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“(B) It shall not constitute or be evidence
of an unfair labor practice under section
8(a)(2) for an employer to assign employees
to work units and to hold regular meetings
of the employees assigned to a work unit to
discuss matters relating to the work respon-
sibilities of the unit. The meetings may, on
occasion, include discussions with respect to
the conditions of work of the employees as-
signed to the unit.

“(C) It shall not constitute or be evidence
of an unfair labor practice under section
8(a)(2) for an employer to establish a com-
mittee composed of employees of the em-
ployer to make recommendations or deter-
minations on ways of improving the quality
of, or method of producing and distributing,
the employer’s product or service and to hold
regular meetings of the committee to discuss
matters relating to the committee. The
meetings may, on occasion, include discus-
sions with respect to any directly related
issues concerning conditions of work of the
employees.

‘“(2) The provisions of paragraph (1) shall
not apply if—

““(A) a labor organization is the representa-
tive of the employees as provided in section
9(a);

‘(B) the employer creates or alters the
work unit or committee during any organi-
zational activity among the employer’s em-
ployees or discourages employees from exer-
cising the rights of the employees under sec-
tion T;

“(C) the employer interferes with, re-
strains, or coerces any employee because of
the employee’s participation in or refusal to
participate in discussions with respect to
conditions of work, which otherwise would
be permitted by subparagraphs (A) through
(C) of paragraph (1); or

‘(D) an employer establishes or maintains
a group, unit, or committee authorized by
subparagraph (A), (B), or (C) of paragraph (1)
that discusses conditions of work of employ-
ees who are represented under section 9 with-
out first engaging in the collective bar-
gaining required by this Act.

‘““(3) An employee who participates in a
group, unit, or committee described in sub-
paragraph (A), (B), or (C) of paragraph (1)
shall not be considered to be a supervisor or
manager because of the participation of the
employee in the group, unit, or committee.”.

KASSEBAUM AMENDMENT NO. 4438

Mrs. KASSEBAUM proposed an
amendment to the bill, S. 295, supra; as
follows:

Strike all after first word and insert the
following:

1. SHORT TITLE.

This Act may be cited as the ‘‘Teamwork
for Employees and Managers Act of 1995,
SEC. 2. FINDINGS AND PURPOSES.

(a) FINDINGS.—Congress finds that—

(1) the escalating demands of global com-
petition have compelled an increasing num-
ber of employers in the United States to
make dramatic changes in workplace and
employer-employee relationships;

(2) such changes involve an enhanced role
for the employee in workplace decision-
making, often referred to as ‘“‘Employee In-
volvement’, which has taken many forms,
including self-managed work teams, quality-
of-worklife, quality circles, and joint labor-
management committees;

(3) Employee Involvement programs, which
operate successfully in both unionized and
nonunionized settings, have been established
by over 80 percent of the largest employers
in the United States and exist in an esti-
mated 30,000 workplaces;

(4) in addition to enhancing the produc-
tivity and competitiveness of businesses in
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the United States, Employee Involvement
programs have had a positive impact on the
lives of such employees, better enabling
them to reach their potential in the work-
force;

(5) recognizing that foreign competitors
have successfully utilized Employee Involve-
ment techniques, the Congress has consist-
ently joined business, labor and academic
leaders in encouraging and recognizing suc-
cessful Employee Involvement programs in
the workplace through such incentives as
the Malcolm Baldrige National Quality
Award;

(6) employers who have instituted legiti-
mate Employee Involvement programs have
not done so to interfere with the collective
bargaining rights guaranteed by the labor
laws, as was the case in the 1930’s when em-
ployers established deceptive sham ‘‘com-
pany unions”’ to avoid unionization; and

(7) Employee Involvement is currently
threatened by legal interpretations of the
prohibition against employer-dominated
‘‘company unions’’.

(b) PURPOSES.—The purpose of this Act is—

(1) to protect legitimate Employee Involve-
ment programs against governmental inter-
ference;

(2) to preserve existing protections against
deceptive, coercive employer practices; and

(3) to allow legitimate Employee Involve-
ment programs, in which workers may dis-
cuss issues involving terms and conditions of
employment, to continue to evolve and pro-
liferate.

SEC. 3. EMPLOYER EXCEPTION.

Section 8(a)(2) of the National Labor Rela-
tions Act is amended by striking the semi-
colon and inserting the following: ‘‘: Provided
further, That it shall not constitute or be
evidence of an unfair labor practice under
this paragraph for an employer to establish,
assist, maintain, or participate in any orga-
nization or entity of any kind, in which em-
ployees who participate to at least the same
extent practicable as representatives of man-
agement participate, to address matters of
mutual interest, including, but not limited
to, issues of quality, productivity, efficiency,
and safety and health, and which does not
have, claim, or seek authority to be the ex-
clusive bargaining representative of the em-
ployees or to negotiate or enter into collec-
tive bargaining agreements with the em-
ployer or to amend existing collective bar-
gaining agreements between the employer
and any labor organization, except that in a
case in which a labor organization is the rep-
resentative of such employees as provided in
section 9(a), this proviso shall not apply;”.
SEC. 4. LIMITATION ON EFFECT OF ACT.

Nothing in this Act shall affect employee
rights and responsibilities contained in pro-
visions other than section 8(a)(2) of the Na-
tional Labor Relations Act, as amended.

————

AUTHORITY FOR COMMITTEES TO
MEET

COMMITTEE ON ARMED SERVICES
Mrs. KASSEBAUM. Mr. President, I
ask unanimous consent that the Com-
mittee on Armed Services be author-
ized to meet at 9:30 a.m. on Tuesday,
July 9, 1996, in open/closed session, to
receive a report on the bombing of
United States military facilities in
Saudi Arabia on June 25, 1996.
The PRESIDING OFFICER. Without
objection, it is so ordered.
COMMITTEE ON ARMED SERVICES
Mrs. KASSEBAUM. Mr. President, I
ask unanimous consent that the Com-
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mittee on Armed Services be author-
ized to meet at 4 p.m. on Tuesday, July
9, 1996, in open session, to consider the
nomination of Mr. Andrew S. Effron to
be a judge of the U.S. Court of Appeals
for the Armed Services.

The PRESIDING OFFICER. Without
objection, it is so ordered.

SELECT COMMITTEE ON INTELLIGENCE

Mrs. KASSEBAUM. Mr. President, I
ask unanimous consent that the Select
Committee on Intelligence be author-
ized to meet during the session of the
Senate on Tuesday, July 9, 1996, at 8
a.m. to hold a closed hearing on intel-
ligence matters and 11:30 a.m. to hold
an open hearing on intelligence mat-
ters.

The PRESIDING OFFICER. Without
objection, it is so ordered.

————
ADDITIONAL STATEMENTS

TRIBUTE TO PETER J. MORGERA
AND HIS SERVICE TO THE AIR
FORCE

Mr. SMITH. Mr. President, I rise
today to pay tribute to Alc. Peter J.
Morgera of Stratham, NH. Last Tues-
day, this courageous young man fell
victim to a tragic act of terrorism at
the United States military complex in
Dhahran, Saudi Arabia. Peter leaves
behind his parents, Richard and Diane,
and his two brothers, Tommy and Mi-
chael. He honored his country by serv-
ing overseas in Saudi Arabia and his
family and community will miss him
greatly.

Peter, a 25-year-old flight mechanic,
was one of 19 American servicemen who
lost their lives just 2 weeks ago when a
truck bomb detonated outside military
housing in Dhahran, Saudi Arabia. This
blast which, in addition to taking the
lives of Peter and 19 others, wounded
270 and was the worst incident of ter-
rorism since the attack in Beirut in
1983. Peter, who was scheduled to re-
turn home on June 30, had served his
country for 3 years in the Air Force.

Peter was a 1990 graduate of Hxeter
Area High School and is described by
those who knew him as a great person,
a hard worker, and someone who was
always ready to lend a hand. When re-
membering Peter, his family and
friends invariably mention his strong
sense of community spirit and compas-
sionate nature. He always did every-
thing he could to help people when
they needed it. At age 16, Peter began
working with the Stratham Volunteer
Fire Department and his fellow fire-
fighters described him as extremely re-
liable and an excellent co-worker. One
of the many ways he served the com-
munity was through teaching fire pre-
vention at area schools. Peter had the
kind of love for family and community
this country is built upon, and it is in-
dividuals such as him that make this
country great.

Peter’s memory will be one of leader-
ship and charity. He chose not to ig-
nore the needs of those around him but
to help meet those needs. Whether
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