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Jake Pickle’s faith was shown time
and time again as he lived the com-
mandment to love thy neighbor. Jake
Pickle lived every day with another
biblical verse, ‘‘This is the day the
Lord hath made. Let us rejoice and be
glad in it.” Jake lived every day joy-
fully. He lit up a room when he walked
into it because of his joyful, positive
approach to life. His positive approach
has enlightened the lives of all of us
blessed to have known him.

Jake Pickle exemplified courage
when he voted as a freshman Congress-
man from Texas to pass the Civil
Rights Act which brought to reality
the promise of equal opportunity to
millions of African-Americans. He did
it because it was the right thing to do,
even though it could have ended his po-
litical career.

I want to tell one story about my
friend Jake Pickle. In June of 1994, he
and I were part of a U.S. congressional
delegation at the 50th anniversary of
D-Day. After the ceremony on June 4
of 1994, our bus was about to leave to
go back to a hotel an hour to 2 hours
away. I noticed Jake getting off the
bus by himself. I stopped, walked up to
him and said, Jake, what are you
doing? And he said, Why don’t you
come with me, Chet?

So I followed Jake Pickle off that
bus. We walked several hundred yards.
We went to Point du Hoc, that monu-
ment to American GI courage on D-
Day when Colonel Earl Rudder led Rud-
der’s Army Rangers up that stiff cliff
against murderous fire by the Germans
above them. It turned out that Jake
Pickle and Earl Rudder, then the land
commissioner of Texas, roomed to-
gether after the death of Jake’s first
wife when then General Rudder was
serving as land commissioner in Aus-
tin, Texas.

So that June day in 1994, Jake Pickle
got off the bus, not knowing how he
would get back to his hotel in France,
to go pay his respects to his personal
friend and fellow Texan and American,
Earl Rudder, the hero along with
America’s Rangers at Point du Hoc.
That was the character of Jake Pickle.
Our Nation will miss Jake Pickle, but
the world is a better place today be-
cause of his life of dedicated public
service.

Mr. Speaker, Winston Churchill once
said that we make a living by what we
get, we make a life by what we give. By
that high standard, Jake Pickle led a
rich life, a life that enriched every one
of us blessed to have known him.

Goodbye, my friend, until we meet
another day. Thank you for the memo-
ries. Thank you for your friendship.
Thank you for making America and
the world a better place.

———
GENERAL LEAVE

Mr. EDWARDS. Mr. Speaker, I ask
unanimous consent that all Members
may have b5 legislative days in which to
revise and extend their remarks and in-
clude extraneous material on the sub-
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ject of my special order today of J.J.
“Jake’ Pickle’s death.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from Texas?

There was no objection.

————

SMALL BUSINESS AND HEALTH
CARE

The SPEAKER pro tempore. Under
the Speaker’s announced policy of Jan-
uary 4, 2005, the gentleman from Geor-
gia (Mr. PRICE) is recognized for 60
minutes as the designee of the major-
ity leader.

Mr. PRICE of Georgia. Mr. Speaker,
what an honor it is to come before my
colleagues tonight to talk about some
of the most important aspects of all of
our lives, and that is our jobs and our
health and how they are tied together.

I think it is helpful to begin this by
answering the question, how did we get
to this point? Why do most Americans
receive their health insurance from
their employer? Did you ever think
about that? Whether it is good or bad.
You think about other kinds of insur-
ance. Car insurance does not come
from your employer necessarily. Cer-
tainly, health insurance does, and that
is so incredibly important. Your home
insurance does not come from your em-
ployer. Why health? Like most things,
it has a long and a curious and some-
times a colorful history.

By way of introduction, and I will be
brief, but I think it is important to re-
view kind of how we got to where we
are right now. Actually it begins dur-
ing World War II when employers were
short on employees, and they were at-
tempting to attract employees, and so
they offered a health benefit to try to
encourage some folks to come and
work at their place of business. The
government at that time had to decide
whether it was going to treat that
health benefit as a taxable benefit or
whether it was going to be a non-
taxable benefit. Were they going to tax
the employee for getting that benefit
or not? What the government at that
time elected to do is to treat it as a
nontaxable benefit. And so began this
incentive that we now have and have
lived with for the past 60 years or so
for employer-based health care.

During the 1950s, there was a period
of significant collective bargaining in
our Nation, and many individuals got
their health insurance with what is
called first dollar coverage, meaning
that every single dollar of their health
care was paid for by somebody else. In
the 1960s, the government got involved
with Medicare and Medicaid and insti-
tuted Medicare as a program that was
a cost-plus program, meaning that
those individuals that were providing
the care were paid for the cost for pro-
viding it plus some. And so what you
had over a period of the next 10 or 12
years or so was a significant increase
in the cost of health care. Businesses
said, Hey, wait a minute, what’s going
on here? We’ve got to have some help.
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And so instead of looking at that situa-
tion then and moving toward a system
that allowed individuals greater choice
and greater opportunity for their selec-
tion in health care, what happened was
an increasing regulation of both the in-
surance industry and the beginning of
HMOs and the managed care as we
know it. All of this began basically
with the tax favorability for employers
to purchase health insurance. And so
that system flourished.

Now, tying health care to jobs has
had many unintended consequences
and many that have adversely affected
those who can get insurance. As a leg-
islature, as a Congress, as leaders and
decisionmakers, we need to make it
easier for businesses to provide health
insurance. One person who knows first-
hand about that and about how to
make that happen is the gentlewoman
from Tennessee (Mrs. BLACKBURN). The
gentlewoman from Tennessee is a
small business owner herself and rep-
resents a district that is heavily de-
pendent on small businesses and the
jobs that they generate. She under-
stands this issue as few do and has been
a great leader in our Congress in an ef-
fort to pass both the health savings ac-
counts and associated health plans. I
am proud to yield to my colleague as
she discusses the issue of small busi-
ness and health care for a few mo-
ments.

Mrs. BLACKBURN. Mr. Speaker, 1
thank the gentleman from Georgia for
his leadership on this issue. He cer-
tainly brings a wonderful perspective
to our body as he leads in the discus-
sion of small businesses and health. I
think most people know that small
town physicians, that is a small busi-
ness, and working with small business
employers, he understands so readily
how employers truly desire to provide
great benefits for their employees. Mr.
Speaker, I think most small business
employers feel like their employees are
family. They want to be certain that
they have got the best of everything,
the best of opportunity, the best of
health care, the best work environ-
ment, because they treasure having
those individuals work with them.
Most small business owners under-
stand, too, that it is important that
employees be happy and content in
their work environment, that they stay
with you, because one of the greatest
expenses is having to train a new em-
ployee, having to help them learn the
ropes, learn the skills, come up to
speed to fill that role. They also know
that good health care is important be-
cause of time lost from work. That is
very expensive. That means an em-
ployer, if he has an employee who is
sick, who has not had access to good
preventative health care, then what
happens? He has to go hire a temporary
employee to fill that job. So small
business employers understand the im-
portance of creating a good comprehen-
sive work environment and the impor-
tance of appropriate health care and
health coverage for employees.
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