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willing to give of their time, their tal-
ent and efforts, raise all the money for 
the museum, for the exhibits, for the 
upkeep, for the endowment, and to 
make what has been a dream for dec-
ades, make it a reality in this great 
Nation. 

I thank my colleagues for joining us 
tonight, and I yield back the balance of 
my time. 

f 

REDUCING REGULATORY BURDEN 

The SPEAKER pro tempore. Under 
the Speaker’s announced policy of Jan-
uary 3, 2013, the Chair recognizes the 
gentleman from Oklahoma (Mr. 
LANKFORD) for 30 minutes. 

Mr. LANKFORD. Mr. Speaker, it is 
amazing when we get a chance to be 
able to talk about something simple: 
Can a company run its own business? 
That seems like a very straightforward 
statement. Of course a company can 
run its own business. But it is fas-
cinating to me when we begin to go 
down the process of how many regula-
tions and how many things a company 
has to do to fulfill Federal mandates, 
and it begs one simple question: Is 
Washington the boss of every company 
in America? Is Washington the boss of 
every family in America? Quite frank-
ly, is Washington the boss of every em-
ployee in America? We don’t work for 
ourselves anymore unless we are given 
permission by the Federal Government. 

Now lest someone think I may be 
carrying this overboard, tonight we 
want to have a little conversation on 
what is happening in our Nation right 
now, when we have a Nation that is so 
focused on how we can wrap around 
every business to decide what is best 
for the employees, what is best for the 
employer, and what is best for every-
one around them. 

There are several Members here as 
well, and I want to yield to the gen-
tleman from Oklahoma (Mr. MULLIN), 
who has been an amazing Member of 
this House of Representatives in the 
work he has done, and he comes with 
this small business perspective. He 
knows how to grow a business. He grew 
a small business to a very large busi-
ness that was very significant, even 
through all of the regulatory process. 

I yield to the gentleman from Okla-
homa (Mr. MULLIN). 

Mr. MULLIN. I thank Mr. JAMES 
LANKFORD from Oklahoma. What a 
wonderful colleague you are. You are 
absolutely correct, and the only reason 
I stand in front of you today is truly 
the biggest threat I had as a business 
owner, from a gentleman who literally 
had the opportunity to have a very 
small company and see how the Lord 
can bless it and take it until now we 
employ over 120 people across the State 
of Oklahoma, when I woke up one day 
and realized that the biggest threat I 
have to my company is the Federal 
Government, that is a sad reality. 

You are absolutely correct. It is ri-
diculous to sit and think we have to 
ask Washington, D.C., for permission 

to be able to hire. They literally regu-
late who we can hire and how we can 
fire them. We don’t ever want to fire an 
employee, but the truth is sometimes 
you have to move on. The relationship 
doesn’t work, and yet you are told how 
you have to do that. 

As a business owner, we want to hire 
the best people and keep the best peo-
ple. That is how we grow the company. 
But at the end of day when we have to 
constantly ask permission how we do 
our job, can we do our job this way, are 
we allowed to grow the company, are 
we allowed to complete it, what agen-
cies do we have to go through just to 
get a permit to do something that 
needs to be accomplished, it gets out of 
hand. We woke up one day and we real-
ized we were spending 40 cents out of 
every dollar that comes into our com-
pany to simply comply with a mandate 
or a regulation coming down from the 
government. Forty cents out of every 
dollar. 

I was questioned one time on an 
interview. They said, How is that pos-
sible? Aren’t you including taxes? 

I said: No, this doesn’t include taxes. 
The person said I don’t believe what 

you are saying, and I challenge you. 
I told them, just walk the halls with 

me in my office, and you will go past a 
compliance office, you will go past a 
payroll department, which is strongly 
regulated. You will go by an H.R. de-
partment that is strongly regulated, 
and so on and so on. I said you will be 
shocked how much we spend on payroll 
just to meet those certain mandates 
and those regulations. 

It is literally laughable when you 
have people up here in Washington, 
D.C., get up and say they got a job 
package. If they were really that good 
at creating jobs, why didn’t they do it 
before they got here? The truth is they 
don’t know because if they did, the 
only thing they would have to do is 
start reining in the regulations. At the 
end of the day, is America the land of 
opportunity because right now if Wash-
ington, D.C., if the Federal Govern-
ment continues to overregulate, the 
opportunities and the entrepreneurial 
spirit that exists in America is no 
longer going to exist. 

I would like to thank the gentleman 
for bringing this to our attention and 
taking the time and your time to say 
hey, enough is enough. 

Mr. LANKFORD. I thank the gen-
tleman. 

As the husband of an amazing lady 
and a dad of two amazing two young 
daughters, I enjoyed the previous Spe-
cial Order that happened here about 
Women’s History Month. I, as a dad, 
want to see my daughters be able to 
succeed and have every single oppor-
tunity of every single other American, 
and so I would like to yield to my col-
league from New York so she is able to 
enter some things into the RECORD. 

Mrs. CAROLYN B. MALONEY of New 
York. I thank the gentleman for his 
beautiful words. Certainly the museum 
will not be achieved without like-mind-
ed men who support it. 

Mr. Speaker, I ask unanimous con-
sent to include for the RECORD an op-ed 
that MARSHA BLACKBURN and I wrote 
called ‘‘The Women You Don’t Know 
Yet,’’ and a beautiful, beautiful op-ed 
written by RENEE ELLMERS rep-
resenting the great State of North 
Carolina called ‘‘A National Museum 
For Women’s History.’’ 

The SPEAKER pro tempore. Is there 
objection to the request of the gentle-
woman from New York? 

There was no objection. 
Mr. LANKFORD. I want to continue 

on this ongoing conversation. How do 
decisions get made in America? 

It is the assumption again that if you 
are a landowner or a farmer and ranch-
er, you look around your farm and you 
look for what is best for your land and 
for your family, as well as for the fami-
lies around you. No one takes better 
care of the land than farmers and 
ranchers all across America. 

But it is interesting, as you go across 
western Oklahoma, you will drive for 
miles and you will see barbwire fences. 
At the bottom of it, they will have a 
small, little ribbon all the way across 
it. People from outside the State might 
wonder what that is, but landowners 
know what it is. That is the Fish and 
Wildlife Service has stepped onto their 
private property and said that if you 
are going to have a fence there in that 
spot, you have to mark the bottom 
wire in case a lesser prairie chicken 
were to be in your area. 

So hundreds of miles of fences have 
now been marked. People have been 
hired or families have spent their pre-
cious time, instead of farming or 
ranching, instead tagging barbwire in 
case there is a lesser prairie chicken 
somewhere in the area, which I remind 
you, is not an endangered species. It is 
a species that is being discussed to pos-
sibly be threatened at some future 
point, but it is not listed as threatened. 
It is not listed as endangered. But mil-
lions of dollars have been spent on 
things like tagging barbwire fences and 
limiting roads. 

b 2100 

Now, landowners have to go to the 
Fish and Wildlife Service and ask per-
mission for how many head of cattle 
that they can have in a certain area, in 
case a lesser prairie chicken happens to 
be in the area. 

It is an interesting day that we have 
in America, that whether you are farm-
ing, ranching, running a plumbing 
company, or whether you are a con-
tractor, it seems that Washington is 
the boss of us, and we make decisions 
based on that. 

I would like to be able to welcome in 
a colleague of mine from my same 
class, who has been a leader not only in 
his State legislature, but is now a lead-
er here in this legislature, Mr. ALAN 
NUNNELEE. I would like to be able to 
invite him to be able to come and con-
tinue on this conversation. 

Mr. NUNNELEE. Mr. Speaker, I want 
to thank my friend from Oklahoma for 
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his leadership in bringing focus to this 
important issue. 

The foundation for our country rests 
on the shoulders of ‘‘we the people.’’ 
Under our constitutional form of gov-
ernment, we the people are the boss, 
and Washington is the servant. 

Unfortunately, under this current ad-
ministration, there is not a week that 
goes by without more evidence of out- 
of-control bureaucracies attempting to 
run local businesses through unneces-
sary rules and regulations. 

I could give many examples, but in 
the interest of time, I will just give 
one. Columbus Brick Company is lo-
cated in Columbus, Mississippi. They 
have been making clay bricks since 
1890. Mr. Al Puckett is the fourth gen-
eration of that family to run that busi-
ness. 

After they spent substantial sums 
much money to bring the factory into 
compliance with new Environmental 
Protection Agency regulations, the 
EPA is now threatening new, even 
more expensive regulations without 
any input from the public, from the 
stakeholders, from Congress, or from 
we the people. 

Last June, Mr. Puckett appeared be-
fore the House Judiciary Committee. 
He testified: 

If EPA uses the same approach that they 
have followed on recent rules, Columbus 
Brick may cease to exist after almost 125 
years of operation. I expect a minimum of 
having to shut down 2 or 3 kilns. That will 
mean a permanent job loss of 45 to 50 fami-
lies in our small rural community. 

Sadly, Mr. Speaker, it gets worse. 
These EPA regulations do not result in 
any significant benefit to the environ-
ment. The brick industry in general— 
Columbus Brick Company in par-
ticular—is already operating well with-
in safe levels. Unfortunately, Columbus 
Brick Company is not unique in the 
impact this rule would have on small 
businesses. Many would be forced to 
close their doors. 

Only in Washington are rules handed 
down to businesses without allowing 
the affected parties the ability to 
weigh in before the settlement agree-
ments are adopted. Environmental reg-
ulations should be fair, reasonable, and 
they should balance costs versus bene-
fits. 

This body understands this concept, 
and that is why, in February, we passed 
the ALERRT Act, which would require 
the administration to account for the 
cost of excessive regulations to mini-
mize the impact on small businesses. 

Mr. Puckett stated it best: 
We are not asking for the rule to go away. 

We are asking that the practice of estab-
lishing unreasonable deadlines without input 
from the impacted industries go away. 

Mr. Speaker, Mississippians know 
that the power and drive of America is 
in the individual, and the great solu-
tions to the great challenges facing our 
country don’t come in Washington, nei-
ther do they come in our State cap-
itals. The challenges to our solutions 
can be found around our kitchen tables 

and our homes and our churches and 
our communities. 

Unfortunately, it is the mentality 
that the government is the boss. It has 
been oppressive on companies like Co-
lumbus Brick, but their spirit of sur-
vival is what has allowed them to sur-
vive for several generations. Wash-
ington, and particularly not the EPA, 
is not the boss of Columbus Brick. 

Mr. LANKFORD. I thank the gen-
tleman for Mississippi for being here 
and being part of this conversation be-
cause this does affect every single cor-
ner of our Nation. 

Everywhere we go, this tends to be 
the same issue repeated over and over 
again. How do individuals make deci-
sions and not have to wait for the Fed-
eral Government to be able to give 
them permission to be able to do this? 

We could go on and on, but let me 
just give you several other examples 
that some people may know well and 
some people may not know well. 

If you are going to put in a traffic 
light, just a simple installation, maybe 
a day or two at an intersection, to be 
able to put in a traffic light at an 
intersection, somewhere in the vicinity 
of that, there will be a board that has 
been placed up by the company. 

There will be 24 different posters sta-
pled to that board to give instructions 
to anyone who happens to be at that 
job site installing a traffic light for a 
day or two of all of their rights under 
the Department of Labor rules—24 
posters posted outside somewhere in 
the vicinity around where they are 
doing construction on a traffic light. 

Does anyone think that is common 
sense? I would assume not; but yet it is 
all over the country. Every company 
that is installing traffic lights or work-
ing on roads or bridges or anywhere 
they may be, they are hauling around 
this giant board and putting it up be-
cause the Federal Government makes 
them do it. As they install it, they all 
think the same thing. Do I work for 
the government, or does the govern-
ment work for me? 

Many banks in America now, after 
the Dodd-Frank regulations were 
passed just 5 years ago, when those reg-
ulations were passed—or that law was 
passed and the regulations are now pro-
mulgated, banks will tell you, all over 
the country—small banks, family- 
owned banks in small rural commu-
nities, medium-sized banks, banks that 
had nothing to do with the meltdown 
that happened in our economy in 2008 
and 2009—these community banks will 
tell you many of them have a regulator 
sitting there full time now. 

If not full time, multiple times a 
year, for weeks on end, a government 
regulator comes and sits down at their 
bank and goes through every single 
piece of everything. 

Many of these banks will tell you, if 
they call one of these regulators and 
say: Hey, I am thinking about making 
a loan, and I am considering this, I 
need to know, when you evaluate my 
bank, what are you going to say on 

this, many of the regulators will say: 
Well, I will evaluate it when I see it. 

They won’t give them proactive ad-
vice. They won’t actually help them in 
advance, but they will show up at the 
end of it and be able to downgrade 
them if they made the wrong decision. 

That is not a government that is de-
signed to serve you. That is a govern-
ment that we serve. Banks have sud-
denly become entities of the Federal 
Government, constantly worried about 
some Federal regulator coming in and 
what they may or may not do. Again, 
Washington is not our boss. 

The overtime rules that were just 
proposed today by the President, it 
seems like a such a nice thing to do. If 
someone works overtime, they should 
get additional pay, but leaving out this 
simple fact: people all over America 
worked hourly and worked to get to a 
salaried position, so then they saw that 
as a promotion. 

Suddenly, the President of the 
United States is stepping in and say-
ing: I am going to actually demote you 
again and put you back on an hourly- 
type situation, that if you make a cer-
tain amount, you are going to have to 
count your hours. 

Well, what really happens in real life 
with that? Well, I can tell you imme-
diately after that rule gets promul-
gated, Pam Parks, who owns Blue 
Wave and Silver Wave Boats in Semi-
nole, Oklahoma, contacts me imme-
diately and says: Does the President 
have any idea what this would mean in 
real life in a real business? 

I can tell Pam probably not because 
what it will mean in real life for her, 
what it will mean in real life for her 
employees, what it will mean in real 
life for companies all over America are 
multiple things, that when the Presi-
dent in Washington shows up at a busi-
ness and says it is obvious you don’t 
take care of your employees, so we are 
going to force you to do this, and we 
are going to take over your business, 
and we are going to run your payroll 
different than how you are running it, 
what really happens is salaried workers 
suddenly step back down to hourly 
workers, and someone who really 
wants to succeed and is going to put in 
the time to do that, the boss has to 
step in to them onsite and say: you 
can’t work more than 40 hours. I know 
you wanted to be here and to do extra 
stuff and try to work your way up the 
ladder. No, you can’t do that; because 
at a certain pay level, there is a cut off 
there, and you have to have extra over-
time. 

Now, someone who may make a little 
bit more, they can stay extra, they can 
work their way up the ladder, but 
someone else now will be prohibited 
from doing that. 

As odd as it sounds, what just oc-
curred was the President just imposed 
a new ceiling in workplaces all over the 
country with no one passing a law, 
with no regulation being promulgated, 
just a declaration, and everything just 
changed for a lot of Americans all over 
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the country, and a new cap was just 
placed in a lot of places. 

People that worked for years to move 
to salary just got demoted back to 
hourly, and now, their boss is watching 
over them. Sadly, that boss is Wash-
ington, D.C. That is not right for Blue 
Wave and Silver Wave Boats in Semi-
nole, Oklahoma. That is not right for 
businesses all over America. 

If I get into an issue that is some-
what controversial, excuse me, but let 
me count the ways that ObamaCare 
demonstrates that Washington, D.C., 
wants to be the boss of every business 
and of every American. 

ObamaCare, when it passed, said to 
every American: I know that you plan 
your budget and you plan your life in 
certain ways. We don’t like how you do 
that. You are suddenly going to do it 
our way. You are going to buy a prod-
uct you haven’t purchased before, 
whether you are healthy or not, be-
cause we want you to, because we are 
your boss and we are going to tell you 
what products you are going to buy. If 
you want to buy a different insurance 
policy, I am sorry. That insurance pol-
icy is not good enough for us in Wash-
ington. You have got to pick the one 
that we pick in Washington. 

That is not American. Now, it is a 
great thing to make sure that everyone 
in America has access to health care, 
but to then go to every family and say: 
It is going to be more than just access 
to, it is going to be requirement for, 
whether it fits your budget or not, and 
by the way, the government is going to 
pick what fits your budget. 

That means Washington is suddenly 
the boss of you. In every workplace 
across the country, Washington, D.C., 
is now trying to decide which insur-
ance policies work best for them—that 
is, Washington, not for the people in 
that company. Washington is not the 
boss of us. We are individuals that have 
freedom. 

There is a company named Hobby 
Lobby. It happens to be based in my 
hometown. It is an absolutely amazing 
family that has lived out their faith for 
years. People see Hobby Lobby as this 
giant company. 

Just a few decades ago, Hobby Lobby 
was in a garage and was a couple of 
sons cutting out picture frames for 
their dad, and they were selling these 
little tiny picture frames and starting 
their own tiny little frame shop. 

That tiny little frame shop is now all 
over this country and is known to be 
this great retailer Hobby Lobby. They 
have practiced faith principles from 
the very beginning of their company. 
They close on Sundays. They close 
early on Wednesdays. They pay well 
more than minimum wage. They have 
always had great health care coverage. 

They are a company that lives out 
biblical values in the workplace. They 
play Christian music even over the 
loudspeakers at the stores. They are a 
place that, when you shop, you enjoy 
shopping there. People love to take 
care of people there. That is part of 
their corporate mentality. 

It is also a couple of owners and that 
family that is also opposed to abortion. 
They have the unusual belief that mil-
lions and millions of other Americans 
believe that children are valuable and 
that children are important and pre-
cious. They happen to have a faith that 
believes that the child deserves life. 

Well, the President disagrees with 
that faith; so when ObamaCare—lit-
erally, the regulations say to that busi-
ness: You cannot operate your business 
under faith principles if that faith prin-
ciple is different than the President’s. 

Why do I say that? Because if Hobby 
Lobby did not provide insurance at 
all—at all to their employees, they 
would be fined $2,000 per person, per 
year, if they refuse to provide insur-
ance. 

If they provide all insurance with ev-
erything included in it that ObamaCare 
requires, except for four abortifacient 
drugs—just leave out those four. Based 
on religious views they don’t agree 
with, those four abortifacient drugs—if 
they don’t provide those four, their 
fine is $36,500 per employee, per year. 

Let me run this past you again: $2,000 
per employee if they provide nothing; 
$36,500 per employee if they provide ev-
erything, except those four abortifa-
cient drugs. 

How serious is this administration 
about being the boss of that company 
and telling them: If your faith practice 
is different than ours, it is obvious the 
consequences are shutting down a com-
pany? 
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No one can afford a fine of $36,500. So, 
basically, the Green family has to 
choose to either live their faith or to 
keep their business open, but they 
can’t do both at the same time. 

What kind of country is this? What 
have we become when the simple free-
dom of religion can be swept aside by a 
Washington that says: If I don’t agree 
with your faith, you have to change 
your practice? 

Washington is not the boss of our 
companies. Washington is not the boss 
of our faith. We have a constitutional 
right to be able to live out our faith. 

I received a letter and information 
from a great Oklahoma company in 
Stillwater, Oklahoma. It is Frontier 
Electronic Systems. It is interesting to 
be able to read what they are dealing 
with day-to-day just with Federal regu-
lations. Here is one statement. 

They wrote: 
A phrase I have borrowed regarding most 

of these Federal regulations is that they ‘‘do 
not scale.’’ As a company with 113 employ-
ees, we are as accountable for compliance as 
if we had 113,000 employees. Needless to say, 
we have far fewer resources available—dol-
lars and people power—than a larger em-
ployer has to ensure compliance. Also, com-
pliance with many of the regulations re-
quires some level of knowledge and experi-
ence in specific human resources special-
ties—staffing, benefits, et cetera—due to the 
fact that many of the laws are complicated 
and interrelated. Many smaller companies 
are fortunate to have even one experienced 
HR professional, let alone one that has ex-

tensive knowledge in multiple HR special-
ties. 

What are they talking about with 
that? 

Let me just give you an example. Be-
cause this great company also occa-
sionally does some Federal con-
tracting, here is the list of the regula-
tions that this company must fulfill. 
To be a company and to be open in 
America right now, this is what this 
particular company has to fulfill. They 
have to follow these specific regula-
tions: 

The Age Discrimination in Employ-
ment Act; the American Recovery and 
Reinvestment Act of 2009—the regs 
that are in there; the American Tax-
payer Relief Act of 2012; the Americans 
with Disabilities Act; the Black Lung 
Benefits Act; the Children’s Health In-
surance Program Reauthorization Act 
of 2009; the Consolidated Omnibus 
Budget Reconciliation Act of 1986; the 
Copeland Act of 1934; the Consumer 
Credit Protection Act; the Contract 
Work Hours and Safety Standards Act; 
the Davis-Bacon Act; the Dodd-Frank 
Act of 2011; the Drug-Free Workplace 
Act of 1988; the Employee Polygraph 
Protection Act; the Employee Retire-
ment Income Security Act; the Energy 
Employees Occupational Illness Com-
pensation Program Act; the Equal Pay 
Act; Executive Order 11246 of 1965; Ex-
ecutive Order 13201; the Fair and Accu-
rate Credit Transactions Act; the Fed-
eral Corrupt Practices Act; the Fair 
Credit Reporting Act; the Fair Labor 
Standards Act; the Family and Medical 
Leave Act; the Federal Employees’ 
Compensation Act; the Federal Insur-
ance Contributions Act; the Federal 
Mine Safety and Health Act; the Ge-
netic Information Nondiscrimination 
Act; the Health Care and Education 
Reconciliation Act; the Health Insur-
ance Portability and Accountability 
Act; the Hiring Incentives to Restore 
Employment Act of 2010; the Immigra-
tion Reform and Control Act of 1986; 
the Immigration and Nationality Act; 
the Jury Service and Selection Act; the 
Labor-Management Reporting and Dis-
closure Act; the Lilly Ledbetter Fair 
Pay Act of 2007; the Longshore and 
Harbor Workers’ Compensation Act; 
the McNamara-O’Hara Service Con-
tract Act; the Mental Health and Ad-
diction Equity Act of 2008; the Mental 
Health Parity Act; the Migrant and 
Seasonal Agricultural Worker Protec-
tion Act; the National Labor Relations 
Act; the Newborns’ and Mothers’ 
Health Protection Act of 1996; the Nor-
ris-LaGuardia Act of 1932; the Occupa-
tional Safety and Health Act; the 
OSHA Hazard Communication Stand-
ard; the Patient Protection and Afford-
able Care Act—that is a big one; that is 
ObamaCare—the Pension Protection 
Act of 2006; the Pregnancy Discrimina-
tion Act; the Rehabilitation Act of 
1973; the Sarbanes-Oxley Act; the Sher-
man Anti-Trust Act of 1890; title VII of 
the Civil Rights Act of 1964; the Uni-
form Guidelines on Employee Selection 
Procedures of 1978; the Uniformed Serv-
ices Employment and Reemployment 
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Rights Act of 1994; the Veterans Bene-
fits Improvement Act of 2004; the Viet-
nam Era Veterans’ Readjustment As-
sistance Act; the Walsh-Healey Act; 
the War Hazards Compensation Act; 
the Women’s Health and Cancer Rights 
Act of 1998; the Worker Adjustment 
and Retraining Notification Act; and 
the Workforce Reinvestment and Adult 
Education Act. 

Can anyone keep up with that? This 
business has to. With 113 employees, 
how many people does it take just to 
keep up with those regulations? 

Mr. Speaker, we have a problem. We 
have a Washington, D.C., that has be-
come arrogant. I don’t think it is in-
tentional. Quite frankly, I think every-
one is trying to be very kind—overly 
kind—and they stack on one regulation 
on another, and there suddenly be-
comes a day when no company can 
keep up with this. 

The attitude is simple: we know bet-
ter than you. You won’t run your com-
pany like it should be run, so we are 
going to come tell you how to run it. 
You won’t run your family like it 
should be run, so we are going to tell 
you how to run your family farm. You 
won’t run your bank like it should be 
run, so we are going to come run it for 
you. You won’t run your insurance 
company like it should be run, so we 
are going to come run it for you. You 
mistreat your employees, so we are 
going to take over your health care 
system, and we will run it for you. 

Mr. Speaker, that is not what we are 
as Americans. We are a nation that be-
came strong because we are a nation 
that is free. We changed the world with 
a simple work ethic and the ability for 
people to be able to achieve success. 
That did not include a laundry list of 
protections from the Federal Govern-
ment that swallow up a business. 

Is there anything wrong with the 
government’s setting the boundaries 
for business? No. It is part of the role 
of government. But when it becomes 
this, we are drowning. Now, suddenly, 
Washington is the boss of us, and this 
has got to turn around. 

Mr. Speaker, simple decisions have 
to be made. 

Can States do things that the Fed-
eral Government is currently doing? 

Yes, there are things the Federal 
Government is doing it has no business 
doing. They are the responsibility of a 
State. 

Should families go back to making 
decisions and businesses making deci-
sions? 

Yes, they should. That means there is 
risk. With risk comes great reward. We 
became the strongest and most pros-
perous nation on the planet because 
our people were not afraid of risk and 
the rest of the world was. We can get 
back to that, but we have got to make 
a simple decision: Is Washington the 
boss of us or are the American people 
the boss of Washington? 

With that, Mr. Speaker, I yield back 
the balance of my time. 

SENATE BILL REFERRED 

A bill of the Senate of the following 
title was taken from the Speaker’s 
table and, under the rule, referred as 
follows; 

S. 2137. An act to ensure that holders of 
flood insurance policies under the National 
Flood Insurance Program do not receive pre-
mium refunds for coverage of second homes; 
to the Committee on Financial Services. 

f 

ADJOURNMENT 

Mr. LANKFORD. Mr. Speaker, I 
move that the House do now adjourn. 

The motion was agreed to; accord-
ingly (at 9 o’clock and 22 minutes 
p.m.), the House adjourned until to-
morrow, Friday, March 14, 2014, at 9 
a.m. 

f 

OATH OF OFFICE MEMBERS, RESI-
DENT COMMISSIONER, AND DEL-
EGATES 

The oath of office required by the 
sixth article of the Constitution of the 
United States, and as provided by sec-
tion 2 of the act of May 13, 1884 (23 
Stat. 22), to be administered to Mem-
bers, Resident Commissioner, and Dele-
gates of the House of Representatives, 
the text of which is carried in 5 U.S.C. 
3331: 

‘‘I, AB, do solemnly swear (or af-
firm) that I will support and defend 
the Constitution of the United 
States against all enemies, foreign 
and domestic; that I will bear true 
faith and allegiance to the same; 
that I take this obligation freely, 
without any mental reservation or 
purpose of evasion; and that I will 
well and faithfully discharge the 
duties of the office on which I am 
about to enter. So help me God.’’ 

has been subscribed to in person and 
filed in duplicate with the Clerk of the 
House of Representatives by the fol-
lowing Member of the 113th Congress, 
pursuant to the provisions of 2 U.S.C. 
25: 

DAVID W. JOLLY, Thirteenth District 
of Florida. 

f 

EXECUTIVE COMMUNICATIONS, 
ETC. 

Under clause 2 of rule XIV, executive 
communications were taken from the 
Speaker’s table and referred as follows: 

4980. A letter from the Assistant to the 
Board, Board of Governors of the Federal Re-
serve System, transmitting the Board’s final 
rule — Prohibition Against Federal Assist-
ance for Swaps Entities (Regulation KK) 
[Docket No.: R-1458] (RIN: 7100-AD96) re-
ceived February 26, 2014, pursuant to 5 U.S.C. 
801(a)(1)(A); to the Committee on Financial 
Services. 

4981. A letter from the Deputy Assistant 
Administrator, Office of Diversion Control, 
Department of Justice, transmitting the De-
partment’s final rule — Schedule of Con-
trolled Substances: Placement of Alfaxalone 
into Schedule IV [Docket No.: DEA-370] re-
ceived February 26, 2014, pursuant to 5 U.S.C. 
801(a)(1)(A); to the Committee on Energy and 
Commerce. 

4982. A letter from the Chief, Policy and 
Rules Division, OET, Federal Communica-
tions Commission, transmitting the Com-
mission’s final rule — Amendment of Part 15 
of the Commission’s Rules to Establish Reg-
ulations for Tank Level Probing Radars in 
the Frequency Band 77-81 GHz; Amendment 
to Part 15 of the Commission’s Rules to Es-
tablish Regulations for Level Probing Radars 
and Tank Level Probing Radars in the Fre-
quency Bands 5.925-7.250 GHz, 24.05-29.00 GHz 
and 75-85 GHz; Ohmart/VEGA Corp., Request 
for Waiver of Section 15.252 to Permit Mar-
keting of Level Probing Radars in the 26 GHz 
Band [ET Docket No.: 10-23] [ET Docket No.: 
10-27] received February 26, 2014, pursuant to 
5 U.S.C. 801(a)(1)(A); to the Committee on 
Energy and Commerce. 

4983. A letter from the Acting Director, Of-
fice of Congressional Affairs, Nuclear Regu-
latory Agency, transmitting the Agency’s 
final rule — Retrospective Analysis under 
Executive Order 13579 [NRC-2011-0246] re-
ceived February 25, 2014, pursuant to 5 U.S.C. 
801(a)(1)(A); to the Committee on Energy and 
Commerce. 

4984. A letter from the Deputy Director, Of-
fice of Sustainable Fisheries, NMFS, Na-
tional Oceanic and Atmospheric Administra-
tion, transmitting the Administration’s final 
rule — Fisheries of the Caribbean, Gulf of 
Mexico, and South Atlantic; Coastal Migra-
tory Pelagic Resources of the Gulf of Mexico 
and South Atlantic; Trip Limit Reduction 
[Docket No.: 0010052281-0369-02] (RIN: 0648- 
XD134) received March 5, 2014, pursuant to 5 
U.S.C. 801(a)(1)(A); to the Committee on Nat-
ural Resources. 

4985. A letter from the Acting Deputy Di-
rector, Office of Sustainable Fisheries, 
NMFS, National Oceanic and Atmospheric 
Administration, transmitting the Adminis-
tration’s final rule — Fisheries of the Carib-
bean, Gulf of Mexico, and South Atlantic; 
Shrimp Fishery Off the Southern Atlantic 
States; Closure of the Penaeid Shrimp Fish-
ery Off South Carolina [Docket No.: 
120919470-3513-02] (RIN: 0648-XD122) received 
March 5, 2014, pursuant to 5 U.S.C. 
801(a)(1)(A); to the Committee on Natural 
Resources. 

4986. A letter from the Deputy Assistant 
Administrator for Regulatory Programs, 
NMFS, National Oceanic and Atmospheric 
Administration, transmitting the Adminis-
tration’s final rule — Fisheries of the Exclu-
sive Economic Zone Off Alaska; Bering Sea 
and Aleutian Islands Management Area; 
Amendment 102 [Docket No.: 130306200-4084- 
02] (RIN: 0648-BD03) received March 5, 2014, 
pursuant to 5 U.S.C. 801(a)(1)(A); to the Com-
mittee on Natural Resources. 

4987. A letter from the Deputy Assistant 
Administrator for Regulatory Programs, 
NMFS, National Oceanic and Atmospheric 
Administration, transmitting the Adminis-
tration’s final rule — Fisheries of the North-
eastern United States; Atlantic Herring 
Fishery; Amendment 5 [Docket No.: 
100203070-4003-02] (RIN: 0648-AY47) received 
March 5, 2014, pursuant to 5 U.S.C. 
801(a)(1)(A); to the Committee on Natural 
Resources. 

4988. A letter from the Deputy Assistant 
Administrator for Regulatory Programs, 
NMFS, National Oceanic and Atmospheric 
Administration, transmitting the Adminis-
tration’s ‘‘Major’’ final rule — Endangered 
Fish and Wildlife; Final Rule To Remove the 
Sunset Provision of the Final Rule Imple-
menting Vessel Speed Restrictions To Re-
duce the Threat of Ship Collisions With 
North Atlantic Right Whales [Docket No.: 
110819518-3833-02] (RIN: 0648-BB20) received 
March 6, 2014, pursuant to 5 U.S.C. 
801(a)(1)(A); to the Committee on Natural 
Resources. 

4989. A letter from the Attorney Advisor, 
Department of Homeland Security, transmit-
ting the Department’s final rule — Safety 
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