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[Rollcall Vote No. 29 Leg.]

YEAS—99
Abraham Feinstein Mack
Akaka Ford McCain
Allard Frist McConnell
Ashcroft Glenn Mikulski
Baucus Gorton Moseley-Braun
Bennett Graham Moynihan
Biden Gramm Murkowski
Bingaman Grams Murray
Bond Grassley Nickles
Boxer Gregg Reed
Breaux Hagel .
Brownback Harkin Reid
Bryan Hatch Robb
Bumpers Helms Roberts
Burns Hollings Rockefeller
Byrd Hutchinson Roth
Campbell Hutchison Santorum
Chafee Inhofe Sarbanes
Cleland Inouye Sessions
Coats Jeffords Shelby
Cochran Johnson Smith, Bob
Collins Kempthorne Smith, Gordon
Conrad Kennedy H.
Covgrdell Kerrey Snowe
glleg . geﬁy Specter
’Amato 0.

Daschle Kyl i;levens

. . omas
DeWine Landrieu Thompson
Domenici Lautenberg
Dorgan Leahy ThurAmonAd
Durbin Levin Torricelli
Enzi Lieberman Warner
Faircloth Lott Wellstone
Feingold Lugar Wyden

ANSWERED “PRESENT”’—1
Dodd

So the resolution (S. Res.
amended, was agreed to.

Mr. ROTH. Mr. President, I move to
reconsider the vote by which the reso-
lution was agreed to.

Mr. MOYNIHAN. I move to lay that
motion on the table.

The motion to lay on the table was
agreed to.

Mr. ROTH addressed the Chair.

The PRESIDING OFFICER. The Sen-
ator from Delaware.

39), as

———————

MORNING BUSINESS

Mr. ROTH. Mr. President, I ask unan-
imous consent that there now be a pe-
riod for the transaction of morning
business, with Senators permitted to
speak for up to 5 minutes each.

The PRESIDING OFFICER. Without
objection, it is so ordered.

The Senator from Delaware.

Mr. ROTH. I thank the Chair.

(The remarks of Mr. ROTH and Mr.
MOYNIHAN pertaining to the introduc-
tion of S. 425 are located in today’s
RECORD under ‘‘Statements on Intro-
duced Bills and Joint Resolutions.””)

———
TRIBUTE TO MARTY SLATE

Mr. KENNEDY. Mr. President, all of
us who knew Marty Slate and who
worked with him over the years were
saddened to learn of his recent, un-
timely death.

Marty was an exceptionally dedi-
cated public servant. He worked effec-
tively throughout his extraordinary ca-
reer to improve the quality of life for
working men and women. He served
well in many capacities, directing the
field operations of the Equal Employ-
ment Opportunity Commission, leading
the ERISA Division of the Internal
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Revenue Service, and as Executive Di-
rector of the Pension Benefit Guaranty
Corporation. Marty also worked hard,
on a daily basis, to improve the quality
of life of those around him, particu-
larly his staff and coworkers.

Marty was a brilliant lawyer and a
gifted manager who knew how to get
things done. He inspired the people who
worked for him and helped make them
some of the most effective and produc-
tive public servants in the Nation. Ev-
erywhere he went, his ability and dedi-
cation brought out the very best in his
colleagues and his staff.

Marty was a superb legislative strat-
egist who understood the role of Gov-
ernment and the impact that Govern-
ment could have on working Ameri-
cans. He was the moving force behind
the Retirement Protection Act, the
pension funding legislation that Con-
gress approved in 1994.

Early in the Clinton administration,
Marty brought together representa-
tives of the PBGC, Treasury, IRS,
Labor, Commerce, OMB, and other Fed-
eral agencies as part of an impressive
task force. The task force worked ef-
fectively under Marty’s leadership to
identify the problems that caused pen-
sion underfunding, and the best solu-
tions to those problems. As chairman
of the task force, Marty’s door was al-
ways open. No person or group was ever
shut out of the process. Needless to
say, the task force issued its findings
and recommendations in a timely man-
ner.

After the task force report was
issued, Marty looked to the future, and
worked closely with Congress on legis-
lation to address the problem of pen-
sion underfunding. As my Senate col-
leagues will recall, we approved the
funding reforms in the Retirement Pro-
tection Act, the most significant pen-
sion legislation since the enactment of
the Employee Retirement Income Se-
curity Act in 1974. It was an extraor-
dinary bipartisan accomplishment, and
it was Marty’s accomplishment, too.
Millions of working men and women
have pensions that are more secure
today because of Marty Slate.

In his years at the Equal Employ-
ment Opportunity Commission, Marty
worked hard to assure that workers did
not suffer from discrimination.

Under his leadership, the EEOC wiped
out case backlogs and vigorously pros-
ecuted discrimination complaints. As
director of field operations for the
agency, he was responsible for the day-
to-day activities of 46 field offices. The
large numbers of working men and
women who were protected from dis-
crimination because of Marty’s efforts
owe him an enormous debt of grati-
tude.

When Marty left the EEOC to work
for the Internal Revenue Service, he es-
tablished the Georgetown-IRS Masters
of Taxation Fellowship Program.’’ This
program was designed to help those
who were not historically represented
in the fields of taxation and pensions
because of discrimination and lack of
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opportunity. Under this program, stu-
dents applied for admission to George-
town’s Masters of Taxation Program,
while simultaneously applying for a job
at the IRS. The IRS, the university,
and the student-fellow would share the
costs of tuition.

When Marty left the IRS in 1993, he
created a similar fellowship program at
the PBGC. The fellowship programs
that Marty created have been ex-
tremely successful, and have enabled
many African-Americans and other mi-
nority students to break through long-
standing barriers and find jobs in the
fields of taxation and pensions. One
graduate of this program is now a pro-
fessor at Catholic University.

In ways like these, Marty Slate
didn’t just talk about fair play and
equal opportunity. He helped to assure
that new opportunities for African-
Americans and other minorities actu-
ally existed, and the graduates of these
fellowship programs will carry on
Marty’s fine work.

Marty is warmly remembered by
those who worked with him as a person
who took genuine personal interest in
helping them to advance their careers.
With all his myriad of responsibilities,
he was never too busy to write a letter
or place a phone call to help someone
develop their career. He was never too
busy to reach out. He was there for the
people he led and managed because he
cared deeply about them.

Marty also loved sports. He was a
true Boston Red Sox fan and he had a
great love for sports trivia. A local
radio station in this area has a call-in
trivia contest for sports fans, which
takes place in the middle of the night.
Marty would regularly set his alarm
for 2 o’clock or 3 o’clock in the morn-
ing and get up and call into the talk
show. He called so often that he was
known on the show as ‘“‘Marty from Be-
thesda.” Marty almost always Kknew
the answer and would win Baltimore
Orioles tickets. He would then share
the tickets he won with his friends.

As a Boston Red Sox fan myself, I am
particularly fond of a story from
Marty’s childhood. One day, when he
was about 6 years old, he wanted to go
to Fenway Park to watch the Red Sox
play. His parents were concerned, be-
cause they couldn’t go that day, and
they didn’t want him to go alone.

Marty found a way to heed his par-
ents’ advice. The Red Sox won and he
had a wonderful time. But when he
came back, police and emergency vehi-
cles were parked on his street. They
were there because 6-year old Marty
had, in fact, listened to his parents. He
did take someone to the game. The
problem was that it was the 3-year-old
child of a neighbor. And the police were
looking for the missing child in the
neighborhood. Even at that young age,
Marty was demonstrating his extraor-
dinary sense of responsibility.

Now that he has left us, all of us who
were touched by Marty’s brilliance and
compassion will work harder to carry
on his work. That’s the way Marty
would have wanted it.
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