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He was first elected to the U.S. Con-

gress as a Representative from Min-
nesota in 1948 and served five terms. In 
1958, he won a seat in the Senate where 
he remained for two terms. One of the 
focuses of his Senate career was the 
work of the Senate Foreign Relations 
Committee, which has been a common 
interest of most of Minnesota’s Sen-
ators and an indication of the strong 
international character of our State. 

I first became aware of Gene McCar-
thy in 1967 when I was campus orga-
nizer at Hofstra University. In a time 
of boiling-over passions, I remember 
being impressed with Gene McCarthy’s 
thoughtfulness and seriousness. He was 
an unlikely leader for ‘‘youth revolu-
tion,’’ but he balanced our youthful 
over-exuberance with a steady articu-
lation of principles and commitment. 
He encouraged young people to ‘‘Get 
Clean with Gene:’’ to stop ‘‘tuning in, 
turning on and dropping out’’ and to 
clean up our act and get involved in 
the political process. He knew that a 
movement based on self-indulgence was 
doomed to failure. 

Gene McCarthy’s life predates the ex-
perience of contemporary American 
youth, but still has important lessons 
for them. First, political involvement 
should not rest on raw emotion. In-
stead, to sustain your position you 
need to ‘‘do your homework,’’ which 
could mean years of study. 

Second, you should not be intimi-
dated by the generation in power. The 
great movements of history have been 
led and supported by young people, so 
the force of youthful enthusiasm 
should never be underestimated. Third, 
Gene McCarthy demonstrated that you 
earn the right to have your ideas taken 
seriously by engaging responsibly in 
the political process. He believed that 
the solution to all problems in a de-
mocracy is more democracy, which 
means participation, ideas, hard work 
and perseverance. His personal experi-
ence in 1968, even though it was politi-
cally unsuccessful, opened a door into 
the political process that can’t be 
closed. Young people of all political 
persuasions should seize that oppor-
tunity and help shape the world in 
which they will grow old. 

In 1968, Gene McCarthy certainly 
seized opportunities. He announced 
that he was willing and available to be 
President in November of 1968 and two 
months later stunned President John-
son, and the political world with a 
close second place finish in the New 
Hampshire primary. His success en-
couraged Robert Kennedy to enter the 
race and President Johnson withdrew 
shortly thereafter. McCarthy did not 
win the nomination, which went to fel-
low Minnesotan Hubert Humphrey, but 
he changed the dynamics of politics in 
America. He helped create the phe-
nomenon of bringing young people into 
the process in large numbers to chal-
lenge the power of the ‘‘smoke filled 
room.’’ 

When Gene McCarthy left the Senate, 
he returned to the place he always was 

most at home: the world of ideas and 
words. When you look at the list of the 
15 books he published, it is remarkable 
to see that they are either challenging 
works of non-fiction policy analysis or 
poetry. As a poet, Gene McCarthy prob-
ably knew Samuel Johnson’s state-
ment that ‘‘poetry is the art of uniting 
pleasure with truth.’’ That sums up his 
life. 

Like a lot of Minnesotans, Eugene 
McCarthy took great pleasure not in 
the usual ways, but through service. He 
served as a teacher. He served as a 
scholar. He served as a public policy 
leader. He served as a motivator and 
organizer of youth. He served as a 
brave voice, challenging the powerful 
status quo. And he served as a poet, 
rendering great ideas into beautiful 
words. 

Gene McCarthy lived a bold and un-
compromising life, which is the only 
kind of life that creates real change. 
He was always more interested in the 
truth than in people’s opinion of him. 
He lived out Amelia Earhart’s state-
ment that ‘‘Courage is price that life 
exacts for granting peace.’’ His life was 
about living out the courage of his con-
victions and that was his peace. He 
changed a nation by choosing that 
tough road instead of a life of compli-
ance. 

We are grateful for his service and 
memory, and we should all be inspired 
to take up his courage of conviction for 
the new chapters of American chal-
lenge and progress ahead. 

f 

EXTEND RELOCATION EXPENSES 
TEST PROGRAMS 

Ms. COLLINS. Mr. President, on 
Tuesday, December 20, I introduced a 
simple but important bill that would 
allow an existing General Services Ad-
ministration, GSA, program for 
streamlined Government employee re-
locations to continue for an additional 
4 years. Under a pilot program enacted 
in 1998, government agencies including 
GSA, Customs and Border Protection, 
and the Department of Defense have 
been able to relocate staff in a more ec-
onomical manner than what can be 
done under the existing Federal reloca-
tion regulations. This innovative and 
cost saving test program, known as the 
Voluntary Relocation Program, pro-
vides Government agencies additional 
flexibility to relocate personnel to 
meet mission critical staffing needs 
and, according to Customs and Border 
Protection, has resulted in a cost sav-
ings of nearly $25 million in their orga-
nization alone. 

I am very pleased that Senators LIE-
BERMAN and AKAKA have joined me in 
cosponsoring this legislation. 

The Department of Homeland Secu-
rity began using the Voluntary Reloca-
tion Program to relocate hundreds of 
Border Patrol agents to critical U.S. 
border locations after the terrorist at-
tacks of September 11, 2001. As part of 
its new mission to protect national 
borders from security threats, agents 

from the Office of Border Patrol, OBP, 
eagerly volunteered to transfer to bor-
der locations deemed most vulnerable. 
However, these transfers took a long 
time to process and were very costly 
under the Federal travel regulations, 
FTR. 

According to Customs and Border 
Protection, CBP, relocation of per-
sonnel under the Federal travel regula-
tions typically cost the Federal Gov-
ernment an average of $72,000 per Bor-
der Patrol agent move. Understand-
ably, the agency’s ability to relocate 
significant numbers of Border Patrol 
agents was limited, so customs and 
border protection, CBP, sought alter-
native funding sources. 

Under this voluntary program, em-
ployees receive a lump-sum payment to 
cover relocation costs, rather than sub-
mitting expense reports supported by 
receipts. Transferees that choose to re-
locate to a new duty station under the 
Voluntary Relocation Program manage 
the details of their own move and are 
fully responsible for determining how 
to spend the pre-determined lump-sum 
payment allocated by the Federal Gov-
ernment. Furthermore, employees 
enjoy greater input in how funds are 
allocated and transferees have more 
control over the logistics of their 
move. To date, the VRP has saved cus-
toms and border protection more than 
$23,500,000 in Border Patrol agent relo-
cation costs. 

This Voluntary Relocation Program 
has provided both the government and 
its employees with both reduced ad-
ministrative burdens and increased re-
sponsiveness to employees and the or-
ganization’s mission. 

From April 2004 through September 
2005, CBP processed 435 relocations at 
an average cost of $16,888 per move. In-
terim reports published by customs and 
border protection on the VRP indicate 
that participating employees are satis-
fied with the program and are inter-
ested in its continuation. It is antici-
pated that if the VRP program is ex-
tended, ‘‘several hundred’’ CBP agents 
will seek to take advantage of the VRP 
for career ladder promotions within the 
first year of it being offered. Based 
upon the promise of the program’s 
early results, the continuation of the 
VRP test program would benefit na-
tional security needs and the agency’s 
mission. 

I believe that the VRP is an excellent 
example of how Government can work 
better and more cost effectively to best 
serve the interests of the public and 
government employees. This legisla-
tion would allow Federal agencies to 
provide an additional relocation incen-
tive that would assist them in the ac-
complishment of their mission. I urge 
my colleagues to join me, Senator LIE-
BERMAN and Senator AKAKA in support 
of this legislation. 

f 

HEALTH AND WELFARE RELIEF 
ACT OF 2005 

Mr. BAUCUS. I support the Health 
and Welfare Relief Act of 2005. This bill 
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