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for 55 years and they enjoy a fruitful life with
their family and friends in Hoboken, New Jer-
sey. They are proud grandparents of Benjamin
Michael and Vanessa M. Vega, and their
youngest, Ashley Smulders. Please join me in
honoring Miguel and Nelly Negron for all their
accomplishments and years of commitment as
residents of Hoboken, New Jersey.

————

RECOGNIZING THE LIFETIME
ACHIEVEMENTS OF HARRIET R.
MICHEL

HON. CHARLES B. RANGEL

OF NEW YORK
IN THE HOUSE OF REPRESENTATIVES

Wednesday, June 18, 2008

Mr. RANGEL. Madam Speaker, | rise today
to commend the work and accomplishments of
Ms. Harriet Michel. | would like to thank Ms.
Michel for all of her hard work and her con-
tribution to the minority business community.

Harriet R. Michel's work as president of the
National Minority Supplier Council, NMSDC,
has created a platform for the growth of minor-
ity business development. Ms. Michel has con-
tributed greatly to the empowerment of minor-
ity business owners by creating opportunities
to compete for corporate contracts.

| would like to again thank Ms. Michel for
her great contribution to the minority business
community and | would like to wish her luck in
all her future endeavors.

[From the CaribWoman, June 3, 2008]
NMSDC PRESIDENT TO RETIRE IN 2009

NEW YORK, NY.—Harriet R. Michel, presi-
dent of the National Minority Supplier De-
velopment Council (NMSDC), announced
that she will retire after 20 years of service
effective January 31, 2009. Ms. Michel was
named president of NMSDC in September
1988.

“I'm very proud of what the NMSDC has
accomplished in my 20 years with the organi-
zation,” said Ms. Michel. ‘““We have created
programs to assist our corporate members in
improving their minority supplier develop-
ment processes, offered valuable training for
supplier development professionals and pro-
vided thousands of minority business owners
with the opportunity to compete for cor-
porate contracts. While it saddens me to
leave NMSDC, I have the comfort of knowing
that the organization is as strong as it’s ever
been, and will certainly remain an invalu-
able asset to corporate America and minor-
ity business owners.”’

During her tenure, NMSDC’S corporate
membership nearly quadrupled, and cor-
porate member purchases from minority-
owned businesses increased from $10.5 billion
to more than $100 billion. The organization’s
staff increased from 8 to 22, and its annual
budget grew from $2 million plus to $16 mil-
lion, which has strengthened the affiliate
network, too.

Since Ms. Michel became president, nine
chairmen from major corporations served as
chairman of the NMSDC board, including
David E. Miller (JCPenney Stores and Cata-
log, 1986-88); Joseph E. Antonini (Kmart Cor-
poration, 1988-1991); Robert C. Stempel (Gen-
eral Motors Corporation, 1991-93); Arthur C.
Martinez (Sears, Roebuck and Co., 1994-1997);
George A. David (United Technologies Cor-
poration, 1998-2000); Daniel P. Burnham
(Raytheon Company, 2001-03); John M. Barth
(Johnson Controls, Inc., 2004-05); and Steven
S. Reinemund (PepsiCo, Inc., 2006-07), Terry
J. Lundgren, chairman, president and chief
executive officer of Macy’s, Inc., is the cur-
rent chairman.

CONGRESSIONAL RECORD — Extensions of Remarks

Under Ms. Michel’s leadership, the NMSDC
experienced tremendous financial growth
and implemented all of the core national
programs available to its corporate members
and MBEs today.

Under Ms. Michel’s guidance, the organiza-
tion expanded the size of its annual con-
ference from 700 attendees in 1998 to more
than 7,000. A one-day business opportunity
fair was added to the conference, which is
considered the nation’s benchmark forum for
minority supplier development.

The NMSDC’s Minority Business Informa-
tion Center was created in 1994. It is the only
national centralized source of information
about minority business development and
trends.

The Center’s resources include access to
online databases; a vast collection of maga-
zines, newspapers and journals with articles
pertinent to minority business development;
statistical data from the U.S. Bureau of the
Census; books containing corporate facts and
figures; information on legislation affecting
minority business development; links to rel-
evant sites for the government, media, and
other organizations; publications, order
forms, audio and video cassettes; NMSDC
Council referrals for certification; and the
organization’s e-Newsletter and archives.

In 1990, the NMSDC created the annual Mi-
nority Business Leadership Awards Dinner-
Dance to recognize MBEs and corporations
for their long-standing achievements in mi-
nority supplier development. Today, more
than 1,700 guests attend the event.

Ms. Michel will remain in her position
through the end of January 2009. An NMSDC
search committee will work with a national
executive search firm that specializes in
non-profit leadership recruitment to fill the
position.

——————

IN HONOR OF BRIGADIER GEN-
ERAL WALTER J. “BUD” BACON

HON. JOHN J. DUNCAN, JR.

OF TENNESSEE
IN THE HOUSE OF REPRESENTATIVES

Wednesday, June 18, 2008

Mr. DUNCAN. Madam Speaker, | wish to
honor a man whose professional accomplish-
ments and personal character have brought
great distinction to Tennessee and this Nation.

Retired U.S. Air Force BG Walter J. “Bud”
Bacon passed away on Monday, June 2,
2008. General Bacon was always very kind to
me and is a man for whom | have the greatest
respect.

As a Vietnam and Korean War Veteran,
General Bacon earned many decorations and
awards, including the Legion of Merit with oak
leaf cluster, Distinguished Flying Cross with
two oak leaf clusters, Bronze Star Medal, Mer-
itorious Service Medal, Air Medal with 11 oak
leaf clusters and Air Force Commendation
Medal with oak leaf cluster.

For a man of many remarkable military
achievements, it would have been easy for
General Bacon to lose touch with his roots.
This was never the case. After his retirement,
General Bacon was a vocal, active presence
at Knoxville area Veterans meetings and a
founding member of the East Tennessee Vet-
erans Memorial Association. Memories of his
humor, humility, and devotion to East Ten-
nessee will endure for many, many years.

General Bacon’s life is a truly America story
of Patriotic determination. He had always
wanted to attend West Point but was turned
down twice for not meeting the height require-
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ment. As the story goes, he came up with a
plan to have his friends carry him lying flat
early in the morning to the physical. The rea-
son—he heard you were tallest when you first
wake up.

Whether the doctor was impressed with his
determination or the tactic truly put his height
over the top, General Bacon went on to have
one of the greatest careers in the Air Force of
any man ever. It was an American dream
come true.

General Bacon loved God, family, and his
Country, and never stopped serving them all.
Right up until his death, the highly-decorated
General greeted wounded soldiers returning
home from Iraq.

Madam Speaker, in closing, | offer my con-
dolences to General Bacon’s family, and call
to the attention of my colleagues and other
leaders of the RECORD the eulogy of General
Bacon, given by his friend Retired United
States Air Force COL Joseph E. Sutter, which
is reprinted below.

EULOGY FOR BRIGADIER GENERAL WALTER J.
“BUD’’ BACON, USAF (RETIRED)
Friday, June 6, 2008, First Presbyterian
Church, Knoxville, TN

(Delivered by Joseph E. Sutter, Colonel,
USAF (Retired))

Joyce, Betsey, Katy, and all of your fami-
lies—let me thank you for the honor and
high privilege to say a few words about my
friend, Bud Bacon. I knew him as ‘“Bud,”” and
for some reason he called me ‘‘Josephine.” I
can’t say that I ever knew why.

Some of you knew him as ‘“Buddy.” Some
as ‘‘General.” Others as ‘‘Pa,” and some of
you knew him as ‘“‘Grand Buddy.” No mat-
ter—we all felt the same about him.

I first met him some 14 years ago, and I
certainly wish I had known him Ilonger.
Within a few weeks of meeting Bud, I re-
member coming home and telling my wife
Geri: “When I grow up, I want to be like Bud
Bacon.” Allow me to share with you a few of
the reasons why.

Bud had a great attitude about life. One of
the entries in the blogs in the Knoxville
News Sentinel said that Bud Bacon had the
attitude that the ‘‘glass is half full.”” He was
always happy, and had an infectious laugh.
As his daughter Betsey relates, her father
was fond of saying: ‘“‘If I die tonight, I will
die a happy man.”

He had the love of his family—actually two
families. He loved to travel. He loved his
country, and made serving his country his
profession. I'll say more about this a little
later. And he loved his God.

LOVE OF COMMUNITY

Bud loved his community. He came home
after a distinguished Air Force career and
immediately began to ‘‘give back’ by sup-
porting so many worthwhile activities, in-
cluding the Ramsay House Plantation, the
Military Order of the World Wars (MOWW)
Youth Leadership Forum, the University of
Tennessee Center for the Study of War and
Society, the Knoxville Veterans Day Lunch-
eon, Memorial Day Services, Pearl Harbor
Day Ceremonies, Flag Day Ceremonies, the
Air Force Association, and so many others
too numerous to mention.

LOVE OF FRIENDS

Bud had the love of so many friends, and
he would go ‘‘the extra mile” for any of
them. Allow me to tell you a short story of
how he went not only the extra mile for me,
but the extra 6,000 miles! Geri and I were vis-
iting Vienna, Austria, a number of years ago
and were window shopping on a Saturday
afternoon. There was a unique terry cloth
robe in one of the stores that I wanted to get
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