June 14, 2001

an employee because he or she has engaged
in union activity or has filed charges or given
testimony under the NLRA.

Unfortunately, Mr. Speaker, there remains in
this country a large gap between theory, in
which these basic rights are protected, and
practice, in which these rights scarcely exist.
According to Human Rights Watch, “workers’
freedom of association is under sustained at-
tack in the United States, and the government
is often failing its responsibility under inter-
national human rights standards to deter such
attacks and protect workers’ rights.” The evi-
dence for this is great. Fewer than 40% of all
workers who participate in an NLRB election
gain coverage under a collective bargaining
agreement; this number was over 75% in the
early 1950s. Of the successful campaigns to
form a union, only 66% result in a first con-
tract for the newly organized workers. Union-
ization rates in the U.S. are at some of the
lowest levels in decades.

Some will argue that this demonstrates that
American workers lack interest in unions. But
given unions’ demonstrated ability to win
Americans better wages, better benefits, and
better working conditions, this explanation car-
ries little weight. The real reasons American
workers are unable to fully exercise their basic
rights are three: First, certain employers will
utilize any means, legal or otherwise, to pre-
vent their workers from forming a union. Sec-
ond, in current form American labor law pro-
vides little resource to those whose rights are
violated, and imposes little penalty on those
who choose to ignore the law. And third, inter-
national trade agreements make it easy for
employers to escape their legal responsibility
to honor workers’ rights by taking their oper-
ations elsewhere in the world.

What do certain unscrupulous corporations
do to fight unionization? They coerce, intimi-
date, threaten, and sometimes even abuse
workers. They fire workers are seen talking to
union representatives, as Up-To-Date Laundry
did recently in Baltimore. They hire union-bust-
ing lawyers to slander the local union in front
of a captive audience of workers, like the
Mariott Corporation did in San Francisco. They
alert INS officials to the illegal immigrants in
their workforce, even though these employers
conveniently ignored their workers illegal sta-
tus when hiring them.

Walmart threatened to shut down its butch-
ering operation and start selling pre-packaged
meat in its stores because a mere 11 workers
wanted to unionize. A company called NTN
Bower tried to undermine a United Auto Work-
ers unionization drive by threatening to move
their jobs to Mexico. A leaflet they passed out
to workers read, “With the UAW your jobs
may go south for more than the winter!”

This last example suggests the impact of
trade agreements on U.S. anti-union activity.
As Professor Kate Bronfenbrenner of Cornell
University has demonstrated, “plant closing
threats and plant closings have become an in-
tegral part of employer anti-union campaigns,”
and that these tactics, combined with others,
are “extremely effective” in undermining union
organizing efforts. Professor Bronfenbrenner
specifically cites NAFTA as facilitating this be-
havior.

All of this should make us wonder: what
does the law do to stop these kind of actions?
The answer is virtually nothing. The following
gquote from Human Rights Watch is illustrative:
“An employer determined to get rid of a union
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activist knows that all that awaits, after years
of litigation if the employer persists in appeals,
is a reinstatement order the worker is likely to
decline and a modest back-pay award. For
many employers, it is a small price price to
pay to destroy a workers’ organizing effort by
firing its leaders.” If an employer can go so far
as to fire worker with near impunity, certainly
the law will not be enough to dissuade this
employer from other illegal anti-union tactics.

What is needed to end the abuse of these
basic human rights in this country is strict en-
forcement of existing labor law, tougher pen-
alties for labor law violators, the streamling of
the NLRB investigative process, and restric-
tions on the ability of companies to shift their
operations to avoid unionization. More fun-
damentally, we as Americans must acknowl-
edge that these rights, the right to organize a
union and bargain collectively, are indeed
basic human rights, to be protected as vigi-
lantly as are the right to worship freely and the
right to free speech. Only when we take these
core labor rights as seriously as our other fun-
damental rights will our workers achieve the
respect, dignity, and justice they deserve.

——————

TRIBUTE TO ALFRED G. FELIU

HON. JOSE E. SERRANO

OF CALIFORNIA
IN THE HOUSE OF REPRESENTATIVES

Thursday, June 14, 2001

Mr. SERRANO. Mr. Speaker, | rise today to
pay tribute to Mr. Alfred G. Feliu on the occa-
sion of his completion of his term as Chairman
of the Board of Trustees of the Bronx Museum
of the Arts, a position he has held since June
1998. He served in that capacity during a
challenging time in the history of the Museum,
steering it through financial difficulties, leader-
ship changes and staff disruptions into a pe-
riod of stability and growth. His work on behalf
of the Museum has been tireless. While the
Museum was undergoing a change in Execu-
tive Directors, he virtually assumed manage-
ment of this institution, working on its behalf
more than 20 hours a week. His dedication to
the Museum and its success is unrivaled.

Mr. Feliu is a partner in his own law firm,
Vandenberg, Feliu and Peters where he spe-
cializes in employment and labor law. He has
also served as an employment law mediator
and arbitrator on the American Arbitration As-
sociation’s National Employment Disputes
Panel. He is the managing editor of New York
Employment Law & Practice, a monthly news-
letter published by the New York Law Journal
and is the author of several books.

Mr. Feliu was born and raised in the Bronx
and remains a devoted advocate of the bor-
ough. His interest in serving on the Board of
the Bronx Museum of the Arts arose out of his
desire to give back to his home community,
and particularly the children of the Bronx,
some of the wonderful opportunities he be-
lieves it afforded him.

Mr. Speaker, | ask my colleagues to join me
in paying tribute to Mr. Feliu for his work on
behalf of the Bronx Museum of the Arts, and
indeed on behalf of all of the people of the
Bronx. We owe him a debt of gratitude.
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HONORING JOSEPH LYNCH UPON
HIS RETIREMENT AS COMMIS-
SIONER OF THE NEW YORK
STATE DIVISION OF HOUSING

HON. THOMAS M. REYNOLDS

OF NEW YORK
IN THE HOUSE OF REPRESENTATIVES

Thursday, June 14, 2001

Mr. REYNOLDS. Mr. Speaker, | rise today
to pay tribute not only to an outstanding public
servant, but a dear friend, Mr. Joseph B.
Lynch. Next week, friends and co-workers will
gather in Albany, NY, to salute Joe's leader-
ship as Commissioner of the New York State
Division of Housing and Community Renewal,
and to extend their fondest wishes as Joe be-
gins his retirement after a long and distin-
guished career.

Joe first joined DHCR in April of 1995 when
he was tapped by Governor George E. Pataki
to serve as Deputy Commissioner for Commu-
nity Development. Successive promotions led
to Joe's appointed as Commissioner on Feb-
ruary 10, 1999.

A registered architect, graduate of
Rensselaer Polytechnic Institute, and veteran
of the United States Navy, Joe was former
Area Manager of the U.S. Department of
Housing and Urban Development (HUD) Buf-
falo Office and Acting Regional Administrator,
where he provided an extensive range of
housing and community development pro-
grams and administered HUD'’s operating pro-
grams in 48 counties in upstate New York.

Under Joe’s leadership, a series of public-
private partnerships and innovative initiatives
helped revatlize communities across New York
state. Joe’s previous service and expertise in-
cludes serving as President and CEO of the
Audubon New Community in Amherst, N.Y.,
Senior Staff Officer for the New York State
Urban Development Corporation in the West-
ern New York area, and Director of Design
and Construction for the State University Con-
struction Fund.

Joe has been honored countless times for
his professional achievements, and is active in
a wide-range of community and professional
organizations.

Mr. Speaker. Throughout Joe Lynch’s ca-
reer, he has made a difference not only in our
Western New York community and across our
state, but in our nation as well. And as he be-
gins his retirement from public service, | ask
that this Congress join me in saluting Joe
Lynch’'s career the difference that he has
made.

———

PACIFIC SALMON RECOVERY ACT

SPEECH OF

HON. MICHAEL K. SIMPSON

OF IDAHO
IN THE HOUSE OF REPRESENTATIVES

Wednesday, June 13, 2001

The House in Committee of the Whole
House on the State of the Union had under
consideration the bill (H.R. 1157) to authorize
the Secretary of Commerce to provide finan-
cial assistance to the States of Alaska,
Washington, Oregon, California, and Idaho
for salmon habitat restoration projects in
coastal waters and upland drainages, and for
other purposes:
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Mr. SIMPSON. Mr. Chairman, | would like to
revise my earlier statement during debate on
the Hooley amendment to H.R. 1157, the Pa-
cific Salmon Recovery Act. During the debate
| erroneously stated the Environmental Protec-
tion Agency (EPA) had ordered a landowner in
my district to fill in an illegally dug stream
channel. It was the U.S. Army Corps of Engi-
neers that told my constituent to fill in the
stream channel.

———

TRIBUTE TO FREDERICK
DOUGLASS ACADEMY

HON. CHARLES B. RANGEL

OF NEW YORK
IN THE HOUSE OF REPRESENTATIVES

Thursday, June 14, 2001

Mr. RANGEL. Mr. Speaker, | rise before you
today to share with you and my colleagues
here in the House, an article which appeared
in the June 11, 2001 edition of The Wash-
ington Times about Frederick Douglass Acad-
emy which is located in my 15th Congres-
sional District in central Harlem.

As a graduate of Frederick Douglass Acad-
emy, | am most proud of the hard work and
commitment of their principal, Gregory Hodge
and the teachers who go beyond the call of
duty to see that each child leaves there with
a good education.

Just recently, | sponsored two Congres-
sional Pages who are students at Frederick
Douglass, Charzetta Nixon and Leon Harris,
and | am proud to say that they truly rep-
resented the best of the Academy and my
Congressional District.

| commend this article to my colleagues
knowing that with students like those at Fred-
erick Douglass Academy, this nation’s future is
in good hands.

[From the Washington Times, June 11, 2001]
Low BUDGET, HIGH ACHIEVERS

STAFF’S COMMITMENT DRIVES A SCHOOL’S
SUCCESS IN HARLEM
(By Nate Hentoff)

Most polls indicate that education leads
all other concerns among Americans. Par-
ents, whatever they themselves have
achieved, or not achieved, want their chil-
dren to succeed in school and therefore in
life. Many parents become desperately dis-
appointed. Yet, in 40 years of writing about
schools, I've seen that depression lift as a
principal reinvents the wheel and shows how
all children can learn.

A current reinventor of the wheel of learn-
ing is Gregory Hodge, the principal of the
Frederick Douglass Academy in central Har-
lem, a predominantly black and Hispanic
area of New York City.

I was not surprised when I read a story
about his school earlier this year in the New
York Times because I once wrote a book—
“Does Anybody Give a Damn: Nat Hentoff on
Education”—about schools in ‘‘disadvan-
taged’’ neighborhoods that also expected all
of their students to learn. And they did
learn.

Of the 1,100 students at the Frederick
Douglass Academy, a public school, 80 per-
cent are black and 19 percent are Hispanic.
Some come from homes far below the pov-
erty line. In a few of those homes, one or
both parents are drug addicts. Seventy-two
percent of the students are eligible for free
lunch.

The dropout rate is 0.3 percent. If a student
doesn’t show up at a tutoring session, his

CONGRESSIONAL RECORD — Extensions of Remarks

teacher calls his mother, father or other
caregiver. Every student is expected to go to
college. As the New York Times reported,
“In June of last year, 114 students graduated
and 113 attended colleges, some going to Ivy
League or comparable schools.” The 114th
student was accepted by the Naval Academy.

During the Great Depression, I went to a
similar public school. All of us were expected
to go to college. Most of us were poor. At the
Boston Latin School, as at the Frederick
Douglass Academy, there was firm, but not
abusive, discipline. And we had three hours
of homework a night. There were no excuses
for not turning in the work. At the Frederick
Douglass Academy, the students have four
hours of homework a night.

The students there take Japanese and
Latin in middle school and can switch to
French or Spanish in high school. At Boston
Latin, we had to take Latin and Greek as
well as American history. The kids at Fred-
erick Douglass can take advanced placement
courses not only in American history, but
also in calculus and physics. I flunked begin-
ning physics.

Moreover, the students at Frederick Doug-
lass mentor elementary-school children at
the public school next door. ‘“The idea,” Mr.
Hodge told the New York Times, ‘‘is to show
students that they have responsibilities to
the Harlem community. And they are ex-
pected to be leaders and help Harlem grow.”’

Near Boston Latin Schools, there were ele-
mentary school kids who, without men-
toring, didn’t have much of a chance to be-
lieve that they could someday go to college.
But our Boston Latin principal didn’t send
us out to be part of a larger responsibility.

So how come Frederick Douglass Academy
does what a public school is supposed to do—
lift all boats? The principal, who reads every
one of the 1,100 report cards, demands that
his teachers expect each child to learn. The
school works, he says, because it has com-
mitted teachers. ‘“‘“They come in early and
stay late. The teachers go with them to col-
leges. Some have gone in their own pockets
for supplies . . . Teachers here will do every-
thing they can to make sure Kkids are suc-
cessful.”

A senior who had been in a high school out-
side New York City explained the success of
the school—and his own success there—suc-
cinctly: “They want you to learn here.”’

I have been in schools at which principals
are seldom seen because they don’t want to
take responsibility for problems that arise.
And I know teachers who have enabled kids
to learn in their classrooms, but worry about
sending the students on to teachers who are
convinced that children from mean streets
and homes without books can learn only so
much.

And I remember a president named Bill
Clinton who spent a lot of time focusing on
affirmative action to get minority kids into
college. For the most part, he ignored the
students who never get close to going to col-
lege because of principals, teachers and
school boards who do not expect all kids to
learn, and so do not demand that they do.

At a New York City school board meeting
years ago, I heard a black parent accuse the
silent officials: ‘“When you fail, when every-
body fails my child, what happens? Nothing.
Nobody gets fired. Nothing happens to no-
body, except my child.”

He was torn between grief and rage. So are
many American parents these days. At the
Frederick Douglass Academy, parents see
their children grow in every way. And it is a
public school.
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PERSONAL EXPLANATION

HON. NEIL ABERCROMBIE

OF HAWAIIL
IN THE HOUSE OF REPRESENTATIVES

Thursday, June 14, 2001

Mr. ABERCROMBIE. Mr. Speaker, yester-
day, June 13, | was unavoidably absent and |
was unable to vote on two rollcall votes. Had
| been present, | would have voted as follows:
Rollcall No. 158, approval of the Journal,
“yea”, Rollcall No. 159, passage of H.R. 1157,
“yea”.

FLAG AND FATHERS’ DAY 2000

HON. JOHN L. MICA

OF FLORIDA
IN THE HOUSE OF REPRESENTATIVES

Thursday, June 14, 2001

Mr. MICA. Mr. Speaker, on Flag Day and as
we approach Fathers’ Day 2000, | thought it
would be appropriate to share with my col-
leagues and include in the CONGRESSIONAL
RECORD excerpts from the publication “War
Letters: Extraordinary Correspondence from
American Wars”, and a subsequent article au-
thored by Andrew Carroll. | do not recall ever
having read anything that better captures the
joy of fatherhood, the scale of individual sac-
rifice for our Nation, or that conveys more fit-
ting appreciation of our national insignia—our
flag. In an era when nearly a third of our sons
and daughters are raised without a father,
when the traditional family and patriotism are
wavering, it is my hope that these powerful let-
ters may serve as a small inspiration.

Author Andrew Carroll provides a preface
introduction and details the circumstances re-
lating to the writing of each letter.

Twenty-six-year-old Capt. George Rarey,
stationed in England, was informed of the
birth of his first child just moments after
coming back from a mission on March 22,
1944. Overwhelmed with joy, Rarey sent a
letter to his wife Betty Lou (nicknamed
June) in Washington, DC. A talented artist,
Rarey drew a sketch to commemorate the
event.

Darling, Darling, Junie!

Junie, this happiness is nigh unbearable—
Got back from a mission at 4:00 this after-
noon and came up to the hut for a quick
shave before chow and what did I see the dea-
con waving at me as I walked up the road to
the shack? A small yellow envelope—I
thought it was a little early but I quit
breathing completely until the wonderful
news was unfolded—A son! Darling, Junie!
How did you do it?—I'm so proud of you I'm
beside myself—Oh you darling.

All of the boys in the squadron went wild.
Oh its wonderful! I had saved my tobacco ra-
tion for the last two weeks and had obtained
a box of good American cigars—O0ld Doc Finn
trotted out two quarts of Black and White
from his medicine chest and we all toasted
the fine new son and his beautiful Mother

Junie if this letter makes no sense forget
it—I'm sort of delirious—Today everything
is special—This iron hut looks like a castle—
The low hanging overcast outside is the most
beautiful kind of blue I've ever seen—I'm a
father—I have a son! My darling Wife has
had a fine boy and I'm a king—Junie, Dar-
ling, I hope it wasn’t too bad—Oh I'm so glad
its over—Thank you, Junie—Thank you—
thank you. . . .
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