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SCHOOL FOOD MODERNIZATION
ACT

Ms. HEITKAMP. Mr. President, our
kids spend at least 7 hours a day at
school working, learning, growing, and
trying to build themselves into the
people they want to grow up to be-
come. It is our job to help them. That
means giving them the education they
deserve. It means giving them the sup-
port they need to keep working hard.
And it means making sure they get
healthy meals to keep them strong and
to give them the fuel they need to
focus in class.

That is why Senator SUSAN COLLINS
from Maine and I introduced the
School Food Modernization Act, which
would help schools provide healthier
meals to students in North Dakota and
throughout the country. This bill
would continue ongoing efforts to pro-
vide healthy meals for our children
during the school day and make sure
schools have the resources they need to
get the most nutritious food to stu-
dents.

Providing healthy meals is particu-
larly important as childhood obesity
rates in the U.S. have tripled over the
last three decades. More than 23 mil-
lion adolescents and children in our
country—nearly 1 in 3 young people na-
tionwide—are obese or overweight. Ac-
cording to the American Heart Asso-
ciation, it is the No. 1 healthy concern
among parents—more than drug abuse
and smoking. Even in my State of
North Dakota, which is consistently
ranked as one of the healthiest States
in the country, more than 1 in 8 adoles-
cents are overweight or obese.

Improving the nutritional quality of
school meals can help fight the obesity
epidemic, putting children on strong
footing to prevent long-term health
concerns related to obesity, such as di-
abetes, heart disease, and stroke. In
2010, Congress passed the Healthy and
Hunger Free Kids Act to improve the
school nutrition standards. It made im-
portant improvements to nutrition
standards in school meals, but was not
perfect. Most importantly, it mandated
school lunch requirements without of-
fering real support to reach those
standards.

Senator COLLINS and I are working to
improve these standards in order to
provide greater flexibility to school
meal planners to make sure they can
provide students with the nutrition
they need in workable fashion. We are
also offering grant assistance to help
schools get resources to comply with
standards.

Another way we can help provide
more nutritious meals to students is by
providing our schools with the nec-
essary tools to prepare meals and store
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fresh produce. While nutritional stand-
ards for meals served in our schools
have increased considerably, support
for schools to implement these impor-

tant changes has lagged behind.
Many school kitchens were built dec-

ades ago and designed with little ca-
pacity beyond reheating and holding
food for dining service. In fact, accord-
ing to the Pew Charitable Trusts, 74
percent of school districts in North Da-
kota need at least one piece of kitchen
equipment to better serve healthy
meals. We can do better than that.

The legislation we introduced would
give schools greater access to the
equipment they need to prepare
healthy meals, reduce waste, and make

resources stretch further.
Specifically, our legislation would

provide targeted grant assistance to
school administrators and food service
directors to upgrade Kkitchen infra-
structure or purchase high-quality, du-
rable kitchen equipment such as com-
mercial ovens, steamers, and stoves.
Additionally, our legislation would es-
tablish a loan assistance program with-
in USDA to help schools acquire new

equipment to ©prepare and serve
healthier, more nutritious meals to
students. School administrators and

other eligible borrowers would be able
to obtain Federal guarantees for 90 per-
cent of the loan value needed to con-
struct, remodel, or expand their kitch-
ens, dining, or food storage infrastruc-
ture. Finally, our legislation would
strengthen training and provide tech-
nical assistance to aid school food serv-
ice personnel in meeting the updated
nutrition guidelines. Not every school
food service employee is equipped with
the expertise to comply with healthier
meal and food preparation standards.
Our bill authorizes USDA to provide
support on a competitive basis to high-
ly qualified third-party trainers to de-
velop and administer training and
technical assistance.

USDA has a long history of providing
support for schools to upgrade meal
preparation equipment; however, this
support has been sporadic and unreli-
able for long-term planning. And in re-
cent years, the demand for support has
been great with requests for assistance
far outpacing availability.

As the Senate agriculture committee
begins to consider reauthorization of
the school nutrition program, I look
forward to working with my colleagues
on improving school meal offerings and
providing schools with the tools needed
to give our children the nutritional
fuel necessary to learn and grow.

As the daughter of a school cook, I
understand the work that goes into
preparing many healthy meals each
day for kids, and this bill would help
make limited resources stretch as far
as possible to provide support to com-
munities that need it in North Dakota
and throughout the U.S. That just
makes sense for our students, parents,
teachers, and school cooks.

————

THE MINIMUM WAGE

Ms. HIRONO. Mr. President, growing
up, my mother was a single parent. She
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raised three children by herself. I know
what it is like to run out of money at
the end of the month, what it is like
when every dime matters.

The minimum wage is a poverty
wage. Today, the minimum wage
hasn’t kept up with inflation. If the
minimum wage had kept up with infla-
tion in 1968, the minimum wage today
would be $10.68. If you do the math,
minimum wage workers today earn less
than $15,000 per year. If you are sup-
porting a child or an elderly parent,
that is a family income below the Fed-
eral poverty line. Raising the min-
imum wage from $7.25 to $10.10 would
help lift nearly a million workers and
their families out of poverty. In Ha-
waii, nearly 100,000 women would get a
raise.

This is especially important for
women. More and more women serve as
heads of households. And nearly two-
thirds of minimum wage workers are
women. Nearly two-thirds of workers
in tipped occupations are women.

The situation is even more dire in
Hawaii, where the cost of living is
higher. In Hawaii, one out of five Ha-
waii women workers would get a raise
if we raised the minimum wage from
$7.25 to $10.10. A person working full
time making $7.25 per hour makes
$14,500 per year. The average rent in
Hawaii for a one-bedroom is $1,278.
That is more than $15,000 per year.
That is why many in Hawaii have to
work more than one job.

And there are stories all across the
country of women struggling. Hawaii
Catholic Charities recently shared
their story with me of a woman in Ha-
waii working for minimum wage who
was unable to afford basic living ex-
penses for herself and her son. She had
to move back in with her parents. Over
the course of a few years she was able
to change jobs to a department store,
where she eventually earned $10 per
hour. At that wage she was able to con-
tribute to her family’s household ex-
penses and start a savings account for
her son. We all hear stories like this
often. It’s why we must raise the min-
imum wage—so that hard working fam-
ilies have a chance at building a better
life for themselves and their children.

Some critics claim the minimum
wage will cost jobs. The CBO report
looked at old studies and not the latest
research. Just last week, a Goldman
Sachs report said the CBO estimate of
0.3 percent job loss is too high because
raising the minimum wage would actu-
ally increase demand. Minimum-wage
workers spend that money right away,
at local businesses in their commu-
nities. A survey of small business own-
ers found that three out of five sup-
ported raising the minimum wage.
They said a higher minimum wage
would increase consumer spending on
their goods and services. The Goldman
Sachs report said that States which
raised their minimum wage in 2014 ac-
tually created more jobs than other
states.
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In Hawaii, a large part of our econ-
omy is hospitality and tourism. Many
workers earn the tipped minimum
wage, which is lower than the regular
wage. I have met restaurant workers
who can’t afford to eat at the res-
taurant where they work. I heard one
mother say she had to choose between
buying diapers for her kids or eating
lunch that day. Women should not
have to make that choice. Back in 2007,
the last time Congress raised the min-
imum wage, the restaurant industry
said it would cost their industry jobs.
But in 2013, the restaurant industry
forecast said, ‘‘Restaurants remain
among the leaders in job creation.”
The Bureau of Labor Statistics reports
that between 2007 and 2013, restaurants
added 724,000 jobs.

Raising the minimum wage also
saves taxpayer money on social serv-
ices. When companies pay a low min-
imum wage, workers in poverty can’t
afford to eat. Taxpayers are picking up
the tab—we’re subsidizing low-wage
companies. If we raise the wage to
$10.10, we reduce taxpayer costs for the
Supplemental Nutrition Assistance
Program, or food stamps, by $4.6 billion
a year. In Hawaii, over 15,000 workers
would no longer need SNAP beneifts.

In America, we believe that if you
work hard and play by the rules, you
can get ahead. Let’s increase the min-
imum wage, to give all Americans a
fair shot.

————

ADDITIONAL STATEMENTS

REMEMBERING NICHOLAS J.
HALIAS

e Ms. AYOTTE. Mr. President, today I
wish to recognize the exceptional pub-
lic service of Nicholas J. ‘‘Nick’ Halias
who passed away on March 3, 2014. Nick
most recently served as the chief of po-
lice of the University of New Hamp-
shire Police Department and pre-
viously served as a major in the New
Hampshire State Police. His law en-
forcement career extended for more
than 42 years of dedicated service to
our State and nation.

Nick began his law enforcement ca-
reer with the New Hampshire State Po-
lice in 1969. Through hard work, dedica-
tion, and an innate leadership ability,
Nick advanced through the ranks of
the New Hampshire State Police culmi-
nating in his promotion to major.
Major Halias was a graduate of the FBI
National Academy, earned a master’s
degree from Fitchburg State Univer-
sity, and graduated from the New Eng-
land Institute of Law Enforcement
Management at Babson College.

Following his retirement from the
New Hampshire State Police, Nick con-
tinued his law enforcement career serv-
ing as the chief of police for the Uni-
versity of New Hampshire Police De-
partment from 2000 to 2012. Nick led
that agency to accreditation by the
Commission on Law Enforcement Ac-
creditation and became an accredita-
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tion mentor and assessor for police or-
ganizations across the United States.

It was my privilege during my serv-
ice as New Hampshire’s attorney gen-
eral to work directly with Nick on
many law enforcement initiatives.
Nick earned the respect and admira-
tion of his peers in law enforcement.
He was also highly regarded by mem-
bers of other disciplines including ad-
vocates for reducing domestic and sex-
ual violence, victim witness advocates,
and many others across New Hamp-
shire. Nick was a thoughtful and effec-
tive participant in efforts to improve
the criminal justice system and public
safety in New Hampshire. He also was a
down-to-earth, kind man who regularly
volunteered at annual multidisci-
plinary conferences conducted by the
attorney general’s office. He partici-
pated as an instructor, but also con-
sistently helped set up and tear down.
Nick was fun to work with. I will miss
his wise counsel and his friendship.

As the New Hampshire law enforce-
ment community gathers on April 10,
2014 to honor Nicholas J. Halias’ ex-
traordinary life of public service, I join
all in commending Nick’s exceptional
contribution to law enforcement and
public safety in New Hampshire. New
Hampshire is safer and our quality of
life is better because of the work done
by Nicholas J. Halias. I extend heart-
felt condolences to Nick’s wife Linda
and to his family.e

———

RECOGNIZING DR. ROBERT SPENCE

e Mr. BLUNT. Mr. President, I wish to
honor Dr. Robert H. Spence, who is re-
tiring as president of Evangel Univer-
sity after 40 years of dedicated service
in that role—making him the longest
tenured college president in the State
of Missouri and one of the longest
tenured college presidents in the
United States.

Under his vision and leadership over
the last 40 years, Evangel has been
transformed from what was once a
World War II-era Army hospital cam-
pus—complete with metal huts—into a
modern institution with a dozen new
facilities. Today, Evangel boasts an
impressive campus with two residence
halls, a 2,200 seat chapel, a state-of-the-
art fitness center, dining hall, student
union, fine arts center, two major
classroom buildings and a 66,000-
square-foot administration building.
The expansion of facilities reflects the
fact that Evangel’s enrollment has
doubled, and the school has added nine
masters programs. With Dr. Spence at
the helm, Evangel University has flour-
ished.

Evangel is located in my hometown
of Springfield, MO, so I have personally
witnessed the growth and development
of the university and can attest to Dr.
Spence’s dynamic leadership and com-
mitment. He is active in the commu-
nity, serving on numerous boards and
institutions, dedicating his time and
energy to Springfield’s citizens on- and
off-campus. In recognition of his com-
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munity work, the Springfield Area
Chamber of Commerce, where Dr.
Spence once served as chairman of the
board, honored him for a ‘‘Career of
Character,” naming him Springfieldian
of the Year in 2004. In 2012 he received
the Springfield Business Journal’s
Lifetime Achievement in Business
Award. These recognitions are well de-
served.

I join many other community leaders
in Springfield in thanking Dr. Spence
for his lifetime of work as an inspira-
tional minister, messenger, and educa-
tor. As a former university president, I
applaud him for his commitment to
Evangel University over the last four
decades. I have always relied on Dr.
Spence’s sound counsel and judgment
and wish him and his wife Ann a long
and enjoyable retirement. They have
certainly earned this time to relax.e

——

TRIBUTE TO CHIEF WARRANT
OFFICER JOHN ALAN FISHER

e Mr. BLUNT. Mr. President, it is a
pleasure to honor CW5 John Alan Fish-
er as he retires from a 30-year career
with the Missouri Army National
Guard. Chief Fisher has had an extraor-
dinary career with the Guard and has
made incredible contributions little-
known outside his field. I am glad to be
able to recognize him for his accom-
plishments today.

Chief Fisher began his career as a
young Marine, earning the Vietnam
Service Medal, the Navy Unit Com-
mendation Medal and the Humani-
tarian Service Medal over the course of
his 8 years of service. In 1980, after ful-
filling his commitment to the Marines,
Chief Fisher enlisted in the Army Na-
tional Guard. In the three decades
since, he and his team of professionals
have helped supply and maintain mis-
sion-ready aircraft without a single
aircraft accident or incident reported.

Chief Fisher’s career has been in
aviation maintenance, leading efforts
to identify problems with the heli-
copter fleet that is serviced in my
hometown of Springfield, MO. Early in
his career, Chief Fisher recognized
problems with wiring that com-
promised the Guard’s ability to main-
tain combat-readiness in its helicopter
fleet. While others thought the mod-
ules for the fleet were wearing out, it
was Chief Fisher who recognized that
the problem was in fact a failure of the
wiring. Since that time, he and his
team have developed the first protocol
to rewire literally miles of wiring in
helicopters. His efforts ensure the reli-
ability of the fleet for 14 States.

Under Chief Fisher’s leadership,
these programs have grown into a
world-class operation at the Missouri
Theater Aviation Sustainment Mainte-
nance Group, MO-TASMG, in Spring-
field. Today, Springfield remains the
only National Guard site in the Nation
that specializes in rewiring air frames
for America’s military helicopters. Of-
ficer Fisher has been an incredible
asset to this mission, as has the team
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