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career, he served as the Vice Commander at
the Human Systems Center and the Com-
mand Surgeon General for United States Cen-
tral Command. Lieutenant General Roudebush
also served as the Command Surgeon for Pa-
cific Air Forces Command, United States
Transportation Command and Air Mobility
Command. His commands include the 36th
Tactical Fighter Wing Hospital at Bitburg Air
Base, Germany, and 89th Medical Group, An-
drews Air Force Base, Maryland. Prior to his
current assignment, General Roudebush was
the Deputy Surgeon General at the U.S. Air
Force Headquarters.

In his career, General Roudebush has been
awarded the Distinguished Service Medal, De-
fense Superior Service Medal with one oak
leaf cluster, the Legion of Merit with one oak
leaf cluster, the Meritorious Service Medal with
two oak leaf clusters, and the Air Force Com-
mendation Medal. He holds a Chief Flight Sur-
geon rating with more than 1,100 flight hours
in fourteen different aircraft including the C-5
Galaxy, F-15 Eagle and KC-135 Stratotanker.

General Roudebush has served his career
with dedication and honor in the service of his
country. He significantly transformed the role
and impact of the Air Force Medical Service.
The breadth of his enormously positive impact
on the Air Force—medical readiness; pre- and
post-deployment physical and mental health
assessments; suicide prevention initiatives;
and the successful aero-medical evacuation of
tens of thousands of wounded service mem-
bers from Iraq and Afghanistan—are key pil-
lars of his contributions to government service.
As the architect for the Surgeon General’s
Force Development Flight Path, each of the
five Corps—Medical, Medical Service, Dental,
Biomedical Services, and Nurse—now have a
career pathway for all medical officers from
lieutenant to general specific to their Corps.

Madam Speaker, | ask that my colleagues
join me in commending Lieutenant General
James G. Roudebush for his lifetime of dedi-
cation and self-sacrifice in the service of our
great Nation.

TRIBUTE TO LAWRENCE HAHN
HON. ZACH WAMP

OF TENNESSEE
IN THE HOUSE OF REPRESENTATIVES

Tuesday, September 8, 2009

Mr. WAMP. Madam Speaker, today | rise to
honor Lawrence A. Hahn of Oak Ridge, Tenn.,
as he retires as the Executive Director of the
Boys and Girls Club of Oak Ridge.

For more than 55 years, Lawrence has
dedicated himself to the youth of Oak Ridge
and surrounding areas as Executive Director
of the Boys and Girls Club. He has worked
considerably more than “40 hours-a-week”
and has contributed from his own finances to
create a better quality of life for countless
young people. He has helped change lives by
providing a safe environment and great role-
models that have helped many become car-
ing, responsible and productive citizens.

He has served hundreds of thousands of
youth with his service on the Tennessee Area
Council as its Executive Secretary in addition
to his service to the National Boys and Girls
Clubs.

The local Boys and Girls Club Alumni Chap-
ter that Lawrence established has been recog-
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nized as one of the largest and most effective
in the nation. He continues to lead this group,
which includes past Club members now work-
ing as professionals across the region and
around the nation.

He has been an inspiration to hundreds of
volunteers who have served on the Club’s
Board of Directors as educational tutors and
athletic coaches—qgiving them the same desire
that he has to carry on the unwavering com-
passion and commitment to the mission of the
Club.

The national headquarters of the Boys &
Girls Clubs of America has given Lawrence
their highest professional award and he con-
tinues to be honored at national forums.

Lawrence is without a doubt one of the most
respected, honored and legendary citizens of
Oak Ridge. His 55 years as the Boys and
Girls Club Executive Director far exceeds the
years of service than that of any other person
in the history of the National Boys and Girls
Clubs movement. It is with great pleasure that
| honor my friend, Lawrence Hahn, for his
commitment to the youth of Oak Ridge and
East Tennessee.

EARMARK DECLARATION

HON. FRED UPTON

OF MICHIGAN
IN THE HOUSE OF REPRESENTATIVES

Tuesday, September 8, 2009

Mr. UPTON. Madam Speaker, pursuant to
the Republican Leadership standards on ear-
marks, | am submitting the following informa-
tion regarding earmarks | received as part of
H.R. 3293, the Labor/HHS spending bill for
Fiscal Year 2009.

Requesting Member: Congressman FRED
UPTON

Benton Harbor Workforce Transformation
Program

Department: Labor

Account: Employment and Training Adminis-
tration—Training and Employment Services

Legal Name of Requesting Entity: Michigan
Works—Benton Harbor, Mi

Address of Requesting Entity: Michigan
Works, 499 W. Main St., Benton Harbor, Ml
49022

Description of Request: Michigan Works, a
state-supported job recruitment and training
organization, is starting a job-training program
designed to work in tandem with the upcoming
$500 million Harbor Shores mixed-use eco-
nomic development project being undertaken
by Benton Harbor. The basic workforce trans-
formation program, which would be funded by
the monies requested here, includes at least
three core elements: basic skills training, in-
cluding workforce literacy remediation; skills
training for in-demand, high-growth occupa-
tions; and transitional job services. All activi-
ties will be based on proven programs admin-
istered by workforce training professionals as
part of the region’s existing and ongoing work-
force development activities. All programs will
be designed to reduce the unemployment rate,
increase the local labor participation rate, in-
crease job readiness, place people into jobs,
and increase per capita income. These funds
are consistent with the mission of the Employ-
ment and Training Administration. Benton Har-
bor, Michigan is the poorest city in one of the
most economically challenged states in Amer-
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ica. The magnitude of Benton Harbor’s prob-
lems is stunning—a workforce with an average
6th grade literacy level and an 80 percent high
school dropout rate by young males. In Ben-
ton Harbor 42 percent of the available workers
are out of the workforce, a fact exacerbated
by the lack of basic skills needed to maintain
employment which has only served as a bar-
rier to attract new employers into the area

Amount: $381,000

Financial Breakdown: The majority of this
funding (around 70 percent) will go to staffing
services, stipends for program participants, as
well as literacy remediation services. The re-
mainder of the funding will be provided for
training scholarships, community outreach,
participant assessments and support services.
Michigan Works will provide supplemental
funds.

Kalamazoo Community Mental Health &
Substance Abuse Services Nursing Distance
Learning Initiative

Department: Health

Account: Health Resources and Services
Administration—Health Facilities and Services

Legal Name of Requesting Entity: Kala-
mazoo Community Mental Health & Substance
Abuse Services

Address of Requesting Entity: 3299 Gull
Rd., Kalamazoo, Ml 49048

Description of Request: The Kalamazoo
Community Mental Health and Substance
Abuse Services agency will partner with
Wayne State University’s School of Nursing,
the only nursing school in Michigan offering an
Advanced Psychiatric and Community Public
Health Nurse Practitioner degree program, to
bring the opportunity through the use of dis-
tance learning technology for nurses in Kala-
mazoo and surrounding communities to par-
ticipate in this three-year program right in their
home communities, rather than have to travel
all the way across the State to Detroit. The
plan would provide scholarships to local
nurses who wish to participate in exchange for
a commitment to remain in and serve their
Southwest Michigan communities. Southwest
Michigan is a medically underserved area,
with a shortage of nurses, and a particularly
acute shortage of nurses with advanced train-
ing to meet community mental health needs.
The Kalamazoo Community Mental Health and
Substance Abuse Services Nursing Distance
Learning proposal promises to be an innova-
tive and successful way to address this press-
ing need.

Amount: $100,000

Financial Breakdown: The majority of fund-
ing for this project (around 60%) will go to
nursing faculty, with supplemental funding
going to polycom and video conferencing
equipment, as well as scholarships for nursing
students.

Kalamazoo Valley Community College Wind
Technician Academy

Department: Education

Account: Fund for the Improvement of Post
Secondary Education

Legal Name of Requesting Entity: Kala-
mazoo Valley Community College

Address of Requesting Entity: 6767 West 0
Avenue, Kalamazoo, Ml 49003

KVCC Wind Energy Center will launch a
Wind Turbine Technician Academy in the fall
of 2009. The competency based program will
provide graduates with multi craft credentials
which are highly sought after by the wind
power industry for the construction, operation
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