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service, Lieutenant Colonel Davis re-
tired.

From there, Jerry went on to accom-
plish many great things. Among them
were, being Chairman of the Board of
M.U.S.C.L.E.—a non-profit organiza-
tion providing low income housing in
Southwest Washington—and serving as
a trustee for the retirement fund of the
Washington Suburban Sanitation Com-
mission. In the early 1970’s, Jerry
founded Unified Services Inc., a suc-
cessful building service management
company and was Chairman of the
Board and CEO of Unibar Maintenance
in Ann Arbor, Michigan. Jerry was also
a delegate to the 1980 White House Con-
ference on Small Business.

While on a business trip to Portland,
Oregon with a friend, he met Jean Cot-
ton Simmons and swept her off her
feet. They married and shortly after
created a family whose dimensions ex-
tend miles beyond their shared hearth
with a tradition of hospitality, humor
and huge holiday celebrations.

Jerry fills his free time with the
sounds of Duke Ellington, Frank Si-
natra and Miles Davis, and when his
wife isn’t looking, it’s long cigars and
the Redskins. And I can’t forget our
shared love of Westerns, especially
“Gunfight at the OK Corral.”” Countless
people have had life defining moments
with this ordinary man who produced
extraordinary results, leaving behind
an enduring legacy of living life to its
unreasonable fullest. As Jerry and his
family battle against his cancer, I ap-
plaud the courage and determination
he has shown throughout his life.

As George Bernard Shaw once said,
“The reasonable man adapts himself to
the conditions that surround him. The
unreasonable man adapts surrounding
conditions to himself. Our progress de-
pends on the unreasonable man.”’®

———

TRIBUTE TO HENRY VOGT
HEUSER, SR.

e Mr. MCCONNELL. Mr. President, I
rise today to pay tribute to a dear
friend, a successful businessman, and
community leader, the late Henry
Heuser, Sr. I also would like to extend
my condolences to his two sons, Henry,
Jr. and Marshall.

Henry has made it easy for us to re-
member him—leaving behind an im-
pressive list of accomplishments that
most people only hope to achieve in
their lifetime. Henry will be remem-
bered for many different reasons, not
least of which is his generosity to the
Louisville community. Henry gave
much of his time, energy and monetary
resources to benefit others. Aware that
he had resources which not everyone
was privileged to have, he shared his
wealth both of knowledge and of money
with the city over his lifetime. Henry
often gave to charity and community
groups that needed support, including a
recent $1 million donation to the Lou-
isville Deaf Oral School for a much-
needed expansion project. He made the
donation in memory of his late wife,
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Edith, who volunteered for and sup-
ported the school for many years.

Henry also will be remembered as a
dedicated civic leader for Louisville—
Henry had a heart for the city of Louis-
ville, and a vision for its bright future.
Henry was a founder of Leadership
Louisville, a group of community lead-
ers that were committed to making a
difference in the city. Henry also was
very involved in the religious commu-
nity of Louisville, and even led the ef-
fort to bring the Presbyterian Church’s
headquarters to the city several years
ago. Another of the legacies Henry
leaves behind is that of ‘“The Derby
Clock,” as it has come to be known.
Henry was an integral part of the plan-
ning and design for the clock, and I
know I will think of him when I see it
repaired, reassembled, and prominently
displayed in our city.

Henry also will be remembered for
his success in business, with the Henry
Vogt Machine Company and his more
recent enterprises, Unistar and
Equisource. Henry’s sharp mind and in-
nate common sense clearly served him
in the business world and in the com-
munity.

I am certain that the legacy of excel-
lence that Henry Heuser, Sr. has left
will continue on, and will encourage
and inspire others. Hopefully it will be
a comfort to the family and friends he
leaves behind to know that his efforts
to better the community will be felt
for years to come. On behalf of myself
and my colleagues, I offer my deepest
condolences to Henry’s loved ones, and
express my gratitude for all he contrib-
uted to Jefferson County, the State of
Kentucky, and to our great nation.e

———

PFIZER’S 150TH ANNIVERSARY

e Mr. LIEBERMAN. Mr. President, I
rise today to congratulate Pfizer, Inc.
on its 150th anniversary. As one of the
global leaders of the important phar-
maceutical industry, Pfizer has helped
to improve the health of men, women
and children around the world for the
last century and a half. The company
employs 4,939 men and women in its
Groton, CT research facility, which lies
in my home state.

Pfizer is committed to helping people
live better lives—not only by bringing
best-in-class medicines to market, but
also by working with patients and phy-
sicians to develop comprehensive dis-
ease management programs that edu-
cate people about ways to better con-
trol their illness, rather than letting
their illness control them.

Pfizer’s long history is full of adven-
ture, daring risk-taking, and intrepid
decision-making. Founded by German
immigrant cousins Charles Pfizer and
Charles Erhart in 1849, Pfizer has
grown from a small chemical firm in
Brooklyn, NY to a multinational cor-
poration, which employs close to 50,000
people.

Pfizer has a long tradition of devel-
oping innovative drugs to combat a va-
riety of illnesses. In 1944, Pfizer was
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the first company to successfully mass-
produce penicillin, a breakthrough that
led to the company’s emergence as a
global leader in its industry. Since
then, Pfizer has marketed dozens of ef-
fective medicines designed to fight con-
ditions like arthritis, diabetes, heart
disease, and infections. Nearly all of
the major medicines marketed by
Pfizer are No. 1 or No. 2 in their cat-
egories

In addition, Pfizer provides a wide
range of assistance to those in need.
The desire to live a healthy life is uni-
versal. But for millions of people
around the world, access to high qual-
ity health care remains out of reach.
Pfizer is committed to bringing their
medicines to those in need. Through
Sharing the Care, a program started in
1993, Pfizer has filled more than 3.0 mil-
lion prescriptions for its medicines—
valued at over $170 million—for more
than one million uninsured patients in
the United States. The program was
cited by American Benefactor, a lead-
ing philanthropy journal, in selecting
Pfizer as one of America’s 256 most gen-
erous companies for 1998.

As you can see, Pfizer has made innu-
merable contributions to our nation
and our world, and its accomplish-
ments should be applauded as it cele-
brates its 150th anniversary.e

SHARED APPRECIATION
AGREEMENTS

e Mr. BURNS. Mr. President, shared
appreciation agreements have the po-
tential to cause hundreds of farm fore-
closures across the nation, and espe-
cially in my home state of Montana.
Ten years ago, a large number of farm-
ers signed these agreements. At that
time they were under the impression
that they would be required to pay
these back at the end of ten years, at a
reasonable rate of redemption.

However, that has not proved to be
the case. The appraisals being con-
ducted by the Farm Service Agency are
showing increased values of ridiculous
proportions. By all standards, one
would expect the value to have de-
creased. Farm prices are the lowest
they have been in years, and there does
not seem to be a quick recovery forth-
coming. Farmers cannot possibly be ex-
pected to pay back a value twice the
amount they originally wrote down.
Especially in light of the current mar-
ket situation, I believe something must
be done about the way these appraisals
are conducted.

USDA has proposed rules and regula-
tions but farmers need help with these
agreements now. This legislation man-
dates these important regulations. It
will exclude capital investments from
the increase in appreciation and allow
farmers to take out a loan at the
“Homestead Rate’, which is the gov-
ernment’s cost of borrowing.

Farmers should not be penalized for
attempting to better their operations.
Nor can they be expected to delay cap-
ital improvements so that they will
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