
cent of Americans live within 5 miles
of a pharmacy.

As we battle COVID-19, pharmacists
should be recognized, as they are on
the front lines dispensing the vaccine.
Because of their work, lives will be
saved. They have been vital resources
throughout the COVID-19 pandemic,
and they will continue to play an ac-
tive role in combating the virus.

I ask that you join me in recognizing
all pharmacists by thanking them for
their work.

————
THANK YOU, JOHN LEWIS

The SPEAKER pro tempore (Mrs.
DEMINGS). The Chair recognizes the
gentlewoman from Texas (Ms. JACKSON
LEE) for 5 minutes.

Ms. JACKSON LEE. Madam Speaker,
this past Sunday was Bloody Sunday.
For some who are not familiar with
that terminology, the Congressional
Black Caucus did a special tribute last
evening. But I think it is also a rec-
ognition that elections count, deter-
mination counts, conscience counts.

So this morning I want to emphasize
Bloody Sunday and what it really
meant. It was, in fact, to restore or to
initiate or to give Americans the free
and equal right to vote. The late John
Lewis, our friend, our brother, the con-
science of the Congress, may not have
known what historical steps he was
walking in when he stared down the
Alabama State Troopers standing with
Hosea Williams and Albert Turner and
other foot soldiers, staring them down
because voting counts.
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I rise to pay tribute to that kind of
determination. As we proceed to debate
the American rescue package, I want
the Members, my friends on the other
side of the aisle, to recognize that elec-
tions count, that people are looking for
us to stare down the devastation of
COVID-19, the devastation of poverty,
and the devastation of lack of jobs.

They are looking for diversity in
terms of vaccinations, reaching out to
neighborhoods. They are looking for
the child tax credit, the earned income
tax credit, and that is because John
Lewis stood tall for the 1965 Voting
Rights Act.

In fact, after that Bloody Sunday,
President Johnson rose to this podium
and said: ‘I speak tonight for the dig-
nity of man and the destiny of democ-
racy. . . . At times, history and fate
meet at a single time in a single place
to shape a turning point in man’s
unending search for freedom. So it was
at Lexington and Concord. So it was a
century ago at Appomattox. So it was
last week in Selma, Alabama.”

So when we debate, I want us to be
reminded that people died for the Vot-
ing Rights Act because elections count:
people like Jimmie Lee Jackson, who
was shot by a State trooper in Marion,
Alabama, after a peaceful rally to vote;
women like Viola Liuzzo, a Detroit
housewife who was driving people back
and forth between Montgomery and
Selma. She, a mother of 5, was shot to
death.

So today I rise to emphasize that
Bloody Sunday is not just Bloody Sun-
day. It is a continuation of the fight
for justice and the fight for voting
rights. It is what we will do tomorrow.
It is the PRO Act. It is the Violence
Against Women Act. It is the vote for
the American rescue package that does
not disallow the fact that all Ameri-
cans, those impoverished, those who
have lost loved omnes to COVID-19,
those teachers who want to get in the
classroom and teach. All of this will be
part of the American rescue package.

Thank you, John Lewis, for begin-
ning to tell us what America should be
and what America can be. It is because
of that kind of strength that we are
here today. To John Lewis, we commit
to you to pass H.R. 1 in the Senate, to
pass the Voting Rights Act enhance-
ment number four, after Shelby, Ala-
bama, destroyed and undermined the
very strength of the Voting Rights Act.
Because we would not be here today;
we would not have the opportunity to
have the American rescue package; we
would not have the opportunity to
have the Violence Against Women Act;
we would not have the opportunity to
have the George Floyd Justice in Polic-
ing Act, whose family was here last
week when we debated it, if we did not
have the right to vote.

So it is my belief today that, as we
go into this debate, as we go into the
rest of the week, as we vote for the uni-
versal background checks and the
Charleston, South Carolina, closing the
loophole, it is not a frivolous authority
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or power that we utilize. It is because
people were willing to be beaten and to
be almost Kkilled, but certainly un-
bowed, as Shirley Chisholm said, for
the precious right to vote.

Bloody Sunday may be one day,
March 7, but all the years that I have
gone and crossed the Edmund Pettus
Bridge, chosen to highlight a Confed-
erate segregationist, but we turned
that lemon into lemonade. When thou-
sands and thousands and thousands
every year marched across that Ed-
mund Pettus Bridge, we weren’'t
marching for segregation, we weren’t
marching for the violence that was per-
petrated against the foot soldiers year
after year. We were marching for free-
dom and the right to vote.

So this right to vote will be exercised
on the floor of the House this week. I
ask and beg my colleagues to join us in
what is good. Join us in the American
rescue package. Join us in the PRO
Act. Join us in the universal back-
ground checks. Join us in closing the
Charleston loophole. Join us next week
in the Violence Against Women Act.
Join us to make America the country
of John Robert Lewis, standing for
what is good.

Madam Speaker, I know we will do
good and get into good trouble.

—————

A QUESTION OF LIFE AND DEATH
IN TEXAS

The SPEAKER pro tempore. The
Chair recognizes the gentleman from
Texas (Mr. GREEN) for 5 minutes.

Mr. GREEN of Texas. Madam Speak-
er, and still I rise, a proud, liberated
Democrat unbought and unbossed.

I rise today to address the question
of life and death, the question associ-
ated with the Governor of the State of
Texas indicating that on tomorrow
people may go out into the public and
to public venues without a mask. He is
leaving it to the public to make deci-
sions associated with life and death.
Life and death in Texas because the 7-
day average for hospitalizations is
6,000. The number of people that died
on last Sunday was 65. Life and death.
And he leaves it in the hands of people
who may somehow believe that he is
risking his life. Not so. Not to the ex-
tent that the public will be, those who
haven’t been vaccinated because on De-
cember 22 of last year the Governor
was vaccinated.

The Governor has resources. If by
chance he should contract the virus,
the Governor will have access to the
finest medical care in the world. The
Governor will get to the hospital expe-
ditiously either by some car that will
have some officer driving at a high rate
of speed because the road will be
cleared for him or he will pursue his
needs by way of helicopter. The Gov-
ernor has resources.

Better example. The former Presi-
dent, who called the virus a hoax, when
he contracted the virus, he went to the
finest medical center, received the fin-
est medical care, and he survived.
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His friend, who attended one of his
rallies and 9 days later contracted the
virus, died. This is a matter of life and
death. The virus has not dissipated. It
has not gone away.

So to the people of Texas, I love you,
but I say this to you: If you don’t have
the resources that the Governor has, if
you don’t have a helicopter, if you
don’t have access to the best medical
care in the world, if you don’t have a
doctor that will be waiting on you
when you get to the hospital, if you
have to go to the emergency room—the
Governor won’t go to the emergency
room, he will bypass that.

So if you can bypass the emergency
room and you can have the finest med-
ical care in the world, maybe you
should consider going into public
venues without a mask. But if not, re-
member, it is a question of life and
death, and the life you save may very
well be your own.

————
O 1015

PANDEMIC HELP AND TESTING
FOR CHILDREN AND THEIR FAM-
ILIES

The SPEAKER pro tempore. The
Chair recognizes the gentlewoman from
Washington (Ms. SCHRIER) for 5 min-
utes.

Ms. SCHRIER. Madam Speaker, I am
so proud of the wins in the American
Rescue Plan, and in particular with
what this means for America’s chil-
dren. As a pediatrician, my life’s work
has been the health and the wellbeing
of children.

This pandemic has been particularly
hard for children and families. The
most important thing we can do to
bring relief to our communities is to
end the pandemic. This means getting
shots into as many arms as possible as
quickly as we can. It also means taking
steps now to ensure that when children
return to the classroom, our schools
and our small businesses can stay safe
and stay open.

Testing is key to keeping our schools
and workplaces safe. And, frankly, we
have not used testing in a way that sig-
nificantly curbs the spread of this dis-
ease. Rapid home testing, in particular,
is a critical public health tool that we
have yet to really deploy. And there is
funding in the American rescue pack-
age to support more strategic wide-
spread testing.

Rapid tests can give results in about
15 minutes, and they can be done at
home. Imagine testing in the morning
before brushing your teeth. By the
time you are done with breakfast you
would have a result. If positive, you
would stay home and avoid spreading
coronavirus to others. This is how we
break the chain of transmission and
starve the virus. What we need now is
to get these tests evaluated, approved,
scaled up and priced such that every-
one can use them two to three times a
week. Frequent testing means you will
catch infections early while people are
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still asymptomatic and would other-
wise unknowingly be spreading them to
others.

The technology is inexpensive and is
similar to that used in pregnancy tests.
In fact, these tests can be produced in
bulk for a dollar or two per test. But
we need investment from the Federal
Government in doing head-to-head
comparisons to determine which tests
are the best, and then production and
procurement of those best tests on a
massive scale.

This is a new virus. Variants have al-
ready emerged that make it more con-
tagious. More are sure to come. It will
be close to a year before all of our chil-
dren are vaccinated. Now, frequent
rapid testing is a way to identify in-
fected children and staff before they
get symptoms and keep them at home
so they can’t infect others. It can give
staff and families confidence that our
schools are safe. It can also give an
early warning of outbreaks. Now, imag-
ine what this sort of testing could
mean for workplaces, for restaurants,
and for theaters.

The American Rescue Plan does more
than strengthen our vaccines and test-
ing though. It provides critical relief
that families need right now.

We are in one of the worst economic
downturns this country has ever seen,
and the American Rescue Plan provides
help where it is most needed,
prioritizing children and families.

This plan shores up the child tax
credit and provides it up front as a
monthly check for up to $300 per child.
This is a very big deal. More than 93
percent of children and families will
benefit, including the poorest 10 per-
cent, who currently get no benefits be-
cause their parents’ income is too low
to qualify. These are the families who
need the help the most. This provision
alone will cut the number of children
living in poverty in half.

It also shores up SNAP benefits and
incorporates my bill to expand WIC, so
that children can get good nutrition
and enough of it to power their brains
and their bodies. It provides cash bene-
fits and enhanced unemployment bene-
fits that will help the hardest-hit fami-
lies the most, and it gets even more
help to families with children.

It expands Medicaid in States that
haven’t already and makes it easier for
people to afford and sign up for health
insurance.

And finally, it provides resources to
schools so that educators, staff, chil-
dren, and their families feel confident
that they are returning to classrooms
safely. And it expands broadband ac-
cess at home to narrow the digital di-
vide.

The American Rescue Plan is a win
for the country. It meets the moment,
and it focuses relief on the people and
businesses hardest hit by the economic
and social fallout from this pandemic.
Important to this pediatrician, it helps
families and children with bold policy
changes we have always needed but
that have become even more urgent
during this crisis.
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UNIONS WILL HELP REBUILD THE
MIDDLE CLASS

The SPEAKER pro tempore. The
Chair recognizes the gentleman from
Michigan (Mr. LEVIN) for 5 minutes.

Mr. LEVIN of Michigan. Madam
Speaker, later today we will debate the
PRO Act, and we will pass the PRO Act
to free up American workers to form
unions and bargain collectively just be-
cause they darn well please without in-
terference from their employer. And
when we debate the PRO Act, Madam
Speaker, we will get into all the details
of the provisions of the PRO Act, which
are really incredible, and I am very ex-
cited about that.

But right now, I want to talk about
what a difference the PRO Act would
make, why it would be a game changer
for the working people of this country.

First of all, let’s talk about produc-
tivity. American workers are incred-
ibly productive. In the whole period
during and after World War II when
Americans were forming unions,
thanks to the National Labor Rela-
tions Act, and up to a third of private-
sector workers were in unions, wages
and productivity rose in lockstep. You
can’t even separate them.

But then in the late seventies when
we started deregulating airlines and
deregulating trucking, and when Ron-
ald Reagan became President and bust-
ed the air traffic controllers union,
PATCO, and the union-busting business
came up, and union membership start-
ed declining, productivity kept zoom-
ing up, but workers’ compensation was
totally flat. Since 1979, productivity
has increased 70 percent, but com-
pensation only 12 percent.

What about income inequality? We
can go to the next one. For the last 100
years, income inequality has tracked
union membership almost exactly. So
if you take the share of income taken
by the top 10 percent of the workforce,
you can see that as union membership
grew, income inequality fell.

Look at the difference the National
Labor Relations Act itself made. In
1935, union membership shot up. The
wages of the top 10 percent shot down
as a share of everybody. We got more
equal. We achieved the American
Dream. And now with 1,000 cuts to
union membership, when we are down
to 6 percent of private-sector workers
being in unions, there has been this in-
credible divergence, and the wealthy
have taken all of the gains, and work-
ers aren’t in unions anymore.

And let’s look at some specific stuff
as we get the next slide up here. Let’s
start with benefits. Union members
have more benefits and better benefits
almost across the board. Here are just
a couple of examples: 86 percent of
union members have access to paid
sick leave, as opposed to 72 percent of
nonunion workers; and 94 percent of
union members have access to
healthcare benefits, compared to just
two-thirds of nonunion workers.

And it is not on this slide, but more
than half of union members have ac-
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cess to defined benefit pensions, real
pensions, and only a small fraction of
nonunion workers do.

Finally, let’s look at wages in the
next one. For all workers across the
private sector, union members make
about $1,150 a week more.

We are here debating, and finally we
are passing, $1,400 for poor families one
time. Union members earn $1,150 more
every week through their own labor be-
cause they negotiated for it. That is
$7,800 a year more.

And finally, if we look at the next
slide—and Rick is doing an awesome
job here; I appreciate you—it is espe-
cially important for women and work-
ers of color. Look at this: This shows
that across all categories of American
workers, White, Black, and Latinx men
and women workers make more.
Women make $11,752 a year more if
they are union members than if they
are not. African-American workers
make $10,088 a year more if they are
union members. And Latinx workers
make almost $14,000 a year more,
$13,936.

Madam Speaker, any way you slice
it, when we give workers the power to
form unions at their workplace, they
lift themselves up, they lift up their
families, they lift up all the nonunion
workers around them because the non-
union employers have to raise wages to
keep up with the unionized workers,
and they lift up our country.

Let’s pass the PRO Act and rebuild
the middle class of this country.

————
GUN CONTROL BILLS

The SPEAKER pro tempore. The
Chair recognizes the gentlewoman from
Georgia (Mrs. GREENE) for 5 minutes.

Mrs. GREENE of Georgia. Madam
Speaker, I rise today in opposition of
gun control bills.

I rise today in support of our Second
Amendment, the greatest freedom that
we have as Americans, and a right that
people all over the world wish that
they had.

The Second Amendment reads: ‘A
well-regulated militia, being necessary
to the security of a free state, the right
of the people to keep and bear arms,
shall not be infringed.”

H.R. 8 and H.R. 1446, both gun control
bills, infringe on the people’s right to
keep and bear arms. We must stand up
and stop the constant flow of gun con-
trol bills that constantly come out of
this House. The American people have
these freedoms for a very good purpose.

You see, the right to defend oneself is
something that should never require us
to be on a list. It should never require
us to pay a tax. It should never require
us to wait to be able to purchase a fire-
arm to defend ourselves. It should
never require rules or shame or con-
demnation from another American.

Right now, we are in a time where
people are being shamed just for being
a gun owner. Our government is con-
stantly pursuing legal gun owners and
making them out to be the bad guy.
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Take, for example, in Atlanta, Geor-
gia, my home State, just this past
weekend at the NBA All-Star game,
there were 13 shootings. These were all
illegal shootings. None of those crimi-
nals signed up for a background check
for their guns. None of those criminals
considered that they needed a waiting
period before they used their firearm.
And none of those criminals cared
about any of the laws on the books
when they shot people.

Criminals don’t care about gun laws.
Criminals just don’t care. They’re
going to commit their crime. They are
going to murder someone, whether
they have a legal gun, an illegal gun, a
knife, a hammer, you name it. They
are criminals. They break the law.

H.R. 8 requires a background check
on gun owners. Everyone knows that
for a background check, you have to
submit all your information to get that
background check done. It is actually
nothing but a national gun registry
list. And everyone knows that a reg-
istry list leads to gun confiscation
later on. This is what gun owners
know. This is what gun owners fear of
a government that may become too ty-
rannical, which I would like to remind
you is the whole reason why we have
the Second Amendment in the first
place. It is because our brave men and
women who founded our country
fought against a tyrannical govern-
ment that was coming to take away
their guns.

This is not what we want in America.
We never want a war on our land, but
we also don’t want a government that
becomes too controlling and over-
bearing and takes away the rights of
gun owners.

O 1030

You see, gun rights are American
rights, and gun rights are women’s
rights. Yesterday was International
Women’s Day. It is a wonderful thing
to be an American woman. We are the
freest women in the world. For us to be
able to have the right to own a firearm
and protect ourselves when someone is
trying to hurt us is a great right.

Madam Speaker, there is a woman
named Carol Bowne, who was stabbed
to death outside of her New Jersey
home by her ex-boyfriend. Carol knew
her best chance of defending herself
from a violent ex-boyfriend was a gun,
not a piece of paper, not a 911 call. She
knew her ex-boyfriend was violent and
wanted to kill her, so she went to buy
a gun.

But you know what? It was a back-
ground check, the rules of the State,
the oppressive gun rules of that State,
that led to her being stabbed to death
because it delayed her ability to buy a
gun and defend herself from an ex-boy-
friend that was out of his mind.

Carol Bowne had a restraining order.
She was following the law against her
boyfriend, so she had a restraining
order. She had reported him to the po-
lice, but he still came to her house and
killed her in the driveway. She was
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waiting for her approval of her gun per-
mit—literally, what we are talking
about with H.R. 8, background checks,
and H.R. 1446, a 20-day waiting period.

She was following the law, and she
still got stabbed to death and murdered
by her ex-boyfriend. You see, she had
gone to the township police depart-
ment 2 days before her death to check
on the status of her languishing appli-
cation.

Another indication of her fear of her
out-of-his-mind ex-boyfriend, she had
installed surveillance cameras around
her home. Guess what? Those cameras
recorded——

The SPEAKER pro tempore. The
time of the gentlewoman has expired.

——
HONORING RAMON ANIBAL RAMOS

The SPEAKER pro tempore. The
Chair recognizes the gentleman from
New York (Mr. ESPAILLAT) for 5 min-
utes.

Mr. ESPAILLAT. Madam Speaker, I
rise today to recognize the life and
work of a great New Yorker, a great
Dominican-American, Ramon Anibal
Ramos, who was born in San Pedro de
Macoris in Ingenio Angelina.

Over 50 years in radio and TV, that is
what he gave our community. He con-
ducted Fiesta de Tele Antillas on chan-
nel 47. He would listen to rock and roll
as a young man, at an early age.

He began La Voz del Tropico in 1958.
He worked at Radio Radio, Onda Musi-
cal, Radio Reloj. In 1973, he went to
work for Radio Clarin, ‘“‘Entre Carrera
y Carrera,” then Colorvision at a pro-
gram called ‘‘La Alegria del Pais y
Fiebre del Sabado,’” and also Super KQ
FM98.

He was an advocate for the commu-
nity, and he worked right in the middle
of the pandemic with SOMOS, a group
of community-based physicians in the
community of northern Manhattan.

Madam Speaker, as the newspaper re-
ported flocks of vultures flying over
Manhattan in those tough months of
February, March, April, during the
pandemic, Ramon Anibal Ramos was
out there documenting everything that
was going on in the city of New York
and reporting on what community doc-
tors at SOMOS were doing on behalf of
my constituents. He was an advocate
for the community. He worked with
those doctors.

I want to extend my condolences to
his wife and family, and to say that
Ramon Anibal Ramos and his show,
“El Show de Ramon Anibal Ramos,”
was truly ‘‘lo mejor del cable.”

Madam Speaker, I bring his name up
because we are about to pass a $1.9 tril-
lion rescue package, and I am amazed.
I am taken aback. I am surprised how
many in this Chamber and in the Sen-
ate don’t see the importance of this
rescue package.

Madam Speaker, as I said earlier, a
flock of vultures flew over New York
City. Imagine that, the number of dead
people, families mourning, people
fighting for their lives on ventilators
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in hospitals across the city, families
quarantined, businesses shut down.
Some of them will not be able to open
again. Some of them are struggling to
open right this very moment.

Imagine the heroes, nurses and doc-
tors and police officers and firefighters,
community-based physicians, who were
out there supporting our community,
putting their lives on the line—includ-
ing Ramon Anibal Ramos, who put his
life on the line to help New Yorkers.

Yet, many in this Chamber across
the aisle and in the Senate don’t see
the importance of passing this $1.9 tril-
lion package, which provides $75 billion
for increased vaccination. As we see a
new variant—by the way, it has been
determined by researchers that only
one out of the four antibodies available
work against this new variant.

In fact, we are not over this pan-
demic, and we must bring additional
dollars for vaccination. We must bring
additional help for small businesses:
the EIDL Forgiveness Act, additional
PPP money, $25 billion for restaurants
that have been hurt; $1,400 for families,
for individuals, including those chil-
dren and young people who are in
school and college, and dependent par-
ents who may be living with us.

Madam Speaker, the other side of the
aisle and some of our Senators fought
against the $400 unemployment bene-
fits. They fought over a mere $100.
What is $100 in today’s cost of living?
What can you buy with $100? Yet, they
scrabbled and fought over $100 of unem-
ployment benefits. Incredible.

Madam Speaker, this is an important
package that will not only save Amer-
ica; it will put us on the right track to
recuperate from this horrendous pan-
demic, which may be the crisis of our
generation. We are here to support that
package, to open up the schools safer.
Let’s bring health to the American
family.

——————

HONORING THE LIFE AND
MEMORY OF WILLIAM QUARLES

The SPEAKER pro tempore. The
Chair recognizes the gentlewoman from
Virginia (Ms. SPANBERGER) for 5 min-
utes.

Ms. SPANBERGER. Madam Speaker,
I stand here to honor the life and mem-
ory of William Edward Quarles, Jr.

Mr. Quarles was a pillar of the
Goochland County, Virginia, commu-
nity, and he constantly worked to
make Goochland stronger. He encour-
aged his neighbors to get involved in
local decisionmaking, and he cared
about improving public safety and pro-
tecting the families that called
Goochland home.

William was a dedicated leader with
a heart for public service. He served on
the Goochland County Board of Super-
visors for 8 years, serving as chairman
three times. He served for 6 years on
the Goochland Planning Commission,
including two times as chairman. He
also served on the State EMS Advisory
Board and as a representative for the
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Virginia Association of Counties. In
these roles, he was skilled at finding
consensus and preventing divisiveness.

William was also a fierce champion
of public education. Throughout his
life, he fought to make sure that every
child in the Goochland area could ac-
cess quality education and new oppor-
tunities. He was a cofounder of the
Goochland Education Foundation, and
he was serving on the Goochland Coun-
ty School Board at the time of his
death.

William took on each day’s new chal-
lenges with an unforgettable vigor, a
bright smile, and a contagious laugh
and enthusiasm. He always remained

positive. His enthusiasm was con-
tagious.
People talked about how you

couldn’t talk to William without him
pulling you into some sort of vol-
unteerism, some level of civic engage-
ment, some plan that he was working
on. He helped people become their bet-
ter selves, their more engaged selves,
their more community-focused selves.

Madam Speaker, last month, William
passed away at the age of 68. He left a
community mourning. A bright spot, a
bright man, and a man who would
bring such kindness to every endeavor,
William liked to use a simple acronym,
one that his father-in-law had also
used. The acronym is SMILE:

S—Seek to understand before being
understood;

M—Make the other person feel im-
portant;

I—It is not about me;

L—Listen twice as much as you
speak;

E—Enthusiastically and
admit it when you are wrong.

Madam Speaker, when I began run-
ning for Congress, William gave me
these lessons, this acronym SMILE. He
said: ““‘Remember this. This is how you
best serve people.”

As our Commonwealth and our Na-
tion face new challenges, we would do
well to follow William’s advice as we
seek solutions and work to come to-
gether.

Madam Speaker, today, my thoughts
are with his wife, Ruth; his sons, Wil-
liam and Christopher; his friends and
family; and the greater Goochland
community. William was a friend to
everyone, and he considered everyone a
friend.

quickly

———
RECESS

The SPEAKER pro tempore. Pursu-
ant to clause 12(a) of rule I, the Chair
declares the House in recess until noon
today.

Accordingly (at 10 o’clock and 41
minutes a.m.), the House stood in re-
cess.

————
O 1200
AFTER RECESS

The recess having expired, the House
was called to order by the Speaker pro
tempore (Mr. RYAN) at noon.
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PRAYER

The Chaplain, the Reverend Margaret
Grun Kibben, offered the following
prayer:

Gracious God, we pray You draw
near, and remind us once again how
good it is to be close to You.

Come alongside our lawmakers today
that their walk would fall in step with
Your own purpose.

Provide them encouragement when
their work and their desire for progress
seems frustrated and hopeless.

Guide them with Your counsel when
they find themselves inclined to lead
on impulse.

And grant them confidence in Your
grace plan when they are confounded
with uncertainty and hesitation.

Show them the importance of pa-
tience when they face intransigence
and narrow-mindedness among their
colleagues.

And when, on this journey, our
hearts become embittered, show us how
to love as You have loved us.

Sovereign God, despite our best ef-
forts, we may fail today. But You are
the strength of our hearts and our re-
ward forever. In this promise and in
Your presence, sustain us in the living
of these days.

Amen.

——
THE JOURNAL

The SPEAKER pro tempore. Pursu-
ant to section 5(a)(1)(A) of House Reso-
lution 8, the Journal of the last day’s
proceedings is approved.

————
PLEDGE OF ALLEGIANCE

The SPEAKER pro tempore. Will the
gentleman from South Carolina (Mr.
WILSON) come forward and lead the
House in the Pledge of Allegiance.

Mr. WILSON of South Carolina led
the Pledge of Allegiance as follows:

I pledge allegiance to the Flag of the
United States of America, and to the Repub-
lic for which it stands, one nation under God,
indivisible, with liberty and justice for all.

—————

ANNOUNCEMENT BY THE SPEAKER
PRO TEMPORE

The SPEAKER pro tempore. The
Chair will entertain up to 15 requests
for 1-minute speeches on each side of
the aisle.

———————

INEQUALITY IS AT HISTORIC
HIGHS

(Mr. CICILLINE asked and was given
permission to address the House for 1
minute.)

Mr. CICILLINE. Mr. Speaker, I rise
in strong support of the PRO Act.
Union membership is at historic lows
while inequality is at historic highs.
The tremendous income inequality in
our country is due, in large part, to
antiunion policies that have stripped
workers of the freedom to negotiate
collectively for higher wages, better
benefits, and safer working conditions.
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Strong unions are essential to re-
building the middle class and improv-
ing the lives of millions of Americans.

The PRO Act ensures workers have
the freedom to decide for themselves,
without retaliation, whether to form a
union. It strengthens safeguards to en-
sure workers can hold free and fair
union elections and it imposes pen-
alties on companies and executives
that violate workers’ collective bar-
gaining rights.

Passing the PRO Act will not only
strengthen Rhode Island’s workers’
ability to join a union, it will help re-
build the middle class and create an
economy where everyone can succeed.

I urge all my colleagues to support
the PRO Act.

RECOGNIZING PARRY MCcCLUER
HIGH SCHOOL BOYS INDOOR
TRACK AND FIELD TEAM

(Mr. CLINE asked and was given per-
mission to address the House for 1
minute and to revise and extend his re-
marks.)

Mr. CLINE. Mr. Speaker, I rise today
to recognize Parry McCluer High
School boys indoor track and field
team for once again winning the Vir-
ginia Class 1 State championship last
week.

This victory marks back-to-back
State titles for this incredibly talented
squad led by Coach Poluikis.

After the Fighting Blues graduated a
number of their starters last year,
Poluikis wasn’t sure if his team could
go the distance.

With only five Blues competing at
the State tournament he said: “I knew
we could win, but everything had to go
perfect.”” And everything did go per-
fectly.

Trevor Tomlin swept the 1600 and
3200. Brenden Plogger won the 1000, and
Zavery Wallace took the shot put.

Kedryn Chandler contributed points
with a second-place finish in the 3200
and a third-place finish in the 1600,
while Omar Massenberg added points in
the shot put.

When all was said and done, Parry
McCluer had come out with a two-point
lead over runners-up Altavista.

This win was made all the more im-
pressive by the fact that all of the
team’s 58 points were scored in just
four events.

Congratulations to this Fighting
Blues team on a remarkable season.
You have earned it.

———

WHEN UNIONS ARE STRONG
AMERICA IS STRONG

(Mr. HORSFORD asked and was
given permission to address the House
for 1 minute and to revise and extend
his remarks.)

Mr. HORSFORD. Mr. Speaker, I rise
in support of the Protecting the Right
to Organize Act.

For more than a decade, I helped lead
the Culinary Training Academy of Las
Vegas, the largest job training program
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in Nevada and one of the largest in the
country.

Our work to train and place thou-
sands of Nevadans in good union jobs
taught me a lifelong lesson about the
power of organized labor to uplift
working people.

As a founding member and co-chair
of the Congressional Labor Caucus, 1
am proud to support the PRO Act,
which will return power to the hands of
workers instead of Wall Street.

The PRO Act will ensure that work-
ers have a seat at the table to advocate
for higher wages, fair benefits, and se-
curity in employment and retirement.

Passing this legislation will protect
the right to organize and provide basic
labor protections to millions of work-
ers who are not currently in a union.

Passing the PRO Act means undoing
the damage of the Supreme Court’s
Janus decision, revitalizing the Na-
tional Labor Relations Board, and re-
balancing the scales between corpora-
tions and working people.

So I am proud to support the PRO
Act because I know that when unions
are strong, America is strong. I urge
my colleagues to vote ‘‘yes’” on the
PRO Act.

———

HAPPY 100TH BIRTHDAY TO
GERALDINE AMSTUTZ

(Mr. HAGEDORN asked and was
given permission to address the House
for 1 minute and to revise and extend
his remarks.)

Mr. HAGEDORN. Mr. Speaker, today
I rise to honor Geraldine Amstutz of
Rochester, Minnesota, who will cele-
brate her 100th birthday on March 15.

Geraldine was born on March 15, 1921,
in Grabill, Indiana, a small town found-
ed and named after her grandfather.

After graduating high school at the
top of her class, Geraldine went on to
study music in college.

In 1943, Geraldine married Tillman
Amstutz, with whom she would spend
the next 63 years raising four children
and eventually settling in Rochester.

Geraldine has always loved music, es-
pecially playing the piano, but her
greatest passions involve people and
art. For decades she has made person-
alized, homemade cards, sending thou-
sands over the years to encourage, lift
up, honor, and celebrate others. Ap-
proaching her centennial birthday,
Geraldine continues making cards to
bless others with her kindness and
compassion.

Here is to 100 terrific years, Geral-
dine.

———

MILLIONS OF AMERICANS WILL BE
LIFTED OUT OF POVERTY

(Ms. KUSTER asked and was given
permission to address the House for 1
minute.)

Ms. KUSTER. Mr. Speaker, today 1
rise in strong support of the American
Rescue Plan Act, ambitious and ur-
gently needed legislation to end the
COVID-19 epidemic and to facilitate
our economic recovery.
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The Federal Government has a re-
sponsibility to provide support to mil-
lions of families struggling because of
lost work or grieving because they lost
a loved one.

And this American Rescue Plan ful-
fills this responsibility, providing $1,400
relief checks to Americans that are
hurting financially.

For the Americans who have lost
their job during the pandemic, the bill
extends critical unemployment bene-
fits so they can get back on their feet.

For children and families who are ap-
proaching 1 year of remote schooling,
this bill provides $125 billion to safely
reopen our schools and protect teach-
ers and students.

For small businesses that have been
hit hard, this legislation could increase
funding for the Paycheck Protection
Program and other support loans and
grants.

For over 25 million Americans who
are struggling to put food on the table,
this bill increases SNAP benefits so
families do not go hungry.

For nearly 10 million Americans who
are behind on rent and utilities, this
bill provides funds to keep a roof over
their head and the lights on.

And I am very pleased that this bill
includes funding modeled after my leg-
islation to ramp up and fund the manu-
facturing and distribution of the
COVID-19 vaccine.

STUDENTS MUST GET BACK TO
THE CLASSROOM

(Mr. LAHOOD asked and was given
permission to address the House for 1
minute and to revise and extend his re-
marks.)

Mr. LAHOOD. Mr. Speaker, as the fa-
ther of three school-age boys, the
health and well-being of children and
school kids across America is one of
my top priorities.

As we continue to navigate the
COVID pandemic, I have heard repeat-
edly from parents across the 18th Dis-
trict of Illinois about getting our kids
back in the classroom and back on the
athletic field.

Throughout this pandemic, we have
heard from experts and now President
Joe Biden about the importance of
trusting the science. When it comes to
schools, the science is clear: Students
and teachers can go back to in-person
learning safely. The CDC is also clear
on this. Risk of transmission of
COVID-19 in the classroom is ex-
tremely low.

Getting back in the classroom won’t
just help our kids achieve their aca-
demic goals, it will also help with their
mental and physical health, areas that
many students have struggled with
during this pandemic.

Hospitals across the country have
seen increases in child suicide at-
tempts and mental health admissions.
Nothing is zero risk, but the con-
sequences of keeping our children out
of the classroom far outweigh the risk.

Our kids are suffering mentally and
academically. The science 1is clear.
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Let’s put our children first and get stu-
dents back in the classroom as soon as
possible.

———

HELP FOR SAN BERNARDINO
COUNTY

(Mr. AGUILAR asked and was given
permission to address the House for 1
minute.)

Mr. AGUILAR. Mr. Speaker, I rise
today on behalf of the Inland Empire of
Southern California, the region that
my family has called home for genera-
tions.

In my community and around this
country people are hurting.

Businesses are struggling to keep
their doors open. Families are won-
dering where their kids’ next meal is
going to come from, and our healthcare
system is being pushed to the brink of
failure.

Our communities are hurting, and
they are wondering if people they sent
to Washington to represent them are
going to do anything about it. We need
relief, and it can’t come soon enough.

The American Rescue Plan rep-
resents real, tangible relief for our
communities.

This bill will bring more than $600
million into my community of San
Bernardino County to help protect first
responders, teachers, and other essen-
tial workers.

It will give small businesses the ac-
cess to funding they need to stay open
and to put money in people’s pockets
to help them make ends meet.

It will help crush the virus by ex-
panding vaccine distribution and ac-
cess.

And it will give our schools the re-
sources they need to safely reopen and
put kids in the classroom.

This is a unique moment in American
history, and this legislation provides
bold solutions that this moment calls
for.

———————

AMERICAN DAIRY FARMERS NEED
AN URGENT FIX

(Mr. JACOBS of New York asked and
was given permission to address the
House for 1 minute and to revise and
extend his remarks.)

Mr. JACOBS of New York. Mr.
Speaker, I rise today in support of my
legislation, the Dairy H-2A Eligibility
Act.

As I have traveled around my district
and met with dairy farmers, their num-
ber one need has consistently been a
reliable workforce.

Currently, dairy farms do not have
access to the H-2A visa program be-
cause their work is not considered sea-
sonal. My very simple one-page piece of
legislation would simply make dairy
workers eligible for these temporary
work visas.

Farming is the largest economic
driver in my district, and dairy farm-
ing is a critical part of the American
economy and food supply.

We need to ensure that farmers have
the resources and workforce they need
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while enforcing our immigration laws
and preventing illegal immigration.

This change would put dairy farmers
on equal footing with other H-2A em-
ployers and adhere to the same rules
and regulations in force today.

As larger reforms to the agriculture
workforce are debated, I ask for the
consideration of this urgent fix to en-
sure American dairy farmers can con-
tinue to provide for the American fami-
lies and thrive for generations to come.

———————

LABOR IS THE BACKBONE OF THE
AMERICAN MIDDLE CLASS

(Mr. HIGGINS of New York asked and
was given permission to address the
House for 1 minute.)

Mr. HIGGINS of New York. Mr.
Speaker, I rise in support of the Pro-
tecting the Right to Organize Act of
2021.

The pandemic has made clear that we
need to strengthen worker rights and
expand union participation.

Across this Nation, frontline and es-
sential workers have had to work in
unsafe conditions with insufficient pay
because of their inability to negotiate
with their employers.

The economic fallout from the pan-
demic has laid bare the costs of severe
income inequality in America, where
corporations and the wealthiest indi-
viduals are able to thrive at the ex-
pense of everybody else.

Labor is the backbone of middle
America and the key to addressing in-
come inequality.

Protecting the right to organize and
to collectively bargain ensures access
to better wages, more robust benefits,
and safer working conditions for hard-
working Americans.

When workers are able to stand to-
gether and demand their fair share, we
will all be better off.

I strongly support passage of the
PRO Act and encourage my colleagues
to do the same.

———

CONGRATULATING THE UNIVER-
SITY OF SOUTH CAROLINA WOM-
EN’S BASKETBALL TEAM

(Mr. WILSON of South Carolina
asked and was given permission to ad-
dress the House for 1 minute and to re-
vise and extend his remarks.)

Mr. WILSON of South Carolina. Mr.
Speaker, March is Women’s History
Month, and I am grateful to recognize
inspirational women who have
achieved success.

Inspirational women are the Univer-
sity of South Carolina’s basketball
team, who won a sixth SEC title in 7
years, the first time that has been done
in SEC history. Congratulations to
these talented women for remaining
number one.

This game was also historic because
it was the first time two Black head
coaches met in a conference champion-
ship game with Coach Dawn Staley
leading the Gamecocks and Coach Joni
Taylor leading Georgia, an important
milestone in American sports history.
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Best wishes to the Gamecock women
in the NCAA tournament.

In conclusion, God bless our troops,
and we will never forget September the
11th in the global war on terrorism.

Our sympathy to the family of Hatsy
Young, widow of former Congressman
Ed Young from Florence.

————
0 1215

DELIVERING HELP THROUGH
AMERICAN RESCUE PLAN

(Mrs. BUSTOS asked and was given
permission to address the House for 1
minute.)

Mrs. BUSTOS. Mr. Speaker, I rise
today to support the American Rescue
Plan.

Nearly 1 year ago, the first case of
COVID-19 was confirmed in the district
that I serve. Now, the virus has in-
fected more than 100,000 people in my
district. No family in our region, in our
State, throughout our Nation has been
left untouched. Our sense of urgency
could not be stronger.

The American Rescue Plan is an op-
portunity to deliver help. My corner of
Illinois has thousands of small busi-
nesses struggling to keep their doors
open, 113,000 kids who have yet to re-
turn to the classroom, and 150 towns in
the congressional district I serve that
need help to keep essential services
running.

Mr. Speaker, the bill would provide
an estimated $27 million to Rock Island
County, $556 million to Winnebago
County, $35 million to Peoria County,
and more than $85 million to the other
11 counties in between in the congres-
sional district that I serve.

Mr. Speaker, I urge my colleagues to
support and vote for the American Res-
cue Plan.

——————

ACT ON SOUTHERN BORDER
CRISIS

(Mr. MURPHY of North Carolina
asked and was given permission to ad-
dress the House for 1 minute.)

Mr. MURPHY of North Carolina. Mr.
Speaker, our southern border is in cri-
sis.

President Biden has been dodging the
crisis they caused at our southern bor-
der, calling it a challenge, not a crisis.
They have opened our borders but, at
the same time, kept our schools closed.

The Democrat’s approach of ‘‘come
on in”’ has reversed sensible immigra-
tion control measures put in place by
the previous administration and led to
disastrous results.

Compared to pre-inauguration num-
bers, Customs and Border Protection is
encountering five times the number of
family units trying to cross the border.
We are on pace to have over 100,000 un-
accompanied minors cross the border
illegally this year, up by 45 percent.
Customs and Border Protection is pro-
jecting a 20,000-bed shortage for the
children in their custody.

Under his rule, asylum seekers are
now allowed to come into America to
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wait. And even if they are COVID-posi-
tive, they are released into the coun-
try—many of whom will never be seen
again.

Mr. Speaker, I strongly urge Presi-
dent Biden to reverse these disastrous
actions and return to sensible immi-
gration policies that were present to
stem the tide of illegal immigration.

PROTECTING RIGHTS TO
ORGANIZE

(Mr. KAHELE asked and was given
permission to address the House for 1
minute.)

Mr. KAHELE. Mr. Speaker, I rise in
support of the Protecting the Right to
Organize Act.

The PRO Act empowers workers to
exercise their right to organize and
holds employers accountable for vio-
lating workers’ rights.

In my home State of Hawaii, unions
successfully raised the standard of liv-
ing for thousands of our residents. I am
proud to say that Hawaii has the high-
est union membership rate in the Na-
tion, at 23.7 percent.

We must pass the PRO Act to make
sure all workers have a free and fair
choice to join a union.

Mr. Speaker, organized labor has
opened the doors of opportunity for
millions of Americans, to help them
buy homes, secure healthcare, educate
their children, and enjoy leisure time
with family and friends.

Mr. Speaker, as an ll-year card-car-
rying member of the Air Line Pilots
Association, I know firsthand how
unions can level the playing field.
Unions give us a stronger voice to ad-
vocate for higher wages, better bene-
fits, and improved workplace condi-
tions. Unions put the power in the
hands of the workers.

Mr. Speaker, this bill will lift up
American workers and strengthen
America’s middle class. I urge my col-
leagues to support the PRO Act.

——————

HONORING GHOST ARMY
VETERANS

(Mr. STEWART asked and was given
permission to address the House for 1
minute.)

Mr. STEWART. Mr. Speaker, I rise
before you in support of awarding the
Ghost Army veterans with the Con-
gressional Gold Medal.

This is such a great story. In World
War II, the Ghost Army had a mission
unlike any other. They were recruited
in one of the greatest counterintel-
ligence operations of our time, fooling
the Nagzis with inflatable tanks, man-
nequins, and decoys.

It is estimated that they saved tens
of thousands of American soldiers’
lives. Their work was S0
groundbreaking that it remained clas-
sified for more than 40 years.

Mr. Speaker, the Ghost Army and
their legacy have never been formally
recognized. This bill is long overdue for
the soldiers and their families. Of the
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1,100 who served, only 11 of them are
alive today. Among them, 103-year-old
Staff Sergeant Stanley Nance, who
lives in my home State of Utah. I have
had a chance to get to know him.

He and his fellow soldiers, those few,
those 11 who are still alive, and their
families, deserve recognition of their
service and sacrifices.

Mr. Speaker, I call on my colleagues
to honor the Ghost Army and award
them the Congressional Gold Medal.

———

BRINGING AMERICA BACK TO NOR-
MAL WITH AMERICAN RESCUE
PLAN

(Mr. SCHNEIDER asked and was
given permission to address the House
for 1 minute and to revise and extend
his remarks.)

Mr. SCHNEIDER. Mr. Speaker, I rise
today to highlight the incredible
achievements of the American Rescue
Plan, which will put shots in arms,
money in pockets, children in schools,
and people in jobs.

President Biden’s American Rescue
Plan will power our efforts to defeat
this virus and move America forward.
Significantly, experts agree that the
American Rescue Plan will cut child
poverty in half by expanding the child
tax credit and sending $300 per month
per child to struggling families on top
of the $1,400 check that the American
Rescue Plan will put in the pockets of
every American.

The American Rescue Plan will give
schools the resources they need to safe-
ly reopen and stay open. It will enable
our businesses to hang on and safely
cater to their customers while retain-
ing their employees and planning for a
better future.

Job one for this new Congress and the
new administration was always to beat
back the virus and lift up our Nation.
The American Rescue Plan takes direct
aim at COVID-19 and charts the course
to bring America back to normal.

——

HONORING REVEREND KEVIN COX

(Mr. JOHNSON of Louisiana asked
and was given permission to address
the House for 1 minute and to revise
and extend his remarks.)

Mr. JOHNSON of Louisiana. Mr.
Speaker, I rise today to honor the leg-
acy of our dear friend, Reverend Kevin
Cox, as a longtime servant in the min-
istry.

Reverend Cox started out his journey
as a CPA, but the Lord brought him
quickly into the blessings of pastoral
ministry. From his very first pastorate
at First Pentecostal Church in a small
town in Florida in 1980, to now retiring
after 16 years as Louisiana’s district
superintendent for the United Pente-
costal Church International, Reverend
Cox has diligently answered the call of
God.

He and his late wife, Delisa, and their
two sons, who now have beautiful fami-
lies of their own, were never afraid to
move where the Lord led.
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Psalm 37:23 states that ‘‘the steps of
a good man are ordered by the Lord:
and He delighteth in his way.”

Mr. Speaker, well done to Brother
Cox. The Lord surely delights in his
way. We are thankful for his years of
service to the kingdom, and the bless-
ings he has been to countless many
people, including Louisiana’s Fourth
Congressional District. God bless him
in his endeavors throughout retire-
ment.

ACHIEVING HEALTH EQUITY FOR
BLACK WOMEN AND GIRLS

(Ms. KELLY of Illinois asked and was
given permission to address the House
for 1 minute.)

Ms. KELLY of Illinois. Mr. Speaker,
on the heels of Black History Month,
at the beginning of Women’s History
Month, and 1 year into a pandemic, I
rise today to bring attention to an ur-
gent task: achieving health equity for
Black women and girls.

Over the past year, we have watched
firsthand as centuries-long systemic
health and economic disparities have
translated into higher rates of
coronavirus and fewer resources to
fight it in Black communities.

COVID-19 did not create these dis-
parities. It has just made them plain
for all to see.

Inequality comes in many forms, but
health inequalities are among the most
glaring. As it stands, Black women’s
life expectancy is nearly 3 years less
than our White counterparts.

Recently, the Congressional Caucus
on Black Women and Girls unveiled our
first-ever report on this pressing issue
and others facing Black women and
girls in our country. More importantly,
we have laid out solutions to these
problems.

It is incumbent upon Congress to
take on these initiatives because we
cannot be satisfied until every Amer-
ican, including Black women and girls,
can lead a long and healthy life.

Mr. Speaker, to help to accomplish
these things, we must pass the Amer-
ican Rescue Plan.

——————

HONORING THE LIFE AND SERVICE
OF MICHAEL MAGLI

(Mr. BILIRAKIS asked and was given
permission to address the House for 1
minute and to revise and extend his re-
marks.)

Mr. BILIRAKIS. Mr. Speaker, I rise
today to honor the life and service of
my constituent, Deputy Michael Magli
of the Pinellas County Sheriff’s Office.

On February 17, Michael Magli kissed
his wife and children good-bye for the
last time as he embarked on what he
likely believed to be a routine shift.

Mr. Speaker, sadly, we know now
that he would not make it back home
that particular night. He put his life on
the line to take the hit from a drunk
driver and save those down the road
who might have been in the pathway of
danger.
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As Pinellas County Sheriff Paul
Gualtieri so movingly put it at his fu-
neral, Michael was at the right place at
the right time.

Deputy Magli leaves behind a loving
wife, two beautiful children, and the
blue family as they struggle to make
sense out of unimaginable grief. While
Michael’s earthly end-of-watch was
February 17, 2021, his heavenly watch
will endure forever.

STANDING WITH WORKERS BY
PASSING PRO ACT

(Ms. SEWELL asked and was given
permission to address the House for 1
minute.)

Ms. SEWELL. Mr. Speaker, I rise
today in support of the Protecting the
Right to Organize Act, the PRO Act.

Just last weekend, I invited a num-
ber of our Democratic colleagues to
come to my district and stand in soli-
darity with the Amazon workers in
Bessemer, Alabama, who are voting
this month on whether to join the Re-
tail, Wholesale and Department Store
Union.

Mr. Speaker, it is because of unions
that we have a 5-day workweek. It is
because of unions that we have safer
working conditions all across America.
Congress must do more to protect the
basic right to join a union.

If we pass the PRO Act, workers in
Bessemer and workers across this
country will have stronger collective
bargaining rights and more stream-
lined union election processes. We
would also have meaningful enforce-
ment for companies that violate work-
ers’ rights.

The workers in my Alabama district
deserve a fair election that is free of
influence from management.

Mr. Speaker, the Amazon workers in
Bessemer, Alabama, are following a
rich tradition of ordinary Alabamians,
standing up and fighting for -civil
rights and human rights. I am asking
my colleagues to stand with the work-
ers in Bessemer and around this coun-
try by passing the PRO Act.

————

RECOGNIZING IOWA’S STATE
WRESTLING CHAMPIONSHIP WIN-
NERS

(Mrs. MILLER-MEEKS asked and
was given permission to address the
House for 1 minute and to revise and
extend her remarks.)

Mrs. MILLER-MEEKS. Mr. Speaker,
I rise today to recognize the achieve-
ments of nine young men in my dis-
trict.

Because schools in Iowa are open for
in-person learning, our young men and
women are able to participate in
sports, and I am able to rise today to
honor their recent achievements for
winning Iowa’s State championship in
wrestling.

Dustin Bohren, Bradley Hill, and
Griffin Liddle of Bettendorf; Hunter
Gavin of Iowa City West; Ben Kueter of
City High in Iowa City; Matthew Lewis
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of Centerville; Hayden Taylor of Solon;
Kobe Simon of West Liberty; and
Marcel Lopez of New London each won
State championships last month in Des
Moines.

Wrestling, we think, in Iowa, we are
the center of the universe. When it
comes to wrestling, we are, but we do
give a nod to a certain Representative
from Ohio. Wrestling and Dan Gable
are as much a part of Iowa’s unique
history and culture as corn, first-in-
the-Nation caucuses, Casey’s Breakfast
Pizza, and, of course, CHUCK GRASSLEY.

Before the pandemic, fans would
cram into gyms across the State to
watch our local teams compete. For
the lucky few who made it to the State
tournament, thousands would travel
from all 99 counties to watch.

These young men and women have
marked their place in Iowa history,
and I could not be prouder to represent
them in Congress.

PROVIDING IMMEDIATE RELIEF TO
STRUGGLING AMERICANS

(Mr. COSTA asked and was given per-
mission to address the House for 1
minute and to revise and extend his re-
marks.)

Mr. COSTA. Mr. Speaker, a year into
this pandemic and the world is still
reeling. It has created a deep economic
crisis for American families and small
businesses, and economic disparity
continues.

Now that vaccines are being adminis-
tered, with millions inoculated so far,
hope for gaining the upper hand over
this disease is on the horizon.

Last weekend, I saw firsthand the
smiles on teachers’ faces as they lined
up for their first dose of the vaccine.
Desperate to see their students, they
hold out hope that these shots can get
them safely back into the classroom
for the first time in a year.

Food workers, those who we deem es-
sential to putting food on America’s
dinner table every night, need to be
vaccinated as well. I talked to them
about their desire to do their jobs with-
out fear of getting sick, and getting
back to a life of normalcy, but we must
do more to help Americans.

Our communities are hurting. Fami-
lies, businesses, cities, and States need
economic relief now.

This week, we will pass the American
Rescue Plan to get immediate relief to
struggling Americans. It provides the
resources needed to help people get by
and return to work. This bill will help
our economy move again, and I am
proud to support it.

———
O 1230

HONORING THE OUTSTANDING
WORK OF KELLY BRITTON AND
KATHY CARUSO

(Ms. TENNEY asked and was given
permission to address the House for 1
minute and to revise and extend her re-
marks.)
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Ms. TENNEY. Mr. Speaker, today I
rise to honor the outstanding work of
Kelly Britton and Kathy Caruso, two
residents of New York’s 22nd Congres-
sional District.

Kelly and Kathy founded and run
Better Together, an advocacy group for
children with special needs. As mothers
with children with disabilities, Kelly
and Kathy mobilized a grassroots
group of parents and family members
to advocate for children with differing
abilities. Today, Better Together is
bringing awareness to the many unmet
needs that children with differing abili-
ties experience.

I recently joined Better Together for
their first advocacy event, an autism
awareness and first responder forum.
This wonderful collaborative event pro-
vided training and guidance to first re-
sponders on how to work effectively
and compassionately to help patients
with autism and other disabilities. It
was a pleasure to join Kelly, Kathy,
and the Better Together family to dis-
cuss their advocacy efforts and prior-
ities.

Mr. Speaker, I thank Kelly and
Kathy for giving back to our commu-
nity in such a meaningful way. They
truly are making the world a better
place.

A YEAR AGO THE PANDEMIC
CHANGED OUR COUNTRY

(Mr. BROWN asked and was given
permission to address the House for 1
minute and to revise and extend his re-
marks.)

Mr. BROWN. Mr. Speaker, a year
ago, this pandemic changed our coun-
try; and during this year, more than
525,000 Americans have died from the
virus, including 7,800 Marylanders. Too
many jobs have been lost, too many
families are struggling, and too many
businesses have shuttered.

The American Rescue Plan provides a
lifeline for our country. The average
family of four in my district will re-
ceive approximately $10,000 of direct
assistance. With another round of stim-
ulus checks and the expansion of the
child tax credit, we will get families
back on their feet and cut child pov-
erty in half.

The American Recuse Plan will also
aid our communities during this crisis,
funding that will expand vaccinations,
especially in Black and Brown commu-
nities; money to help safely open
schools; and assistance to keep teach-
ers, transit workers, and other public
servants on the job.

This unprecedented crisis calls on us
to meet the moment with decisive ac-
tion. Mr. Speaker, the American Res-
cue Plan is that decisive action.

———

HONORING MAYOR RAWLEY McCOY

(Mr. CLOUD asked and was given per-
mission to address the House for 1
minute and to revise and extend his re-
marks.)

Mr. CLOUD. Mr. Speaker, 1 rise
today with a heavy heart to honor a

H1133

servant-hearted leader who cared deep-
ly for the Victoria, Texas, community,
Mayor Rawley McCoy, who passed
away on March 5, 2021.

He will be greatly missed by his fam-
ily, friends, and those he represented as
mayor and those of us who had the
honor to serve alongside him. A life-
long Victorian, he described our town
as a wholesome community that pro-
vided an energetic and joyful child-
hood.

Long before being elected mayor, he
lived and worked to make our commu-
nity a better place. He was inspired to
become mayor and to make Victoria,
as he said, the kind of place where fu-
ture generations can live their Amer-
ican dream. I will miss working with
him, as I appreciated his heart to work
with and to collaborate in order to
serve people.

Mr. Speaker, Rawley once said, ‘“We
can never become a great city until all
of us can sit at and are welcome at the
table.”

My prayers are with him, his wife,
their three children, and all who had
the great pleasure of knowing Mayor
Rawley McCoy.

——————

RECOGNIZING INDIANA UNIVER-
SITY OF PENNSYLVANIA AND
THEIR SAFETY, HEALTH, AND
ENVIRONMENTAL APPLIED
SCIENCES PROGRAM

(Mr. THOMPSON of Pennsylvania
asked and was given permission to ad-
dress the House for 1 minute and to re-
vise and extend his remarks.)

Mr. THOMPSON of Pennsylvania.
Mr. Speaker, I rise today to recognize
Indiana University of Pennsylvania.

The University’s Safety, Health, and
Environmental Applied Sciences pro-
gram recently received a national rec-
ognition. Universities.com ranked the
program third in the Nation, giving
IUP’s program top marks in career
preparation, students and culture, fa-
cilities, activities, and groups. More
than 8,000 colleges and universities
were considered in this ranking proc-
ess.

Believed to be one of the first pro-
grams of its kind in the Nation, IUP’s
Safety, Health, and Environmental Ap-
plied Sciences program trains safety
professionals in industry, government,
and institutional settings. According
to the department’s chairwoman,
Tracy Cekada, the program prepares
students for work in a wide range of
areas, including manufacturing, oil and
gas, insurance, healthcare, construc-
tion, distribution, government, trans-
portation, and the service industry.

Mr. Speaker, I am proud to have such
a stellar academic institution in my
district like Indiana University of
Pennsylvania, and this top-notch pro-
gram comes as no surprise.

Congratulations, IUP, for this well-
deserved recognition.
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COMMUNICATION FROM THE
CLERK OF THE HOUSE

The SPEAKER pro tempore laid be-
fore the House the following commu-
nication from the Clerk of the House of
Representatives:

OFFICE OF THE CLERK,
HOUSE OF REPRESENTATIVES,
Washington, DC, March 9, 2021.
Hon. NANCY PELOSI,
The Speaker, House of Representatives,
Washington, DC.

DEAR MADAM SPEAKER: Pursuant to the
permission granted in Clause 2(h) of Rule II
of the Rules of the U.S. House of Representa-
tives, the Clerk received the following mes-
sage from the Secretary of the Senate on
March 9, 2021, at 9:49 a.m.:

That the Senate passed with an amend-
ment H.R. 1319.

With best wishes, I am,

Sincerely,
ROBERT F. REEVES,
Deputy Clerk.

———

PROTECTING THE RIGHT TO
ORGANIZE ACT OF 2021

Mr. SCOTT of Virginia. Mr. Speaker,
pursuant to House Resolution 188, I
call up the bill (H.R. 842) to amend the
National Labor Relations Act, the
Labor Management Relations Act, 1947,
and the Labor-Management Reporting
and Disclosure Act of 1959, and for
other purposes, and ask for its imme-
diate consideration.

The Clerk read the title of the bill.

The SPEAKER pro tempore. Pursu-
ant to House Resolution 188, the
amendment printed in part A of House
Report 117-10 is adopted, and the bill,
as amended, is considered read.

The text of the bill, as amended, is as
follows:

H.R. 842

Be it enacted by the Senate and House of Rep-
resentatives of the United States of America in
Congress assembled,

SECTION 1. SHORT TITLE; TABLE OF CONTENTS.

(a) SHORT TITLE—This Act may be cited as
the ‘‘Protecting the Right to Organize Act of
2021,

(b) TABLE OF CONTENTS.—The table of con-
tents for this Act is as follows:

Sec. 1. Short title; table of contents.

TITLE —AMENDMENTS TO THE NATIONAL

LABOR RELATIONS ACT

Definitions.

Reports.

Appointment.

Unfair labor practices.

Representatives and elections.

Damages for unfair labor practices.

Enforcing compliance with orders of
the board.

Injunctions against unfair labor prac-
tices involving discharge or other
serious economic harm.

Penalties.

Sec. 110. Limitations on the right to strike.

Sec. 111. Fair share agreements permitted.

TITLE II—AMENDMENTS TO THE LABOR

MANAGEMENT RELATIONS ACT, 1947 AND

THE LABOR-MANAGEMENT REPORTING

AND DISCLOSURE ACT OF 1959
Sec. 201. Conforming amendments to the Labor

Management Relations Act, 1947.
Sec. 202. Amendments to the Labor-Manage-
ment Reporting and Disclosure
Act of 1959.
TITLE III—OTHER MATTERS
Sec. 301. Severability.

101.
102.
103.
104.
105.
106.
107.

Sec.
Sec.
Sec.
Sec.
Sec.
Sec.
Sec.

Sec. 108.

Sec. 109.
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Sec. 302. Authorization of appropriations.

Sec. 303. Rule of Construction.

TITLE I—AMENDMENTS TO THE NATIONAL
LABOR RELATIONS ACT

SEC. 101. DEFINITIONS.

(a) JOINT EMPLOYER.—Section 2(2) of the Na-
tional Labor Relations Act (29 U.S.C. 152(2)) is
amended by adding at the end the following:
“Two or more persons shall be employers with
respect to an employee if each such person co-
determines or shares control over the employee’s
essential terms and conditions of employment.
In determining whether such control exists, the
Board or a court of competent jurisdiction shall
consider as relevant direct control and indirect
control over such terms and conditions, reserved
authority to control such terms and conditions,
and control over such terms and conditions ex-
ercised by a person in fact: Provided, That
nothing herein precludes a finding that indirect
or reserved control standing alone can be suffi-
cient given specific facts and circumstances.’’.

(b) EMPLOYEE.—Section 2(3) of the National
Labor Relations Act (29 U.S.C. 152(3)) is amend-
ed by adding at the end the following: ‘“‘An indi-
vidual performing any Sservice shall be consid-
ered an employee (except as provided in the pre-
vious sentence) and not an independent con-
tractor, unless—

“(4) the individual is free from control and
direction in connection with the performance of
the service, both under the contract for the per-
formance of service and in fact;

““(B) the service is performed outside the usual
course of the business of the employer; and

“(C) the individual is customarily engaged in
an independently established trade, occupation,
profession, or business of the same nature as
that involved in the service performed.’’.

(c) SUPERVISOR.—Section 2(11) of the National
Labor Relations Act (29 U.S.C. 152(11)) is
amended—

(1) by inserting ‘“‘and for a majority of the in-
dividual’s worktime’ after ‘‘interest of the em-
ployer’’;

(2) by striking “‘assign,’”’; and

(3) by striking ‘“‘or responsibly to direct
them,”.

SEC. 102. REPORTS.

Section 3(c) of the National Labor Relations
Act is amended—

(1) by striking ‘““The Board’ and inserting
‘(1) The Board’’; and

(2) by adding at the end the following:

‘“(2) Effective January 1, 2023, section 3003 of
the Federal Reports Elimination and Sunset Act
of 1995 (Public Law 166—44; 31 U.S.C. 1113 note)
shall not apply with respect to reports required
under this subsection.

“(3) Each report issued under this subsection
shall—

“(A) include no less detail than reports issued
by the Board prior to the termination of such re-
ports under section 3003 of the Federal Reports
Elimination and Sunset Act of 1995 (Public Law
166—44; 31 U.S.C. 1113 note);

“(B) list each case in which the Designated
Agency Ethics Official provided advice regard-
ing whether a Member should be recused from
participating in a case or rulemaking; and

“(C) list each case in which the Designated
Agency Ethics Official determined that a Mem-
ber should be recused from participating in a
case or rulemaking.’’.

SEC. 103. APPOINTMENT.

Section 4(a) of the National Labor Relations
Act (29 U.S.C. 154(a)) is amended by striking *,
or for economic analysis’’.

SEC. 104. UNFAIR LABOR PRACTICES.

Section 8 of the National Labor Relations Act
(29 U.S.C. 158) is amended—

(1) in subsection (a)—

(4) in paragraph (5), by striking the period
and inserting *‘;”’; and

(B) by adding at the end the following:

““(6) to promise, threaten, or take any action—
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““(A) to permanently replace an employee who
participates in a Strike as defined by section
501(2) of the Labor Management Relations Act,
1947 (29 U.S.C. 142(2));

““(B) to discriminate against an employee who
is working or has unconditionally offered to re-
turn to work for the employer because the em-
ployee supported or participated in such a
strike; or

“(C) to lockout, suspend, or otherwise withold
employment from employees in order to influ-
ence the position of such employees or the rep-
resentative of such employees in collective bar-
gaining prior to a strike; and

““(7) to communicate or misrepresent to an em-
ployee under section 2(3) that such employee is
excluded from the definition of employee under
section 2(3).”’;

(2) in subsection (b)—

(4) by striking paragraphs (4) and (7);

(B) by redesignating paragraphs (5) and (6) as
paragraphs (4) and (5), respectively;

(C) in paragraph (4), as so redesignated, by
striking ‘‘affected;”’ and inserting ‘‘affected;
and’’; and

(D) in paragraph (5), as so redesignated, by
striking *‘; and’’ and inserting a period;

(3) in subsection (c), by striking the period at
the end and inserting the following: ‘‘: Pro-
vided, That it shall be an unfair labor practice
under subsection (a)(1) for any employer to re-
quire or coerce an employee to attend or partici-
pate in such employer’s campaign activities un-
related to the employee’s job duties, including
activities that are subject to the requirements
under section 203(b) of the Labor-Management
Reporting and Disclosure Act of 1959 (29 U.S.C.
433(b)).”’;

(4) in subsection (d)—

(A) by redesignating paragraphs (1) through
(4) as subparagraphs (A) through (D), respec-
tively;

(B) by striking ‘“‘For the purposes of this sec-
tion”’ and inserting ‘‘(1) For purposes of this
section’’;

(C) by inserting “‘and to maintain current
wages, hours, and terms and conditions of em-
ployment pending an agreement’’ after ‘‘arising
thereunder’’;

(D) by inserting ‘‘: Provided, That an employ-
er’s duty to collectively bargain shall continue
absent decertification of the labor organization
following an election conducted pursuant to sec-
tion 97’ after “making of a concession:’’;

(E) by inserting ‘‘further’ before
where there is in effect’’;

(F) by striking ‘‘The duties imposed’’ and in-
serting “‘(2) The duties imposed’’;

(G) by striking “‘by paragraphs (2), (3), and
(4)”’ and inserting ‘‘by subparagraphs (B), (C),
and (D) of paragraph (1)’;

(H) by striking ‘‘section 8(d)(1)”’ and inserting
“paragraph (1)(4)’’;

(1) by striking ‘‘section 8(d)(3)’’ and inserting
“paragraph (1)(C)’’ in each place it appears;

(J) by striking ‘‘section 8(d)(4)’’ and inserting
“paragraph (1)(D)’’; and

(K) by adding at the end the following:

““(3) Whenever collective bargaining is for the
purpose of establishing an initial collective bar-
gaining agreement following certification or rec-
ognition of a labor organization, the following
shall apply:

‘““(A) Not later than 10 days after receiving a
written request for collective bargaining from an
individual or labor organization that has been
newly recognized or certified as a representative
as defined in section 9(a), or within such further
period as the parties agree upon, the parties
shall meet and commence to bargain collectively
and shall make every reasonable effort to con-
clude and sign a collective bargaining agree-
ment.

‘“(B) If after the expiration of the 90-day pe-
riod beginning on the date on which bargaining
is commenced, or such additional period as the
parties may agree upon, the parties have failed
to reach an agreement, either party may notify

“, That
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the Federal Mediation and Conciliation Service
of the existence of a dispute and request medi-
ation. Whenever such a request is received, it
shall be the duty of the Service promptly to put
itself in communication with the parties and to
use its best efforts, by mediation and concilia-
tion, to bring them to agreement.

‘“(C) If after the expiration of the 30-day pe-
riod beginning on the date on which the request
for mediation is made under subparagraph (B),
or such additional period as the parties may
agree upon, the Service is not able to bring the
parties to agreement by conciliation, the Service
shall refer the dispute to a tripartite arbitration
panel established in accordance with such regu-
lations as may be prescribed by the Service, with
one member selected by the labor organization,
one member selected by the employer, and one
neutral member mutually agreed to by the par-
ties. The labor organization and employer must
each select the members of the tripartite arbitra-
tion panel within 14 days of the Service’s refer-
ral; if the labor organization or employer fail to
do so, the Service shall designate any members
not selected by the labor organization or the em-
ployer. A majority of the tripartite arbitration
panel shall render a decision settling the dispute
and such decision shall be binding upon the
parties for a period of 2 years, unless amended
during such period by written consent of the
parties. Such decision shall be based on—

““(i) the employer’s financial status and pros-
pects;

‘‘(ii) the size and type of the employer’s oper-
ations and business;

““(iii) the employees’ cost of living;

“(iv) the employees’ ability to sustain them-
selves, their families, and their dependents on
the wages and benefits they earn from the em-
ployer; and

“(v) the wages and benefits other employers in
the same business provide their employees.’’;

(5) by amending subsection (e) to read as fol-
lows:

‘“‘(e) Notwithstanding chapter 1 of title 9,
United States Code (commonly known as the
‘Federal Arbitration Act’), or any other provi-
sion of law, it shall be an unfair labor practice
under subsection (a)(1) for any employer—

‘(1) to enter into or attempt to enforce any
agreement, express or implied, whereby prior to
a dispute to which the agreement applies, an
employee undertakes or promises not to pursue,
bring, join, litigate, or support any kind of
joint, class, or collective claim arising from or
relating to the employment of such employee in
any forum that, but for such agreement, is of
competent jurisdiction;

““(2) to coerce an employee into undertaking
or promising not to pursue, bring, join, litigate,
or support any kind of joint, class, or collective
claim arising from or relating to the employment
of such employee; or

‘“(3) to retaliate or threaten to retaliate
against an employee for refusing to undertake
or promise not to pursue, bring, join, litigate, or
support any kind of joint, class, or collective
claim arising from or relating to the employment
of such employee: Provided, That any agree-
ment that violates this subsection or results from
a violation of this subsection shall be to such ex-
tent unenforceable and void: Provided further,
That this subsection shall not apply to any
agreement embodied in or expressly permitted by
a contract between an employer and a labor or-
ganization.”’;

(6) in subsection (g), by striking ‘‘clause (B) of
the last sentence of section 8(d) of this Act’ and
inserting ‘‘subsection (d)(2)(B)’’; and

(7) by adding at the end the following:

“(h)(1) The Board shall promulgate regula-
tions requiring each employer to post and main-
tain, in conspicuous places where notices to em-
ployees and applicants for employment are cus-
tomarily posted both physically and electroni-
cally, a notice setting forth the rights and pro-
tections afforded employees under this Act. The
Board shall make available to the public the
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form and text of such notice. The Board shall
promulgate regulations requiring employers to
notify each new employee of the information
contained in the mnotice described in the pre-
ceding two sentences.

“(2) Whenever the Board directs an election
under section 9(c) or approves an election agree-
ment, the employer of employees in the bar-
gaining unit shall, not later than 2 business
days after the Board directs such election or ap-
proves such election agreement, provide a voter
list to a labor organization that has petitioned
to represent such employees. Such voter list
shall include the names of all employees in the
bargaining unit and such employees’ home ad-
dresses, work locations, shifts, job classifica-
tions, and, if available to the employer, personal
landline and mobile telephone numbers, and
work and personal email addresses; the voter list
must be provided in a searchable electronic for-
mat generally approved by the Board unless the
employer certifies that the employer does not
possess the capacity to produce the list in the
required form. Not later than 9 months after the
date of enactment of the Protecting the Right to
Organize Act of 2021, the Board shall promul-
gate regulations implementing the requirements
of this paragraph.

‘(i) The rights of an employee under section 7
include the right to use electronic communica-
tion devices and systems (including computers,
laptops, tablets, internet access, email, cellular
telephones, or other company equipment) of the
employer of such employee to engage in activi-
ties protected under section 7 if such employer
has given such employee access to such devices
and systems in the course of the work of such
employee, absent a compelling business ration-
ale for denying or limiting such use.”’.

SEC. 105. REPRESENTATIVES AND ELECTIONS.

Section 9 of the National Labor Relations Act
(29 U.S.C. 159) is amended—

(1) in subsection (¢)—

(A) by amending paragraph (1) to read as fol-
lows:

‘(1) Whenever a petition shall have been
filed, in accordance with such regulations as
may be prescribed by the Board, by an employee
or group of employees or any individual or labor
organization acting in their behalf alleging that
a substantial number of employees (i) wish to be
represented for collective bargaining and that
their employer declines to recognize their rep-
resentative as the representative defined in sec-
tion 9(a), or (ii) assert that the individual or
labor organization, which has been certified or
is being recognized by their employer as the bar-
gaining representative, is no longer a represent-
ative as defined in section 9(a), the Board shall
investigate such petition and if it has reason-
able cause to believe that a question of represen-
tation affecting commerce exists shall provide
for an appropriate hearing upon due notice.
Such hearing may be conducted by an officer or
employee of the regional office, who shall not
make any recommendations with respect there-
to. If the Board finds upon the record of such
hearing that such a question of representation
exists, it shall direct an election by secret ballot
and shall certify the results thereof. The Board
shall find the labor organization’s proposed unit
to be appropriate if the employees in the pro-
posed unit share a community of interest, and if
the employees outside the unit do not share an
overwhelming community of interest with em-
ployees inside. At the request of the labor orga-
nization, the Board shall direct that the election
be conducted through certified mail, electroni-
cally, at the work location, or at a location
other than one owned or controlled by the em-
ployer. No employer shall have standing as a
party or to intervene in any representation pro-
ceeding under this section.’’;

(B) in paragraph (3), by striking ‘“‘an eco-
nomic strike who are not entitled to reinstate-
ment’’ and inserting ‘‘a strike’’;

(C) by redesignating paragraphs (4) and (5) as
paragraphs (6) and (7), respectively;
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(D) by inserting after paragraph (3) the fol-
lowing:

‘““(4) If the Board finds that, in an election
under paragraph (1), a majority of the valid
votes cast in a unit appropriate for purposes of
collective bargaining have been cast in favor of
representation by the labor organization, the
Board shall certify the labor organization as the
representative of the employees in such unit and
shall issue an order requiring the employer of
such employees to collectively bargain with the
labor organization in accordance with section
8(d). This order shall be deemed an order under
section 10(c) of this Act, without need for a de-
termination of an unfair labor practice.

“(5)(A) If the Board finds that, in an election
under paragraph (1), a majority of the wvalid
votes cast in a unit appropriate for purposes of
collective bargaining have not been cast in favor
of representation by the labor organization, the
Board shall certify the results of the election,
subject to subparagraphs (B) and (C).

‘““(B) In any case in which a majority of the
valid votes cast in a unit appropriate for pur-
poses of collective bargaining have not been cast
in favor of representation by the labor organiza-
tion and the Board determines, following a post-
election hearing, that the employer has com-
mitted a violation of this Act or otherwise inter-
fered with a fair election, and the employer has
not demonstrated that the violation or other in-
terference is unlikely to have affected the out-
come of the election, the Board shall, without
ordering a mew election, set aside the election
and certify the labor organization as the rep-
resentative of the employees in such unit and
issue an order requiring the employer to bargain
with the labor organization in accordance with
section 8(d) if, at any time during the period be-
ginning 1 year preceding the date of the com-
mencement of the election and ending on the
date upon which the Board makes the deter-
mination of a violation or other interference, a
magjority of the employees in the bargaining unit
have signed authorizations designating the
labor organization as their collective bargaining
representative.

‘“(C) In any case where the Board determines
that an election under this paragraph should be
set aside, the Board shall direct a new election
with appropriate additional safeguards nec-
essary to ensure a fair election process, except
in cases where the Board issues a bargaining
order under subparagraph (B).”’; and

(E) by inserting after paragraph (7), as so re-
designated, the following:

‘“(8) Except wunder
cumstances—

‘“(A) a pre-election hearing under this sub-
section shall begin not later than 8 days after a
notice of such hearing is served on the labor or-
ganization and shall continue from day to day
until completed;

‘““(B) a regional director shall transmit the no-
tice of election at the same time as the direction
of election, and shall transmit such notice and
such direction electronically (including trans-
mission by email or facsimile) or by overnight
mail if electronic transmission is unavailable;

“(C) not later than 2 days after the service of
the notice of hearing, the employer shall—

““(i) post the Notice of Petition for Election in
conspicuous places, including all places where
notices to employees are customarily posted;

‘“(ii) if the employer customarily commu-
nicates with employees electronically, distribute
such Notice electronically; and

““(iii) maintain such posting until the petition
is dismissed or withdrawn or the Notice of Peti-
tion for Election is replaced by the Notice of
Election;

‘(D) regional directors shall schedule elec-
tions for the earliest date practicable, but not
later than the 20th business day after the direc-
tion of election; and

‘““(E) a post-election hearing under this sub-
section shall begin not later than 14 days after
the filing of objections, if any.’’;

extraordinary  cir-



H1136

(2) in subsection (d), by striking ‘‘(e) or’”’ and
inserting ‘‘(d) or’’; and

(3) by adding at the end the following:

‘“(f) The Board shall dismiss any petition for
an election with respect to a bargaining unit or
any subdivision if, during the 12-month period
ending on the date on which the petition is
filed—

‘(1) the employer has recognized a labor orga-
nization without an election and in accordance
with this Act;

““(2) the labor organization and employer en-
gaged in their first bargaining session following
the issuance of a bargaining order by the Board;
or

““(3) the labor organization and successor em-
ployer engaged in their first bargaining session
following a succession.

‘““(g) The Board shall dismiss any petition for
an election with respect to a bargaining unit or
any subdivision if there is in effect a lawful
written collective bargaining agreement between
the employer and an exclusive representative
covering any employees in the unit specified in
the petition, unless the petition is filed—

“(1) on or after the date that is 3 years after
the date on which the collective bargaining
agreement took effect; or

“(2) during the 30-day period beginning on
the date that is 90 days before the date that is
3 years after the date on which the collective
bargaining agreement took effect.

‘““(h) The Board shall suspend the processing
of any petition for an election with respect to a
bargaining unit or any subdivision if a labor or-
ganization files an unfair labor practice charge
alleging a violation of section 8(a) and request-
ing the suspension of a pending petition until
the unlawful conduct, if any, is remedied or the
charge is dismissed unless the Board determines
that employees can, under the circumstances,
exercise free choice in an election despite the
unlawful conduct alleged in the charge.”.

SEC. 106. DAMAGES FOR UNFAIR LABOR PRAC-
TICES.

Section 10(c) of the National Labor Relations
Act (29 U.S.C. 160(c)) is amended by striking
“suffered by him’ and inserting ‘‘suffered by
such employee: Provided further, That if the
Board finds that an employer has discriminated
against an employee in violation of paragraph
(3) or (4) of section 8(a) or has committed a vio-
lation of section 8(a) that results in the dis-
charge of an employee or other serious economic
harm to an employee, the Board shall award the
employee back pay without any reduction (in-
cluding any reduction based on the employee’s
interim earnings or failure to earn interim earn-
ings), front pay (when appropriate), consequen-
tial damages, and an additional amount as liq-
uidated damages equal to two times the amount
of damages awarded: Provided further, no relief
under this subsection shall be denied on the
basis that the employee is, or was during the
time of relevant employment or during the back
pay period, an unauthorized alien as defined in
section 274A(h)(3) of the Immigration and Na-
tionality Act (8 U.S.C. 1324a(h)(3)) or any other
provision of Federal law relating to the unlaw-
ful employment of aliens’’.

SEC. 107. ENFORCING COMPLIANCE WITH OR-
DERS OF THE BOARD.

(a) IN GENERAL.—Section 10 of the National
Labor Relations Act (29 U.S.C. 160) is further
amended—

(1) by striking subsection (e);

(2) by redesignating subsection (d) as sub-
section (e);

(3) by inserting after subsection (c) the fol-
lowing:

‘““(d)(1) Each order of the Board shall take ef-
fect upon issuance of such order, unless other-
wise directed by the Board, and shall remain in
effect unless modified by the Board or unless a
court of competent jurisdiction issues a super-
seding order.

“(2) Any person who fails or neglects to obey
an order of the Board shall forfeit and pay to
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the Board a civil penalty of mot more than
310,000 for each violation, which shall accrue to
the United States and may be recovered in a
civil action brought by the Board to the district
court of the United States in which the unfair
labor practice or other subject of the order oc-
curred, or in which such person or entity resides
or transacts business. No action by the Board
under this paragraph may be made until 30 days
following the issuance of an order. Each sepa-
rate violation of such an order shall be a sepa-
rate offense, except that, in the case of a viola-
tion in which a person fails to obey or neglects
to obey a final order of the Board, each day
such failure or mneglect continues shall be
deemed a separate offense.

“(3) If, after having provided a person or enti-
ty with notice and an opportunity to be heard
regarding a civil action under subparagraph (2)
for the enforcement of an order, the court deter-
mines that the order was regularly made and
duly served, and that the person or entity is in
disobedience of the same, the court shall enforce
obedience to such order by an injunction or
other proper process, mandatory or otherwise,
to—

“(A) restrain such person or entity or the offi-
cers, agents, or representatives of such person or
entity, from further disobedience to such order;
or

“(B) enjoin such person or entity, officers,
agents, or representatives to obedience to the
same.’’;

(4) in subsection (f)—

(A) by striking ‘“‘proceed in the same manner
as in the case of an application by the Board
under subsection (e) of this section,”” and insert-
ing ‘‘proceed as provided under paragraph (2) of
this subsection’’;

(B) by striking “Any’’ and inserting the fol-
lowing: “*

“(1) Within 30 days of the issuance of an
order, any’’; and

(C) by adding at the end the following:

““(2) No objection that has not been urged be-
fore the Board, its member, agent, or agency
shall be considered by a court, unless the failure
or meglect to urge such objection shall be ex-
cused because of extraordinary circumstances.
The findings of the Board with respect to ques-
tions of fact if supported by substantial evidence
on the record considered as a whole shall be
conclusive. If either party shall apply to the
court for leave to adduce additional evidence
and shall show to the satisfaction of the court
that such additional evidence is material and
that there were reasonable grounds for the fail-
ure to adduce such evidence in the hearing be-
fore the Board, its member, agent, or agency,
the court may order such additional evidence to
be taken before the Board, its member, agent, or
agency, and to be made a part of the record.
The Board may modify its findings as to the
facts, or make new findings, by reason of addi-
tional evidence so taken and filed, and it shall
file such modified or new findings, which find-
ings with respect to questions of fact if sup-
ported by substantial evidence on the record
considered as a whole shall be conclusive, and
shall file its recommendations, if any, for the
modification or setting aside of its original
order. Upon the filing of the record with it the
jurisdiction of the court shall be exclusive and
its judgment and decree shall be final, except
that the same shall be subject to review by the
appropriate United States court of appeals if ap-
plication was made to the district court, and by
the Supreme Court of the United States upon
writ of certiorari or certification as provided in
section 1254 of title 28, United States Code.’’;
and

(5) in subsection (g), by striking ‘‘subsection
(e) or (f) of this section” and inserting ‘‘sub-
section (d) or (f)”.

(b) CONFORMING AMENDMENT.—Section 18 of
the National Labor Relations Act (29 U.S.C. 168)
is amended by striking ‘° section 10(e) or (f)”
and inserting ‘‘subsection (d) or (f) of section
10”.
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SEC. 108. INJUNCTIONS AGAINST UNFAIR LABOR
PRACTICES INVOLVING DISCHARGE
OR OTHER SERIOUS ECONOMIC
HARM.

Section 10 of the National Labor Relations Act
(29 U.S.C. 160) is amended—

(1) in subsection (j)—

(A) by striking ‘“The Board’ and inserting
‘(1) The Board’’; and

(B) by adding at the end the following:

‘““(2) Notwithstanding subsection (m), when-
ever it is charged that an employer has engaged
in an unfair labor practice within the meaning
of paragraph (1), (3) or (4) of section 8(a) that
significantly interferes with, restrains, or co-
erces employees in the exercise of the rights
guaranteed under section 7, or involves dis-
charge or other serious economic harm to an em-
ployee, the preliminary investigation of such
charge shall be made forthwith and given pri-
ority over all other cases except cases of like
character in the office where it is filed or to
which it is referred. If, after such investigation,
the officer or regional attormey to whom the
matter may be referred has reasonable cause to
believe such charge is true and that a complaint
should issue, such officer or attorney shall bring
a petition for appropriate temporary relief or re-
straining order as set forth in paragraph (1).
The district court shall grant the relief re-
quested unless the court concludes that there is
no reasonable likelihood that the Board will
succeed on the merits of the Board’s claim.”’;
and

(2) by repealing subsections (k) and (1).

SEC. 109. PENALTIES.

(a) IN GENERAL.—Section 12 of the National
Labor Relations Act (29 U.S.C. 162) is amend-
ed—

(1) by striking “‘SEC. 12. Any person’’ and in-
serting the following:

“SEC. 12. PENALTIES.

“(a) VIOLATIONS FOR INTERFERENCE WITH
BOARD.—Any person’’; and

(2) by adding at the end the following:

““(b) VIOLATIONS FOR POSTING REQUIREMENTS
AND VOTER LIST.—If the Board, or any agent or
agency designated by the Board for such pur-
poses, determines that an employer has violated
section 8(h) or regulations issued thereunder,
the Board shall—

‘(1) state the findings of fact supporting such
determination;

““(2) issue and cause to be served on such em-
ployer an order requiring that such employer
comply with section 8(h) or regulations issued
thereunder; and

“(3) impose a civil penalty in an amount de-
termined appropriate by the Board, except that
in no case shall the amount of such penalty ex-
ceed 3500 for each such violation.

““(c) CIVIL PENALTIES FOR VIOLATIONS.—

‘(1) IN GENERAL.—Any employer who commits
an unfair labor practice within the meaning of
section 8(a) shall, in addition to any remedy or-
dered by the Board, be subject to a civil penalty
in an amount not to exceed $50,000 for each vio-
lation, except that, with respect to an unfair
labor practice within the meaning of paragraph
(3) or (4) of section 8(a) or a violation of section
8(a) that results in the discharge of an employee
or other serious economic harm to an employee,
the Board shall double the amount of such pen-
alty, to an amount not to exceed $100,000, in
any case where the employer has within the pre-
ceding 5 years committed another such viola-
tion.

““(2) CONSIDERATIONS.—In determining the
amount of any civil penalty under this sub-
section, the Board shall consider—

‘““(A) the gravity of the unfair labor practice;

‘““(B) the impact of the unfair labor practice
on the charging party, on other persons seeking
to exercise rights guaranteed by this Act, and on
the public interest; and

“(C) the gross income of the employer.

““(3) DIRECTOR AND OFFICER LIABILITY.—If the
Board determines, based on the particular facts
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and circumstances presented, that a director or
officer’s personal liability is warranted, a civil
penalty for a wviolation described in this sub-
section may also be assessed against any direc-
tor or officer of the employer who directed or
committed the violation, had established a pol-
icy that led to such a violation, or had actual or
constructive knowledge of and the authority to
prevent the violation and failed to prevent the
violation.

“(d) RIGHT TO CIVIL ACTION.—

““(1) IN GENERAL.—Any person who is injured
by reason of a violation of paragraph (1), (3), or
(4) of section 8(a) may, after 60 days following
the filing of a charge with the Board alleging
an unfair labor practice, bring a civil action in
the appropriate district court of the United
States against the employer within 90 days after
the expiration of the 60-day period or the date
the Board notifies the person that no complaint
shall issue, whichever occurs earlier, provided
that the Board has not filed a petition under
section 10(7) of this Act prior to the expiration of
the 60-day period. No relief under this sub-
section shall be denied on the basis that the em-
ployee is, or was during the time of relevant em-
ployment or during the back pay period, an un-
authoriced alien as defined in section 274A(h)(3)
of the Immigration and Nationality Act (8
U.S.C. 1324a(h)(3)) or any other provision of
Federal law relating to the unlawful employ-
ment of aliens.

‘““(2) AVAILABLE RELIEF.—Relief granted in an
action under paragraph (1) may include—

““(A) back pay without any reduction, includ-
ing any reduction based on the employee’s in-
terim earnings or failure to earn interim earn-
ings;

‘“(B) front pay (when appropriate);

““(C) consequential damages;

‘““(D) an additional amount as liquidated dam-
ages equal to two times the cumulative amount
of damages awarded under subparagraphs (A)
through (C);

‘““(E) in appropriate cases, punitive damages
in accordance with paragraph (4); and

‘““(F) any other relief authorized by section
706(g) of the Civil Rights Act of 1964 (42 U.S.C.
2000e-5(g)) or by section 1977A(b) of the Revised
Statutes (42 U.S.C. 1981a(b)).

‘““(3) ATTORNEY’S FEES.—In any civil action
under this subsection, the court may allow the
prevailing party a reasonable attorney’s fee (in-
cluding expert fees) and other reasonable costs
associated with maintaining the action.

‘““(4) PUNITIVE DAMAGES.—In awarding puni-
tive damages under paragraph (2)(E), the court
shall consider—

““(A) the gravity of the unfair labor practice;

‘““(B) the impact of the unfair labor practice
on the charging party, on other persons seeking
to exercise rights guaranteed by this Act, and on
the public interest; and

“(C) the gross income of the employer.”’.

(b) CONFORMING AMENDMENTS.—Section 10(b)
of the National Labor Relations Act (29 U.S.C.
160(b)) is amended—

(1) by striking ‘‘sivx months’” and inserting
“180 days’’; and

(2) by striking ‘‘the six-month period’’ and in-
serting ‘‘the 180-day period’’.

SEC. 110. LIMITATIONS ON THE RIGHT TO STRIKE.

Section 13 of the National Labor Relations Act
(29 U.S.C. 163) is amended by striking the period
at the end and inserting the following: ‘‘: Pro-
vided, That the duration, scope, frequency, or
intermittence of any strike or strikes shall not
render such strike or strikes unprotected or pro-
hibited.”.

SEC. 111. FAIR SHARE AGREEMENTS PERMITTED.

Section 14(b) of the National Labor Relations
Act (29 U.S.C. 164(b)) is amended by striking the
period at the end and inserting the following: ‘:
Provided, That collective bargaining agreements
providing that all employees in a bargaining
unit shall contribute fees to a labor organization
for the cost of representation, collective bar-
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gaining, contract enforcement, and related ex-

penditures as a condition of employment shall

be valid and enforceable motwithstanding any

State or Territorial law.”.

TITLE II-AMENDMENTS TO THE LABOR
MANAGEMENT RELATIONS ACT, 1947
AND THE LABOR-MANAGEMENT REPORT-
ING AND DISCLOSURE ACT OF 1959

SEC. 201. CONFORMING AMENDMENTS TO THE

LABOR MANAGEMENT RELATIONS
ACT, 1947.

The Labor Management Relations Act, 1947 is
amended—

(1) in section 213(a) (29 U.S.C. 183(a)), by
striking ‘‘clause (A) of the last sentence of sec-
tion 8(d) (which is required by clause (3) of such
section 8(d)), or within 10 days after the notice
under clause (B)”’ and inserting ‘‘section
8(d)(2)(A) of the National Labor Relations Act
(which is required by section 8(d)(1)(C) of such
Act), or within 10 days after the notice under
section 8(d)(2)(B) of such Act’’; and

(2) by repealing section 303 (29 U.S.C. 187).
SEC. 202. AMENDMENTS TO THE LABOR-MANAGE-

MENT REPORTING AND DISCLOSURE
ACT OF 1959.

Section 203(c) of the Labor-Management Re-
porting and Disclosure Act of 1959 (29 U.S.C.
433(c)) is amended by striking the period at the
end and inserting the following ‘‘: Provided,
That this subsection shall not exempt from the
requirements of this section any arrangement or
part of an arrangement in which a party agrees,
for an object described in subsection (b)(1), to
plan or conduct employee meetings; train super-
visors or employer representatives to conduct
meetings,; coordinate or direct activities of super-
visors or employer representatives; establish or
facilitate employee committees; identify employ-
ees for disciplinary action, reward, or other tar-
geting; or draft or revise employer personnel
policies, speeches, presentations, or other writ-
ten, recorded, or electronic communications to
be delivered or disseminated to employees.’’ .

TITLE III—OTHER MATTERS

SEC. 301. SEVERABILITY.

If any provision of this Act or the application
thereof to any person or circumstance is held in-
valid, the remainder of this Act, or the applica-
tion of that provision to persons or cir-
cumstances other than those as to which it is
held invalid, is not affected thereby.

SEC. 302. AUTHORIZATION OF APPROPRIATIONS.
There are authorized to be appropriated such

sums as may be necessary to carry out the provi-

sions of this Act and the amendments made by
this Act.

SEC. 303. RULE OF CONSTRUCTION.

The amendments made under this Act shall
not be construed to amend section 274A of the
Immigration and Nationality Act (8 U.S.C.
1324a).

The SPEAKER pro tempore. The bill,
as amended, is debatable for 1 hour
equally divided and controlled by the
chair and ranking minority member of
the Committee on Education and
Labor.

The gentleman from Virginia (Mr.
ScoTT) and the gentlewoman from
North Carolina (Ms. FoxX) will each
control 30 minutes.

The Chair recognizes the gentleman
from Virginia.

GENERAL LEAVE

Mr. SCOTT of Virginia. Mr. Speaker,
I ask unanimous consent that all Mem-
bers have 5 legislative days in which to
revise and extend their remarks and in-
clude extraneous material on H.R. 842,
the Protecting the Right to Organize
Act of 2021.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from Virginia?
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There was no objection.

Mr. SCOTT of Virginia. Mr. Speaker,
I yield myself such time as I may con-
sume.

Mr. Speaker, I rise in support of H.R.
842, the Protecting the Right to Orga-
nize Act of 2021, or the PRO Act.

The American economy needs a
strong middle class. Labor unions play
an essential role in rebuilding our mid-
dle class and improving the lives of
workers and their families. There is
clear evidence that workers who orga-
nize a union have higher wages, better
benefits, and safer workplaces.

Regrettably, union membership has
dropped over the last 50 years from
nearly one-third of all workers in the
mid-20th century to just over 10 per-
cent of workers today. The decline of
unions and workers’ bargaining power
are major reasons why income inequal-
ity has soared and wages have stag-
nated for hardworking people.

But this decline in union membership
is not a product of workers’ choices. A
recent survey by MIT found that near-
ly half of nonunion workers say that
they would vote to join a union if given
the opportunity.

The gap between worker preferences
and union membership is the result of
an 85-year-old labor law that lacks the
teeth to enforce workers’ rights when
employers unlawfully retaliate against
them for organizing. The National
Labor Relations Act, the NLRA, is far
too weak to defend workers against in-
tensifying antiunion attacks from spe-
cial interests.

That is why we must pass the PRO
Act. The legislation strengthens work-
ers’ rights by making significant up-
grades in the NLRA since it was en-
acted 85 years ago.

First, the PRO Act provides new
tools to protect workers from
antiunion intimidation and retaliation.
It then introduces meaningful pen-
alties for companies that violate work-
ers’ rights and closes loopholes they
use to exploit workers.

Finally, the PRO Act strengthens
safeguards to ensure that workers can
hold free, fair, and safe union elections.

Mr. Speaker, it is time for Congress
to stand up for workers and ensure that
they can exercise their right to join to-
gether and negotiate for higher wages,
better benefits, and a safe workplace. 1
urge my colleagues to support the leg-
islation.

Mr. Speaker, I reserve the balance of
my time.

Ms. FOXX. Mr. Speaker, I yield my-
self such time as I may consume.

Mr. Speaker, I rise today in opposi-
tion to the radical, partisan, and ut-
terly shameful PRO Act.

This unnecessary bill is an assault on
American workers, employers, and the
economy. Democrats are pushing this
sweeping legislation without holding a
single committee hearing or markup.

Is this the new standard for the peo-
ple’s House?

It silences the minority and their
constituents by denying a thorough ex-
amination of yet another extreme and
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damaging Democrat
scheme. It is disgraceful.

The pro-union bosses’ act that Demo-
crats have disingenuously titled the
PRO Act is a left-wing wish list of
union boss priorities, which under-
mines the rights of workers by forcing
them to pay into a union system,
whether or not they want to be rep-
resented by a union.

Many workers would not choose to
funnel billions of their hard-earned dol-
lars to left-wing groups like Planned
Parenthood, the Clinton Foundation,
the Progressive Democrats of America.

This misguided bill also stunts eco-
nomic recovery by hitting employers
over the head with an estimated $47
billion in new annual costs. But it is
not just employers who will pay the
price. This bill will reclassify gig econ-
omy workers as employees, costing
tens of thousands of workers their jobs
and eliminating the flexibility so many
rely on to care for their family mem-
bers; a priority even more critical dur-
ing the COVID-19 pandemic.

The appalling list of bad policy provi-
sions in this bill goes on, and we will
hear more about them during this de-
bate. The bottom line is this, the PRO
Act is a sorry excuse for legislation,
and the partisan process under which it
is being considered is equally embar-
rassing. I urge all Members to reject
the PRO Act.

Mr. Speaker, I reserve the balance of
my time.

Mr. SCOTT of Virginia. Mr. Speaker,
I yield 1 minute to the gentlewoman
from Oregon (Ms. BONAMICI), the chair
of the Subcommittee on Civil Rights
and Human Services.

Ms. BONAMICI. Mr. Speaker, I rise in
strong support of the Protecting the
Right to Organize Act.

The COVID-19 pandemic has high-
lighted the urgent need for workers to
have the right to negotiate for better
wages, stronger benefits, and safer
working conditions.

To keep our communities going,
nurses, grocery store workers, fire-
fighters, childcare workers, educators,
healthcare workers, and more have
been showing up to work every day, de-
spite the risks. We have the oppor-
tunity to honor their work and to help
restore fairness to our economy by
making it easier for workers to form
unions and collectively bargain.

The PRO Act will establish sub-
stantive and enforceable penalties for
unlawful tactics employers take to
interfere with workers’ organizing a
union. The legislation closes loopholes
in labor laws that allow workers to be
misclassified, provides them with pro-
tections of the National Labor Rela-
tions Act, bans captive audience meet-
ings, and prohibits employers from
interfering in union elections. It is the
most significant workers’ rights legis-
lation in years and an important step
in restoring the middle class.

Mr. Speaker, I include in the RECORD
a letter from the BlueGreen Alliance in
support of the PRO Act.

legislative
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DEAR REPRESENTATIVE: As a coalition of
some of the nation’s largest labor unions and
environmental organizations, collectively
representing millions of members and sup-
porters, the BlueGreen Alliance and its part-
ners write to express our support for the Pro-
tecting the Right to Organize (PRO) Act of
2021, H.R. 842.

In the United States, we face a critical
juncture for the rights of employees to orga-
nize. Workers have faced wage stagnation,
difficult working conditions, and a wholesale
effort to decimate their ability to organize
for the past several decades. Exploitation by
employers of labor laws that have been made
toothless has caused union membership to
fall dramatically from 33 percent in 1956 to
ten percent in 2018. As it stands, no meaning-
ful penalties exist for corporations using il-
legal tactics to eliminate the option to orga-
nize. Workers, already facing record income
inequality, now face job losses due to the im-
pacts of the COVID-19 pandemic. And we
know the reality is that we went into this
pandemic with three ongoing interconnected
crises: economic inequality, racial inequal-
ity, and climate change.

Based on the National Bureau of Economic
Research’s statistics, we know that unions
consistently provide working Americans
with ten to twenty percent higher wages
than non-unionized workers. Workers who
are union members fare better in crises—
whether the crisis is COVID-19 or climate
change. During crises, unionized workers
have better access to enhanced safety meas-
ures, unemployment insurance, additional
pay, paid sick time, and input in the terms
of furloughs or other job-saving arrange-
ments. Empowering workers, whether they
are in the private sector or in the public sec-
tor, to band together to negotiate better
wages and safer working conditions is the
best path forward to protecting our workers
and rebuilding America’s middle class.

Organizing does not just affect job quality,
though: wunionized workers are better
equipped to handle potentially hazardous
workplace situations, and have more free-
dom to blow the whistle in dangerous situa-
tions. This can avert industrial accidents
and result in safer communities, as well as
cleaner air and water. Many unions also take
firm positions on environmental issues be-
cause they understand the impact that clean
air and water have on workers. Unions have
supported the Clean Air Act, the Clean
Water Act, and other actions designed to
both reduce the carbon pollution driving cli-
mate change and grow good-paying jobs in
the clean economy. This bill can also help us
close the gap in union density and job qual-
ity in our growing clean energy sectors.

The PRO Act empowers employees by
strengthening workers’ rights to bargain and
to organize. It does so by ending prohibitions
on collective and class-action litigation, pro-
hibiting employers from permanently replac-
ing striking employees, amending how em-
ployees are defined so that no one is
misclassified as an independent contractor,
strengthening remedies and enforcement for
employees who are exercising their rights,
creating a mediation and arbitration process
for new unions, protecting against coercive
captive audience meetings, and streamlining
the National Labor Relations Board’s proce-
dures.

The PRO Act would take tangible steps to
stem the tide of continued violations of the
rights of working people to organize and
would provide real consequences for those
who violate the rights of workers. We must
restore fairness to our economy so that
workers no longer get a raw deal, and
strengthen the right of workers all over the
country to unionize and bargain for better
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working conditions. For these reasons, we
urge you to vote yes on the PRO Act. Thank
you for your consideration.

Sincerely,

BlueGreen Alliance, American Federation
of Teachers, International Union of Brick-
layers and Allied Craftworkers, Inter-
national Union of Painters and Allied
Trades, League of Conservation Voters, Na-
tional Wildlife Federation, Natural Re-
sources Defense Council, Service Employees
International Union, Sierra Club, United
Steelworkers Union, Utility Workers Union
of American.

Ms. BONAMICI. Mr. Speaker, I urge
my colleagues to stand with workers
and support this bill.

Ms. FOXX. Mr. Speaker, I yield 3
minutes to the gentleman from Geor-
gia (Mr. ALLEN).

Mr. ALLEN. Mr. Speaker, my Demo-
crat colleagues have, apparently, de-
cided committee work doesn’t matter
for the 117th Congress because they,
once again, brought legislation to the
House floor without first holding a sin-
gle committee hearing or markup.

0 1245

As the Republican leader of the
Health, Employment, Labor, and Pen-
sions Subcommittee, I would have wel-
comed the opportunity to debate and
amend this flawed legislation in com-
mittee.

H.R. 842, also known as the PRO Act,
is a radical proposal aimed at appeas-
ing big union bosses who fund the far
left’s political agenda. From 2010 to
2018, unions sent more than $1.6 billion
in member dues to hundreds of left-
wing groups like Planned Parenthood,
the Clinton Foundation, and the Pro-
gressive Democrats of America, instead
of spending that money on worker rep-
resentation.

That is right. Union leaders are lin-
ing their pockets and their friends’
pockets with the dues workers are
forced to pay. No worker should be
forced to participate in union activity
or pay for representation they do not
agree with. That is un-American. But
the pro-union bosses act would over-
turn right-to-work laws in 27 States,
including my home State of Georgia.

That would be devastating for Geor-
gia’s post-COVID economy. That is
why I will offer an amendment pro-
tecting the right-to-work laws. In fact,
I introduced a total of five amend-
ments to this bill that would put work-
ers first; but, unfortunately, Demo-
crats only allowed one to be considered
on the House floor for debate even
though 1last Congress they allowed
more than one to be voted on this
House floor.

But the American people deserve to
know the other amendments that the
Democrats blocked.

First is protecting employees’ right
to secret-ballot elections. An amend-
ment requiring all unions to win a se-
cret-ballot election in order to be cer-
tified because no worker should face
retribution because of how they cast
their ballot.

Codifying a sensible joint-employer
standard. An amendment that strikes
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the section of the bill which defines
joint employment using the indirect
control and replaces this provision
with the direct and immediate control
to protect franchisees and treat them
as any other small business owner.

Employee privacy protection. An
amendment requiring employers to re-
ceive express consent from employees
before sharing their personal informa-
tion with a union because the bill cur-
rently does not require that consent.

And worker retirement protection.
This amends the bill to state that man-
datory arbitration agreements cannot
force the members of a bargaining unit
into a multiemployer pension plan.

All of my amendments would bring
much-needed accountability and trans-
parency, and I am disappointed a ma-
jority of them were not even allowed to
be offered on the House floor. Further-
more, the PRO Act would further dis-
rupt our economy, which is in des-
perate need of full reopening.

Mr. Speaker, today, I stand with
small business owners and our work-
force, and I oppose this bill.

Mr. SCOTT of Virginia. Mr. Speaker,
during the last Congress we held three
hearings and considered 35 amend-
ments.

Mr. Speaker, I yield 2 minutes to the
distinguished gentleman from Wis-
consin (Mr. POCAN), who is a member of
the Committee on Education and Labor
and the co-chair of the new Labor Cau-
cus.

Mr. POCAN. Mr. Speaker, today I
rise in strong support of the Protecting
the Right to Organize Act.

As a small business owner and union
member of the International Union of
Painters and Allied Trades for 30 years,
I know how important it is that every
worker has a union.

Giving workers a voice in their work-
place, negotiating for good, family sup-
porting wages and benefits and worker
safety are crucial to a family’s ability
to thrive.

Democrats will deliver on this impor-
tant legislation today, but it is inter-
esting Republicans lately have been
trying to falsely rebrand themselves as
the party of working people while op-
posing the strongest bill in Congress to
give power to workers. The same Re-
publicans who fought tooth and nail to
reduce stimulus checks and unemploy-
ment insurance, championed union
busting and prevented an increase in
the minimum wage from being in-
cluded in COVID relief.

They claim they are the party of the
working people. Their idea of helping
working people is voting for a $2 tril-
lion tax cut for corporate donors and
billionaire friends but refusing to vote
for a $1.9 trillion investment in the
American people.

Their tax breaks for the top 1 per-
cent, by the way, even included a pro-
vision that might make it easier to
send jobs overseas. Yes. That is fight-
ing for the average worker—in China.

Please, if you are the party of work-
ing people, then I am a stunt double,

CONGRESSIONAL RECORD —HOUSE

doppelganger for Brad Pitt. I hope you
enjoyed me in ‘‘Fight Club.”

Today, on this side of the aisle we
proudly stand up to protect the right
to organize for every worker.

We will stand up for better worker
protections in a pandemic.

We will stand up for negotiating for
better pay and benefits to support your
family.

We will stand up against antiworker
so-called right-to-work laws that inevi-
tably mean right to work for less.

We will stand up for gig workers, for
nurses, for grocery workers, for
meatpackers, for fast-food workers, for
public service workers, and, yes, for
Amazon workers in Bessemer, Ala-
bama.

That is what the party of working
people would do, and that is why we are
going to pass the Protecting the Right
to Organize Act this week.

Mr. Speaker, I include in the RECORD
two pieces of correspondence from the
International Brotherhood of Team-
sters and Transport Workers Union of
America.

INTERNATIONAL BROTHERHOOD
OF TEAMSTERS,
Washington, DC, March 5, 2021.
HOUSE OF REPRESENTATIVES,
Washington, DC.

DEAR REPRESENTATIVE: On behalf of the 1.4
million members of the International Broth-
erhood of Teamsters, I am writing to state
our strong support for H.R. 842, the Pro-
tecting the Right to Organize Act (PRO Act).
I urge you to support this critical legislation
and to oppose any weakening amendments
and any motion to recommit when H.R. 842
comes to the House floor this week. The
Teamsters Union believes that this legisla-
tion is critically important to rebuilding the
middle class and to begin reversing decades
of income inequality and the erosion of
worker rights.

Today, the economy is not working for
working people and their families. Wages
have stagnated for workers across the econ-
omy, while income has skyrocketed for
CEO’s and the wealthiest one percent. In
large measure, this inequality is the result
of a loss of bargaining power and the erosion
of workers’ ability to exercise their rights on
the job.

Today, when workers make the decision to
stand together and bargain with their em-
ployer for improved working conditions, the
deck is stacked against them from day one.
Under current law, unscrupulous employers,
armed with limitless funds, routinely violate
the National Labor Relations Act (NLRA)
and block workers’ ability to exercise their
right to bargain for better wages and better
working conditions with impunity. The Pro-
tecting the Right to Organize Act is an im-
portant step forward for workers’ rights, re-
building the middle class, and addressing in-
equality. It would restore and strengthen
worker protections which have been eroded
over the years.

The Protecting the Right to Organize Act
addresses several major weaknesses in cur-
rent law. The legislation enacts meaningful,
enforceable penalties on employers who
break the law and gives workers a private
right of action if they’ve been terminated for
union activity. The bill would make elec-
tions fairer by prohibiting employers from
using coercive activities like ‘‘captive audi-
ence’’ meetings and by preventing employers
from hiring permanent replacements of
workers who exercise their right to strike. It
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would establish a process for mediation and
arbitration to stop stalling tactics at the
bargaining table and help parties achieve a
first contract. Importantly, the bill also ad-
dresses rampant intentional
misclassification and ensures that
misclassified workers are not deprived of
their right to form a union under the NLRA.

Research shows that workers want unions.
However, there is a huge gap between the
share of workers with union representation
and the share of workers that would like to
have a union and a voice on the job. The PRO
Act would take a major step forward in clos-
ing that gap, addressing income inequality,
and ultimately growing a strong middle
class.

I urge you to demonstrate to the American
people that workers and their rights are a
priority for this Congress. I hope I can tell
our members that you stood with them and
other workers in their efforts to achieve
meaningful worker rights and protections
and better wages and working conditions.
The Teamsters Union urges you to vote yes
on H.R. 842 and to oppose all efforts to weak-
en this bill by amendment.

Sincerely,
JAMES P. HOFFA,
General President.
TRANSPORT WORKERS OF
AMERICA, AFL-CIO,
Washington, DC, March 8, 2021.

DEAR REPRESENTATIVE: On behalf of more
than 150,000 members of the Transport Work-
ers Union (TWU), I am writing to urge you to
support the Protecting the Right to Organize
(PRO) Act when it comes to the floor this
week. This bill directly addresses the needs
of the middle-class in the 21st century and
will help ensure that our next generation
economy is one that puts working families
first.

Our labor laws are designed to provide ac-
cess to the time-tested process of collective
bargaining. Under the National Labor Rela-
tions Act, certain workers, through their
elected representatives, negotiate with their
employer over the terms of their labor. How
often will they work? How much will they be
paid? What benefits will they receive beyond
their salary? Through collective bargaining,
these questions are answered in a unique
way for each work group and at each com-
pany. This is an incredibly flexible process
that has allowed TWU to successfully nego-
tiate contracts for everyone from airline me-
chanics to bikeshare workers.

Bikeshare workers at Motivate (a company
owned by Lyft) are often considered part of
the ‘‘gig economy”. They are also proud
TWU members with a national contract. For
many of these union members, the majority
of their interaction with their employer is
through an app—very similar to the way
rideshare drivers interact with their employ-
ers. These workers move around a large geo-
graphic area collecting and repositioning
bikes in the same way a rideshare driver
would pick up and move passengers. Unlike
rideshare drivers, however, bikeshare work-
ers’ rights are not seen as incompatible with
their company’s business model.

These workers and many others are proof
that collective bargaining is powerful
enough to live on into our future. None of
the more than 200 current contracts that
TWU has negotiated and implemented is
identical—in fact many of them would work
at no other company or among any other
work group. While the process mandated
under our labor laws may be the same, the
outcomes vary wildly, allowing for growth
and change as circumstances shift and tech-
nologies evolve. All workers deserve access
to that process in order to better their
standard of living.
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Unfortunately, the proportion of unionized
workers in the U.S. is near a 90-year low be-
cause of structural hurdles which make join-
ing a new union very difficult.

The PRO Act would directly address these
issues and give workers across the entire
economy equal access to the collective bar-
gaining process. In order ensure workers’
rights keep pace with the new economy, the
Transport Workers Union strongly urges you
to vote yes on the PRO Act and to oppose
any weakening amendments.

Sincerely,
JOHN SAMUELSEN,
International President.
Ms. FOXX. Mr. Speaker, I yield 1

minute to the gentleman from Penn-
sylvania (Mr. KELLER).

Mr. KELLER. Mr. Speaker, it is nec-
essary for me to voice my opposition to
the PRO Act, shortsighted legislation
that is a bad deal for America’s work-
ers and America’s employers.

The greatest thing that I learned
working in a factory is that workers
care about employers and employers
care about and value the hardworking
people who come to work and get the
job done every day.

The PRO Act needlessly inserts gov-
ernment—what I call the middleman—
into the workplace, driving a wedge be-
tween the employee-employer relation-
ship. This bill would infringe on work-
ers’ rights and handcuff employers,
making it harder for people to make
decisions that positively impact their
workforce.

Our team has met with employers
and workers across central and north-
eastern Pennsylvania, and the message
is crystal clear: Say no to the PRO Act.

Let’s not pretend the government
knows or cares about workers more
than the businesses that employ them,
and let’s not add more mandates where
they don’t belong. Instead, it is time
for the government to step back and
for businesses to continue what they do
best: innovate, produce, and provide
opportunities for the American people.

If my colleagues supporting the PRO
Act really care about America’s em-
ployers, workers, and boosting our eco-
nomic recovery, then I urge them to
oppose this special interest giveaway.

Mr. SCOTT of Virginia. Madam
Speaker, I yield 1 minute to the gentle-
woman from Washington (Ms.
JAYAPAL) who is a distinguished mem-
ber of the Committee on Education and
Labor and is the chair of the Congres-
sional Progressive Caucus.

Ms. JAYAPAL. Madam Speaker, I
rise in strong support of the PRO Act.
I am very proud to be a lead sponsor of
this transformative bill and to rep-
resent one of the most unionized States
in the country, where I have spent two
decades organizing alongside unions for
decent wages, benefits, and workers’
rights.

Unions helped build America’s mid-
dle class. But over the years large cor-
porations have deployed union-busting
tactics to rob workers of their funda-
mental workplace rights. That changes
today.

The PRO Act will undo decades of
Republican antiworker policies. It puts
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power back into the hands of workers
and secures the right to organize and
bargain for good wages, fair benefits,
and an equal voice on the job. The PRO
Act is about democracy in the work-
place. It is about standing with the he-
roic workers carrying America through
the pandemic.

It is past time to pass the PRO Act.

Mr. Speaker, I include in the RECORD
two letters of support from the Service
Employees International Union and the
Communications Workers of America.

SEIU,
February 4, 2021.

DEAR REPRESENTATIVE: On behalf of the 2
million members of the Service Employees
International Union (SEIU), we write to en-
dorse the Protecting the Right to Organize
(PRO) Act of 2021. This important bill would
strengthen working Americans’ rights to
join together in unions and bargain for high-
er wages and better working conditions to
help create balanced, inclusive growth, and
build our economy back better than it was
before.

We are nearly one year into the worst pub-
lic health and economic crisis we have faced
in a generation, with underpaid frontline
workers literally risking their lives for pov-
erty wages. While many have rightly called
these essential workers heroes, our country
has failed to truly respect them with a prom-
ise to protect them and adequately pay them
throughout the crisis. Too many essential
workers continue to lack basic work protec-
tions like proper PPE, paid sick and family
leave, or health care, and far too few have a
voice in the workplace and access to a union.
This is most true for the Black and brown
workers who have kept us safe and fed
throughout this crisis.

Unions are the best solution to leveling the
playing field and safeguarding the health and
safety of working people. In fact, during this
crisis, where workers that have been able to
act collectively and through their union,
they have been able to secure enhanced safe-
ty measures, additional hazard pay, paid sick
time, and other protections. But because of a
concerted effort to undermine unions in
America over the past forty years, just 10%
of working people have a say in the decisions
that affect them at work, in their commu-
nities and in our economy. Too many un-
scrupulous employers—even amidst a pan-
demic—take advantage of America’s out-
dated labor laws to stifle the ability of work-
ing people to join together in unions to stay
safe on the job and build a better future for
their families.

The PRO Act would reinvigorate labor law
to help build an economy that works better
for the millions of people who work for a liv-
ing—not just those at the top. We applaud
the bill’s joint employer provision, which
would ensure that workers can meaningfully
bargain with all companies that actually
control their employment. We also endorse
the bill’s new standard to stop employers
from misclassifying their workers as inde-
pendent contractors or supervisors to escape
their responsibilities. These changes would
make it harder for companies to circumvent
basic worker protections through subcon-
tracting arrangements or other evasions.

We also strongly support the PRO Act’s re-
forms banning anti-worker state laws that
supersede collective bargaining agreements.
These so-called Right-to Work laws weaken
workers’ voice at the workplace, drive down
wages, and threaten the economic security of
all workers—union and nonunion alike. Fur-
thermore, working people subject to these
laws earn $1,558 less per year than those who
are not. The PRO Act permits companies and
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workers to decide for themselves whether to
negotiate fair share agreements in collective
bargaining. In addition, we are pleased to see
PRO Act provisions that would deter em-
ployer misconduct by making remedies
meaningful, penalizing the most egregious
violations, limiting interference in union
elections, and facilitating first contracts
with newly formed unions. The bill right-
fully removes restraints on workers’ soli-
darity actions across different workplaces.

In this time of crisis, working people
around the country urgently need the PRO
Act’s much needed reforms to make it easier
for people to join unions and hold companies
accountable. A voice on the job has never
been more important for safeguarding the
health, safety, and economic security of the
working people we have relied on to get us
through this pandemic.

SEIU members are proud to support the
PRO Act. We will add any future votes on
this legislation to our legislative scorecard.

Sincerely,
MARY KAY HENRY,
International President.
COMMUNICATIONS WORKERS OF
AMERICA,
AFL-CIO, CLC,
Washington, DC, March 9, 2021.

DEAR REPRESENTATIVE: On behalf of the
members and officers of the Communications
Workers of America (CWA), I am writing to
urge you to vote in favor of H.R. 842, the Pro-
tecting the Right to Organize (PRO) Act,
when it comes to a vote on the House floor
this week.

The ability of working people to join to-
gether to collectively bargain for fair pay
and working conditions is a fundamental
right. But it is extremely difficult for pri-
vate sector workers covered by the NLRA to
organize if their employer opposes them
doing so. Companies can intimidate workers
relentlessly, misclassify workers, gerry-
mander election units, dodge accountability
for violating worker rights by hiding behind
subcontractors, and more—all completely le-
gally. And even if they do violate the law
and illegally terminate or punish workers for
union activity, the existing NLRA is tooth-
less and its penalties barely amount to a slap
on the wrist. Companies who illegally fire
workers are only required to pay them back
pay, minus any income they’ve had else-
where in the interim.

Once workers do come together and orga-
nize, the existing NLRA is also inadequate to
protect worker rights. Companies can easily
stall indefinitely to prevent workers from
getting a first contract for years after they
organize. If and when workers are forced to
g0 on strike to protect their livelihoods, em-
ployers can permanently replace strikers
without consequence.

The huge surge in economic inequality
over the past quarter-century is related di-
rectly to many workers’ lack of a strong
voice on the job. Over that time, wages have
stagnated for workers across the economy,
while income has skyrocketed for CEOs and
the wealthiest 1%. By 2012, the wealthiest 1%
made 22.5% of national income, while the
bottom 90% of families made less than half
of national income—just 49.6%.

Workers who form unions have stronger
protections against discrimination and retal-
iation, enhanced job security, better retire-
ment benefits, and more effective ways of
combating practices that jeopardize their
health and safety on the job. These problems
have all been magnified by the ongoing
COVID-19 pandemic.

New research confirms that workers with-
out union representation are less likely to
have paid leave, to have access to proper
PPE at work, or to have protections against
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unnecessary layoffs. The PRO Act would fix
these problems and re-establish workers’
right to organize in this country, In doing so,
it helps combat skyrocketing economic in-
equality and strengthens the middle class.
Therefore, I strongly urge you to vote in
favor of the PRO Act and oppose any amend-
ments that would weaken the bill. CWA will
include votes on this bill in our Congres-
sional Scorecard.

Thank you in advance for your consider-
ation.

Sincerely,
CHRISTOPHER M. SHELTON,
President, Communications Workers
of America (CWA).

Ms. FOXX. Mr. Speaker, I yield 1
minute to the gentlewoman from Illi-
nois (Mrs. MILLER).

Mrs. MILLER of Illinois. Mr. Speak-
er, I rise today in opposition to the
PRO Act.

The efforts by House Democrats to
kill flexible work options in America
do not consider the harmful effects this
bill will have on mothers. This bill
would force workers out of their indi-
vidual labor agreements and into one-
size-fits-all union contracts.

I have seven children, and balancing
work and family is an issue that I truly
care about. For many mothers, flexible
work opportunities are their lifeline.
Federal law should not discourage
mothers from working in positions
that fit their unique schedules and
needs. When given flexible opportuni-
ties, mothers are able to advance their
careers while balancing competing pri-
orities of childcare, education, caring
for sick or aging family members, and
so much more.

The only thing that this bill is pro on
is big labor. The PRO Act is a massive
expansion of union bosses’ power at the
expense of workers and employers’
freedom.

Mr. SCOTT of Virginia. Mr. Speaker,
I yield 1 minute to the distinguished
gentleman from Maryland (Mr. HOYER).

Mr. HOYER. Mr. Speaker, I thank
the chairman for yielding.

Mr. Speaker, I got here just a little
before I was going to speak, and I heard
the gentlewoman from Illinois speak.
She talked about flexible work hours. I
thought to myself: Who decides what is
flexible?

Historically, of course, working men
and women were told: You will do this
for that much at this time under these
conditions.

That was the reality—sweatshops,
health-endangering shops, and long
hours with little pay. Then the labor
unions came along. They got some
strength, they got some support, and lo
and behold, the middle class started to
grow and started to make good wages,
have safe working conditions, and, yes,
flexible hours.

Mr. Speaker, as we work to create
jobs and build our economy back bet-
ter, we need to make sure that the jobs
that are available to Americans help
them get by and get ahead. That is
what the minimum wage battle is
about. That is what this is about—av-
erage working people wanting to get
by, wanting to have a decent salary,
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and wanting to have decent working
conditions.

Very frankly, that just didn’t hap-
pen, Mr. Speaker. Some died to make
that a reality. Others were beaten and
battered in order to have that be a re-
ality. Child labor, abuse of gender,
women abused in the workplace work-
ing in terrible, odious conditions—that
is why Democrats passed the PRO Act
last year, and that is why we will do so
again today.

One of the most important tools for
workers to secure better pay and bene-
fits is the right to organize and bargain
collectively. Those of you who have
been employers know that you want to
maximize profits and you want to try
and manage and see whether you can
hire people for X amount of dollars
rather than X plus Y. That right was
secured over the course of generations
by workers who fought to have that
right recognized and secured. Collec-
tive bargaining made possible the pros-
perity and upward mobility that was a
hallmark of America in the 20th cen-
tury.

Strong unions lead to better pay,
higher quality and more affordable
healthcare, more secure retirement
benefits, and workplaces that are safer,
not just for union members but for all
workers.

Unfortunately, in the 21st century,
Mr. Speaker, the right to organize has
been eroded and weakened. As a result,
many workers are stuck with no re-
course to demand the better pay and
benefits they deserve, and they need,
and their families need, and we need as
a middle class society that knows that
we are a consumer economy. Henry
Ford knew if you didn’t pay them, then
they couldn’t buy your cars—a pretty
simple equation.

The PRO Act would change that, em-
powering workers, once again, through
their right to organize. It prevents
management from misclassifying
workers.

I urge Members to think whether or
not that happens.

Mr. Speaker, this gig economy
sounds great until you get to be 65 or 67
and you look around and there is no-
body behind you. There is nobody to
lift you up. There is nobody to say:
Thank you for that 30 years, 40 years,
or 50 years of service to our company
or to our economy. It prevents manage-
ment from misclassifying workers in
order to avoid negotiating the fair pay
and safe working conditions they de-
serve.

O 1300

No, they are just contract employees.
They don’t have any real attachment
or relationship with our company.
They are just contract, and we can use
them one day and throw them away the
next.

Moreover, the PRO Act levels the
playing field for labor unions in con-
tract negotiations. Maybe you don’t
believe in that, Mr. Speaker, not you
personally, but maybe there are people
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who don’t believe that they ought to be
equal. After all, I started the business,
and I invested money.

I agree with that; I want to see them
make money. I am a procapitalist
Democrat, a procapitalist American. I
have been around the world, and I have
seen noncapitalist societies. They don’t
work very well. But the capitalist soci-
ety works better if everybody is lifted,
not just some.

I thank Chairman ScoTT of the Edu-
cation and Labor Committee for his
hard work on this bill, as well as the
members of his committee.

I am proud that we Democrats
strongly support this bill, which is so
central to our effort to make opportu-
nities more accessible and more broad-
ly available to American workers as we
look to rebuild our economy stronger
after COVID-19.

The leader of the party on the other
side of the aisle said in his speech that
he gave at the beginning of the session:
We are the workers’ party.

We will see, Mr. Speaker, when we
vote on this bill, whether that state-
ment was accurate.

The workers are not against this bill.
As I said last year, when we passed this
bill, the PRO Act is the workers’ rights
legislation that working people in our
country need and for which they have
been waiting for far too long. That is
why we need to pass this bill today and
send it to the Senate.

Mr. Speaker, I urge a ‘‘yes’ vote for
our workers, for our families, for our
children, and for our effort to build
back better and stronger from the chal-
lenges we now face.

Ms. FOXX. Mr. Speaker, the Demo-
crats continue to look backward, 100
years backward. Just before COVID
hit, we had the greatest economy in
our country ever, the lowest unemploy-
ment for women, minorities, everyone,
without the PRO Act.

No procapitalist can support this bill.
This is part of a socialist agenda.

Mr. Speaker, I yield 1 minute to the
gentleman from North Carolina (Mr.
MURPHY).

Mr. MURPHY of North Carolina. Mr.
Speaker, I rise today in strong opposi-
tion to H.R. 842, the prounion bosses
act.

Here we are once again. This is be-
coming all too familiar here in Con-
gress, an exercise for Democrats to
steamroll these massive bills through
the House without proper debate or
transparency. Our committee didn’t
even have a hearing or a markup on
this.

Frankly, the bill is disastrous. Bills
like this only further suppress workers’
rights, create a one-size-fits-all type of
union contract, and create incentives
for disruptive and dangerous union
strikes, especially in healthcare.

One particularly bothersome practice
is this legislation would require em-
ployers to hand over workers’ private
personal information to union orga-
nizers—home addresses, cell phone
numbers, email addresses—without
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their employees’ consent. These are
privacy violations not to be tolerated
in this country.

I know leadership doesn’t want you
guys to do this, but we want to work
with you. I urge my colleagues on both
sides of the aisle to vote ‘“‘no’ on this
legislation.

Mr. SCOTT of Virginia. Mr. Speaker,
I yield 1 minute to the gentleman from
Michigan (Mr. LEVIN), a distinguished
member of the Committee on Edu-
cation and Labor.

Mr. LEVIN of Michigan. Mr. Speaker,
I include in the RECORD a letter of sup-
port for the bill from the AFL-CIO.
Legislative Alert

AFL-CIO,
Washington, DC, March 8, 2021.

DEAR REPRESENTATIVE: On January 26, we
wrote in support of the Protecting the Right
to Organize (PRO) Act (H.R. 842), which
would restore the original intent of the Na-
tional Labor Relations Act (NLRA) to give
working people a voice on the job so they
can negotiate for higher wages, better bene-
fits, a more secure retirement and a safer
workplace. We write today to redouble our
request and to express our views on amend-
ments to H.R. 842 that the Rules Committee
has made in order.

Now is the time to pass the PRO Act. For
too long, employers have been allowed to
violate workers’ rights with impunity be-
cause the law includes no penalties for doing
s50. As a result, workers’ ability to negotiate
for better pay and benefits has eroded and in-
come inequality has reached levels we have
not seen since the Great Depression. In the
midst of a global pandemic, which has killed
tens of thousands of front line workers, it is
more important than ever that working peo-
ple have the right to rely on the protection
of a union contract.

The PRO Act will level the playing field to
give workers a fair shot when fighting for
improvements on the job. The bill modern-
izes the NLRA by bringing its remedies in
line with other workplace laws. In addition
to imposing financial penalties on companies
and individual corporate officers who violate
the law, the bill would give workers the op-
tion of bringing their case to federal court.
The bill would also make union elections
fairer by prohibiting employers from requir-
ing their employees to attend ‘‘captive audi-
ence’”’ meetings, a common tactic whereby
employers present anti-union propaganda to
pressure workers to vote against the union.

Under the bill, once workers vote to form
a union, the National Labor Relations Board
(NLRB) would be authorized to order that
the employer commence bargaining a first
contract. These orders would be enforced in
district courts to ensure swift justice, avoid-
ing the complex and drawn out process in the
courts of appeals. In addition, the bill would
ensure that employees are not deprived of
our right to a union because an employer de-
liberately misclassifies them as supervisors
or independent contractors.

Too often, when workers choose to form a
union, employers stall the bargaining proc-
ess to avoid reaching an agreement. The
PRO Act would establish a process for medi-
ation and arbitration to help the parties
achieve a first contract. This important
change would make the freedom to negotiate
a reality for countless workers who form
unions but never get to enjoy the benefits of
a collective bargaining agreement due to em-
ployers’ intentional delays.

The PRO Act recognizes that employees
need the freedom to picket or withhold our
labor in order to push for the workplace
changes we need. The bill protects employ-
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ees’ right to strike by preventing employers
from hiring permanent replacement workers.

It also allows unrepresented employees to
engage in collective action or class action
lawsuits to enforce basic workplace rights,
rather than being forced to arbitrate such
claims alone.

Finally, the bill would eliminate ‘‘right to
work’’ laws. These laws, steeped in a history
of racism, are promoted by billionaires and
special interest groups to give more power to
corporations at the expense of workers, and
have the effect of lowering wages and erod-
ing pensions and health care coverage in
states where they have been adopted.

The PRO Act is the first step towards re-
storing our middle class by strengthening
the collective power of workers to negotiate
for better pay and working conditions. After
the PRO Act’s passage, we urge Congress to
further empower workers through passage of
the Public Service Freedom to Negotiate
Act, so our nation’s public sector workers
may enjoy the protections of a union con-
tract.

We urge you to support and vote for the
PRO Act.

AMENDMENT RECOMMENDATIONS

Tlaib (#8) This amendment establishes a
120-day timeline for the tripartite arbitra-
tion process between the employees/labor or-
ganization and employer to ensure that the
arbitration process is not indefinitely drawn
out. Vote yes.

Hern (#6) Prohibits the PRO Act from tak-
ing effect until the Secretary of Labor cer-
tifies that the PRO Act will not negatively
affect employment rates. There is nothing to
support the notion that strong labor protec-
tions have adverse impacts on job numbers.
This serves no purpose other than to further
delay worker access to the protections of the
PRO Act. Vote no.

Keller (#16) This amendment deletes the
provisions of the bill prohibiting employers
from permanently replacing workers on
strike and protecting the rights of workers
to engage in brief or intermittent strikes.
Vote no.

Good (#18) Amends section 302 of the Labor
Management Relations Act to prohibit em-
ployers from remaining neutral during an or-
ganizing effort or election. Vote no.

Comer (#21) This amendment strikes the
provision of the bill which requires employ-
ers to disclose how much they are spending
on union-busting or ‘‘union avoidance’’ con-
sultants. Vote no.

Torres (#22) This amendment revises the
Labor-Management and Disclosure Act of
1959 to require the Department of Labor to
make disclosures under the persuader rule
publicly available in an accessible and
searchable electronic form, and through a se-
cure software application for use on an elec-
tronic device. Vote yes.

Walberg (#24) This amendment seeks to ex-
tend the time between a petition for a union
election and a pre-election hearing. Vote no.

Levin (#34) This amendment directs the
NLRB to develop a system and procedures to
conduct union representation elections elec-
tronically, as allowed by the PRO Act itself.
Vote yes.

Fulcher (#37) Codifies a vote-and-impound
process through which the NLRB will con-
duct union elections even where employer
coercion or other unfair labor practices have
occurred, tainting the election. This policy
is harmful to workers who are subject to em-
ployer unfair labor practices during or prior
to a union election. Vote no.

Fitzgerald (#39) Requires an unnecessary
administrative process for unions to collect
consent before using dues for activities other
than collective bargaining or contract ad-
ministration. Serves only to create adminis-
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trative hurdles as employees are already en-
titled to limit payments to union to those
for representational purposes. Vote no.

Allen (#47) This amendment strikes the
provision requiring states to allow ‘‘fair
share agreements.”” So-called ‘Right to
Work” laws, which prohibit fair share agree-
ments, depress wages and benefits. Vote no.

McBath (#54) This amendment simply
clarifies that the definition of employer and
employee in the PRO Act does not affect
state laws governing wages, hours, workers’
compensation or unemployment insurance.
Vote yes.

Wilson (#59) This amendment strikes the
provision requiring states to allow ‘‘fair
share agreements.”” So-called ‘“Right to
Work” laws, which prohibit fair share agree-
ments, depress wages and benefits. Vote no.

Newman (#67) This amendment ensures
that the NLRB’s notices that inform workers
of their rights be in the languages spoken by
the employees. Vote yes.

The AFL-CIO offers no recommendation on
the following amendments: Jackson Lee
(#12), Bordeaux (#25), Stevens (#65), Murphy
(#68), Davids (#71).

Restoring our middle class depends on
strengthening the collective power of work-
ers to negotiate for better pay and working
conditions. This is why public support for
unions is the highest it has been in decades.
We urge you to support the PRO Act, oppose
all weakening amendments for the reasons
explained above, and help us build an econ-
omy that works for all working families. We
also urge you to oppose any Motion to Re-
commit, which would have the effect of kill-
ing the bill.

Sincerely,
WILLIAM SAMUEL,
Director, Government Affairs.

Mr. LEVIN of Michigan. Mr. Speaker,
I wish I had time to rebut many argu-
ments, like the one we just heard. The
requirement that the employer share
lists of the employees during a union
election is decades and decades old. It
hasn’t changed.

In any event, I am here to support
the PRO Act with all of my heart. For
decades, we have witnessed the loss of
workers’ rights, the decline of private-
sector union membership, and the ero-
sion of the American middle class. For
86 years, Congress has failed to pass
any meaningful private-sector labor
law reform to reverse these devastating
trends.

The decline of union membership has
resulted in an unequal economy where
workers no longer receive a fair share
of the profits they produce. But we can
change that starting today.

The PRO Act protects workers’
rights to unite and negotiate for higher
pay, better benefits, and safer working
conditions. By passing the PRO Act, we
empower workers to fight for the fruits
of their labor and build an economy
that works for all Americans.

I urge all of my colleagues to stand
up for the working people of this Na-
tion and vote for the PRO Act.

Ms. FOXX. Mr. Speaker, I yield 1
minute to the distinguished gentleman
from Wisconsin (Mr. FITZGERALD).

Mr. FITZGERALD. Mr. Speaker, I
rise today in opposition to H.R. 842.

This bill would be the most drastic
change to labor law this country has
seen in the past 80 years. It would se-
verely upend labor laws and change
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long-established precedents at the be-
hest of Democrats and their Big Labor
donors and at the expense of hard-
working Americans.

This bill would take away the flexi-
bility of workers to choose their own
work hours, place onerous burdens on
small business, restrict the ability of
employers to seek labor relations ad-
vice, and violate workers’ privacy by
giving labor organizations access to
their contact information without con-
sent.

This bill would also undermine the
ability of States to choose their own
labor laws by striking down the right-
to-work laws of 27 States.

As a member of the Wisconsin Sen-
ate, I authored the right-to-work bill
that became law. I can attest firsthand
to what the consequences would be if
these laws were struck down.

Striking down State right-to-work
laws would force millions of workers to
pay dues to labor unions without any
say about how their money was spent.

I offered an amendment to this bill
that would prevent union dues from
being used for political purposes. It is
yet to be seen whether Democrats will
support union bosses or hardworking
Americans.

Mr. SCOTT of Virginia. Mr. Speaker,
could you advise how much time is
available on each side?

The SPEAKER pro tempore (Mr.
CICILLINE). The gentleman from Vir-
ginia has 21%2 minutes. The gentle-
woman from North Carolina has 20%
minutes.

Mr. SCOTT of Virginia. Mr. Speaker,
I yield 1 minute to the gentleman from
Indiana (Mr. MRVAN), a distinguished
member of the Committee on Edu-
cation and Labor.

Mr. MRVAN. Mr. Speaker, I thank
Chairman ScoTT for this time and op-
portunity to speak in support of H.R.
842, the Protecting the Right to Orga-
nize Act.

Unions are the backbone of north-
west Indiana’s economy, and we must
do all we can to strengthen the ability
for all workers to form unions. For far
too long, State and Federal policies
have targeted union workers and their
ability to position themselves and le-
verage.

Today, we change that. Today, we
have the backs of working families.
When workers can stand together and
form a union, they have the ability to
use their collective voice for fair
wages, safe working conditions, im-
proved health benefits, and a more se-
cure retirement.

Organized labor is essential to cre-
ating opportunities for all individuals
to have a good-paying career where
they can take care of themselves and
their families.

I believe that the divide in our Na-
tion is by workers believing they will
be left behind. The PRO Act will 1ift up
workers and unite workers.

I thank Chairman ScoTT for this
time, and I urge all of my colleagues to
support the PRO Act so that we can
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move forward in creating an economy
that works for everyone.

Mr. Speaker, I include in the RECORD
a letter from the International Union
of Bricklayers and Allied Craftworkers.

INTERNATIONAL UNION OF BRICKLAYERS

AND ALLIED CRAFTWORKERS,
Washington, DC, March 8, 2021.

DEAR HOUSE MEMBERS: On behalf of the
International Union of Bricklayers and Al-
lied Craftworkers (BAC), I am writing to ex-
press our strong support for the Protecting
the Right to Organize (PRO) Act, H.R. 842.
The PRO Act is historic legislation that will
help level the playing field and provide
workers the opportunity to freely exercise
their right to organize a union. President
Biden captured this fundamental principle
clearly and succinctly when he told Amer-
ica’s workers and companies that ‘The
choice to join a union is up to the workers—
full stop.”

BAC is proud of the relationship that we
share with our signatory employers across
the United States to provide vital building
and construction services to the commu-
nities we live in. However, our members, and
just as importantly the contractors that hire
them, are under assault by unscrupulous cor-
porations and employers that abuse and deny
their workers from having a meaningful
voice in the workplace. The PRO Act would
help address these abuses and provide work-
ers a fair shot at forming a union of their
choice to bargain for better wages, benefits,
and conditions in the workplace.

Too often, employers intentionally violate
the law during organizing campaigns because
some of the penalties are so weak that low
road employers just view them as a small
cost of doing the business of union busting.
The PRO act strengthens penalties for such
behavior in order to deter employers from
interfering with worker’s rights.

The PRO Act also clarifies the definition of
independent contractor and supervisor to
help prevent the misclassification of work-
ers. Misclassification is far too common in
construction and other industries and it pre-
vents workers from exercising their rights,
getting the pay and benefits they deserve,
and deprives communities of much-needed
revenue through tax evasion.

Our economy is out of balance and it is
time for Congress to step up to protect work-
ing class families and restore economic sta-
bility. We urge you to support the PRO Act
and oppose any weakening amendments
when the House of Representatives considers
the bill.

Sincerely,
TIMOTHY J. DRISCOLL,
President.

Ms. FOXX. Mr. Speaker, I yield 1
minute to the gentleman from North
Carolina (Mr. CAWTHORN).

Mr. CAWTHORN. Mr. Speaker, I rise
in opposition to the PRO Act.

You see, when I came to Washington,
D.C., I believed that I had one duty,
one purpose, that I was elected to serve
my district, my people, and to answer
to nobody else except my constituents.

But since arriving in Congress, I have
learned that not everyone shares the
same philosophy. You see, I have come
to realize that this body is oftentimes
more interested in self-service than in
public service, that corporate donors
come before constituents, and that a
union boss is more important than an
American worker.

The right to work is as intrinsically
American as the right to vote. No man
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or woman should be denied the fruits of
his labor simply because they refuse to
toe a partisan line. Each man and
woman ought to be granted the dignity
and respect to decide his own destiny.

This bill strips the right of self-deter-
mination away from the people and
places it directly into the hands of the
powerful. It is a shameful display of
the very type of self-service that dis-
gusts nearly every American outside of
Washington, D.C.

This vote will reveal much about who
we are elected to serve. Are we, as rep-
resentatives of the people, elected to
serve union management or our con-
stituents?

Mr. SCOTT of Virginia. Mr. Speaker,
I yield 1%2 minutes to the gentlewoman
from Minnesota (Ms. OMAR), a distin-
guished member of the Committee on
Education and Labor.

Ms. OMAR. Mr. Speaker, I rise in sol-
idarity with labor unions that,
throughout history, have fought the
greed of their bosses and corporations
in order to have a better life.

I rise in solidarity with workers in
the Marathon Petroleum plant in Min-
nesota who are striking for safer work-
ing conditions and with the workers at
the Minneapolis Institute of Art, Walk-
er Art Center, and many more work-
places that have recently unionized in
my district.

I rise in solidarity with the 5,800
mostly Black workers in Alabama who
are currently fighting one of the most
predatory corporations in the world,
Amazon, to form a union.

Labor unions have been the driving
force for all positive change for work-
ers in modern history. As a former
union member myself, I can attest to
the power that workers wield when
they exercise their right to organize.
That is why we need the PRO Act and
why we must pass it this week and
pressure the Senate to do the same.

The PRO Act puts power back where
it belongs, in the hands of workers.

Mr. Speaker, I include in the RECORD
a letter from National Nurses United.

NATIONAL NURSES UNITED,
Washington, DC, March 8, 2021.

DEAR REPRESENTATIVE, The House of Rep-
resentatives is scheduled to vote on H.R. 842,
the Protecting the Right to Organize (PRO)
Act this week. On behalf of the 170,000 nurses
represented by National Nurses United, the
largest union of registered nurses in the
United States, we strongly urge you to vote
YES on the PRO Act, which would imple-
ment critical improvements to current labor
law in order to protect the right for workers
to organize collectively and form a union.

A union gives workers the ability to act
together to advocate for safe working condi-
tions, to improve their wages and benefits,
and to protect their workplace rights
through collective bargaining and concerted
activity. For registered nurses, union advo-
cacy and representation allow us to focus on
what we do best: caring for our patients.
Across the country, nurses have been subject
to intimidation and retaliation from their
employers because of their efforts to
unionize. The PRO Act would provide crit-
ical protections for nurses who want to orga-
nize collectively.

The dire need for this legislation has been
made all the more clear during this pan-
demic as nurses have been forced to struggle
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together for the most basic safety protec-
tions at their hospitals and clinics. The for-
mation of a union in the hospital not only
offers protections to nurses and other health
care workers, but just as importantly, it
leads to health and safety protections that
improve patient care. For example, union or-
ganizing has led to improvements in infec-
tious disease protocols, staffing levels, work-
place violence prevention programs, and safe
patient handling programs, all of which di-
rectly improve patient care.

Attacks on unions and the right to
unionize have hurt efforts to protect patient
care in the hospital, and to improve the lives
of working families outside the hospital.
While the latest Gallup poll shows support
for unions at its highest point since 2003,
with 656% of Americans approving of labor
unions, these attacks on unions and the
right to organize have continued unabated.
The PRO Act would provide the legislative
reform needed to protect American workers.

The PRO Act would have a direct impact
on registered nurses and all other workers by
making the following improvements to cur-
rent labor law:

Prevent employers from interfering in
union elections, including prohibiting em-
ployers from holding captive audience meet-
ings;

Facilitate first contracts by requiring me-
diation and arbitration to settle disputes;

Strengthen support for workers who suffer
retaliation and require the National Labor
Relations Board (NLRB) to immediately
seek an injunction to reinstate employees
while their cases are pending;

Prevent employers from forcing employees
to waive their right to collective or class-ac-
tion litigation;

Close loopholes in the federal labor law
that allows employers to deny pay, benefits,
or workers’ rights to employees;

Put an end to the misclassification of em-
ployees as supervisors or independent con-
tractors;

Enhance the right to support boycotts,
strikes, and other acts of solidarity.

This legislation is of high priority for reg-
istered nurses across the country, and we
hope you will join with us in supporting it by
voting yes. If you have any questions, please
do not hesitate to contact our Lead Legisla-
tive Advocate.

Sincerely,
BONNIE CASTILLO, RN,
Ezxecutive Director,
National Nurses
United.
DEBORAH BURGER, RN,
President, National

Nurses United.
ZENEI CORTEZ, RN,
President, National
Nurses United.
JEAN ROSS, RN,
President, National
Nurses United.

Ms. FOXX. Mr. Speaker, I yield 1
minute to the gentlewoman from Iowa
(Mrs. MILLER-MEEKS).

Mrs. MILLER-MEEKS. Mr. Speaker,
I thank Dr. FoxX for yielding time for
me to speak today.

Even though I have family members
who are members of unions, I rise
today to speak in opposition to H.R.
842, the PRO Act.

The PRO Act is an unnecessary chal-
lenge to the rights of business owners
and workers alike. The legislation
would eliminate right-to-work laws
across our country, and Iowa has one of
those. It is yet another attempt to at-
tack States’ rights.
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Abolishing these laws would force
workers to participate in and pay dues
to unions, even if they don’t wish to be
represented or support a union’s polit-
ical philosophy.

If my colleagues on the other side of
the aisle cared about workers’ rights,
why did this administration cancel the
Keystone Pipeline and open our borders
to a crisis?

Additionally, this bill would strike
down other worker protections, includ-
ing their ability to hold secret ballot
elections and to be heard by the Na-
tional Labor Relations Board, and
would create burdensome guidelines for
determining joint employment and
independent contractor status.

We need to do more to support our
workers and businesses and do it in a
bipartisan fashion.

Mr. Speaker, I urge all of my col-
leagues to oppose the prounion boss
act.

Mr. SCOTT of Virginia. Mr. Speaker,
I yield 1 minute to the gentleman from
California (Mr. TAKANO), a member of
the Committee on Education and Labor
and chair of the Committee on Vet-
erans’ Affairs.

Mr. TAKANO. Mr. Speaker, I thank
the gentleman for yielding.

Over the years, Republicans and
wealthy corporate interests have
chipped away at labor rights, stripping
workers of their power and worsening
economic inequality in the process.

Since March 2020, as the pandemic
has ravaged our communities, billion-
aires’ wealth has grown by $1.3 trillion.
Meanwhile, millions of Americans are
still unemployed, and working families
are struggling to pay for food, rent,
medical bills, and other basic neces-
sities.

It is time to put an end to antiunion
activities. They are illegal power grabs
by antilabor special interests that put
profits over the needs of working peo-
ple.

On our path to economic recovery,
unions will offer us a way to build back
our middle class stronger than ever be-
fore. Let’s pass this bill to give more
power to American workers, reduce
economic inequality, and support
working families.

Mr. Speaker, I include in the RECORD
the letter from The Leadership Con-
ference on Civil and Human Rights in
support of the Protecting the Right to
Organize Act of 2021.

THE LEADERSHIP CONFERENCE
ON CIVIL AND HUMAN RIGHTS,
Washington, DC, March 8, 2021.
Vote Yes on H.R. 842, the Protecting the
Right to Organize Act of 2021.

DEAR REPRESENTATIVE, On behalf of The
Leadership Conference on Civil and Human
Rights, a coalition charged by its diverse
membership of more than 220 national orga-
nizations to promote and protect the civil
and human rights of all person in the United
States, we urge you to vote YES on H.R. 842,
the Protecting the Right to Organize (PRO)
Act of 2021. Protecting the right to collec-
tively bargain is a top priority for the civil
and human rights community, and The Lead-
ership Conference will include your vote on
H.R. 842 in our Voting Record for the 117th
Congress.
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Economic security is inextricably linked
to civil and human rights, and enabling
working people to exercise the right to form
unions and engage in meaningful collective
bargaining is one of the most effective, effi-
cient, and comprehensive ways to promote
economic security for individuals and their
families. Unions allow working people to
have a stronger voice to advocate for fair
wages, safer working conditions, and better
workplace standards. A working person cov-
ered by a union contract earns, on average,
11.2 percent more in wages than a nonunion-
ized worker in the same sector with similar
education and experience, and the gains are
even more pronounced for workers of color.
Black workers, for example, earn 14 percent
more than their non-union counterparts, and
Latino workers earn 20 percent more. Unions
also help close race and gender wage gaps,
and unionized workers enjoy safer work-
places, stronger health care benefits, more
predictable work schedules, greater access to
paid sick days, and better retirement bene-
fits.

The benefits of unions have become even
more pronounced during the COVID crisis.
Too many essential workers during this pan-
demic have lacked basic protections on the
job, leading to thousands of working people
becoming infected with the coronavirus,
some dying as a result. Many sites of
coronavirus outbreaks during the pandemic
were at workplaces that offered low-pay and
limited, if any, benefits to workforces with
large concentrations of people of color,
women, and immigrants—communities, who
because of decades of systemic discrimina-
tion, have fewer resources to withstand a
health emergency. Working people with a
union, however, were better able to nego-
tiate enhanced health and safety measures,
premium pay, and paid sick leave during this
crisis. Research also shows that unionized
workers have felt less fearful speaking out
about health and safety hazards on the job.

Despite the right to form unions and col-
lectively bargain, attacks on unions have led
to a decline in the share of working people
covered by collective bargaining agreements
over the past 40 years, a trend that has mir-
rored the rise in income inequality in Amer-
ica. It is clear, however, that working people
want to join unions. There is a 400 percent
gap between the percentage of working peo-
ple who say they want a union—48 percent—
and the percentage of unionized workers,
around 12 percent. Workers want unions be-
cause they have seen how having a collective
voice allows them to win better pay and ben-
efits, stronger health and safety protections,
and more fairness on the job. The PRO Act
would streamline the process for forming a
union, ensure that new unions are able to ne-
gotiate a first collective bargaining agree-
ment, and hold employers accountable when
they violate workers’ rights.

Though the National Labor Relations Act
(NLRA) was meant to encourage collective
bargaining, in the 80 years since its passage,
nearly every amendment to the law has
made it harder for working people to form
unions. This allows employers to take advan-
tage of weaknesses in the law to undermine
the rights of working people, including firing
pro-union workers, holding mandatory meet-
ings to bash unions, and refusing to bargain
a first contract after a union is formed.
These hostile behaviors, which occur at the
expense of the employee, are often without
consequence for the employer. The PRO Act
seeks to remedy this imbalance by bol-
stering workers’ rights and creating ac-
countability for employers that engage in
anti-union behavior.

The PRO Act would reform existing labor
laws and protect the right to join a union by:

Imposing stronger remedies when employ-
ers interfere with workers’ rights. The PRO
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Act would institute civil penalties for viola-
tions of the NLRA and would also require the
National Labor Relations Board (NLRB) to
go to court for an injunction to immediately
reinstate terminated workers if the NLRB
believes an employer has illegally retaliated
against workers for union activity. The PRO
Act would also give workers the right to go
to court on their own to seek relief, bringing
labor law in line with other workplace laws
that allow for a private right of action.

Strengthening workers’ right to join a
union and collectively bargain over working
conditions. The PRO Act would prohibit em-
ployers from holding mandatory anti-union
meetings and engaging in other coercive
anti-union tactics. The law would establish a
process for reaching a first agreement when
workers organize, employing mediation, and
then, if necessary, binding arbitration. The
PRO Act would also allow employers and
unions to agree upon a ‘‘fair share’ clause
requiring all workers who are covered by the
collective bargaining agreement to con-
tribute a fair share fee towards the cost of
bargaining and administering the agree-
ment, even in so-called ‘‘right-to-work”
states. The PRO Act will also help level the
playing field for workers by repealing the
prohibition on secondary boycotts and pro-
hibiting employers from firing workers dur-
ing lawful strikes.

Unrigging the rules that are tilted against
workers. The PRO Act tightens the defini-
tions of independent contractor and super-
visor to help prevent misclassification and
make sure that all eligible workers can
unionize if they choose to do so. The PRO
Act also makes clear that workers can have
more than one employer, and that both em-
ployers need to engage in collective bar-
gaining over the terms and conditions of em-
ployment that they control or influence. To
create transparency in labor-management
relations, the PRO Act would require em-
ployers to post notices that inform workers
of their NRLA rights and to disclose con-
tracts with consultants hired to persuade
workers on how to exercise their rights.

Through organizing, bargaining, litigation,
legislative, and political advocacy, unions
and the labor movement have played a sig-
nificant role in advancing the rights and in-
terests of people of color and women in the
workplace and in our society overall. Unions
can best play this role when the right of
workers to organize and bargain is fully pro-
tected and can be freely exercised.

Working people in America need—and have
a right to enjoy—the benefits that result
from collective bargaining and union mem-
bership. We urge you to vote yes on H.R. 842,
the Protecting the Right to Organize Act of
2021, to help ensure that working people are
paid fairly, treated with dignity, and have a
voice on the job.

Sincerely,
WADE HENDERSON,
Interim President and
CEO.
LASHAWN WARREN,
Executive Vice Presi-
dent for Government
Affairs.
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Ms. FOXX. Mr. Speaker, I yield 1
minute to the gentlewoman from Ten-
nessee (Mrs. HARSHBARGER.)

Mrs. HARSHBARGER. Mr. Speaker, 1
rise today in opposition to the PRO
Act.

The bill is nothing more than a pay-
off to union bosses at the expense of
the American workers and our busi-
nesses.
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This bill would abolish States’ right-
to-work laws, like ours in Tennessee.
This would force workers to give
money to unions from their hard-
earned paychecks, even if they don’t
want union representation.

Where do these union contributions
end up?

Well, let me tell you: with left-wing
political activist groups. $1.6 billion—
and that is billion, with a B—in union
member dues went to these groups be-
tween 2010 and 2018 alone.

Last week, the Democrats passed a
bill to direct tax dollars to political
campaigns. And if that wasn’t enough,
now they are trying to force more
workers to pay union dues so union
bosses have more cash to funnel as po-
litical donations to left-wing groups.

So let me ask you, America: Should
Members of Congress be able to tell
others how to do their jobs and who
can employ you? I think not.

This bill is just another progressive
power grab, and American workers and
businesses deserve better.

Mr. SCOTT of Virginia. Mr. Speaker,
I yield 1 minute to the gentlewoman
from Pennsylvania (Ms. WILD), a dis-
tinguished member of the Committee
on Education and Labor.

Ms. WILD. Mr. Speaker, I rise in sup-
port of the most important pro-labor
legislation in several generations, the
Protecting the Right to Organize Act,
otherwise known as the PRO Act.

For far too long, the deck has been
stacked against the right to freely or-
ganize and collectively bargain. We
have seen the result. Despite massive
gains in productivity and economic
growth, working- and middle-class
American workers’ purchasing power
and real wages have barely moved from
where they were 40 years ago. Mean-
while, the gains that were created by
those workers have flowed overwhelm-
ingly to the super wealthy at the very
top.

Let’s level the playing field and give
America’s workers a seat at the table.
I urge my colleagues to vote ‘‘yes’ on
the PRO Act, and I urge the Senate to
pass it and get it to the President’s
desk for signature.

Ms. FOXX. Mr. Speaker, I yield 1
minute to the gentleman from Wis-
consin (Mr. GROTHMAN).

Mr. GROTHMAN. Mr. Speaker, I will
make four points on this bill.

First of all, under this bill, you can
have a vote on unionization within
under 15—I am told even 11—days of
finding out the vote is coming. You
look at our elections. I know in the
State of Wisconsin, probably similar,
you get over 2%2 months between filing
and knowing you are going to have an
election and actually the election. It is
hard to believe anybody who really
cares about the worker would do that.

Secondly, your privacy concerns. You
are even giving the addresses of all of
the employees to the unions. This is
supposedly the party of women. Do you
really want to come home at night and
have people in your driveway wanting
to talk to you about an election?
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Third, we are getting rid of the secret
ballot. I don’t know how anybody who
cares about anybody would get rid of
the secret ballot.

And, fourth, you have a situation
here, when it is unclear whether some-
thing right or wrong happened, auto-
matically you go to a union. So you
can have a situation here in which the
majority of people did not vote for a
union, and the government bureaucrat
says, automatically, you are unionized.

And one final comment: For people
talking about purchasing power, the
most recent COVID bill is a strange
bill. Your purchasing power is going
down.

Mr. SCOTT of Virginia. Mr. Speaker,
I yield 1 minute to the gentleman from
New York (Mr. ESPAILLAT), a distin-
guished member of the Committee on
Education and Labor.

Mr. ESPAILLAT. Mr. Speaker, I in-
clude in the RECORD a letter from the
International Alliance of Theatrical
Stage Employees.

INTERNATIONAL ALLIANCE OF
THEATRICAL STAGE EMPLOYEES,
New York, NY, March 8, 2021.
Re H.R. 842, the Protecting the Right to Or-
ganize (PRO) Act.

DEAR REPRESENTATIVE: I write to you on
behalf of the over 127,000 American members
of the International Alliance of Theatrical
Stage Employees (IATSE) to urge you to
support H.R. 842, the Protecting the Right to
Organize (PRO) Act, and to oppose any weak-
ening amendments or motion to recommit
when the U.S. House of Representatives con-
siders the bill this week.

The TIATSE proudly represents behind-the-
scenes workers in all forms of live theater,
motion picture and television production,
trade shows and exhibitions, television
broadcasting, and concerts, as well as the
equipment and construction shops that sup-
port these areas of the entertainment indus-
try. The ongoing COVID-19 pandemic has put
millions out of work and threatens the safe-
ty of countless others. Over the course of the
last year, we have seen that belonging to a
union can, quite literally, be the difference
between life and death on the job. The time
to act is now.

Labor unions are under assault, with poli-
cies across the country undermining work-
ers’ collective bargaining rights and strip-
ping union workers of the wages, benefits,
and retirement security they deserve. The
PRO Act would help level the playing field in
an economy pillaged by inequality and anti-
worker legislation and would make the free-
dom to negotiate collectively a reality for
millions of American workers.

The PRO Act, which passed the House with
bipartisan support last year, will restore the
original intent of the National Labor Rela-
tions Act (NLRA), which was to give work-
ing people a voice on the job so they can ne-
gotiate for higher wages, better benefits, a
safe workplace and protection against dis-
crimination.

Among its key provisions, the PRO Act
gives the National Labor Relations Board
(NLRB) authority to ensure employers not
only negotiate in good faith but incur finan-
cial and legal penalties for union-busting.
The status quo gives employers perverse in-
centives to lie, threaten, and coerce workers
out of joining a union. They routinely fire
union supporters and force workers to attend
mandatory ‘‘captive audience meetings”’
where they slander union membership.

Too often, when workers choose to form a
union, employers stall the bargaining proc-
ess to avoid reaching an agreement. The
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PRO Act would establish a process for medi-
ation and arbitration to help the parties
achieve a first contract. Employers would
also be prohibited from hiding behind sub-
contractors, or deliberately misclassifying
employees as independent contractors, to
evade their responsibilities of providing a
livable wage, health benefits, or safe work
environment.

The bill protects the right to strike and
makes it illegal for bosses to fire and replace
workers who walk off the job in protest of
better conditions. Workers must be allowed
to picket and withhold their labor in order
to have the power necessary to improve their
workplaces.

Finally, this crucial piece of legislation
eliminates the ‘‘right-to-work” laws of the
Jim Crow era that enable union ‘‘free riders”
and ultimately put lives at risk. Each year,
dubious special interest groups and their bil-
lionaire funders push these laws to give cor-
porations even greater power at the expense
of American workers. The last seven decades
have shown that people in states with right-
to-work laws receive lower wages and re-
duced access to quality health care and re-
tirement security.

The passage of the PRO Act is an impor-
tant step to rebuilding America’s working
class, not just from the policy failures of the
last few decades, but also the ongoing
COVID-19 pandemic. This crisis has shown
the importance of having a voice in the
workplace and support for labor unions is at
a historic high. Recent studies have found
that nearly half of all nonunion workers,
more than 60 million people, would join a
union today if given the chance. This is that
chance. That is why I urge you to support
the PRO Act when it comes before you for a
vote on the House floor.

Thank you for the opportunity to provide
input.

Sincerely,
MATTHEW D. LOEB,
International President.

Mr. ESPAILLAT. Mr. Speaker, the
PRO Act puts workers first.

During the COVID-19 pandemic, al-
most all of the critical sectors of our
economy that have remained open and
functioning have relied on union labor
and union workers. They are our front-
line workers.

We depend on frontline workers in
our hospitals, in our transit systems,
in our classrooms, our schools, in our
essential businesses, like supermarkets
and corner stores. Frontline workers
are, indeed, essential workers.

Every time you go to any of my
neighborhoods in Harlem, East Harlem,
Hamilton Heights, Washington
Heights, Inwood, and the northwest
Bronx, you find these essential work-
ers, 24/7, working to support their fami-
lies and our communities.

The PRO Act puts workers first with
the respect and protections and secu-
rity that they deserve. I urge my col-
leagues to support the PRO Act. No
more lip service. No more empty prom-
ises. Let’s vote for the PRO Act today.

Ms. FOXX. Mr. Speaker, I yield 1
minute to the gentlewoman from Indi-
ana (Mrs. SPARTZ).

Mrs. SPARTZ. Mr. Speaker, today, I
rise in opposition to H.R. 842.

Like many other bills in this Con-
gress, the majority has rushed this bill
to the floor with no deliberation in
committee.
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To be clear, I have never opposed
union rights to organize. In fact, I have
worked with them on some valid
issues. However, this bill, among its
many concerning provisions, denies
States’ rights.

As a former State senator, I believe
it is unconstitutional to deny my State
of Indiana and our constituents the
ability to decide for themselves wheth-
er to join a union.

In short, the PRO Act is an
antibusiness, antiworker, and antifree
enterprise socialist agenda. I urge my
colleagues to vote against this radical
bill.

Mr. SCOTT of Virginia. Mr. Speaker,
I yield 1 minute to the gentlewoman
from California (Ms. PELOSI), the
Speaker of the United States House of
Representatives.

Ms. PELOSI. Mr. Speaker, as we
gather here today to pass the PRO Act,
we are engaged in a great act of patri-
otism for our country.

The middle class is the backbone of
our democracy. The middle class in
America has a union label on it. So as
we move to strengthen collective bar-
gaining and the rest, we are strength-
ening our middle class and our democ-
racy. For that reason, I rise with great
pride as the House takes this historic
patriotic step forward for our workers
and for justice and fairness in America.

I thank Chairman BOBBY ScCOTT, the
chair of the Education and Labor Com-
mittee, for his leadership in the PRO
Act, among other things, and his life-
long dedication to fighting for working
families.

That is what unifies us as Democrats.
With all of our differences, our unity
springs from our commitment to mak-
ing progress for America’s working
families.

This progress is possible, because just
over 4 months ago, Americans went to
the polls and elected President Biden, a
champion of workers, whose commit-
ment to families’ health and financial
security is in his DNA.

The elected Democratic majorities in
Congress know that unions are the
backbone of our Nation. And as I have
said for many years, the middle class
has a union label on it. It bears repeat-
ing.

Now, House Democrats are honoring
that truth by, tomorrow, passing the
American Rescue Plan, which honors
our heroes, healthcare workers, first
responders, transportation, sanitation,
food workers, and our teachers, many
of them members of unions.

Today, we are passing the crown
jewel of our pro-worker agenda, the
PRO Act.

Again, under the American Rescue
Plan, we have a very significant provi-
sion for pensions.

The PRO Act restores and strength-
ens the powers of unions to fight for
better wages and working conditions,
which is both a moral and economic
imperative for building back better—
building back our economy better.

Unions pave the way for bigger pay-
checks for all, over the last 80 years,
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consistently providing workers with 10
to 20 percent higher wages, benefits so
strong that even nonunion workers re-
ceive better wages.

Unions deliver greater access to af-
fordable healthcare and a secure retire-
ment. Workers represented by a union
are significantly more likely to have
access to health insurance through
work and five times as likely to have a
defined benefit pension—and that, with
Mr. ScOTT’s leadership, is a significant
part of the American Rescue Plan,
which we will pass either later today,
depending on how long it takes in the
Rules Committee, or tomorrow at the
latest.

Vitally, unions are a force for justice.
Union members of color have almost
five times the median wealth of their
nonunion counterparts, and unions are
one of the most effective tools for clos-
ing the gender pay gap. That is some-
thing I am so proud of and so grateful
to organized labor for, because they
have done more to close the gender pay
gap than any organization you can
name, except possibly, pretty soon,
this Congress may vote to have equal
pay for equal work. That is something
we have passed in the House; hopefully,
we can pass it in the Senate.

Yet today, unions face a brutal and
existential assault waged from court-
houses, State houses, and even this
House: from the disastrous Supreme
Court ruling in Janus, which trampled
over the freedoms of more than 17 mil-
lion public workers; to so-called right-
to-work laws, which give employers the
right to gut unions; to the GOP tax
scam, giving 83 percent of the benefits
to corporations and the wealthy and
raising taxes on 86 million middle-class
families.

Let me just say that that GOP tax
scam, which cost about $1.9 trillion—I
will talk about this later, but I want to
mention it here every chance I get.
Their tax scam cost about $1.9 trillion,
exactly what this bill invests in, and
this bill takes half the kids in America
who are poor, out of poverty, a third of
the people in poverty out of poverty,
invests in working-class families, puts
vaccines in people’s arms, children
back in school safely, money in peo-
ple’s pockets, and, again, people back
to work. It is something that will grow
the economy, as opposed to their tax
scam, which just heaped mountains of
debt onto future generations.

They didn’t complain when it cost
$1.9 trillion to give a tax break to the
rich. They are just complaining when
we are trying to lift the American peo-
ple up in the time of a pandemic, as
well as the economic crisis that accom-
panies it.

At the same time of all this, workers
seeking to organize a union face a
surge of intimidation and retaliation
from the employers and special inter-
ests. In fact, employers are charged
with violating Federal law in the ma-
jority of all union election campaigns
involving more than 60 employees. In
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one out of five union election cam-
paigns, employers are charged with il-
legally firing a worker participating in
a union activity. Year in and year out,
big corporate employers get away with
their crimes. No accountability, no
consequence; just full impunity.

We must strengthen the power of
unions to negotiate for what they need
and deserve, which is why, today, we
are passing the PRO Act, because what
they need and deserve is what Amer-
ica’s workers need and deserve.

The most comprehensive, consequen-
tial pro-worker legislation in over 80
years, the PRO Act empowers workers
to exercise their basic right to orga-
nize, including by giving workers the
power to override right-to-work laws
and streamlining access to justice for
workers who are retaliated against.

It holds employers accountable, re-
versing an unacceptable status quo in
which there are no monetary penalties
for companies that violate workers’
rights, no matter how repeated or egre-
gious the violation.
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And it strengthens workers’ access to
fair and free union elections, fixing a
process that is fundamentally rigged
against workers so that they, not em-
ployers, can decide for themselves
whether to join a union.

This legislation will make a tremen-
dous difference in workers’ lives, help-
ing combat the acceleration of eco-
nomic inequality that undermines the
middle class, which has only grown
worse over the past year.

In this past year, the rich have got-
ten so much richer. Let me tell you
how much. During the first 4 months of
the pandemic, while workers suffered
record high unemployment, Mr. Speak-
er, American billionaires’ wealth grew
by $931 billion. Extraction of money to
the top.

The PRO Act is part of the Demo-
crats’ mission not only to recover from
this time of crisis, but to Build Back
Better, advancing an economy that
works for every American in every ZIP
Code.

As the AFL-CIO, representing over 12
million workers, writes, “In the midst
of a global pandemic, which has killed
tens of thousands of frontline workers,
it is more important than ever that
working people have the right to rely
on the protection of a union contract.
The PRO Act will level the playing
field to give workers a fair shot when
fighting for improvements on the job

. . The PRO Act is the first step to re-
storing our middle class.”

As we pass the PRO Act, Democrats
will continue our work to pass a $15
minimum wage, secure paycheck fair-
ness for women—that is coming up in a
couple of weeks—protect pensions—to-
morrow—and lower healthcare costs
and increase paychecks for all.

I have a sweater that one of my
friends gave me, and it says ‘““We don’t
agonize, we organize.” So I want to
also embroider on there, ‘“We don’t
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agonize, we organize, we unionize,” be-
cause that is the way that we are going
to level the playing field for America’s
workers.

For America’s workers and middle
class and for the financial security of
all Americans, I urge a strong bipar-
tisan vote on the PRO Act.

I thank the gentleman again, our dis-
tinguished chair, Mr. ScoTT, for his
leadership.

Ms. FOXX. Mr. Speaker, we know
that hyperbole is the strong suit of
Democrats, but how anyone can say
that giving freedom to workers to join
or not join a union is trampling the
rights of workers takes hyperbole to
new heights.

Mr. Speaker, I yield 1 minute to the
gentleman from Kentucky (Mr.
COMER).

Mr. COMER. Mr. Speaker, I rise to
voice my strong opposition to this bill,
which would cripple American entre-
preneurs and workers, just the opposite
of what we should be doing to stimu-
late an economy.

Workers already have the right to or-
ganize under Federal law, as they
should, but the PRO Act takes the ex-
treme step of forcing unionization onto
workers who do not wish to be a part of
a union.

And just like the recent $2 trillion
spending spree, Democrats are ram-
ming this partisan bill through with no
Republican input. We didn’t even have
a committee hearing to examine its
harmful effects, including an estimated
$47 billion on job creators.

Unfortunately, one of my common-
sense amendments—to preserve a long-
standing ban on secondary boycotts—
was blocked by the Democrat majority.

Democrats would be wise to heed
President Biden’s message of unity and
work with Republicans to help our
economy. Instead, they are back this
week with more partisan bills designed
to appease left-wing special interest
groups. American workers deserve bet-
ter.

Mr. SCOTT of Virginia. Mr. Speaker,
I yield 1 minute to the gentleman from
New York (Mr. BOWMAN), the vice chair
of the Committee on Education and
Labor.

Mr. BOWMAN. Mr. Speaker, we live
in a country where CEOs can make as
much as 320 times what their workers
make. We live in a country where 1 per-
cent—the top 1 percent economically
controls more wealth than the bottom
90 percent of our country. We live in a
country where three individuals own
more wealth than the bottom 50 per-
cent of our Nation. In a democracy
with a Constitution such as ours, this
economic inequality cannot stand.

The PRO Act seeks to empower
workers, workers who built this coun-
try with their blood, sweat, and tears,
who work overtime and extra time and
weekends and do not take a vacation so
that our economy can thrive. The PRO
Act gives workers the opportunity to
unionize and organize without being
oppressed within the plantation capi-
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talist system. I rise to ask bipartisan
support of this important legislation.

Mr. Speaker, I include in the RECORD
a letter of support for this legislation
from the United Food and Commercial
Workers International Union.

UFCW,
Washington, DC, March 8, 2021.
TO ALL MEMBERS OF THE UNITED STATES
CONGRESS
Re UFCW Action: Vote YES on H.R.
8421 | Protecting the Right to Organize
(PRO) Act.

DEAR SENATOR AND/OR REPRESENTATIVE: On
behalf of the 1.3 million members of the
United Food and Commercial Workers Inter-
national Union (UFCW), I urge you to vote
‘“‘yes’ on the Protecting the Right to Orga-
nize Act when it comes to the House floor
and oppose any motions to reconsider or
weaking amendments. UFCW members are
essential frontline workers risking their
lives to keep food on our tables, grocery
shelves stocked, and our prescriptions filled
during this pandemic. By strengthening the
right to organize, collectively bargain, and
keep our workplaces safe, the PRO Act will
provide a better life for our current and fu-
ture members. We will be scoring this vote.

Workers face many difficulties on the job
including hazardous working conditions, di-
minishing value of benefits, and stagnating
wages. The best way for workers to increase
workplace safety, wages, and benefits is to
form a union—however, the right to organize
has been eroded. The PRO Act would mod-
ernize the National Labor Relations Act
(NLRA) to strengthen the rights of workers
to organize, place meaningful penalties on
employers who violate workers’ rights, and
return power to workers to bargaining for
fairer wages, benefits, and working condi-
tions.

The UFCW believes that restoring our mid-
dle class is dependent on strengthening the
collective strength of workers to negotiate
for better pay and benefits. Please vote
“yes”” on the PRO Act and help us build an
economy that works for all working families.

Sincerely,
ANTHONY M. PERRONE,
International Presi-
dent.
SHAUN BARCLAY,
International Sec-
retary-Treasurer.

Ms. FOXX. Mr. Speaker, may I in-
quire as to how much time remains on
each side?

The SPEAKER pro tempore. The gen-
tlewoman from North Carolina has 14
minutes remaining, and the gentleman
from Virginia has 142 minutes remain-
ing.

Ms. FOXX. Mr. Speaker, I yield 1
minute to the gentleman from Idaho
(Mr. FULCHER).

Mr. FULCHER. Mr. Speaker, I rise in
opposition to H.R. 842, the so-called
PRO Act. This bill undermines worker
privacy, forces independent contractors
to become employees, and overturns
right-to-work laws in 27 States, includ-
ing my home State of Idaho.

The bill obstructs workers from get-
ting rid of corrupt unions by blocking
or delaying elections from taking place
due to frivolous lawsuits.

Now, I have an amendment. It is un-
likely to see the light of day. So I will
mention it here. It protects the work-
er’s right to vote. Under my amend-
ment, if an unfair labor practice charge
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is made, the election still takes place,
with ballots secured by the National
Labor Relations Board until the charge
is resolved.

Now, make no mistake, H.R. 842
would still be a bad bill, but at least
my amendment would ensure union
elections take place as scheduled,
prioritizing worker rights over the
unionization process.

Mr. SCOTT of Virginia. Mr. Speaker,
the gentleman’s amendment was made
in order, so we will be considering it.

Mr. Speaker, I yield 1 minute to the
gentlewoman from North Carolina (Ms.
ADAMS), the chair of the Workforce
Protections Subcommittee.

Ms. ADAMS. Mr. Speaker, I rise
today in support of H.R. 842, the Pro-
tecting the Right to Organize Act.

Workers, especially people of color,
built this country, and they have kept
it afloat. Never has that truth been
more evident than now, as we grapple
with the COVID-19 pandemic.

Despite their essential roles in our
society, though, we have seen workers’
rights systematically suppressed for
decades, including the fundamental
right to ban together to organize and
to advocate for fair treatment, for fair
pay, and benefits for safe and healthy
work environments, and for the respect
and dignity they are due as working
people, let alone the backbone of our
economy.

But, Mr. Speaker and colleagues,
let’s be clear. This is not just about
fairness. It is about justice, economic
justice. Workers, especially women and
people of color, have driven economic
growth in this country, but have seen
the fruit of their labor concentrating
and accumulating in the hands of the
wealthiest. In other words, their work,
their sacrifice has not trickled down.

Enough is enough. Workers deserve
their share. They deserve justice. I
strongly support this bill.

Mr. Speaker, I include in the RECORD
a letter from the Laborers’ Inter-
national Union of North America.

LIUNA!,
Washington, DC, March 8, 2021.
HOUSE OF REPRESENTATIVES,
Washington, DC.

DEAR REPRESENTATIVE: On behalf of the
500,000 members of the Laborers’ Inter-
national Union of North America (LIUNA), I
write to ask you to support H.R. 842, the Pro-
tecting the Right to Organize (PRO) Act,
when it comes to the House floor for a vote.
The right to join a union is critical to ensure
that workers receive fair pay and benefits
and safe jobsites. The PRO Act will expand
the National Labor Relations Act (NLRA) to
ensure that workers and unions have real,
enforceable protections under the law.

One of the most significant problems with
the NLRA is the absence of effective rem-
edies for workers against employers who
break the law. Often, employers fire union
supporters to defeat union organizing efforts,
knowing that the penalty is low, only lost
wages, and even that is reduced by the
amount the worker earns on any other work
that he or she finds after getting fired. H.R.
842 will address this serious problem by au-
thorizing the National Labor Relations
Board (NLRB) to impose penalties of up to
$50,000 for unfair labor practices.
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The PRO Act strengthens enforcement of
the NLRA in other important ways. For ex-
ample, the PRO Act allows workers to exer-
cise First Amendment rights to free speech
against so-called secondary employers. It
strengthens workers’ and unions’ representa-
tional rights and protects immigrants’ labor
rights. Significantly, it adopts the so-called
ABC test for distinguishing employees from
independent contractors. Under the Bill, a
person is an independent contractor only if
the individual is free from the employer’s
control and direction, the service is outside
the normal course of the employer’s busi-
ness, and the individual is customarily en-
gaged in an independently established trade
or business. H.R. 842 will also prevent em-
ployers from misclassifying workers as su-
pervisors and will establish that employers
with control over employees are held respon-
sible for their actions in the workplace, in-
cluding users of temp agencies. This address-
es an important circumstance, since three
million people are employed daily by temp
agencies. The PRO Act would also ban cap-
tive audience meetings, giving workers the
power and freedom to decide for themselves
if union representation is right for them. Im-
portantly, the PRO Act would push back on
the recent so-called right to work laws,
which harm unions and our members, by al-
lowing unions to recover fair share fees cov-
ering the costs of collective bargaining and
representation.

For these reasons, and for the many other
improvements to labor law in the Bill,
LIUNA supports the PRO Act and asks you
to vote yes when it comes to the House floor.

With kind regards, I am

Sincerely yours,
TERRY O’SULLIVAN,
General President.

Ms. FOXX. Mr. Speaker, I yield 1
minute to the gentlewoman from Cali-
fornia (Mrs. STEEL).

Mrs. STEEL. Mr. Speaker,
today against the PRO Act.

The PRO Act strips people of their
right to work and comes at a time
when our economy has been trans-
formed by the COVID-19 pandemic.
Now more than ever, people need more
flexibility and independence to work in
the capacity they see fit, not less.

Independent contractors, entre-
preneurs, and small businesses in my
home State of California already un-
derstand the devastating effects AB-5
had on their ability to provide for their
families. Even in California, they real-
ized there needed to be exceptions for
certain industries. The PRO Act makes
no such exceptions.

The blanket approach that proved to
be a disaster in California is certainly
guaranteed to cause more harm to
workers at the national level.

Mr. Speaker, I urge my colleagues to
vote “no’” on this misguided legislation
and to preserve our constituents’
rights to work.

Mr. SCOTT of Virginia. Mr. Speaker,
I yield 1 minute to the gentleman from
New York (Mr. JONES), a distinguished
member of the Committee on Edu-
cation and Labor.

Mr. JONES. Mr. Speaker, I rise in
support of the PRO Act, which protects
a worker’s right to join a union.

This is not just an issue of economic
justice, as we seek to restore power to
the people, as we experience an era of

I rise
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entrenched corporate power, and as
members of this very body dare to de-
bate the need for a $15 minimum wage.

This is also an issue of racial justice.
History shows that unions help to re-
duce the racial wage gap by empow-
ering Black and Brown workers to
fight for better pay and better working
conditions; but, due to Republican poli-
cies, much of that progress has been
lost.

Today, we are seeing the increasing
exploitation of workers of color.
Antiunion policies have hurt Black and
Brown workers the most. Today, people
of color are the most likely to be ex-
ploited by greedy corporations.

We cannot achieve racial justice
without economic justice, and we can’t
achieve economic justice without pro-
tecting all of our workers and their
right to organize.

Mr. Speaker, I strongly support this
proworker bill, and I urge my col-
leagues to vote ‘‘yes.”

Ms. FOXX. Mr. Speaker, I yield 2
minutes to the gentleman from Michi-
gan (Mr. WALBERG).

Mr. WALBERG. Mr. Speaker, I rise
today in strong opposition to H.R. 842,
the prounion bosses’ act.

First off, Americans have the right
to organize and join a union if they
choose to do so, and United States law
has protected this freedom for over 80
years.

My father was a machinist and a
union organizer for part of his career,
and I worked for a time at U.S. Steel
South Works on the south side of Chi-
cago, a union steelworker.

Unions have and can still play a valu-
able role in our Nation’s workforce.
However, any reforms we make to our
labor laws should put workers first.
Unfortunately, the radical, partisan
legislation we are considering today
grants unprecedented power to union
leaders at the expense of workers.

We have seen what can happen when
union leaders abuse the trust of their
rank-and-file members. Most recently,
a Federal investigation into the United
Autoworkers revealed an extensive and
long-lasting effort by two former UAW
presidents and their subordinates to
embezzle over $1.56 million in UAW
money for their personal benefit.

Sadly, the sweeping proposals of this
bill will only increase the likelihood of
abuse similar.

Mr. Speaker, the hardworking fami-
lies we represent deserve better than
the legislation before us. Let’s elevate
and protect the rights of workers with
a union that serves them instead of tip-
ping the scales against them in favor of
special interests and union leaders who
serve themselves.

Mr. Speaker, I urge opposition to
H.R. 842.

Mr. SCOTT of Virginia. Mr. Speaker,
reference was made to union officials
at the UAW. They were caught and
prosecuted under present law. The
Trump administration that prosecuted
them did not make any recommenda-
tions for changes in the law.
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Mr. Speaker, I am proud to yield 1
minute to the gentlewoman from Ne-
vada (Ms. TITUS).

Ms. TITUS. Mr. Speaker, I stand in
favor of the PRO Act. And what a per-
fect acronym it is, because this bill is,
indeed, proworker, procapitalism,
proeconomic recovery, profamily,
prowomen, just pro-American.

I am proud to represent a State with
a large union presence, a large orga-
nized labor presence that has over
161,000 union members, just as I am
proud to vote for this bill.

We have seen firsthand how unions
enable workers to have better pay, bet-
ter benefits, better working conditions.
Unions also help address the gender
wage gap and promote diversity. In-
deed, they are the tide that lifts all
ships; yet, across the country, the right
to unionize has come under assault.

In the face of these attacks, the PRO
Act is the strongest upgrade to work-
ers’ collective bargaining rights in
nearly a century.

O 1345

It will empower workers to exercise
their rights and hold employers ac-
countable when they try to stand in
the way.

I include in the RECORD a letter from
UNITE HERE also in support of the
PRO Act.

UNITEHERE!,
OFFICE OF THE PRESIDENT,
Las Vegas, NV, March 9, 2021.
Re Support the PRO Act (H.R. 842).

HOUSE OF REPRESENTATIVES,
Washington, DC.

DEAR REPRESENTATIVE: I urge you to sup-
port the Protecting the Right to Organize
(PRO) Act, H.R. 842. Like President Biden,
the workers we organize in the casino, hotel,
and food service industries believe the union
is the path to the middle class. The PRO Act
will remove many obstacles to joining a
union and achieving a union contract
through collective bargaining. It will give
millions of workers a real opportunity to lift
up themselves and their families into the
American middle class.

One of the most significant provisions of
the PRO Act is to introduce meaningful, en-
forceable penalties for breaking federal labor
law. President Biden has spoken forcefully
for the need to hold corporate executives
personally accountable for interfering in
union elections and violating other labor
laws. We should hold corporate decision
makers personally responsible in order to
protect employees against illegal anti-union
actions just as we hold executives respon-
sible in order to protect investors against il-
legal financial reporting practices under the
Sarbanes-Oxley Act.

In Las Vegas, workers at the Station Casi-
nos chain have fought for over a decade to
unionize. These workers—cooks, food serv-
ers, bartenders, cocktail servers, porters,
hotel housekeepers—have seen their efforts
thwarted every step of the way by Station
Casinos. The company and its two billionaire
owners have faced little consequence for the
company’s long-running anti-union cam-
paign of threats, intimidation, promises, and
other interference in employees’ efforts to
exercise their right to join a union as well as
Trumpian refusals to recognize workers’
democratic decisions to unionize without
costly litigation. The experience of Station
Casinos workers shows exactly why it is vi-
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tally important to pass the PRO Act to pro-
vide for real penalties to corporate and exec-
utive wrongdoing when it comes to worker
rights.

In September 2012, the National Labor Re-
lations Board ruled that Station Casinos
broke the law dozens of times in its initial
response to worker organizing at its Las
Vegas casinos. As a remedy, the NLRB re-
quired the company to post a notice at all its
properties promising not to do so again.
Given this mere slap on the wrist by the gov-
ernment, it is perhaps unsurprising that Sta-
tion Casinos would continue to use certain of
the same tactics to oppose unionization that
it promised it would not engage in.

Notwithstanding their employer’s opposi-
tion, Station Casinos workers persevered and
won NLRB-conducted representation elec-
tions at several of the companies’ properties.
They did so amidst Station Casinos’ ongoing
anti-union campaign: at Boulder Station,
67% of workers voted Yes to joining the
union in September 2016; 78% voted Yes for
the union at Green Valley Ranch Casino in
November 2017; 83% voted Yes at Palms Ca-
sino in April 2018; 82% voted Yes at Sunset
Station in June 2019; 85% voted Yes at Fiesta
Rancho Casino in June 2019; and 57% voted
Yes at Fiesta Henderson Casino in Sep-
tember 2019.

But these election victories have not led to
bargaining victories. Station Casinos refused
to accept the results of several of these land-
slide results. Instead it mounted a time-con-
suming litigation campaign through the
NLRB and, in two instances, the courts,
seeking to overturn workers’ democratic
choices. It did so despite public statements
that it would respect the results of NLRB
elections.

Even after Station Casinos stopped liti-
gating election results and started to nego-
tiate with the union, it has made massive
unilateral changes in what the Union alleges
is an effort to frustrate the possibility of
reaching collective bargaining agreements.
While the Union expects that the NLRB’s
Acting General Counsel’s office will do ev-
erything in his power to address these al-
leged unfair labor practices, he still has no
better remedies available to him than when
Station Casinos was first cited with
lawbreaking in 2012.

Years of facing no real consequences cul-
minated in a frenzied campaign by Station
Casinos to stop workers at its largest prop-
erty, Red Rock Resort, from voting for the
union in December 2019. The company’s ac-
tion was so brazen and egregious that the
NLRB is currently seeking a rare federal
court injunction against it. But it should not
have gotten to this point for there to be po-
tentially real consequences for a company
that repeatedly breaks federal labor law. Re-
cidivism should have consequences.

Station Casinos has been able to attack its
employee’s federal rights to organize and
collectively bargain for years with impunity
because the company and its decision mak-
ers—ultimately its billionaire owners—have
not had to pay, literally and figuratively, for
management’s breaking the law, denying
workers’ right to organize, and refusing to
recognize the democratic decision to
unionize.

The PRO Act would begin to change this
unfair situation by putting real teeth into
the National Labor Relations Act, including
permitting the NLRB to impose personal li-
ability on corporate directors and officers
who participate in violations of workers’
rights or have knowledge of and fail to pre-
vent such violations. This and other changes
are necessary to change the anti-union be-
havior of those who are insulated from the
consequences of lawbreaking by their enor-
mous amount of legal and other resources at
their disposal.
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Real monetary penalties and personal li-
ability—including jail time, as President
Biden has argued—are what will make cor-
porate decision makers understand that it is
the national policy of the United States, en-
shrined in the National Labor Relations Act,
to encourage unionization and collective
bargaining. With the PRO Act, we can begin
to modernize our legal system to advance
American workers’ rights to organize and
collectively bargain in accordance with that
national policy.

I urge you to vote Yes on the PRO Act.

Sincerely,
D. TAYLOR,
President.
Ms. FOXX. Mr. Speaker, I yield 1

minute to the gentleman from Virginia
(Mr. GooD).

Mr. GOOD of Virginia. Mr. Speaker,
unions make American companies less
efficient, less profitable, less competi-
tive, and they cost American jobs.

I actually worked in a unionized auto
factory during college, and I saw the
problems with unions firsthand.

Unions protect the unproductive
worker; diminish the incentive to
stand out and be exceptional; treat ev-
eryone the same based on seniority; en-
courage an entitlement mentality; and
foster an attitude of resentment to-
ward management.

They have outlived their value from
when they originated to correct what
are now unfair and unlawful labor prac-
tices.

Every employee should be inspired to
progress within an organization with-
out at some point stepping over to the
dark side because they become stig-
matized as a member of management.

The PRO Act is an example of gov-
ernment, or this very Congress, em-
ploying its own union boss tactics to
try to reverse the Nation’s downward
trend in union membership.

It is no coincidence that unions are
among the biggest contributors to the
Democrat party with over $200 million
given last year alone.

Every State should be a right-to-
work State, and that is what we should
encourage instead of trying to force
union membership on the Nation’s
workers.

Mr. SCOTT of Virginia. Mr. Speaker,
I yield 1 minute to the gentlewoman
from Massachusetts (Mrs. TRAHAN).

Mrs. TRAHAN. Mr. Speaker, the ag-
gressive concentration of wealth in
corporate boardrooms, the unending
attacks on unions and their attempts
to organize, and the passage of so-
called right-to-work laws, which we
now know are really the right-to-depri-
vation laws, have left America’s work-
ers begging for scraps, rather than re-
ceiving the fair compensation and full
benefits they deserve.

My father was a proud member of the
Ironworkers Union. He showed up
every day and worked hard, erecting
buildings and bridges across New Eng-
land.

And while he was at work, he knew
that his union was fighting to defend
him and his brothers and sisters and
their families by looking out for our
interests at the negotiating table.
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It is thanks to the strong benefits
and wages secured by his union that
my parents were able to provide for my
sisters and me.

The PRO Act is about making sure
that other families have that same
chance. It is about restoring dignity
and power to where it belongs: with our
workers.

After all, it is our workers who kept
us afloat, fed, housed, and safe this last
year. For that I urge this bill’s pas-
sage.

Mr. Speaker, I include in the RECORD
a letter from the American Federation
of State, County and Municipal Em-
ployees in support of this bill.

AFSCME,
Washington, DC, March 8, 2021.
HOUSE OF REPRESENTATIVES,
Washington, DC.

DEAR REPRESENTATIVE: On behalf of the 1.4
million members of the American Federation
of State, County and Municipal Employees
(AFSCME), I urge you to vote Yes on the
“Protecting the Right to Organize (PRO)
Act” (H.R. 842). As the largest public-sector
union our members believe that all workers,
both private and public sector, deserve the
right to organize and bargain collectively to
improve their working conditions.

Workers need a voice on the job now more
than ever before. Since the beginning of the
pandemic, unions have advocated for work-
ers’ safety and protections. Nurses, teachers,
first responders, bus drivers, grocery store
workers and other essential workers were in
desperate need of personal protective equip-
ment and the right to use paid leave to self-
quarantine or take care of someone who
might have been affected, which unions
fought for. Unions also helped to prevent
layoffs and furloughs to save jobs and win
additional premium pay and paid sick time.

The value that unions provide to workers
and their families creates a strong middle
class that makes the economy work for all
Americans. With high unemployment and
people struggling to make ends meet, it is
important to strengthen workers’ rights and
the ability to organize. On average, a worker
covered by a union contract earns 11.2 per-
cent more in wages than a worker in a non-
union workplace in the same sector. Living
wages and benefits with union jobs can lead
to job competition with nonunion jobs, help-
ing to strengthen local economies.

The PRO Act strengthens federal laws that
protect workers’ rights to organize and col-
lectively bargain for wages, paid leave,
health insurance, retirement benefits, and
workplace protections and safety. The bill
increases penalties for employers that vio-
late workers’ rights. It strengthens support
for workers who suffer retaliation. It pre-
vents employers from misclassifying employ-
ees, and it prohibits employers from inter-
fering in union elections.

AFSCME strongly urges Congress to pass
the PRO Act to build back our country and
to get us out of this economic crisis stronger
than before.

Sincerely,
BAILEY K. CHILDERS,
Director of Federal Government Affairs.

Ms. FOXX. Mr. Speaker, I yield 1
minute to the gentleman from Texas
(Mr. ARRINGTON).

Mr. ARRINGTON. Mr. Speaker, this
bill is further proof that there is vir-
tually no distinction between the
Democratic Party and unions as a po-
litical organization.

In 1 week, Mr. Speaker, the Demo-
crats are bailing out failed union pen-

CONGRESSIONAL RECORD —HOUSE

sions with tens of billions of dollars in
taxpayer moneys, and now they are
forcing States and workers into this
failed union system.

This bill is definitely prounion, but it
is antiworker, anticompetitive, and
antifreedom. This bill forces workers
into unions, forces them to pay union
dues. It deprives them of their right to
privacy. It forces workers to divulge
their personal information to their
union bosses. What a racket. It would
wreak havoc on our workers.

Talk is cheap, Mr. Speaker, and the
American worker isn’t buying this
empty political rhetoric. They under-
stand the best way to protect workers
is through progrowth, America-first
policies that give our workers more
freedom, more opportunity, and more
of their hard-earned money in their
pockets.

Mr. SCOTT of Virginia. Mr. Speaker,
I yield 1 minute to the gentlewoman
from Michigan (Mrs. DINGELL), the co-
chair of the Labor Caucus.

Mrs. DINGELL. Mr. Speaker, I rise
today in strong support of the PRO
Act.

This bill supports workers in this
country by implementing meaningful
and enforceable penalties for compa-
nies that violate workers’ rights.

It expands accessibility to collective
bargaining and closes loopholes used to
exploit workers while strengthening
workers’ access to fair union elections.

Unions are the bedrock of our Na-
tion’s prosperity and success. Many of
us have been impacted by their good
work. Healthcare benefits, pensions,
safe working conditions, vacations, and
holidays, teacher-to-student ratios,
nurse-to-patient ratios were all nego-
tiated and pushed forward by unions.
Too many of us take for granted bene-
fits that we enjoy because of hard-
fought battles by unions.

A January 2021 Bureau of Labor Sta-
tistics report highlights that nonunion
worker median weekly earnings were 84
percent of earnings for workers who
were union members. Further research
also underscores that strong unions
lead to higher wages for all workers,
regardless of their union status.

Mr. Speaker, I include in the RECORD
a letter from the International Federa-
tion of Professional and Technical En-
gineers.

INTERNATIONAL FEDERATION OF PRO-
FESSIONAL & TECHNICAL ENGI-
NEERS, AFL-CIO & CLC,

Washington, DC, March 8, 2021.

DEAR REPRESENTATIVE: On behalf of 90,000
workers represented by the International
Federation of Professional and Technical En-
gineers (IFPTE), we urge you to vote for the
Protecting the Right to Organize Act of 2021,
H.R. 842 (PRO Act). The bipartisan PRO Act,
sponsored by House Education and Labor
Chair Bobby Scott, restores the original in-
tent of the National Labor Relations Act of
1935 (NLRA) and levels the playing field be-
tween workers who want to form unions and
employers who exploit weaknesses in the
current law to frustrate union organizing
drives and interfere with workers’ legal
rights to organize and bargain collectively.

If enacted, the PRO Act would counter the
all-too-common anti-union intimidation tac-
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tics that workers who are organizing a union
are subjected to. For example, upwards of 50
professionals employed by Animal Legal De-
fense Fund (ALDF) are currently voting by
mail to form a union with the Nonprofit Pro-
fessional Employees Union-IFPTE Local 70
(NPEU) so that they can have a voice in cre-
ating a workplace that is anti-racist, cooper-
ative, equitable, inclusive, just, respectful,
and transparent. These are attorneys, legis-
lative affairs professionals, and communica-
tions professionals whose personal and pro-
fessional dedication to their work ties their
working conditions to ALDF’s mission. Un-
fortunately, the employer’s anti-union cam-
paign has included spending undisclosed re-
sources to hire an anti-union firm to engage
in some of the very anti-worker behavior
that this bill seeks to correct. This includes
activities such as weekly coercive union
avoidance meetings and anti-union commu-
nication filled with misinformation, intimi-
dation aimed at discouraging union activity,
as well as misclassifying employees as man-
agement ahead of the unionization vote.

This bill meaningfully restores workers’
rights to determine for themselves if they
want a union by providing a fair process for
union recognition if the National Labor Re-
lations Board (NLRB) determines that the
employer illegally interfered with the union
representation election. Provisions in the
bill also allow the union or the employer to
request a mediation-arbitration process for
first contract negotiations that take longer
than 90 days. Language in this bill that pro-
hibits captive audience meetings and rein-
states the requirement that employers dis-
close the hiring of and compensation for
anti-union consultants will help workers
make informed choices when they receive in-
formation from their employers. By clari-
fying and updating the NLRA’s definitions
for employee, supervisor, and employer, the
PRO Act clarifies the definition of joint em-
ployer and closes loopholes that allow em-
ployers to misclassify workers. Furthermore,
this bill gives the NLRB the authority to
conduct economic analysis as it sets policies
and regulations, increases penalties against
employers who violate the NLRA, requires
employers to reinstate workers while the
NLRB investigates the retaliatory firing,
and gives unions the ability to collect fair-
share fees.

For all the reasons above, IFPTE requests
you vote for the PRO Act. We urge you to
vote against any amendments that weaken
sections of the bill, especially sections that
prohibit and prevent the misclassification of
workers. Further, IFPTE is hopeful that the
Rules Committee makes in order and the
House approves Rep. Andy Levin’s SAFE Act
as a part of the underlying bill. The inclu-
sion of this provision would remove the long-
standing NLRB prohibition against admin-
istering union elections electronically.

Thank you for considering our request.
Should you have any questions, please feel
free to contact either of us.

Sincerely,
PAUL SHEARON,
President.
MATTHEW BIGGS,
Secretary-Treasurer/
Legislative Director.

Ms. FOXX. Mr. Speaker, I yield 1
minute to the gentleman from Arkan-
sas (Mr. HILL).

Mr. HILL. Mr. Speaker, I thank my
friend, the ranking member on the
committee, for yielding.

Mr. Speaker, I rise in opposition to
the PRO Act of 2021.

Out of many features that would hurt
employees and economic growth in Ar-
kansas in this bill is a hostile practice
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banned by the National Labor Rela-
tions Act of 1959. This bill fully resur-
rects it.

Yet, these unfair practices continued
post-1959 in the construction industry.

For example, Mr. Speaker, in 2004 the
Eighth Circuit heard a hot cargo agree-
ment case. In exchange for a no-strike
pledge, a construction firm agreed to
perform the work and agreed it would
hire union workers, but they hired a
subcontractor, who, while they didn’t
sign the agreement, agreed to use
union labor anyway. They went on
strike, Mr. Speaker, even though they
hired union workers. This is the kind
of unfair approach that does not de-
serve to be enshrined in this bill. As a
result, the contractor received a cease
and desist demand and workers lost the
opportunity to work.

I tried to amend this bill to remove
this hot cargo bad idea, but the amend-
ment was rejected by House Demo-
crats.

This is an example of how this party
wants to go back to 1959 and instill this
for all workers across our Nation. We
need to oppose this bill.

Mr. SCOTT of Virginia. Mr. Speaker,
I yield 1 minute to the gentleman from
Tllinois (Mr. GARCIA).

Mr. GARCIA of Illinois. Mr. Speaker,
today I rise in strong support of the
Protecting the Right to Organize Act.

Workers sacrifice so much to keep
our country going during this pan-
demic. They risk their safety, and
many have lost their lives.

But workers everywhere are also or-
ganizing to improve their working con-
ditions and keep our communities safe.

This bill simply guarantees the right
to fight for safety and dignity on the
job.

It is for Amazon workers in my
neighborhood in Chicago fighting for
their safety on the warehouse floor; for
nurses demanding safe staffing levels
in hospitals and nursing homes; for
rideshare drivers and delivery workers
who don’t even have basic rights at
work.

I urge this body to pass the PRO Act
for them and for all of us.

Ms. FOXX. Mr. Speaker, I yield 1
minute to the gentlewoman from Cali-
fornia (Mrs. Kim).

Mrs. KIM of California. Mr. Speaker,
I thank Ms. FOXX for yielding.

I rise today in support of our Na-
tion’s workers and businesses. We must
find ways to work together to help our
economy recover from COVID-19.

However, this bill is not the answer,
and it is not even close. This bill will
nationalize the disastrous California
policies that have forced businesses out
of my State, killed jobs, and hurt
workers.

As we saw in California, businesses
that can afford lobbyists eventually
get carveouts, while small businesses
are left holding the bag.

The last thing we should be doing
during this time is passing legislation
that will kill jobs and make our recov-
ery even harder. From Uber and Lyft
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drivers to financial advisers to local
artists, we should support workers’
freedom, our gig economy, and create
policies to promote innovation.

We should learn from the failings of
AB-5 in California and vote ‘“‘no” on
the PRO Act.

Mr. SCOTT of Virginia. Mr. Speaker,
I yield 1 minute to the gentleman from
Ohio (Mr. RYAN).

Mr. RYAN. Mr. Speaker, one of the
earlier speakers said: ‘“This is the most
dramatic change in labor law in 80
years.” And I say: ‘“Thank God.”

In the late seventies, a CEO’s earn-
ings were 35 times that of the worker.
Today, it is 3 to 400 times what the
worker makes. And our friends on the
other side are running around with
their hair on fire.

Heaven forbid we pass something
that is going to help the damn workers
in the United States of America. Heav-
en forbid we tilt the balance that has
been going in the wrong direction for 50
years.

We talk about pensions. You com-
plain. We talk about the minimum
wage increase. You complain. We talk
about giving them the right to orga-
nize. You complain. But if we were
passing a tax cut here, you would all be
getting in line to vote ‘‘yes’ for it.

Mr. Speaker, I include in the RECORD
a letter from the International Asso-
ciation of Machinists and Aerospace
Workers in support of the PRO Act.

INTERNATIONAL ASSOCIATION OF

MACHINISTS AND AEROSPACE WORKERS,

Upper Marlboro, Maryland, March 9, 2021.

DEAR REPRESENTATIVE, On behalf of the
International Association of Machinists and
Aerospace Workers, I strongly urge you to
support the Protecting the Right to Organize
(PRO) Act introduced by Representative
Bobby Scott. In a functioning and recovering
economy, working families and middle-class
Americans cannot be left behind.

The PRO Act is a crucially bold piece of
legislation that modernizes federal laws and
expands workers’ collective bargaining
rights and closes loopholes that corporations
use to exploit workers. The bill also estab-
lishes a process for mediation and arbitra-
tion to help the parties achieve a first con-
tract. It protects workers’ right to organize
a union and bargain for higher wages and
better benefits.

However, the right to freely form a union
without the threat of company intimidation
or interference is denied to workers today.
The PRO Act strengthens protections for
employees that engage in collective action
and levels the playing field by prohibiting
employers from requiring their employees to
attend ‘‘captive audience’” meetings whose
sole purpose is to convince workers to vote
against the union. In addition to imposing fi-
nancial penalties on employers and indi-
vidual corporate offices who violate the law,
the bill would give workers the option of
bringing their case to federal court.

Finally, the PRO Act would override state
‘“‘right to work” laws. These laws are simply
designed to give more power to corporations
at the expense of workers, and have had the
effect of lowering wages and eroding pen-
sions and health care coverage in states
where they have been adopted.

For all the above these reasons, I respect-
fully urge you to support the PRO Act and
vote “YES” on this long overdue legislation.

Thank you,
ROBERT MARTINEZ, JR.,
International President.
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Mr. RYAN. You need to stop talking
about Dr. Seuss and start working with
us on behalf of the American workers.

The SPEAKER pro tempore. Mem-
bers are reminded to direct their re-
marks to the Chair.

Ms. FOXX. Mr. Speaker, I am using
my inside voice.

Mr. Speaker, I yield 1 minute to the

gentlewoman from  Arizona (Mrs.
LESKO).
Mrs. LESKO. Mr. Speaker, during

their floor speeches today, both Speak-
er PELOSI and Leader HOYER claimed
this bill is for the workers.

If my Democratic colleagues care so
much about American workers, why do
they support incentivizing millions of
illegal immigrants into our Nation to
take away jobs from American work-
ers?

Why do they support this bill that
could force workers to pay union dues
even if they don’t want to?

Why do they want to take away Ari-
zona workers’ rights under the Arizo-
na’s right-to-work law?

This bill is bad for employees. It is
bad for employers. And it is bad for
America. I oppose this bill.

Mr. SCOTT of Virginia. Mr. Speaker,
how much time is remaining on each
side?

The SPEAKER pro tempore. The gen-
tleman from Virginia has 7 minutes re-
maining. The gentlewoman from North
Carolina has 5 minutes remaining.

Mr. SCOTT of Virginia. Mr. Speaker,
I yi