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Mr. STRICKLAND. I will not yield. 
The fact is that we deserve a chance 

to have a public vote so that the vet-
erans in your district and in Mr. 
MICHAUD’s district and in my district 
can look at the record and see how we 
vote. 

Now, why will not those who are 
sponsoring that legislation walk down 
here and sign their name to the dis-
charge petition and allow that bill to 
be brought to the floor? All we are ask-
ing for is a public vote. Members can 
vote however they choose to vote. But 
the people of this country, especially 
the veterans of this country, deserve to 
know where we stand. 

Talk is cheap in this chamber. It is 
the vote that counts. 

Mr. MCHUGH. Mr. Speaker, will the 
gentleman yield? 

Mr. STRICKLAND. I will not yield. It 
is the vote that gives the benefits to 
the veteran, not the talk, and what we 
have is talk. As I have said before, 
rhetoric is empty unless it is followed 
up with the willingness to cast the vote 
to make the resources available to the 
veterans. 

We are talking about disabled vet-
erans, veterans who have suffered bod-
ily injury as a result of their service to 
this country. For too long, these dis-
abled veterans have been denied jus-
tice. We are simply asking for justice. 

Mr. MICHAUD. Mr. Speaker, reclaim-
ing my time, I would like to read an e-
mail. 

Mr. MCHUGH. Mr. Speaker, will the 
gentleman yield? 

Mr. MICHAUD. No. 
I would like to read an e-mail I re-

ceived from a constituent: ‘‘It is the 
veteran, not the preacher, who has 
given us freedom of religion. 

‘‘It is the veteran, not the reporter, 
who has given us freedom of the press. 

‘‘It is the veteran, not the poet, who 
has given us the freedom of speech. 

‘‘It is the veteran, not the campus or-
ganizer, who has given us the freedom 
of assembly. 

‘‘It is the veteran, not the lawyer, 
who has given us the right to a fair 
trial. 

‘‘It is the veteran, not the politician, 
who has given us the right to vote.’’ 

Mr. Speaker, I think that pretty 
much sums it up. It is the veterans 
that made this country what it is 
today. We should be taking care of our 
veterans, living up to the commitment, 
making sure that they get the proper 
health care that they deserve, and we 
ought to take care of some of the prob-
lems of concurrent receipts and manda-
tory funding.

f 

THE GROWING ECONOMY 

The SPEAKER pro tempore. Under 
the Speaker’s announced policy of Jan-
uary 7, 2003, the gentleman from Kan-
sas (Mr. TIAHRT) is recognized for the 
remaining time until midnight as the 
designee of the majority leader. 

Mr. TIAHRT. Mr. Speaker, I thank 
the gentleman from Maine for giving 

us that wonderful quote about all of 
the benefits that have been provided to 
us by veterans. But when it comes to 
concurrent receipts, it has been the Re-
publicans that have done the most to 
provide for concurrent receipts for vet-
erans by making a progressive step in 
the right direction. 

I will be glad to yield to the gen-
tleman from New York (Mr. MCHUGH) 
to explain what has happened when it 
comes to benefits for the veterans. 

Mr. MCHUGH. Mr. Speaker, I thank 
the gentleman for yielding. I am sorry 
we were unable to construct a con-
structive give-and-take discussion on 
this very important issue with my 2 
colleagues who have now left the cham-
ber, regrettably, on this issue. 

As I said during the time they did 
yield to me, and I appreciate that op-
portunity, the fact of the matter is 
that when we come to the issue of con-
current receipt, this is a process that I 
strongly disagree with, and I think the 
majority of the House, Republican and 
Democrat, disagree with, and it has ex-
isted for more than 140 years. However, 
the fact is, in spite of my 2 friends’ 
comments earlier, nothing has been 
done in that 140-year period to correct 
that situation until the last 3 years. 

Over the last 3 years, we have taken 
significant steps to remediate the in-
equities that are associated with con-
current receipt. Based on the hard 
work of the House Committee on 
Armed Services controlled by, yes, the 
majority party, we have significantly 
improved the concurrent receipt situa-
tion. I think every veteran service or-
ganization in America would admit 
that. 

What has not happened, however, is 
total correction. What concerns me, 
and what really I think is the key 
point with respect to the previous 
speakers’ comments, that while one 
speaker, the gentleman from Maine, 
said he was not here, it was not his re-
sponsibility that nothing had been 
done, the other speaker, the gentleman 
from Ohio, was here and, in fact, was 
complicit in no corrective action. 

I just want to rise tonight to express 
again my appreciation to the gen-
tleman from Kansas (Mr. TIAHRT) for 
yielding to me to assure the veterans 
community who have been affected by 
this, that while we have implemented 
what amounts to multiple billions of 
dollars of corrections in this concur-
rent receipt debate, that we are going 
to continue to effect even further cor-
rections until the inequity that has ex-
isted through the past 40 years of the 
minority’s rule over this House, until 
equity, until the proper circumstance 
is corrected. And this is the silly sea-
son, the political season, and I just 
wanted the opportunity to state that, 
as the chairman has responsibility over 
this issue.

b 2330 

Mr. TIAHRT. Mr. Speaker, I thank 
the gentleman from New York (Mr. 
MCHUGH), the chairman of the sub-

committee that has jurisdiction on this 
area for all the progress that he has 
made for veterans in a long time. As it 
was stated here earlier by the Chair-
man, 140 years has gone by that this 
has been an issue, but it took a Repub-
lican Congress to act on it. And we 
have done more for veterans in the last 
10 years since we have taken over the 
House of Representatives as the major-
ity party than happened in the pre-
vious generation. So I thank him for 
his leadership and appreciate his time 
on the floor tonight. 

Mr. Speaker, tonight I want to speak 
about three things. First, I want to 
talk a little bit about our economy and 
how it is growing, why it is growing, 
why the tax relief that we have passed 
has been so beneficial. 

Second, I want to talk about what is 
going to be proposed tomorrow by the 
gentleman from Wisconsin (Mr. OBEY), 
the ranking member on the Committee 
on Appropriations. He is calling it 
‘‘America’s Top Ten Obligations.’’ That 
is the title for a tax increase on what 
he claims are the top 1 percent of tax-
payers in America. We will tell you 
who those people are. 

The third thing I want to talk about 
is how we are going to bring jobs back 
into America. It is an agenda we call 
‘‘Careers for the 21st Century.’’ It is an 
eight-point plan to make America 
more competitive. 

But first, Mr. Speaker, let me return 
to our economy. Our economy is ro-
bust. I have a chart here that shows 
how our economy is growing. It starts 
in the fourth quarter of 2002. As you re-
call, in the recent history of our econ-
omy, in 1999 we had a tech bust. It re-
sulted in a dramatic drop in the 
NASDAQ because a lot of the tech in-
dustries lost value and many people 
were laid off. 

Following that in about November of 
2000, prior to George Bush being sworn 
in for office in January of 2001, the re-
cession started. We saw other job 
losses. Then on September 11, 2001, ter-
rorists attacked our country using our 
own technology against us and dealt a 
severe blow to our economy. 

In my home area in south central 
Kansas, our community had a greater 
percentage loss of jobs compared to the 
total number of jobs in the community 
than any other community in the 
United States. We were hit very hard. 
So the terrorist attack had a dramatic 
impact. 

What happened in Congress then is 
that we passed the President’s plan for 
tax relief. It was an across-the-board 
tax relief plan in addition to some tar-
geted tax relief. That across-the-board 
plan affected every individual that 
pays Federal income taxes in America. 
Every individual. All of us got a tax 
break if we paid Federal income taxes. 
It was a very fair and reasonable thing 
to do. The percentage was equal for 
every American. 

So that tax increase did one of three 
things for people who got money back 
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from the government, their money re-
turned to them by the Federal Govern-
ment. They either saved it, which was 
good, because that provided money for 
mortgages. As we have known, if one 
has been paying attention to new home 
starts in America, it has been dramati-
cally growing. It has been the largest 
surge that we have seen in recent his-
tory. Two reasons: One, low interest 
rates; the second is there was money 
available because people took some of 
this money available from the tax re-
lief and they saved it. 

The second thing was invest it. By 
investing it it made money available to 
corporations to expand their companies 
and hire more people. And the charts 
will support that. 

The third thing is that what Ameri-
cans did with the tax relief is they 
spent the money. They went out there 
and they demanded goods and services. 
Those goods and services in turn cre-
ated more jobs. 

So the tax relief did those three 
things. All of it was good for our econ-
omy. The results are clear. The growth 
in our economy going back to the 
fourth quarter of 2002 they had a 1.3 
percent growth. We were just seeing 
the effect of the tax relief. The next 
quarter, the first quarter of 2003, 2.0 
percent growth. Then it started to 
climb, 3.1 in the second quarter. Third 
quarter spiked at 8.2 percent. It was 
really taking off. Then it leveled off to 
now 4.1 and then 4.4 for the first quar-
ter of 2004. 

The projection is the last half of the 
chart there looks like it is going to go 
to about 4.4. We are anticipating some 
increases in the interest rates from the 
Federal Reserve. So there may be a 
slight drop back. But this is the fastest 
growth that our economy has seen in 
the last 20 years, a tremendous advan-
tage, and it was based on tax relief. 

This surge has also created jobs. This 
is a by-month comparison of the jobs, 
the base level of jobs and then the 
month’s increase of jobs. One can see 
the total number of jobs has grown dra-
matically in the last 3 months. We 
have seen in March of 2004, 353,000 jobs 
were created. In April of 2004 an addi-
tional 346,000 jobs were created. In May 
of 2004, this past May, 248,000 jobs were 
created. Since August of last year this 
economy has created 1.4 million jobs 
because we have had some tax relief 
and people have done one of those three 
things that I explained earlier. 

Now, what does that mean when jobs 
increase? It means unemployment goes 
down. Unemployment now is down to 
where the average in 2004 is lower than 
the average of the 1970s, the 1980s and 
the 1990s. In Kansas where we have had 
13,000 aerospace workers laid off, they 
are coming back to work. Our unem-
ployment has just dropped three-tenths 
of a point in just the last couple 
months. So we have seen a real reduc-
tion in unemployment, which has been 
good for our economy. Not only are 
there more jobs out there, but the peo-
ple with those jobs are earning more 
money. 

Now, we have heard complaints from 
the other side of the aisle that, oh, 
sure, there are some more jobs out 
there but they are minimum wage jobs. 
These are jobs that only poor people 
can have. It is not a living wage. The 
truth is the average wage is going up. 
The people with these jobs are getting 
high-quality, high-paying jobs. 

Now, I know we can do better, but 
the fact is people are making more 
money and we have more people work-
ing. Exports are also picking up, a good 
indication that our economy is doing 
very well. Also our investments are 
very strong. This goes back to what I 
was saying about those three points. 

The President’s tax cut has reduced 
the marginal effective tax rate for new 
investments and that has caused a 
growth of investments in America. 
Very important fact. Housing starts re-
main strong. We talked a little bit 
about that. That is one of the second 
points I made when people save money. 
I guess it is the first point I made, that 
when people save money it makes 
money available for home mortgages. 
And then home ownership starts, peo-
ple buy houses and they build new 
homes. And those homes that are va-
cated are then sold on the market. 

We have more people owning homes 
today than ever before in America’s 
history. Minority ownership is at an all 
time high, at 50.8 percent of families 
owning houses. 

Other indicators in the housing mar-
kets are also strong. So this is good 
news for our economy. And it goes 
back to tax relief. Tax relief is very 
important to keep our economy strong. 

Now, tomorrow the gentleman from 
Wisconsin is going to take a tip off the 
sheet of Mr. KERRY, the gentleman run-
ning for president, and that is going to 
be called America’s Top Ten Obliga-
tions. Now, this plan, the intent of this 
plan is to scale back the tax cuts, the 
tax cuts that have been propping up 
this economy, as these charts have 
shown, propping up this economy dur-
ing the terrorist attacks, the war 
against terrorism, it is a worldwide 
war, and the recession that we are 
coming out of. 

But the problem is that Mr. KERRY 
and the gentleman from Wisconsin (Mr. 
OBEY) wanting to raise the tax burden, 
which they say is the top 1 percent of 
America, is actually raising taxes on 
the people that are creating the jobs. 

Now, the Tax Foundation is drafting 
a report on the demographics of the top 
1 percent of taxpayers in America. 
These are the so-called, quote unquote, 
‘‘millionaires.’’ And they are million-
aires. For example, 83 percent of tax-
payers with an income above $1 million 
have it from business income. Well, 
what does that mean? It means that 
they are the people that are out there 
creating jobs. Many of these jobs that 
we have seen on the charts here to-
night are created by small business. 83 
percent of these people are small busi-
ness owners, pure and simple. 

If you look at the statistics, 13.2 per-
cent of them are in finance, real estate, 

or insurance. 8.1 percent of them are in 
manufacturing of durable goods. 6.9 
percent of them are in educational 
services. 6.8 percent of them are in 
medical, except hospitals.
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We have 6.0 percent of them that are 
business and repairs, including com-
puter processing and business services, 
and 4.9 of them are in construction/
manufacturing. 

These other categories include agri-
cultural, farming in other words, min-
ing, utilities, wholesale trade, retail 
trade. These are small business owners, 
and in Kansas, it is four out of five 
jobs. 

Now, if you look at Kansas, you will 
find that in Wichita, for example, it 
has the largest facility owned by Boe-
ing outside the State of Washington. 
We also have Raytheon which owns 
Beech aircraft where they make Beech 
jets, many different models, and also, 
their single engine aircraft. We also 
have Cessna, which is owned by Tex-
tron. All their aircraft are made in 
south central Kansas, either in Inde-
pendence, Kansas, and a majority of 
them remain right there in Wichita. 

We also have Lear jet which is owned 
by Bombardier where they make the 
Lear 35, the Lear 45, the Lear 60 and 
they are looking at some other Bom-
bardier models that are moving in 
there. 

We also have a design shop for Air-
bus, designing the wing for the A–380, 
their new huge airplane that is going 
to be sold to airlines for passenger use. 
Plus, we have about 150 shops that sup-
ply the aircraft industry. 

Well, a majority of those shops are 
just nothing more than small busi-
nesses. People look at, well, we have 
got 12,000 people at Boeing, 12,000 peo-
ple at Cessna, 8,000 people at Raytheon, 
4,000 people at Lear jet, 120 at Airbus, 
but then you look at all these small 
shops, and there are more people work-
ing in aerospace for small businessmen 
than there are for all the big corpora-
tions. 

Well, those are the 83 percent of tax-
payers in the top one percent that own 
those shops and hire those people. 

Well, the plan that Mr. KERRY and 
the gentleman from Wisconsin (Mr. 
OBEY) have is to raise taxes on those 
people. What impact will it have when 
they have less money available to hire 
people to run their business? It will re-
sult in layoffs. 

Now, if you have listened to the rhet-
oric during the presidential campaign, 
you will find out that the gloom and 
doom perspective are coming from Mr. 
KERRY and from the Democrats here in 
the House, and they have sort of this 
dark, stormy night view of America. I 
have sort of the sunshiny day, the opti-
mistic side, where if we can allow peo-
ple to have a little more in their pock-
et, where we can allow small business-
men to go out there and invest in their 
companies, they will do well, they will 
hire people that will do well, and our 
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economy will do well, but instead, we 
have got to go down the path that they 
want to take us which is to raise taxes, 
take away jobs. 

I found it interesting tonight that 
the gentleman from Maine created this 
scenario where rich people, it sounded 
like they were sitting on a beach some-
where in the Caribbean, sipping their 
Margaritas or whatever, Margaritaville 
maybe, and that they were just living a 
life of leisure and they just had money 
stuck in their pockets everywhere, and 
we should take that money away from 
them and give it to the veterans which 
are having trouble getting health serv-
ices. Well, in the last 10 years since I 
have been here we have doubled the 
amount of money that veterans are 
getting for health care, doubled it, 
more than they did in the previous gen-
eration. 

But we also realize that these people 
that they are talking about, the top 1 
percent, are not sitting on the beach 
somewhere drinking a Margarita, they 
are out there working 60, 70, 80 hours a 
week. They are creating jobs. They are 
trying to keep their businesses to-
gether. They are giving people opportu-
nities by hiring them, letting them get 
skills, letting them work, letting them 
buy clothes for their kids, buy cars for 
themselves, putting their kids through 
college. They are letting their employ-
ees live the American dream, but that 
is going to change if Mr. KERRY or the 
gentleman from Wisconsin (Mr. OBEY) 
have their way. They are going to take 
away the money that they have in 
order to make their businesses healthy 
and grow. 

So, the proposal the Democrats have 
is to kill the jobs. The tax breaks we 
have obviously have created jobs by 
just the charts I showed you earlier. It 
seems the House Democrats want to 
bring up a page out of the Kerry eco-
nomic playbook to raise taxes on job 
creators and grow the size of govern-
ment, and Mr. Speaker, Republicans 
welcome this chance to debate and de-
feat this job-killing bill tomorrow, 
along with the spending proposals. 

The third thing I wanted to talk to 
you tonight is something that is very 
exciting because I showed you how well 
the economy is doing, but we know we 
can do better. When things got tough 
in America, I started talking to the 
CEOs back in my area, and I met with 
them several times. I listened to their 
concerns, their problems, and I realized 
that they basically control only a cou-
ple of different variables in their busi-
nesses. 

Number one is wages, and that is the 
thing that we seem to always talk 
about, and I think the reason we do is 
probably because unions feel that that 
is their prime objective in life today. It 
is not about whether the lights are on 
or off or how warm it is in the work-
place anymore. It is about wages, and 
they feel like they are unjustified un-
less they get a good wage package for 
their workers. That is what they are 
there for, and what I found is that the 

employers basically do not mind pay-
ing a good wage. They want high qual-
ity workers. They are willing to pay 
for them, but that is one of the few 
variables they have that they can con-
trol. So there is a lot of pressure on 
employers to try to keep wages down. 
It is very unfortunate, but I will tell 
you why later on. 

The second thing, though, is over-
head. Overhead is a variable. That is 
how many square feet they have in a 
building. That is how new of machines 
they have. That is basically keeping 
the lights on and having the equipment 
for their employees to work on. They 
can control how big the building is. In 
fact, they can sell it off if they have to. 
Right now, the Boeing company is 
looking at selling off a large part of the 
facility they have in Wichita. They 
have about 12.5 million square feet 
under roof in Wichita. They could spin 
off as much as half of that and have an-
other company buy that, and that 
would reduce their overhead burden. 
That is one of the two variables that 
they have to look at. 

The other variables are things that 
they do not get a vote on. They cannot 
really have much control over, for ex-
ample, the health care plan. Right now, 
employers must have a health care 
plan to be competitive, but they do not 
get to vote on how much it grows each 
year. In fact, some of them have told 
me in Wichita that the growth in their 
health care costs for their employees 
have gone up by 30 percent in the last 
year, 30 percent. Now, they are looking 
at ways that they have to increase 
deductibles, trying to put more of the 
burden back on the employees. Well, 
that is a very unfortunate thing, but it 
is something that they have very little 
control over. 

So what do they do? They look at 
wages and overhead. The result of that 
has been a job loss. They have been 
looking at going overseas because it is 
more difficult. Well, health care is just 
one issue. 

We have divided the issues up into 
eight categories. Now, these issues 
have really been a problem created by 
Congress over the last generation. 
They have created costs and expenses 
that businesses have to put up with 
just by the sheer structure of the sys-
tem, and it has limited their ability to 
do business in America, and it has 
caused job loss, jobs going overseas. 

The eight categories are health care 
security. We have talked about health 
care a little bit. The other one is bu-
reaucratic red tape. Educational pol-
icy, we call it lifelong learning. Energy 
self-sufficiency, research and develop-
ment/innovation. Trade fairness is the 
sixth one. The seventh one is tax relief 
and simplification. The last one is end-
ing lawsuit abuse and litigation man-
agement. 

We have a scorecard on what we have 
done to change the business environ-
ment in America and make it more 
competitive. We have taken on the 
first four of these eight issues. 

The first one was health care secu-
rity. With health care security, we 
passed three pieces of legislation. Let 
me say up front that we have not 
solved the problems in health care all 
together, but we have put policies in 
place that will help lower the costs. We 
will not see the same dramatic growth 
we have seen in the past. 

The three pieces of legislation we 
passed were flexible spending accounts 
that allowed employees to control part 
of this money. The employer would set 
aside an amount of money like $1,000. If 
the employees did not use that money, 
they could carry it over to the next 
year, and by doing that, then eventu-
ally, as we worked with this policy, it 
could be a system where an employee, 
if they stay healthy their whole lives, 
they could use that money for long-
term health care in their elder years. 
That is always a worry that people 
have. 

My parents are having that same 
concern. They have gone out and 
bought long-term care insurance. It 
costs them a lot of money a month, 
and it grieves me because they have to 
cut back on their lifestyle. It costs 
them almost $400 a month. My father is 
85. My mother is 77. So it is a little dif-
ficult for them to fit that in their 
budget, but they are so worried about 
being a burden on their children that 
they have gone out and purchased this 
insurance. 

Well, if an employee working chose a 
healthy lifestyle, was allowed to put 
this money away through their work-
ing career, it would go into an annuity 
that could pay for long-term health 
care insurance through flexible spend-
ing accounts. 

We also passed medical malpractice 
liability limits, and that was a very 
good thing because it limited the 
amount of liability, and it allowed 
lower costs for insurance, for physi-
cians and hospitals, and those who pro-
vide health care services, and that, in 
turn, helps keep costs down. 

Now, you can look on a State-by-
State basis where people have not lim-
ited medical malpractice, and we have 
had some outrageous settlements that 
have gone way beyond what any med-
ical costs were associated for the loss 
or the injury and basically made a lot 
of lawyers rich. Well, this is a reason-
able way that we have capped liability 
costs, and we followed some of the 
States.
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And in those States where this has 
occurred, they have seen dramatic 
lower costs in their medical mal-
practice insurance, and the cost of 
health care has gone down. It has been 
a good example. So we adopted here in 
the Congress and passed medical mal-
practice liability limits. 

We also passed the Small Business 
Health Fairness Act, or AHPs, associ-
ated health plans. These are plans that 
allow associations to go out and pro-
cure, especially small businesses, 
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through their associations. They can 
go out and buy health care plans as a 
group rather than as an individuals. 

If you take a small shop, like a small 
machine shop that is supplying the air-
craft industry in Wichita, Kansas, they 
may have 10 employees. Well, those 10 
employees have to buy their own pack-
age. The insurance company would 
come in and assess the risk for those 
ten employees. But through the associ-
ated health plans all the machine shops 
in Wichita, Kansas, some 40,000 em-
ployees, if they bought one package 
through the AHP it would not just be 
ten employees they would be looking 
at, it would be 40,000 employees. That 
would mean lower rates for all of them. 

Because all that has that has to hap-
pen in a small shop of, say ten employ-
ees, is one of the spouses of one of the 
employees to contract cancer and go 
through a long severe medical treat-
ment, and that would drive up the cost 
for the entire group. It may even make 
it so expensive they could not afford 
health the care costs. So by having 
AHPs, or associated health plans, its 
allows them to mitigate their costs 
over a larger group and lower the 
whole cost. 

The next week we addressed the issue 
of bureaucratic red tape termination, 
and we focused on OSHA, or the Occu-
pational Safety and Health Adminis-
tration. We started out with the OSHA 
Small Business Day in Court, we went 
to OSHA Review Commission Effi-
ciency Act, then we passed the OSHA 
Independent Review and OSHA Cita-
tions Act, and then we passed the 
OSHA Small Employer Access to Jus-
tice Act, and then we completed the 
week by passing the Paperwork and 
Regulatory Improvement Act. 

All of this effort was designed to do 
two things: Number one is to remove 
the bureaucratic red tape; to limit it. 
What we found by talking to groups 
like the National Association of Manu-
facturers and employers themselves 
was that these costs are getting buried 
into our products and they are making 
us less competitive. 

The National Association of Manu-
facturers says that 14 percent of the 
cost of any item manufactured in 
America is regulatory compliance. 
Well, just imagine if we could just cut 
that in half. We would be 6 percent 
more competitive worldwide. And I 
think that was the goal here. 

The second part of what we were try-
ing to do is to look at government 
agencies and realize that they do not 
have to work against our employers, 
against our small business owners, 
against our employees. They can work 
with them to achieve a common goal. 

We still have legislation pending that 
will continue this process, but basi-
cally it will say to OSHA, let us go out 
to a facility and work with them to 
make it safer without any fines. Right 
now the way the system works is OSHA 
comes in and they do not leave until 
they have found something wrong. And 
it seems like they have to write a fine 

all of the time. Sometimes they stand 
off from the work site, through pic-
tures or some kind of a judgment call, 
and they will decide that they need to 
assess some fine and they will send it 
to the employer in the mail. Some-
times they will go to a job site which 
has a contractor, a general contractor 
and ten or twelve subcontractors, and 
they will fine everybody there, even if 
there is just one of the subcontractors 
at fault.

Well, the new system we need to put 
in place would have OSHA go in and 
say, we have a ladder being improperly 
used and it is a danger to this work 
site, so we will educate your workers 
as to how to place it properly. They 
can come back in 6 months and see how 
people are handling ladders. That way 
both the employer and OSHA achieves 
the goal of safety on the workplace 
without assessing fines. 

So that is a good place to work 
through bureaucratic red tape, reduc-
ing the amount of red tape and achiev-
ing the goals that are necessary. 

The next week we went into life-long 
learning. In order to be competitive 
around the globe, we have to have peo-
ple who are preparing themselves for 
the technical future we have coming 
up. We need people to be fluent in math 
and science and in engineering capa-
bilities. They will have to have high-
tech degrees. They will also have to be 
fluent in languages, as we are finding 
out today. 

But we need to have a plan to create 
an environment so that people can get 
the skills they need in order to become 
ready for tomorrow, for the future, be-
cause it is going to be more and more 
technical, not less. So we passed the 
Teacher Training Enhancement Act, 
we passed the Priorities for Graduate 
Studies Act, the Back to Work Incen-
tive Act, and the Workforce Research 
Investment and Adult Education Act. 
We had conferees appointed for that 
legislation. 

The next week we went on to energy 
self-sufficiency. We passed the Energy 
Policy Act of 2004, the Renewable En-
ergy Project Siting Improvement Act, 
and the U.S. Refinery Revitalization 
Act. 

It is funny, because we have tried to 
pass energy policy several times. In 
fact, I have a chart that shows the ac-
tivity of the House Republicans and 
what they have done to pass an energy 
bill. Back in January 1, 2001, shortly 
before George Bush took office, gas 
prices were about $1.32 in America. 
President Bush sent his energy plan to 
Congress and it was passed for the first 
time by the House on August 2, 2002. It 
then failed across the Capitol. We 
passed it again on April 11, 2003. We 
passed it a third time, after it failed 
again on the other side of the Capitol. 
We passed it a third time on November 
18, 2003, and then we just passed it on 
June 15, 2004 for a fourth time. 

Why is an energy bill so important? 
It is important because you can see, 
without it, gas prices are continuing to 

climb. We are now over $2. We must 
have a comprehensive plan where we 
can open up more energy reserves, 
where we can capitalize on renewable 
energy, and where we can open up new 
sites for refineries. We have not built a 
new refinery since 1976 in America. 
Even if we could produce more oil right 
now, we probably could not process it 
because we need more refineries to do 
that. So we are going to go into old 
sites, where old refineries are, and 
allow them to be opened up. 

In the following month of July we 
are going to take on the last four 
issues that we have on this package of 
careers for the 21st century. We are 
going to take on tax relief and sim-
plification. We are going to try to set 
up a system that is not so volatile in 
the way that it approaches businesses. 

There is one success story I want to 
briefly mention before I run out of 
time, and it is called accelerated depre-
ciation. In the aircraft industry, when 
you sell a business jet, it can cost $6 
million. Well, through accelerated de-
preciation they can write off two-
thirds of that aircraft in the very first 
year. Now, I have heard people on the 
other side of the aisle talk about what 
a great tax break for rich individuals 
and corporations that is. What they do 
not talk about, though, is all the jobs 
that are created in America. 

Cessna Aircraft, which has seen the 
greatest benefit from accelerated de-
preciation, has sold every aircraft they 
had in the backlog, they are now build-
ing jets that are already sold, and it 
has put all their laid-off workers back 
to work, plus they have hired an addi-
tional 400 people. It is a jobs act. We 
need to get some more tax relief that 
will create more jobs in America, be-
cause we can do better. 

Then we are going to move on to 
trade fairness and opportunity so that 
we can have a fair and equal trade pol-
icy and an enforceable trade policy. 
Then we are going to look at research 
and development and how we can spur 
innovation, and we are going to com-
plete this with ending lawsuit abuse. 

One of the beautiful things about try-
ing to limit litigation is that, again, it 
will create jobs. And a good example 
back in the Fourth District of Kansas, 
back in 1994, Congress passed the stat-
ute of limitations which said basically 
that you cannot sue an airplane manu-
facturer for the design of the airplane 
after it has been flying for 23 years, if 
it is a heavy jet, or 18 years if it is a 
smaller aircraft. Now, think about 
that. If an airplane has been flying for 
18 years, there is nothing wrong with 
the design. Yet every time a plane 
went down, these aircraft manufactur-
ers always had to have some kind of de-
fense system. 

In fact, Raytheon told me that at 
Beech it cost them $300,000 for every 
crash, whether they were sued or not. 
So limiting liability is a very impor-
tant part because, again, it will create 
jobs in America. 
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Well, these barriers, these eight bar-

riers have been put in place by Con-
gress. We can change the environment. 
The results of changing this environ-
ment will mean more jobs here in 
America, and it means we will have 
greater exports, we will be more com-
petitive worldwide, and we will have a 
brighter future for ourselves and our 
children. 

So, Mr. Speaker, I thank the staff to-
night and the Speaker for hanging 
around. I think this is a very impor-
tant issue, and I think it is the right 
debate to be having today. 

f 

RECESS 

The SPEAKER pro tempore (Mr. 
GERLACH). Pursuant to clause 12(a) of 
rule I, the Chair declares the House in 
recess subject to the call of the Chair. 

Accordingly (at midnight), the House 
stood in recess subject to the call of 
the Chair.

f 

b 0800 

AFTER RECESS 

The recess having expired, the House 
was called to order by the Speaker pro 
tempore (Mr. DREIER) at 8 a.m. 

f 

REPORT ON RESOLUTION PRO-
VIDING FOR CONSIDERATION OF 
H.R. 4663, SPENDING CONTROL 
ACT OF 2004 

Mr. HASTINGS of Washington, from 
the Committee on Rules, submitted a 
privileged report (Rept. No. 108–566) on 
the resolution (H. Res. 692) providing 
for consideration of the bill (H.R. 4663) 
to amend part C of the Balanced Budg-
et and Emergency Deficit Control Act 
of 1985 to extend the discretionary 
spending limits and pay-as-you-go 
through fiscal year 2009, which was re-
ferred to the House Calendar and or-
dered to be printed. 

f 

REPORT ON RESOLUTION WAIVING 
REQUIREMENT OF CLAUSE 6(a) 
OF RULE XIII WITH RESPECT TO 
CONSIDERATION OF CERTAIN 
RESOLUTIONS 

Mr. HASTINGS of Washington, from 
the Committee on Rules, submitted a 
privileged report (Rept. No. 108–567) on 
the resolution (H. Res. 693) waiving a 
requirement of clause 6(a) of rule XIII 
with respect to consideration of certain 
resolutions reported from the Com-
mittee on Rules, which was referred to 
the House Calendar and ordered to be 
printed.

f 

LEAVE OF ABSENCE 

By unanimous consent, leave of ab-
sence was granted to: 

Mr. HASTINGS of Florida (at the re-
quest of Ms. PELOSI) for today and the 
balance of the week on account of ill-
ness in the family. 

Mr. ISRAEL (at the request of Ms. 
PELOSI) for today on account of attend-
ing his daughter’s graduation.

f 

SPECIAL ORDERS GRANTED 

By unanimous consent, permission to 
address the House, following the legis-
lative program and any special orders 
heretofore entered, was granted to: 

(The following Members (at the re-
quest of Mr. RYAN of Ohio) to revise 
and extend their remarks and include 
extraneous material:) 

Ms. WOOLSEY, for 5 minutes, today. 
Mr. LIPINSKI, for 5 minutes, today. 
Mr. DOGGETT, for 5 minutes, today. 
Ms. MILLENDER-MCDONALD, for 5 min-

utes, today. 
Ms. JACKSON-LEE of Texas, for 5 min-

utes, today. 
(The following Members (at the re-

quest of Mr. TIAHRT) to revise and ex-
tend their remarks and include extra-
neous material:) 

Mr. JONES of North Carolina, for 5 
minutes, June 24. 

Mr. OSBORNE, for 5 minutes, June 24. 
Mr. SMITH of Michigan, for 5 minutes, 

today. 
Mr. GINGREY, for 5 minutes, today.

f 

ENROLLED BILLS SIGNED 

Mr. Trandahl, Clerk of the House, re-
ported and found truly enrolled bills of 
the House of the following titles, which 
were thereupon signed by the Speaker:

H.R. 3378. An act to assist in the conserva-
tion of marine turtles and the nesting habi-
tats of marine turtles in foreign countries. 

H.R. 3504. An act to amend the Indian Self-
Determination and Education Assistance Act 
to redesignate the American Indian Edu-
cation Foundation as the National Fund for 
Excellence in American Indian Education. 

H.R. 4322. An act to provide for the transfer 
of the Nebraska Avenue Naval Complex in 
the District of Columbia to facilitate the es-
tablishment of the headquarters for the De-
partment of Homeland Security, to provide 
for the acquisition by the Department of the 
Navy of suitable replacement facilities, and 
for other purposes. 

H.R. 4589. An act to reauthorize the Tem-
porary Assistance for Needy Families block 
grant program through September 30, 2004, 
and for other purposes. 

f 

SENATE ENROLLED BILLS SIGNED 

The SPEAKER announced his signa-
ture to enrolled bills of the Senate of 
the following titles:

S. 1848. An act to amend the Bend Pine 
Nursery Land Conveyance Act to direct the 
Secretary of Agriculture to sell the Bend 
Pine Nursery Administrative Site in the 
State of Oregon. 

S. 2238. An act to amend the National 
Flood Insurance Act of 1968 to reduce losses 
to properties for which repetitive flood in-
surance claim payments have been made.

f 

ADJOURNMENT 

Mr. HASTINGS of Washington. Mr. 
Speaker, I move that the House do now 
adjourn. 

The motion was agreed to; accord-
ingly (at 8 o’clock and 2 minutes a.m.), 

the House adjourned until today, 
Thursday, June 24, 2004, at 10 a.m.

f 

EXECUTIVE COMMUNICATIONS, 
ETC. 

Under clause 8 of rule XII, executive 
communications were taken from the 
Speaker’s table and referred as follows:

8722. A letter from the Principal Deputy 
Under Secretary for Personnel and Readi-
ness, Department of Defense, transmitting 
Authorization of Lieutenant General James 
E. Cartwright, United States Marine Corps, 
to wear the insignia of the grade of general 
in accordance with title 10, United States 
Code, section 777; to the Committee on 
Armed Services. 

8723. A letter from the Director, Defense 
Security Cooperation Agency, transmitting 
the Department of the Defense’s proposed 
lease of defense articles to the Former Yugo-
slav Republic of Macedonia (Transmittal No. 
02–04), pursuant to 22 U.S.C. 2796a(a); to the 
Committee on International Relations. 

8724. A letter from the Director, Defense 
Security Cooperation Agency, transmitting 
reports in accordance with Section 36(a) of 
the Arms Export Control Act, pursuant to 22 
U.S.C. 2776(a); to the Committee on Inter-
national Relations. 

8725. A letter from the Assistant Secretary 
for Legislative Affairs, Department of State, 
transmitting certification of a proposed 
manufacturing license agreement for the 
manufacture of significant military equip-
ment abroad with France, Belgium, Germany 
and the United Kingdom (Transmittal No. 
DDTC 037–04), pursuant to 22 U.S.C. 2776(d); 
to the Committee on International Rela-
tions. 

8726. A letter from the Deputy Secretary, 
Department of the Treasury, transmitting as 
required by section 401(c) of the National 
Emergencies Act, 50 U.S.C. 1641(c), and sec-
tion 204(c) of the International Economic 
Powers Act, 50 U.S.C. 1703(c), and pursuant 
to Executive Order 13313 of July 31, 2003, a 
six-month periodic report on the national 
emergency with respect to the risk of nu-
clear proliferation created by the accumula-
tion of weapons-usablefissile material in the 
territory of the Russian Federation that was 
declared in Executive Order 13159 of June 21, 
2000; to the Committee on International Re-
lations. 

8727. A letter from the Secretary, Depart-
ment of Education, transmitting the thir-
tieth Semiannual Report to Congress on 
Audit Follow-Up, covering the six-month pe-
riod ending March 31, 2004 in compliance 
with the Inspector General Act Amendments 
of 1988, pursuant to 5 U.S.C. app. (Insp. Gen. 
Act) section 5(b); to the Committee on Gov-
ernment Reform. 

8728. A letter from the Secretary, Smithso-
nian Institution, transmitting in accordance 
with Section 647(b) of Division F of the Con-
solidated Appropriations Act, FY 2004, Pub. 
L. 108–199, the Institution’s Report to Con-
gress on FY 2003 Competitive Sourcing Ef-
forts; to the Committee on Government Re-
form. 

8729. A letter from the Director of Congres-
sional Relations, Central Intelligence Agen-
cy, transmitting a report pursuant to the 
Federal Vacancies Reform Act of 1998; to the 
Committee on Government Reform. 

8730. A letter from the Secretary, Depart-
ment of Education, transmitting in accord-
ance with Section 647(b) of Division F of the 
Consolidated Appropriations Act, FY 2004, 
Pub. L. 108–199, and the Office of Manage-
ment and Budget Memorandum 04–07, the De-
partment’s Report to Congress on FY 2003 
Competitive Sourcing Efforts; to the Com-
mittee on Government Reform. 
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