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H.R. 1734 was introduced by Rep-
resentative EARL BLUMENAUER of Or-
egon on March 28, 2007, and was consid-
ered by and reported from the Over-
sight Committee on April 9, 2008, by
voice vote.

Mr. Speaker, we’re all well aware of
the activism of Dr. Martin Luther King
during his lifetime on this Earth. From
his leadership in helping to organize
the Montgomery Bus Boycott in 1955,
to his riveting I Have a Dream speech,
Dr. King reminded our country of its
fundamental responsibility to safe-
guard the natural, God-given rights of
all men so that we are free to pursue
our goals and aspirations without the
artificial walls of skin color, religious
affiliation, sexuality or any other
pointless barrier that separates us
from our fellow human persons.

Mr. Speaker, let us join our col-
leagues from the great State of Oregon,
and once again pay tribute to the life
and work of the great Reverend Dr.
Martin Luther King, Jr. by renaming
this postal facility at 630 Northeast
Killingsworth Avenue in Portland, Or-
egon in honor of this great American
hero. I strongly urge passage of this
bill.

I reserve the balance of my time.

Ms. FOXX. Mr. Speaker, I yield as
much time as he may consume to my
distinguished colleague from the State
of Idaho (Mr. SALI).

Mr. SALI. Mr. Speaker, I rise in sup-
port of this bill to designate this Port-
land post office in the name of and
memory of Dr. Martin Luther King, Jr.

While I support this designation, I
note with some disappointment that
we are not also addressing rising fuel
prices on this week’s schedule. Dr.
King spoke passionately about our Na-
tion’s moral obligation to make sure
that the needs of the poor and the el-
derly are met.

American senior citizens and low-in-
come households have been dispropor-
tionately affected by higher energy
costs. In 2006, before the skyrocketing
and record-breaking fuel price in-
creases we are seeing today, low-in-
come households in America spent
nearly 20 percent of their income on
energy-related expenditures.

This is a moral issue, an issue which,
for many low-income families, senior
citizens and hardworking families, af-
fects their access to education, and
even to their doctors. It’s time for Con-
gress to act on that moral obligation
to take care of the poor and the elder-
ly, and lift the restrictions on Amer-
ica’s energy rich public lands to in-
crease exploration for and production
of American crude oil and natural gas,
and do so in an environmentally friend-
ly manner.

Mr. DAVIS of Illinois. Mr. Speaker, I
continue to reserve time.

Ms. FOXX. Mr. Speaker, I urge all
Members to support the passage of H.R.
1734.

I yield back the balance of my time.

Mr. DAVIS of Illinois. Mr. Speaker, I
yield back the balance of our time and
urge support for this resolution.
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The SPEAKER pro tempore. The
question is on the motion offered by
the gentleman from Illinois (Mr.
DAvVIS) that the House suspend the
rules and pass the bill, H.R. 1734.

The question was taken; and (two-
thirds being in the affirmative) the
rules were suspended and the bill was
passed.

A motion to reconsider was laid on
the table.

———

CHI MUI POST OFFICE BUILDING

Mr. DAVIS of Illinois. Mr. Speaker, 1
move to suspend the rules and pass the
bill (H.R. 5477) to designate the facility
of the United States Postal Service lo-
cated at 120 South Del Mar Avenue in
San Gabriel, California, as the ‘‘Chi
Mui Post Office Building”’.

The Clerk read the title of the bill.

The text of the bill is as follows:

H.R. 5477

Be it enacted by the Senate and House of Rep-
resentatives of the United States of America in
Congress assembled,

SECTION 1. CHI MUI POST OFFICE BUILDING.

(a) DESIGNATION.—The facility of the
United States Postal Service located at 120
South Del Mar Avenue in San Gabriel, Cali-
fornia, shall be known and designated as the
““Chi Mui Post Office Building”’.

(b) REFERENCES.—AnNy reference in a law,
map, regulation, document, paper, or other
record of the United States to the facility re-
ferred to in subsection (a) shall be deemed to
be a reference to the ‘‘Chi Mui Post Office
Building”’.

THE SPEAKER pro tempore. Pursu-
ant to the rule, the gentleman from II-
linois (Mr. DAvis) and the gentle-
woman from North Carolina, (Ms.
FoxXx) each will control 20 minutes.

The Chair recognizes the gentleman
from Illinois.

GENERAL LEAVE

Mr. DAVIS of Illinois. Mr. Speaker, I
ask unanimous consent that all Mem-
bers may have 5 legislative days in
which to revise and extend their re-
marks.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from Illinois?

There was no objection.

Mr. DAVIS of Illinois. Now, Mr.
Speaker, it’s my pleasure to yield such
time as he might consume to the spon-
sor of this resolution, Representative
ADAM SCHIFF from California.

Mr. SCHIFF. I thank the gentleman
from Illinois for yielding, and I want to
thank him, Mr. WAXMAN and the staff
on the committee for working with me
on this legislation.

I'm proud to stand here today to
honor a well-respected and dedicated
leader from the San Gabriel Valley.
Mr. Chi Mui was a beloved member of
the Asian American community in
Southern California, and the mayor of
the city of San Gabriel, where he dedi-
cated himself to improving the quality
of life for his neighbors, community
and country. I can’t think of a more
fitting tribute to such an exceptional
man than naming the post office in San
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Gabriel, the town where he touched so
many lives, in his honor.

Chi Mui’s story epitomizes the Amer-
ican dream. Born in Toisan, China, Chi
Mui was a man of humble origins
whose early experiences enabled him to
relate and connect to the Asian com-
munity in California.

After spending many of his early
years in Hong Kong, Chi moved with
his parents to New York City’s vibrant
Chinatown in 1963, at the age of 10. Chi
spoke Cantonese with his parents, who
were a seamstress and a cook, but
quickly immersed himself in the lan-
guage of his new home. As a new immi-
grant, he remembered feeling like an
outsider on the edge of society, and
found refuge, his own oasis in the New
York Public Library, where he broad-
ened his mind and developed a lifelong
commitment to supporting public li-
braries.

His time reading and studying in the
library served him well as he continued
his schooling, graduating cum laude
with a bachelor’s degree in civil engi-
neering from Polytechnic University in
New York in 1980. After attending New
York University, he moved west and
began his distinguished career in public
service.

In Los Angeles he served as deputy to
one of our colleagues, LUCILLE ROYBAL-
ALLARD, and later to California State
Senator, Richard Polanco. As their
deputy, and in his own time, Chi began
working to better the lives of immi-
grants in the region. Chi Mui’s immi-
grant roots and experiences gave him a
special insight and the wisdom and
ability to connect with generations of
people who came to this country for a
better life.

Chi was a key player in the develop-
ment of 600 units of affordable and sen-
ior housing in Los Angeles’ Chinatown,
and taught citizenship classes to help
hundreds of legal residents become U.S.
citizens. In 1999 he led an alliance of
community leaders, neighborhood
groups and businesses to save 50 acres
of open space known as the ‘“Cornfield”’
in downtown Los Angeles. This land be-
came California’s first ever urban
State park, and is now known as the
Los Angeles State Historic Park.

An avid runner and an athlete, he
cared deeply about improving rec-
reational facilities and opportunities
for youth in the urban area of Los An-
geles, and helped obtain $35 million in
State funding in 2001 for recreational
facilities and activities in the new Los
Angeles State Historic Park.

Chi also helped expand the capacity
of the Alpine Recreation Center, which
doubled in size due to his efforts. He
volunteered his time to coach youth at
the Alpine Center where he taught
teamwork and sportsmanship.

He also founded and co-founded the
Los Angeles Chinatown Athletic Asso-
ciation Volleyball Club and created a
night basketball program for at-risk
youth. Youth are still benefiting from
his legacies. Both programs are still
going strong today.
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Chi Mui’s experience as an immi-
grant and his close ties to his Chinese
heritage led him to be active in the
Chinese American community in the
L.A. area. In recognition of his leader-
ship, he was elected President of the
Los Angeles Chinese American Citizens
Alliance twice. The Alliance was
founded in San Francisco in 1895, and
advocates for equal political, economic
and educational opportunities for Chi-
nese Americans.

Chi believed in working together
with everyone, and often brought dif-
ferent cultures and races together to
work on common problems. While he
was close with the Chinese American
community, he also worked hand in
hand with the Indochinese and Chinese-
Vietnamese communities, and he was
an important link between the Asian
American community in San Gabriel
and all other residents where he served
on the San Gabriel City Council.

Chi Mui was one of only a handful of
first-generation Chinese Americans to
successfully run for office when he was
elected to the San Gabriel City Council
in March of 2003. He made history as
the first Asian and Chinese American
City Council member and mayor since
the City of San Gabriel’s incorporation
in 1913.

Remembering how important library
access was to him, Chi was a devoted
member of the Friends of San Gabriel
Public Library, and led the effort to
open the county public library in San
Gabriel on Saturdays to provide more
services to residents and students with-
out increasing costs.

However, his personal passion on the
City Council was the ‘‘greening’’ of the
community, and he worked tirelessly
to preserve the quality of life that San
Gabriel residents value. A long-time
advocate of parks and open space, Chi
Mui helped the city obtain funds for
the master plan and redesign of Vin-
cent Lugo Park, and successfully
pushed for additional trees and green-
ery on neighborhood streets.

For several years, Chi fought a cou-
rageous battle with cancer, during
which he continued his work for the
residents of San Gabriel. On April 27,
2006, at the age of 53, Chi passed away
with his wife Betty and a few close
friends at his side.
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He was greatly loved by the City of
San Gabriel, and those who knew him
saw his commitment to making the
city a wonderful community for life-
long residents and new commerce as
well.

I greatly enjoyed the chance to work
with him during his tenure on the city
council and know I speak for a great
many when I say how much we all miss
him.

People around the country recently
finished celebrating Asian Pacific
American Heritage Month which ended
on Saturday, May 31. Asian Americans
have touched many lives around the
country, and Chi Mui is no exception.

CONGRESSIONAL RECORD —HOUSE

It is fitting that we pass this legisla-
tion, H.R. 5477, which will add yet an-
other Asian American name to a very
short list of post offices honoring this
important community.

Chi Mui will never be forgotten by
those who knew him. He had a pro-
found effect on the people of southern
California and the City of San Gabriel.
Future generations will recognize his
good work in our community as we pre-
serve his memory and rename the San
Gabriel post office in his honor.

I thank again the gentleman from Il-
linois.

Mr. DAVIS of Illinois. I reserve the
balance of my time.

Ms. FOXX. Mr. Speaker, I yield my-
self as much time as I may consume.

Mr. Speaker, I rise today in support
of H.R. 5477, legislation to name the
post office in San Gabriel, California,
in honor of Chi Mui.

Today, we honor Chi Mui who passed
away from cancer on April 27, 2006. His
accomplishment in serving the citizens
of San Gabriel, California, as the first
Asian and Chinese American council
member and mayor of San Gabriel was
a testament to his lasting dedication
and friendship to the community.

The modest beginning of Chi Mui’s
life did not forecast the dramatic and
incredible impact he would have on the
people of Los Angeles. Born in China
on October 26, 1952, Mayor Mui was the
son of a seamstress and a cook. At the
age of 10, he moved with his family out
of his home in China and into New
York City where he quickly learned to
speak English. In 1980, Mayor Mui
graduated cum laude with a degree in
civil engineering from Polytechnic
University of New York and subse-
quently moved to southern California.

Before being elected to the San Ga-
briel City Council in 2003, Mayor Mui
wasted no time in devoting his efforts
to his new community. He was instru-
mental in developing 600 units of af-
fordable and senior housing in Los
Angeles’s Chinatown and spent his
time teaching citizenship classes in
order to help hundreds of fellow immi-
grants achieve citizenship in their new
home.

A passion for open space, Mayor Mui
led the efforts to obtain the space and
the $35 million necessary to build the
first urban state park in downtown Los
Angeles. Mayor Mui was also a devoted
athlete and cofounded the Los Angeles
Chinatown Athletic Association
Volleyball Club where he worked as a
coach teaching and reinforcing life les-
sons that continue well beyond
volleyball.

In a city where one in two residents
is Asian, Mayor Mui played a role as li-
aison between the city government and
the Asian community. As a city coun-
cil member, he led the efforts to open
the county public library in San Ga-
briel on Saturdays to provide greater
access to residents without increasing
cost.

His tireless work for the Asian com-
munity was recognized when he was
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twice elected President of the Los An-
geles Chinese American Citizens Alli-
ance.

Recognizing his ability and devotion
to San Gabriel in the Asian commu-
nity, the council appointed him vice-
mayor in 2005. In 2006, it elevated him
to the position of mayor, an invaluable
step that linked the members of the
Asian community.

With gratitude to his service to the
San Gabriel community, I ask all
Members to join me in supporting H.R.
5477,

Mr. Speaker, I reserve the balance of
my time.

Mr. DAVIS of Illinois. Mr. Speaker, I
yield myself such time as I might con-
sume.

Mr. Speaker, on behalf of the House
Committee on Oversight and Govern-
ment Reform, I rise to present for our
consideration H.R. 5477, which names
the facility of the United States Postal
Service located at 120 South Del Mar
Avenue in San Gabriel, California, as
the ‘““Chi Mui Post Office Building.”

Chi Mui is best known for his com-
mitment to public service as the
former mayor of the Southern Cali-
fornia City of San Gabriel. H.R. 5477
was first introduced by Representative
ADAM SCHIFF on February 21, 2008, and
is supported by over 50 Members of
Congress, many of whom hail from the
State of California. The bill before us
has been considered by the Oversight
Committee and was approved by the
panel on April 16, 2008, by voice vote.

Regarded as a role model to those in-
terested in pursuing public service,
Mayor Mui was able to rise from the
most humble beginnings to become one
of Southern California’s most respected
local leaders and social advocates.

A tireless fighter for immigrant
rights and affordable housing, Chi
Mui’s accomplishments and contribu-
tions go beyond his service as mayor of
San Gabriel of California, to include
his work on improving opportunities
for deserving youth and ensuring inclu-
sion and integration of Southern Cali-
fornia’s Asian American population.

Mr. Speaker, it was only a few short
weeks ago that we here in the House
were celebrating both National Public
Service Recognition Week and Asian
Pacific American Heritage Month.
Mayor Chi Mui’s life helped to high-
light the significance of celebrating
both of these commemorative celebra-
tions. Therefore, I ask my colleagues
to join me in recognizing this extraor-
dinary American citizen by passing
H.R. 5477.

I reserve the balance of my time.

Ms. FOXX. Mr. Speaker, I yield as
much time as he may consume to my
distinguished colleague from the State
of Idaho (Mr. SALI).

Mr. SALI. Mr. Speaker, I rise in sup-
port of H.R. 5477 designating this post
office in the name of Chi Mui.

While I rise in support of this resolu-
tion, I again rise to urge my colleagues
to address rising fuel prices. Chi Mui’s
efforts to improve his community are
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akin to the efforts of America’s chari-
table organizations that seek to meet
the needs of Americans all across our
lands. Today, as Americans across this
country pay $3.98 per gallon at the
pump, these prices hit nearly every
facet of life, including those charities
providing care for many Americans in
need.

One Tennessee paper reported today
on the effects these prices are having
on charities, and it says, ‘‘Nonprofit
agencies and charities that rely on vol-
untary drivers to help carry out their
work say soaring gas prices are forcing
volunteers to scale back or even stop
driving. This means there are fewer
people to drive cancer patients to
treatment and fewer people to deliver
food to the needy.”

Congress has a moral obligation to
address rising fuel prices by imme-
diately lifting the restrictions on
America’s energy-rich public lands to
increase exploration for and production
of American crude oil and natural gas
and to do so in an environmentally
friendly manner.

Ms. FOXX. Mr. Speaker, I urge all
Members to support the passage of H.R.
5477, and I yield back the balance of my
time.

Mr. DAVIS of Illinois. Mr. Speaker, 1
urge support for this resolution, and I
yield back the balance of our time.

The SPEAKER pro tempore. The
question is on the motion offered by
the gentleman from Illinois (Mr.
DAvIis) that the House suspend the
rules and pass the bill, H.R. 5477.

The question was taken; and (two-
thirds being in the affirmative) the
rules were suspended and the bill was
passed.

A motion to reconsider was laid on
the table.

———

SENIOR EXECUTIVE SERVICE
DIVERSITY ASSURANCE ACT

Mr. DAVIS of Illinois. Mr. Speaker, 1
move to suspend the rules and pass the
bill (H.R. 3774) to provide for greater
diversity within, and to improve policy
direction and oversight of, the Senior
Executive Service, as amended.

The Clerk read the title of the bill.

The text of the bill is as follows:

H.R. 3774

Be it enacted by the Senate and House of Rep-
resentatives of the United States of America in
Congress assembled,

SECTION 1. SHORT TITLE.

This Act may be cited as the ‘‘Senior Execu-
tive Service Diversity Assurance Act’.
SEC. 2. FINDINGS.

Congress finds that—

(1) according to the Govermment Account-
ability Office—

(A) minorities made up 22.5 percent of the in-
dividuals serving at the GS-15 and GS-14 levels
and 15.8 percent of the Senior Executive Service
in 2007;

(B) women made up 34.3 percent of the indi-
viduals serving at the GS-15 and GS-14 levels
and 29.1 percent of the Senior Executive Service
in 2007; and

(C) although the number of career Senior Ex-
ecutive Service members increased from 6,110 in
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2,000 to 6,555 in 2007, the representation of Afri-
can-American men in the career Senior Execu-
tive Service declined during that same period
from 5.5 percent to 5.0 percent; and

(2) according to the Office of Personnel Man-
agement—

(A) black employees represented 6.1 percent of
employees at the Senior Pay levels and 17.8 per-
cent of the permanent Federal workforce com-
pared to 10.1 percent in the civilian labor force
in 2007;

(B) Hispanic employees represented 4.0 per-
cent of employees at the Senior Pay levels and
7.8 percent of the permanent Federal workforce
compared to 13.3 percent of the civilian labor
force in 2007; and

(C) women represented 28.2 percent of employ-
ees at the Senior Pay levels and 43.9 percent of
the permanent Federal workforce compared to
45.7 percent of the civilian labor force in 2007.
SEC. 3. DEFINITIONS.

For purposes of this Act—

(1) the term “‘Director’ means the Director of
the Office of Personnel Management;

(2) the term ‘‘Senior Executive Service’’ has
the meaning given such term by section 2101a of
title 5, United States Code;

(3) the terms ‘“‘agency’’, ‘‘career appointee’’,
and ‘‘career reserved position’’ have the mean-
ings given them by section 3132 of title 5, United
States Code; and

(4) the term ““SES Resource Office’’ means the
Senior Executive Service Resource Office, estab-
lished under section 4.

SEC. 4. SENIOR EXECUTIVE SERVICE RESOURCE
OFFICE.

(a) ESTABLISHMENT.—Not later than 180 days
after the date of the enactment of this Act, the
Director shall establish within the Office of Per-
sonnel Management an office to be known as
the Senior Executive Service Resource Office.
The mission of the SES Resource Office shall
be—

(1) to improve the efficiency, effectiveness,
and productivity of the Senior Executive Service
through policy formulation and oversight;

(2) to advance the professionalism of the Sen-
ior Executive Service; and

(3) to ensure that, in seeking to achieve a Sen-
ior Erecutive Service reflective of the Nation’s
diversity, recruitment is from qualified individ-
uals from appropriate sources.

(b) FUNCTIONS.—It shall be the function of the
SES Resource Office to make recommendations
to the Director with respect to regulations, and
to provide guidance to agencies, concerning the
structure, management, and diverse composition
of the Senior Ezxecutive Service. In order to
carry out the purposes of this section, the SES
Resource Office shall—

(1) take such actions as the SES Resource Of-
fice considers necessary to manage and promote
an efficient, elite, and diverse corps of senior ex-
ecutives by—

(A) creating policies for the management and
improvement of the Senior Executive Service;

(B) providing oversight of the performance,
structure, and composition of the Senior Execu-
tive Service; and

(C) providing guidance and oversight to agen-
cies in the management of senior executives and
candidates for the Senior Executive Service;

(2) be responsible for the policy development,
management, and oversight of the Senior Execu-
tive Service pay system;

(3) develop standards for certification of each
agency’s Senior Executive Service performance
management system and evaluate all agency ap-
plications for certification;

(4) be responsible for developing and moni-
toring programs for the advancement and train-
ing of senior executives, including the Senior
Executive Service Federal Candidate Develop-
ment Program;

(5) provide oversight of, and guidance to,
agency executive resources boards;

(6) be responsible for the administration of the
qualifications review board;
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(7) establish and maintain annual statistics
(in a form that renders them useful to appoint-
ing authorities and candidates) on—

(A) the total number of career reserved posi-
tions at each agency;

(B) the total number of vacant career reserved
positions at each agency;

(C) of the positions under subparagraph (B),
the mumber for which candidates are being
sought;

(D) the number of individuals who have been
certified in accordance with section 3393(c) of
title 5, United States Code, and the composition
of that group of individuals with regard to race,
ethnicity, sex, age, and individuals with disabil-
ities;

(E) the composition of the Senior Ezxecutive
Service with regard to race, ethnicity, sex, age,
and individuals with disabilities;

(F) the composition of executive resources
boards with regard to race, ethnicity, sex, and
individuals with disabilities; and

(G) the composition of qualifications review
boards with regard to race, ethnicity, sex, and
individuals with disabilities;

(8) make available to the public through the
official public internet site of the Office of Per-
sonnel Management, the data collected under
paragraph (7);

(9) establish mentoring programs for potential
candidates for the Senior Executive Service, in-
cluding candidates who have been certified as
having the executive qualifications mnecessary
for initial appointment as a career appointee
under a program established pursuant to section
3396(a) of title 5, United States Code;

(10) conduct a continuing program for the re-
cruitment of women, members of racial and eth-
nic minority groups, and individuals with dis-
abilities for Senior Executive Service positions,
with special efforts directed at recruiting from
educational institutions, professional associa-
tions, and other sources;

(11) advise agencies on the best practices for
an agency in utilicing or consulting with an
agency’s equal employment or diversity office or
official (if the agency has such an office or offi-
cial) with regard to the agency’s Senior Execu-
tive Service appointments process; and

(12) evaluate and implement strategies to en-
sure that agencies conduct appropriate outreach
to other agencies to identify candidates for Sen-
ior Executive Service positions.

(c) PROTECTION OF INDIVIDUALLY IDENTIFI-
ABLE INFORMATION.—For purposes of subsection
(b)(8), the SES Resource Office may combine
data for any agency that is not named in sec-
tion 901(b) of chapter 31, United States Code, to
protect individually identifiable information.

(d) COOPERATION OF AGENCIES.—The head of
each agency shall provide the Office of Per-
sonnel Management with such information as
the SES Resource Office may require in order to
carry out subsection (b)(7).

SEC. 5. CAREER APPOINTMENTS.

(a) PROMOTING DIVERSITY IN THE CAREER AP-
POINTMENTS PROCESS.—Section 3393 of title 5,
United States Code, is amended—

(1) in subsection (b), by inserting after the
first sentence the following: ‘‘In establishing an
erecutive resources board, the head of the agen-
cy shall, to the extent practicable, ensure diver-
sity of the board and of any subgroup thereof or
other evaluation panel related to the merit staff-
ing process for career appointees, by including
members of racial and ethnic minority groups,
women, and individuals with disabilities.”’; and

(2) in subsection (c)(1), by adding after the
last sentence the following: ‘‘Consideration
should also be given to improving diversity by
including members of racial and ethnic minority
groups, women, and individuals with disabilities
on qualifications review boards.”’.

(b) REGULATIONS.—Within 1 year after the
date of the enactment of this Act, the Director
shall promulgate regulations to implement sub-
section (a) and to improve diversity in executive
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