June 24, 2002

messages with spoofed false send iden-
tities and misleading subject identi-
fiers, hackers and unethical marketers
can overcome the reluctance of even
experienced e-mail recipients to open
mail from unknown sources. As users
are hurt or inconvenienced by falsified
messages, their trust and confidence in
the medium is damaged, and the use-
fulness of e-mail for all legitimate
senders declines. We addressed some of
these concerns in the PATRIOT Act
last year, as we included a number of
reforms to our computer fraud and
abuse laws. It will be easier to inves-
tigate and prosecute unauthorized ac-
cess to computer systems and to pre-
vent cyberattack with these changes.

America has deep strategic interests
in advancing the Internet, and espe-
cially its most frequently used service:
e-mail. I am hopeful that, and have
read about, new technologies and prac-
tices that can help improve sender ac-
countability for e-mail, empower re-
cipients to screen e-mail by assuring
them of its real sender, and deliver on
the promise of greater privacy for per-
sonally identifiable data.

It is important that we continue our
efforts to keep our laws updated with
new technologies and threats that
could be posed using such new tech-
nologies. We should also take actions
to motivate industry and the public
where more needs to be done. Over the
years, the public has come to value e-
mail’s convenience and speed, and to
trust it as an alternative to the tradi-
tional postal envelope.

———

PROMOTING FOREIGN LANGUAGE
PROFICIENCY IN THE FEDERAL
WORKFORCE

Mr. AKAKA. Madam President, I rise
today to urge the passage of two bills
vital to our Nation’s ability to combat
terrorism, S. 1799, the Homeland Secu-
rity Education Act, and S. 1800, the
Homeland Security Federal Workforce
Act. These bills are designed to assist
our nation’s national security agencies
in recruiting individuals fluent in cru-
cial foreign languages and skilled in
other areas of critical concern. I fear
that the lack of foreign language-
speaking employees has contributed to
one of the worst security lapses in the
history of our great Nation.

The information that has surfaced in
recent weeks about our intelligence
agencies’ inability to articulate a com-
plete intelligence picture in the weeks
and months preceding September 11 un-
derscores the need for language-pro-
ficient professionals throughout Fed-
eral agencies to decipher and interpret
information from foreign sources, as
well as interact with foreign nationals.

In the article by Katherine McIntire
Peters from the May 1, 2002, Govern-
ment Executive Magazine, entitled
“Lost in Translation,” she dem-
onstrates explicitly how a critical
shortage of Federal employees with
foreign language skills is hurting na-
tional security. According to the arti-
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cle, the Army has a 44-percent shortfall
in translators and interpreters in five
critical languages, including Arabic,
Korean, Persian-Farsi, Mandarin-Chi-
nese, and Russian; the Department of
State lacks 26 percent of its calculated
need in authorized translator and in-
terpreter positions, and the FBI has a
13-percent deficiency in the staffing of
similar positions.

With such a startling lack of workers
with proficient foreign language skills
throughout the Federal Government,
enacting S. 1799 and S. 1800 is essential
for our national security. The 107th
Congress must act now to alleviate
these grave deficiencies to recruit per-
sonnel possessing vital skills. To do
this, we must promote the pursuit of
language skills at all levels of edu-
cation.

S. 1799 strengthens national security
by assisting in the expansion and the
improvement of primary through grad-
uate-level foreign language programs.
This bill gives a boost to the foreign
language programs taught in our Na-
tion’s schools by promoting con-
centrated and effective language study
and by providing intensive professional
development for teachers. Language
study from a very early age will open
students’ minds to the opportunities
and benefits of learning foreign lan-
guages. These benefits, combined with
an across-the-board strengthening in
science and engineering programs, will
ensure an educated and competitive
citizenry while providing a qualified
applicant pool for national security po-
sitions.

S. 1800 provides incentives for accom-
plished university students to enter
governmental service. The bill provides
an enhanced loan repayment program
for students with degrees in areas of
critical importance and also provides
fellowships to graduate students with
expertise in similarly sensitive areas.
These incentives will result in the re-
cruitment of the highly-trained, dy-
namic young individuals our Nation
needs to assist in the war against ter-
rorism.

Our security organizations will ben-
efit tremendously from an influx of
proficient foreign language speakers.
In addition to increasing the number of
security personnel entering the Federal
service with language proficiency, the
legislation encourages current employ-
ees to improve their language ability
and to hone other skills. We must pro-
vide training to improve foreign lan-
guage skills of our present Federal
workers and invest in the next genera-
tion of employees to ensure a dedicated
and capable workforce that will con-
tribute to our national security. The
legislation I and the other sponsors
have proposed would accomplish this.

I urge my colleagues to support S.
1799 and S. 1800.

I ask unanimous consent that the
Government Executive Magazine arti-
cle to which I referred be printed in the
RECORD.
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There being no objection, the article
was ordered to be printed in the
RECORD.

[From the Government Executive Magazine,
May 1, 2002]
LOST IN TRANSLATION
(By Katherine McIntire Peters)

When then-CIA field agent Robert Baer
served in Tajikistan in the early 1990s, he
saw a golden opportunity to collect informa-
tion that might prove vital to U.S. interests.
Thousands of refugees were pouring into
Tajikistan from Afghanistan, where civil war
was raging. The refugees represented a gold
mine of intelligence from a nation at the
crossroads of American interests in the re-
gion. But Baer, who spoke Arabic and Rus-
sian, didn’t speak Dari or Pashto, the lan-
guage predominant among the refugees. So
he contacted CIA headquarters and asked the
agency to send Dari and Pashto speakers to
debrief the refugees. The CIA couldn’t—there
weren’t any, according to Baer. The refugees
continued to come, and the United States
missed an opportunity to get a life-saving
glimpse into the brewing threat of radical
Islam in Afghanistan.

Baer related his experiences in See No Evil
(Crown Publishers, 2002), his memoir of a 21-
year career in the CIA. During his two dec-
ades of service, the agency grew increasingly
reliant on satellite technology and elec-
tronic intelligence-gathering at the expense
of maintaining the language skills and re-
gional expertise of its field officers. When
Baer was transferred out of Tajikistan in
1992, his replacement spoke neither Tajik nor
Russian, essentially crippling the agency’s
human intelligence-gathering efforts there,
an assessment confirmed by another U.S.
government official who served in Tajikistan
at the time.

Baer’s experience is hardly unique. Across
government, countless opportunities are
squandered every day for want of personnel
who speak and understand foreign languages.
While Baer was lamenting the CIA’s lack of
people with language skills in Central Asia,
the FBI was sitting on its own gold mine of
information back in New York—if only the
agency had had the eyes and ears to recog-
nize it. Only after terrorists bombed the
World Trade Center in February 1993, did
agents go back and translate previously
taped phone conversations and confiscated
documents, all in Arabic, that offered vital
clues to the bombings. But the FBI missed
those clues because it didn’t have enough
translators to get through the material when
it might have been useful in preventing an
attack, instead of understanding the attack
after the fact.

More than 70 federal agencies require em-
ployees with foreign language skills, which
are vital to national defense, law enforce-
ment and economic security. In March,
Susan Westin, managing director of inter-
national affairs and trade issues for the Gen-
eral Accounting Office, told the Senate Gov-
ernmental Affairs Subcommittee on Inter-
national Security, Proliferation and Federal
Service that shortages of language-qualified
personnel have hindered operations in a
range of areas:

The Army doesn’t have enough linguists to
support its current war plans or meet intel-
ligence-gathering requirements.

Intelligence agencies lack the staff to
translate and interpret thousands of tech-
nical papers that detail foreign research and
development in scientific and technical
areas.

Without more timely translation of Span-
ish conversations, the assistant U.S. attor-
ney in Miami in charge of health care fraud
investigations soon will have to turn away
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cases. The implications are significant:
Medicare and Medicaid losses in the region
top $3 billion.

The FBI holds thousands of hours of audio-
tapes and pages of written material that
never have been reviewed or translated be-
cause the agency lacks qualified linguists.
FBI officials told GAO the situation has hin-
dered criminal prosecutions and limited the
agency’s ability to arrest and convict violent
gang members.

Lack of proficiency in foreign languages
among State Department personnel has hin-
dered diplomatic readiness, resulting in inef-
fective representation and advocacy of U.S.
interests abroad, lost exports and foreign in-
vestments, and lost opportunities combating
international terrorism and drug trafficking.

POOR PLANNING

It is impossible to know the full extent to
which a lack of language expertise hurts
American interests. The Office of Personnel
Management doesn’t maintain comprehen-
sive records of the number of federal employ-
ees with foreign language skills, or the num-
ber of positions that require such skills.
OPM'’s records indicate that the government
employs fewer than 1,000 translators and in-
terpreters—a specially designated job series
in the federal workforce. But tens of thou-
sands of additional positions across govern-
ment require language skills.

In January, GAO reported in ‘‘Foreign
Languages: Human Capital Approach Needed
to Correct Staffing and Proficiency Short-
falls” that the lack of competence in foreign
languages has hindered U.S. commercial in-
terests, military operations, diplomacy, law
enforcement, intelligence operations and
counter-terrorism efforts (GAO0-02-375). To
assess the situation broadly, GAO auditors
reviewed operations at four agencies where
language skills are critical: the State De-
partment, the FBI, the Army, and the For-
eign Commercial Service, which is part of
the Commerce Department.

The Army, State Department and FBI all
reported significant shortages in translators
and interpreters, positions that tend to re-
quire the highest levels of skills. The Army
reported, on average, a 44 percent shortfall
in translators and interpreters in five crit-
ical languages—Arabic, Korean, Mandarin-
Chinese, Persian-Farsi and Russian. The
State Department had a 26 percent shortfall
in authorized translator and interpreter po-
sitions, and the FBI had a 13 percent short-
fall. (The Foreign Commercial Service does
not have designated translator and inter-
preter positions, but hires locally for those
jobs.)

All four agencies reported shortages in
other positions requiring language skills:

The Army has about 15,000 positions re-
quiring proficiency in 62 languages. Last
year the service had 142 unfilled positions for
cryptologic linguists in Korean and Man-
darin Chinese, and 108 unfilled positions for
human intelligence collectors in Arabic,
Russian, Spanish, Korean and Mandarin Chi-
nese.

The State Department has 2,581 positions
requiring some foreign language proficiency
spanning 64 languages. State has acknowl-
edged its lack of Foreign Service officers
who meet language requirements, but it
doesn’t have reliable data to show the extent
of the problem—two different agency reports
put shortfalls at 50 percent and 16 percent.

The Foreign Commercial Service had sig-
nificant shortfalls, 55 percent overall, in
staff with the required proficiency in Man-
darin-Chinese, Russian, Japanese, Indo-
nesian, Korean and Turkish.

The FBI had 1,792 special agents with skills
in 40 languages, adding tremendously to the
agency’s ability to interview suspects and
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develop connections with informants. How-
ever, the FBI does not set staffing goals for
special agents with foreign language skills,
making it impossible to determine short-
falls.

In many cases, the problems agencies have
with hiring and keeping personnel with lan-
guage skills stem from deeper management
challenges. For example, budget cuts at the
State Department throughout the 1990s left
the Foreign Service with about 1,000 vacan-
cies by the time Secretary of State Colin
Powell took office in January 2001. ‘‘These
are positions that existed that we had no
bodies to fill,”” says John Naland, president
of the American Foreign Service Associa-
tion. ‘““The people we did have had to be
rushed to post. In a lot of cases language
training had to be shortened or not provided
at all. That’s a huge problem and a legacy of
the lack of hiring in the 1990s.”” One of the
first things Powell did was request an in-
crease in resources, in both staffing and op-
erating funds, to fill the personnel deficit
and hire enough extra Foreign Service offi-
cers over the next three years to maintain a
‘“‘¢raining float’’—a reserve of employees as-
sumed to be in training at any given time. If
Congress continues to fund the plan, “We’ll
be able to put someone in two years of Ara-
bic training or Chinese training and there
won’t be a vacancy in Cairo or Beijing while
they’re in training,”” Naland says. But even
if State and other agencies were fully
staffed, they wouldn’t necessarily have
enough people with the right skills to meet
their language requirements. Advances in
technology and wider access to foreign lan-
guage publications have tremendously in-
creased the need for employees who can read
and understand non-English materials.

Of the four agencies that GAO focused on,
only the FBI has a staffing plan that links
its foreign language program to its strategic
objectives and program goals. GAO found
that the FBI plan identified strategies, per-
formance measures, responsible parties and
resources the bureau needs to fill its lan-
guage deficit. None of the other agencies had
a comprehensive strategy for resolving
shortages.

NO EASY SOLUTIONS

Military deployments in recent years have
revealed shortages of personnel skilled in
languages few Defense planners anticipated
needing. When U.S. troops were deployed to
Somalia in 1992, for instance, the Defense De-
partment found itself desperately seeking
hundreds of Somali interpreters. Many had
to be recruited from the ranks of new immi-
grants found driving taxi cabs in New York
and Washington. The current deployment to
Afghanistan is presenting similar challenges.
The languages of Afghanistan include
Pashto, Dari, Azgari, Uzbek, Turkmen,
Berberi, Aimaq and Baluchi—languages few
Americans even recognize, let alone speak.
The war on terrorism virtually ensures that
U.S. troops will be operating in regions
where language skills will be in short supply.

It’s a problem that’s become familiar to
the faculty at the Defense Language Insti-
tute in Monterey, Calif., the largest lan-
guage school in the world and the source of
85 percent of language training for govern-
ment personnel, primarily Defense. Since the
fall of the Berlin Wall and the end of the
Cold War, U.S. military language require-
ments have expanded dramatically, and the
DLI has responded. Unlike colleges and uni-
versities the DLI produces students with the
skills the Defense Department and military
services demand.

“We don’t put out a class list and then
hope people will enroll,”’ says DLI Chancellor
Ray Clifford. ‘“The enrollments take place
first. As enrollments shift, we adjust our fac-
ulty and teaching strength.”
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Last year, 2,083 students graduated from
basic language training in 20 languages. De-
pending on the difficulty of the language,
training lasts from 25 weeks to 63. In 2001,
more than half of DLI students were enrolled
in four of the toughest languages for Ameri-
cans to learn: Arabic, Chinese-Mandarin, Ko-
rean and Persian-Farsi. (Several hundred
more students completed intermediate and
advanced training as well.)

Neil Granoien, a former Russian instructor
and former dean of the DLI’s Korean school,
now oversees a special task force to provide
support to Operation Enduring Freedom in
Afghanistan. The DLI recently has added
new courses in Pashto, Dari and Uzbek, and
plans to add courses in Basha Indonesian,
Urdu and Turkic languages.

There are considerable challenges in cre-
ating language courses for some of the more
obscure languages now needed, says
Granoien. In many cases, instructors must
first develop grammar where none exists.
‘“People have been writing Spanish grammar
for a couple hundred years, French even
longer. If you take a language like Uzbek,
there’s much work to be done, or [Pashto],
for example, where there’s very little work
that’s been done, and most of that was done
in Victoria’s reign.” That’s Queen Victoria,
who ruled Britain from 1837 to 1901, when the
British controlled much of the area that is
now Afghanistan.

“We’ve got considerable expertise in the
applied linguistics area so we're able to [de-
velop the grammar], but it’s not something
that happens overnight and it’s not some-
thing you pull off a shelf,” Granoien says.

Finding enough qualified instructors is an-
other major challenge. ‘“The faculty we need
to find are not being produced for us by U.S.
colleges and universities,” says Clifford.
Ideally, instructors will be qualified teachers
as well as native speakers able to function
linguistically at a professional level. Typi-
cally, the Defense Language Institute re-
cruits foreign students doing graduate work
in the United States in the field of teaching
English as a second language, but the insti-
tute can’t find instructors for some of the
more obscure languages for which the school
is now recruiting. Granoien recently found
four Turkmen instructors through a friend
who was traveling in Turkmenistan. The DLI
has found a few other instructors through
contacts with South Asian relief agencies.

Once faculty are recruited and trained—
the DLI has a one-month intensive training
program for native speakers with little or no
teaching experience—building a curriculum
and developing testing programs is another
challenge. The language programs are based
on real-world instruction, making it difficult
to teach languages that are rarely published
in newspapers, magazines and the like.

The DLI is accredited, and students com-
pleting the intensive basic program in any
language receive 45 semester hours of college
credit. To successfully complete the pro-
gram, students must pass a battery of tests
that measure their proficiency in speaking,
reading and listening. Proficiency levels
range from Level 1 (elementary), in which an
individual can speak well enough to get his
or her basic needs met and demonstrate com-
mon courtesy, to Level 5 (functionally na-
tive), in which an individual has the pro-
ficiency of an articulate, well-educated na-
tive speaker.

The institute’s basic training program is
designed to get students to Level 2 (limited
working ability), in which they can handle
routine social demands and deal with con-
crete topics in the past, present and future
tenses. ‘It doesn’t enable them to go on to
hypothetical areas or be able to read be-
tween the lines,” Granoien says. To achieve
proficiency at Levels 3 and 4, the general and
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advanced professional levels, students gen-

erally need practical experience, he says.
The school also maintains an extensive

field program, and develops programs to
meet the specific needs of military personnel
in the field. Last year, the DLI provided
20,000 hours of instruction in far-flung loca-
tions, broadcast from the Monterey campus.
LONG-STANDING PROBLEMS

Most of the attention on language skills
shortfalls has centered on Arabic and lan-
guages used in and around Afghanistan, but
just as worrisome for Defense officials is the
shortage of personnel with language and re-
gional expertise in Asia.

In a recent study of the Defense Depart-
ment’s preparedness for dealing with emerg-
ing security issues in Asia, researchers at
DFI International, a Washington research
and consulting firm, found that language
training outside the intelligence field was a
low priority in the military services, mainly
because of limited resources. Compounding
the problem is the absence of a Defense
strategy for identifying critical language re-
quirements and providing top-down guidance
to the services on meeting those needs. In-
stead, each service independently defines its
language requirements and determines its
policy for rewarding language skills with
bonus pay. The payments generally are not
high enough to provide troops with sufficient
incentive for the difficult task of maintain-
ing language skills. Also, most services don’t
differentiate between critical languages in
which the services are experiencing short-
ages, and those more commonly spoken, such

as Spanish and French.

Only the Army has embraced the concept
of training regional specialists. Through its
career-track Foreign Area Officer Program,
officers develop regional expertise and lan-
guage skills. DFI noted that the Air Force
and Navy FAO programs are underdeveloped
and ineffective, which is of particular con-
cern in Asia, where those services predomi-
nate.

In its final report Sept. 30, ‘“‘Focusing the
Department of Defense on Asia,” DFI also
noted that only a small percentage of re-
gional policy positions at the U.S. Pacific
Command were filled with qualified per-
sonnel. Navy and Air Force regional head-
quarters offices each have five ‘‘country
desk’ billets in their policy and planning di-
rectorates, but ‘‘only one of the five incum-
bent officers in these billets has any regional
experience or expertise.”” The Marine Corps
had only a single desk officer for the entire
Asia-Pacific area. ‘‘As security challenges in
the Asia-Pacific theater rise, so do intel-
ligence requirements. However, a shortfall of
properly trained analysts and Asian linguists
is creating backlogs in the analysis of gath-
ered [intelligence],” according to the DFI re-
port. ‘“‘China poses a particular problem: Of-
ficials at the Joint Intelligence Center Pa-
cific noted that, even if they dedicated all of
their all-source intelligence analysts to
China, they would still not have enough ana-
lysts to handle China intel/analytical re-
quirements alone.”’

The shortage of language-qualified per-
sonnel in government and its harmful effects
on national security are not new—nor is con-
cern about language deficits. DLI’s Clifford
says the United States has a long history of
ambivalence about the value of foreign lan-
guages: In 1923, the U.S. Supreme Court had
to overturn laws restricting the teaching of
foreign languages in 22 states. In 1940, a na-
tional report on high schools determined
that ‘“‘overly academic’ programs were caus-
ing too many students to fail. The report
recommended eliminating foreign language
instruction. By the late 1950s, however, con-
cern about being outpaced by the Soviet
Union resulted in the 1958 National Defense
Education Act, which, among other things,
was designed to produce more foreign lan-
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guage teachers and programs. But enthu-
siasm was short-lived. The 1979 Presidential
Commission on Foreign Language and Inter-
national Studies found that ‘‘Americans’ in-
competence in foreign languages is nothing
short of scandalous, and it is becoming
worse.”’

In many ways, the problems of federal
agencies with recruiting and training lan-
guage-competent employees reflect the fail-
ure of our public education system. Accord-
ing to data compiled by the Center for Ap-
plied Linguistics, the vast majority of ele-
mentary schools don’t teach foreign lan-
guages, and while 86 percent of high schools
offer foreign languages, few high schools
offer instruction in languages beyond Span-
ish or French. According to 1998 survey data
from the Modern Language Association, a
New York-based professional group, about 8
percent of college students are enrolled in
foreign language classes. And as anyone who
has studied a language in high school or col-
lege knows, taking classes does not nec-
essarily result in proficiency.

““To build the kind of expertise the govern-
ment needs in intelligence and defense and
economics, we have to recognize that lan-
guage learning is long-term, serious, and dif-
ficult,” David Edwards, executive director
for the Joint National Committee for Lan-
guages, said at a January briefing on lan-
guage and national security sponsored by the
National Foreign Language Center and the
National Security Education Program.

““As most other nations of the world al-
ready know, we have to begin the process in
the elementary schools and continue it the
whole way through graduate school if we’re
to do it well,” Edwards said.

“We cannot address the government’s lan-
guage needs without addressing the nation’s
language needs,”’” Edwards added.

——

LOCAL LAW ENFORCEMENT ACT
OF 2001

Mr. SMITH of Oregon. Madam Presi-
dent, I rise today to speak about hate
crimes legislation I introduced with
Senator KENNEDY in March of last
yvear. The Local Law Enforcement Act
of 2001 would add new categories to
current hate crimes legislation sending
a signal that violence of any kind is
unacceptable in our society.

I would like to describe a terrible
crime that occurred June 11, 2000 in
New York, NY. Four Hasidic Jewish
men were stabbed on the Coney Island
boardwalk after a confrontation with a
group of Latino men. Police said that
anti-Semitic slurs were used during the
attack, and were investigating the in-
cident as a possible bias crime.

I believe that government’s first duty
is to defend its citizens, to defend them
against the harms that come out of
hate. The Local Law Enforcement En-
hancement Act of 2001 is now a symbol
that can become substance. I believe
that by passing this legislation and
changing current law, we can change
hearts and minds as well.

———

ADDITIONAL STATEMENTS

IN RECOGNITION OF THE ACHIEVE-
MENTS OF UNL BASEBALL

e Mr. NELSON of Nebraska. Madam
President, Nebraska is a state that has
long been known for its great college
football teams. However, with a second
consecutive trip to the College World
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Series, the Nebraska Cornhuskers base-
ball team is on its way to establishing
a tradition of excellence just as strong
as their counterparts on the gridiron.

While I am certain that my dis-
appointment at the Huskers early exit
from the tournament this year is
shared by many of my fellow Nebras-
kans, we should remember that this
team has given us many things of
which to be proud.

First, it seems as though the Huskers
have set a record for record setting this
year. Second baseman Will Bolt set or
tied 7 career school records. Outfielder
Daniel Bruce set a dubious record by
being hit by a pitch 26 times this sea-
son and the team set a record with 95
Husker hitters plunked this season.
Catcher Jed Morris set or tied 3 school
records and became only the second
Husker to be named the Big 12 Player
of the Year.

Seven players also received recogni-
tion for their academic accomplish-
ments, applying the dedication they
learned on the field to the classroom.

Record numbers of fans came out to
support the Huskers this year and sea-
son ticket sales soared 400 percent as
the new Hawks Field at Haymarket
Park in Lincoln opened.

However, all of these achievements
would not be possible without team-
work. The diverse Husker team, with
players from 15 different states, worked
together to produce an impressive 47-21
season.

These accomplishments give us rea-
son to be proud of our Huskers. And
while the College World Series may not
have turned out how we had wished, we
can all look forward to next year and
hope the Husker baseball team con-
tinues its winning ways.e

———

35TH ANNIVERSARY OF THE
METROPOLITAN CHORUS

e Mr. ALLEN. Madam President, I
want to recognize the Metropolitan
Chorus of Arlington County, VA. To-
night the Metropolitan Chorus will
complete its 35th anniversary season
with a performance at Lubber Run Am-
phitheater in Arlington, VA.

The 90-voice chorus offers residents
the opportunity to perform and hear
the great choral works. Concerts fea-
ture music of great variety and scope
that spans the period from the Renais-
sance to the 21st century with a strong
emphasis on American composers.

The chorus has performed through-
out the Washington, DC, metropolitan
area, including the Kennedy Center,
Constitution Hall, The National Build-
ing Museum, the Smithsonian Institu-
tion, and the Rachel M. Schlesinger
Concert Hall. In addition to the formal
concert season, the chorus presents
several informal free concerts each sea-
son as a special service to the commu-
nity. The chorus has also performed
internationally, traveling to Italy;
Sydney; Australia; New Zealand; Aus-
tria; Finland; Russia and Brazil to
compete.

I congratulate the Metropolitan Cho-
rus on its 3bth anniversary and wish
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