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So the Journal was approved.
The result of the vote was announced

as above recorded.

f

b 1415

COMMUNICATION FROM THE CHIEF
ADMINISTRATIVE OFFICER OF
THE HOUSE

The SPEAKER pro tempore laid be-
fore the House the following commu-
nication from the Chief Administrative
Officer of the House of Representatives:

HOUSE OF REPRESENTATIVES,
CHIEF ADMINISTRATIVE OFFICER,
Washington, DC, September 22, 1995.

Re: Searcy et al. and U.S., ex rel. Bortner v.
Philips Electronics, et al.

Hon. NEWT GINGRICH,
Speaker, House of Representatives
Washington, DC.

DEAR MR. SPEAKER: This is to formally no-
tify you pursuant to Rule L (50) of the Rules
of the House that my Office has been served
with a subpoena issued by the United States
District Court for the District of Columbia.

After consultation with the General Coun-
sel, I have determined that compliance with
the subpoena is consistent with the privi-
leges and precedents of the House.

Sincerely,
SCOT M. FAULKNER,

Chief Administrative Officer.

f

TEAMWORK FOR EMPLOYEES AND
MANAGERS ACT OF 1995

The SPEAKER pro tempore (Mr. EV-
ERETT). Pursuant to House Resolution
226 and rule XXIII, the Chair declares
the House in the Committee of the
Whole House on the State of the Union
for the consideration of the bill, H.R.
743.
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IN THE COMMITTEE OF THE WHOLE

Accordingly the House resolved itself
into the Committee of the Whole House
on the State of the Union for the con-
sideration of the bill (H.R. 743) to
amend the National Labor Relations
Act to allow labor management cooper-
ative efforts that improve economic
competitiveness in the United States

to continue to thrive, and for other
purposes, with Mr. KOLBE in the chair.

The Clerk read the title of the bill.
The CHAIRMAN. Pursuant to the

rule, the bill is considered as having
been read the first time.

Under the rule, the gentleman from
Pennsylvania [Mr. GOODLING] will be
recognized for 30 minutes, and the gen-
tleman from Missouri [Mr. CLAY] will
be recognized for 30 minutes.

The Chair recognizes the gentleman
from Pennsylvania [Mr. GOODLING].

Mr. GOODLING. Mr. Chairman, I
yield 5 minutes to the gentleman from
Wisconsin [Mr. GUNDERSON], the author
of the legislation and a member of the
committee.

(Mr. GUNDERSON asked and was
given permission to revise and extend
his remarks.)

Mr. GUNDERSON. Mr. Chairman, I
thank the gentleman from Pennsylva-
nia, Chairman GOODLING, for yielding
me this time.

Mr. Chairman, last week we talked
about improving the work force
through the CAREERS Act. Today we
have a chance of improving the work-
place. Now, I know we are all busy, we
are consumed with reconciliation and
everything else, so let us not make this
an intellectual debating society. Let us
make this as simple as we can.

The facts are that today manage-
ment in a nonunion setting can tell
employees to do whatever they want
and it is legal. Today, if management
in a nonunion setting sits down and,
voluntarily working with employees,
reaches a mutual conclusion on how to
make changes within the workplace, it
is illegal. It is that simple.

Management can do it, but if they
work with the employees it is a viola-
tion of the National Labor Relations
Act. Why is that the case? Take a look
at these two lines: The definition of a
labor organization under existing law
is any organization of any kind in
which employees participate and which
exists for the purpose, in whole or in
part, of dealing with employers con-
cerning grievances, labor disputes,
wages, rates of pay, hours of employ-
ment, or conditions of work.

Now, what is 8(a)(2), this whole issue
we are talking about; when does an em-
ployer dominate a labor organization?
It shall be an unfair labor practice for
an employer to dominate or interfere
with the formation or administration
of any labor organization.

Well, if any group that meets to talk
about any of these conditions is a labor
organization, then you have got a prob-
lem if management is involved in any
way, shape, or form.

Many people do not remember how
labor law was developed in this country
60 years ago. It was actually in 1933
under the National Industrial Recovery
Act, during the Great Depression, when
Congress created the right for employ-
ees to organize and bargain collec-
tively. But in the process of doing that,
we found out over the next couple of
years that management could create
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