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States. It is because of our history, be-
cause of the diversity of the peoples
and cultures in this country. The diver-
sity of Texas, the diversity of the
United States is what gives it strength.
It is not a weakness. It is a strength.

It is, I think, quite important that
we as Members of the House of Rep-
resentatives, who represent the 50
States of the United States, make sure
that we talk about our history—how
we are a unique Nation among peoples,
how we have always been a unique Na-
tion among peoples—and preserve what
those folks at the Alamo fought for and
what our folks fought for in the Colo-
nies in wars since then, which are free-
dom and liberty. Those are not trite
words. They are core words. The con-
cept of liberty lives in every person
ever born in history. Most people never
see it. Most people in the world today
aren’t free, but there are a few, and
those few—some of those few—are in
what we call the United States of
America.

I thank all of those Texans back in
Texas for honoring Texas Independence
Day, March 2, 1836. Especially, we
should always honor those people who
lived in our history who gave their
lives for the rest of us, because they
were good folk.

And that is just the way it is.

Mr. Speaker, I yield back the balance
of my time.

———
WOMEN’S HISTORY MONTH

The SPEAKER pro tempore (Mr.
DONOVAN). Under the Speaker’s an-
nounced policy of January 6, 2015, the
gentlewoman from New Jersey (Mrs.
WATSON COLEMAN) is recognized for 60
minutes as the designee of the minor-
ity leader.

GENERAL LEAVE

Mrs. WATSON COLEMAN. Mr.
Speaker, I ask unanimous consent that
all Members have 5 legislative days to
revise and extend their remarks and to
include extraneous material on the
subject of this Special Order.

The SPEAKER pro tempore. Is there
objection to the request of the gentle-
woman from New Jersey?

There was no objection.

Mrs. WATSON COLEMAN. Mr.
Speaker, this week, we open Women’s
History Month—an opportunity for us
to celebrate the progress women have
made and the amazing contributions
that we are responsible for.

We have more women in Congress
now than ever before. Women are now
the leading breadwinners or are the
only breadwinners in 40 percent of
households. We have more women who
lead major companies and who are in
prominent positions, like on the Su-
preme Court. Women today are more
likely to earn college degrees and to
attend graduate school than are their
male counterparts, and more women
are entering traditionally male-domi-
nated fields. That progress has been in-
credibly swift. We are talking about
gains that have really only happened in
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the past 60 years. Still, there are many,
many milestones that women have yet
to reach.

Even with the most women Congress
has ever seen, this body, supposedly
elected to both represent and reflect
the United States, is still overwhelm-
ingly 80 percent male, in fact. Women
still make 78 cents for every dollar a
man earns, particularly troubling when
you think about the 40 percent of
women I just mentioned who are sup-
porting their families. Black women
make even less at 64 cents on the dollar
while Latina women make just 66 cents
on the dollar. If this week is any indi-
cator, there are still great numbers of
people, primarily men, who feel we are
incapable of making our own decisions
about our health care.

We have got a long way to go, Mr.
Speaker. Part of the reason we can’t
get all the way there is that we have
not passed the Equal Rights Amend-
ment. We have been avoiding ensuring
protection for women in the Constitu-
tion for almost 100 years. Quite frank-
ly, there is only so much we can do
until we offer that basic level of pro-
tection.

Mr. Speaker, the ERA was first draft-
ed and introduced in the 1920s. It fi-
nally passed in 1972 and was sent to the
States for ratification, where it re-
ceived 35 of the 38 approvals that it
needed. Unfortunately, time ran out.
One of the reasons we have yet to solve
some of the greatest challenges facing
our Nation’s women is the lack of true
protection in the Constitution.

What better way to ensure the right
to fair pay for women? What better
way to ensure equal treatment in the
workplace? What better way to protect
against laws that inherently limit
women? What better way to protect all
of the progress we have made and to
ensure that women can continue to
excel?

The Equal Rights Amendment would
provide the foundation for legislation
that protects women from discrimina-
tion at every level—legislation that is
more necessary now than it has ever
been with more and more women lead-
ing at home and in the workplace.

We will spend a lot of time in the
coming weeks talking about what we
need to do for women—from the pas-
sage of the Fair Pay Act to ensuring
paid leave for women and men. Yet
there is one thing that we should have
done long ago, and my colleagues are
here tonight, on the floor with me, to
call for action where we have failed be-
fore.

It is now my pleasure to yield to the
gentlewoman from New York (Mrs.
CAROLYN B. MALONEY), the primary
sponsor of the ERA bill.

Mrs. CAROLYN B. MALONEY of New
York. I thank the gentlewoman for
yielding.

Mr. Speaker, I thank my friend, Rep-
resentative BONNIE WATSON COLEMAN,
and the Congressional Progressive Cau-
cus for dedicating this time to talk
about passing the Equal Rights Amend-
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ment—a cause I have fought for my en-
tire time in Congress.

March is Women’s History Month,
and we have many accomplishments to
celebrate and to be proud of, but we
must remain focused on the continued
struggle for full equality for women.
Without the ERA, this goal will not be
fully realized, and half of Americans
will not realize their full potential. All
of us, men and women, stand to benefit
from true gender equality.

Consider, for instance, some laws
that are being proposed across the Na-
tion that have disparate negative im-
pacts on women:

In Illinois, a bill sponsored by men is
pending that would deny a birth cer-
tificate to a newborn of a single moth-
er unless a father is listed on the birth
certificate. This would make it impos-
sible for a single mother to enroll her
child in a public school, for her child to
obtain a driver’s license, or for her to
collect child support and other benefits
for the child. The law is silent on sin-
gle fathers.

In Kentucky, the State senate has
passed a bill sponsored by a man that
would force all women who are seeking
to terminate pregnancies to undergo
ultrasounds, whether they want to or
not, and to have doctors describe the
images to them. While we cannot know
for sure how an ERA would affect the
outcome of future Supreme Court
cases, we have seen that its absence
leaves women vulnerable to discrimi-
nation without their having legal re-
course.

These legislative efforts to roll back
hard-won progress and to curtail rights
are directed squarely at women. You
will not find equivalent examples of
bills that roll back or constrain the
rights of men—and men only. Unfortu-
nately, that noble and empowering dec-
laration in our founding document that
“all men are created equal” left some
of us out. In fact, it leaves about half
the population of America out.

Many people are actually surprised
when they realize that the TUnited
States Constitution does not mention
women. That omission has, unfortu-
nately, become a glaring problem when
it comes to achieving full equality—
and not just a problem for women but
for families as well—for everyone. For
instance, when women make less than
men just because they are women, it is
an issue that affects their entire fami-
lies.

We saw that in the case of Lilly
Ledbetter. The Supreme Court found
that she had been paid less for doing
the very same job as her male counter-
parts. This not only meant that, for
years, she made less money than her
male colleagues in order to support her
family and to provide for her children
throughout her working life, but it
meant that she would also spend her
entire retirement being less financially
secure.

Such unfair and unequal treatment
should certainly be prohibited under
our Constitution. Yet the late Supreme
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Court Justice Antonin Scalia famously
told an interviewer for the California
Lawyer Magazine that he believed that
the Constitution does not outlaw this
kind of discrimination because, in his
view, the 14th Amendment does not
apply to women.

The 14th Amendment reads that no
State shall ‘“‘deny to any person . . .
the equal protection of the laws.”

To most people, that would seem to
be pretty simple and straightforward;
but Justice Scalia argued that the
word ‘‘person’ should not apply to
women. In his view, when it was writ-
ten, it was only meant to apply to the
recently emancipated slaves.

The problem here is that there is am-
biguity about whether or not gender
discrimination is explicitly prohibited
by the Constitution. The only solution
to this challenge is to plainly include
women in the Constitution. So between
the State and congressional legislators
who believe it is permissible to roll
back hard-won rights and to pass legis-
lation that unfairly and unequally bur-
dens women—and the idiosyncratic
views of Supreme Court Justices who
declare women are not people—it is es-
sential to pass the Equal Rights
Amendment in a brief amendment that
simply reads:

“Women shall have equal rights in
the United States and every place sub-
ject to its jurisdiction. Equality of
rights under the law shall not be de-
nied or abridged by the United States
or by any State on account of sex.”

O 1830

Let’s put women in the Constitution
at long last.

Research shows that 75 to 90 percent
of Americans mistakenly believe that
the ERA has already passed and that
men and women are equal under the
law. In 2012, a poll asked: Do you think
the Constitution should guarantee
equal rights for men and women? And
91 percent said yes, including 86 per-
cent of Republicans.

The way things stand now, the Su-
preme Court has ruled that the Con-
stitution provides strict guidelines
against discrimination based on race
and national origin, but it is silent on
issues of gender discrimination.

When it comes to gender discrimina-
tion, the Court has applied a lesser
standard that makes it easier to get
away with discriminating against
women. Plain old common sense and
your basic sense of fairness should tell
you that the same strict scrutiny, pro-
tection against discrimination based
on race and national origin, should also
apply to discrimination based on sex.

So the ERA would establish un-
equivocally, once and for all, that
women are entitled to equal treatment
under the law. Equal treatment means
equal treatment. Equal means equal
for all, women included. The ERA
would, once and for all, provide clear,
constitutional guidance on gender eq-
uity issues. The ERA would lend the
force of the Constitution to existing
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prohibitions against sex discrimination
in the workplace or schools. The ERA
would stop bias in wages, benefits, hir-
ing practices, and other conditions of
employment.

If America wants to be a world leader
in the promotion of human rights, it
needs to lead by example on women’s
rights. Sadly, in this area, America is
exceptional only in a bad way.

The U.S. stands out as one of the few
nations that does not even address gen-
der equality in its Constitution. As the
world’s leading democracy, we are fall-
ing behind on women’s equality. At a
time when we seek to champion democ-
racy around the world, we must guar-
antee equality here at home. It is time
for the United States to secure equal
rights for women across our Nation by
ratifying the ERA.

Progress can all too easily be rolled
back. Laws can be repealed, and judi-
cial attitudes can shift, turning women
into second class citizens. It seems like
I spend a majority of my time here in
Congress just fighting to hold on to
what we already have, trying to keep it
from being rolled back. An ERA would
protect the progress made on women’s
rights from any shifting political
trends.

Women are still not receiving equal
pay for equal work. According to the
U.S. Census Bureau, women still earn
78 cents for every dollar earned by a
man, and this has contributed to older
women being the largest segment of
poverty in our great Nation. Because
when you are paid less, your pension is
less, your 401(k) is less, your Social Se-
curity is less, and that happens to have
profound effects on women.

Just this past week there was an ar-
ticle in The Wall Street Journal that
talked about the largest group of peo-
ple that are growing in the workforce
are older women, and this is because
they cannot afford to retire. They have
to continue working because of the dis-
crimination in pay and because of hav-
ing taken times when they weren’t in
the workforce to take care of a sick
parent or to nurse and raise a child.

Sex and pregnancy discrimination
persists in the workforce. Govern-
mental programs, such as Social Secu-
rity, still unequally provide benefits to
men and women.

An ERA would be a woman’s best de-
fense against harmful practices that
punish her simply because she is a
woman. We cannot keep fighting dis-
crimination against women one battle
at a time, constantly playing defense.
Passing the ERA will put women on
equal footing in the legal system of all
50 States, particularly in areas where
women have historically been treated
as second class citizens.

We have 186 bipartisan cosponsors of
H.J. Res. 52 in the House, which I
proudly introduced with Representa-
tive CYNTHIA LUMMIS of Wyoming—just
32 shy of a majority. It reflects the
strength of the belief that women
should be included in the Constitution
and guaranteed equal treatment under
the law.
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It is time to stop making excuses.
Women and like-minded men have to
demand that Congress and State gov-
ernments get this done. Equal means
equal.

I thank the gentlewoman for yield-
ing, and I thank her from the bottom
of my heart for really organizing this
important Special Order.

Mrs. WATSON COLEMAN. Mr.
Speaker, I thank the gentlewoman for
being with us this evening.

I yield to the gentlewoman from
Florida (Ms. GRAHAM).

Ms. GRAHAM. Mr. Speaker, first I
want to thank Congresswoman WATSON
COLEMAN for holding this special ses-
sion and bringing attention to the
Equal Rights Amendment.

When I was born in 1963, we lived in
a different world. It was legal to openly
discriminate against hiring women; it
was legal to discriminate against
women in lending and credit; it was
legal to pay women substantially less
than men; and it was legal to fire a
woman just for becoming pregnant.

Fortunately, when I was born, things
were beginning to change. Women were
fighting for and gaining greater equal-
ity.

Today, women are better protected
from those forms of discrimination. We
have made great strides, but we
haven’t yet been able to recognize our
equality in the Constitution. There is
nothing more sacred, nothing more im-
portant to America than our Constitu-
tion.

I support the Equal Rights Amend-
ment because I grew up in a changing
world, but I want my daughter and the
next generation to grow up in a
changed world. I want my daughter to
live in a country where her and every
woman’s equality of rights under the
law shall not be denied or abridged by
the United States or by any State on
account of sex.

To illustrate why I believe we should
and still can ratify the Equal Rights
Amendment, I want to specifically
speak about the history of the ERA in
my home State of Florida.

Our House of Representatives voted
for ratification of the ERA three sepa-
rate times—in 1972, 1975, and 1979—but
our Senate remained more divided on
the issue.

Bill Cotterell, a columnist for the
Tallahassee Democrat, recently opined:

It was still a very different world, where a
Member of the legislature walked around
with a toy pig under his arm, proudly pro-
claiming himself a male chauvinist.

It was a different world, one still
changing, but I am proud to say there
were men who stood up for the women
of our State in the State senate. One of
them was my father, Bob Graham, who
bucked his own Democratic Party lead-
ership to support the ERA, a move that
helped earn him the title of a doghouse
Democrat.

After repeated failures in the Senate,
some thought the ERA was dead, but it
resurfaced in Florida in 1982. That sum-
mer, just a few weeks remaining before
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the ratification deadline, more than
10,000 men and women marched on our
State capitol in support of the amend-
ment.

Hearing their call and supporting
their cause, my father, who had moved
out of the doghouse into the Gov-
ernor’s mansion, called our legislature
into special session. For the fourth
time, the House voted in favor of the
amendment, but unfortunately the sen-
ate blocked ratification. That was 34
years ago.

And today I believe our State is bet-
ter than that. I believe, given another
chance to ratify the Equal Rights
Amendment, Democrats and Repub-
licans in Florida could be united to
support equality for women.

I am proud to have grown up in a
changing world, but it is time for our
daughters and the next generation of
women to grow up in a changed world.
It is time to recognize their equality in
our Constitution.

I thank the Congresswoman for
bringing attention to this issue and for
all that you do on behalf of women.

Mrs. WATSON COLEMAN. Mr.
Speaker, I yield to the gentlewoman
from California (Ms. SPEIER), the spon-
sor of legislation that would retro-
actively lift the deadline for the ratifi-
cation of the ERA.

Ms. SPEIER. I thank the gentle-
woman from New Jersey for bringing
us together tonight to talk about one
of the most fundamental issues facing
women in this country. I would hope
that we would do these Special Orders
on a monthly basis or maybe even
more frequently to kind of beat the
drum about how important it is for us
to address this issue.

Today we see everything we need to
see to convince us of the need to ratify
the Equal Rights Amendment and put
women’s equality into the Constitu-
tion. We have a pay gap that has not
closed where women are making 79
cents for every dollar that men make.
For African American women that is 63
cents, and for Latina women it is 54
cents for every dollar earned by a man.

In fact, women in this country have
to work until April 15 of the following
year—tax day, ironically—to make as
much money as their male counter-
parts. We can’t afford that. We can’t
afford that in a country that speaks of
equality.

Meanwhile, we have a Congress and
State legislators who are focused like a
laser beam on attacking women’s
health. We just spent 5 hours today in
a hearing of a special committee de-
signed specifically to attack women’s
health. Since the start of 2016—merely
2 months ago, and for the last 2
months—there have been more than 201
anti-choice bills introduced in State
legislatures across this country, efforts
to undermine a woman’s right to
choose.

We have a Supreme Court seat at
stake and issues of gender equality
hanging in the balance. It is important
to quote what the late Justice Scalia
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said about discrimination against
women. He was a constitutional expert,
an originalist, and he said the fol-
lowing:

“Certainly the Constitution does not
require discrimination on the basis of
sex. The only issue is whether it pro-
hibits it. It doesn’t.”

When I read that quotation by Jus-
tice Scalia—may he rest in peace—I
had shivers up and down my spine be-
cause it was so direct. It was so clear.
It makes the point that the Constitu-
tion of this country does not prohibit
discrimination based on sex, even
though the vast majority of Americans
believe it is already in the Constitu-
tion.

Ninety-six percent of U.S. adults be-
lieve that male and female citizens
should have equal rights, and 72 per-
cent mistakenly believe it is already in
the Constitution. As Justice Scalia
pointed out, it is not.

So what does that mean?

That means that every single woman
in this country can be subject to dis-
crimination and not have a legal foot
to stand on.

Probably one of the most obvious
cases is the case of Peggy Young.
Peggy Young worked for United Parcel
Service for 10 years. She was a good
worker, a hard worker. And then, lo
and behold, she gets pregnant. She gets
pregnant. She goes to her supervisor
and she says: I am pregnant.

He says: Okay. Go to your doctor and
find out what accommodations you will
require.

[0 1845

She went to her doctor, and her doc-
tor said: Well, you can do anything ex-
cept you can’t lift more than 10
pounds.

So she came back to her supervisor
and said: I can do anything except I
can’t lift more than 10 pounds.

He said: Oh, my gosh, that is a ter-
rible liability.

For all intents and purposes, she was
fired from her job. She was told she
will have to take a leave of absence,
that she will not be paid, and that she
would not be eligible for health bene-
fits. So her entire pregnancy she had
no prenatal care and no health insur-
ance.

Now, what makes this story particu-
larly insidious is that during that same
timeframe, men at the United Parcel
Service who had heart disease, heart
attacks, had had a DUI, or had diabetes
were asked to go to their doctors and
find out what accommodations they
should propose. Some of them came
back with the exact same accommoda-
tion: that they could not lift more than
10 pounds.

What did United Parcel Service do?
United Parcel Service accommodated
them. That is profound discrimination.

But guess what. Peggy Young filed a
lawsuit. It went all the way to the Su-
preme Court, and it got remanded. It
got remanded in part because not only
did she have to prove that there was
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discrimination, which clearly there
was; she had to prove that it was inten-
tional discrimination by United Parcel
Service, and she couldn’t prove that.

Now, in all the other forms of dis-
crimination, whether it is based on
race or religion, you only have to prove
that there was discrimination, not that
there was intentional acts of discrimi-
nation. So that is why it is so impor-
tant that we get this in the Constitu-
tion.

We have a new generation of women
who are more independent, more able
to support themselves, and more politi-
cally empowered than ever. I just read
an article that shows single women are
now our most potent political force in
this country. Single women—whether
they are single never been married, sin-
gle divorced, single separated, single—
are our most potent electoral force.
They deserve the right to full legal
equality under our Constitution. How
can this body, of all bodies, not recog-
nize the importance of equality among
men and women?

So I have introduced H.J. Res. 51. It
is very simple.

The ERA was introduced first in 1923
by Alice Paul, and introduced every
Congress since then, and then it was
introduced and actually passed the
House and passed the Senate. It then
had to be ratified by three-quarters of
the States. Unfortunately, when that
was drafted, in the preamble they put a
timeline. It was ratified by 35 States,
but not 38. So it came back to Con-
gress, and they amended the preamble
and extended the length of time in
which the ERA could be passed by
other States. And then nothing hap-
pened.

What this resolution does—and it
would only require a majority of the
Members of this body to pass it—is ba-
sically use the precedent and take the
preamble and the time deadline and
just strike it.

There is no need for a deadline in a
constitutional amendment. Most con-
stitutional amendments have not been
subject to a deadline. There is prece-
dent that they were willing to change
it as it relates to the ERA, and I say
let’s make it yet another precedent and
just take the timeline out of it. That
would give us the opportunity to get
three more States to pass the ERA, to
ratify it.

We already know in Virginia it has
been passed by the senate, and we are
waiting for action in the house. As my
good friend from Florida said, in Flor-
ida they could pass it, conceivably,
now.

So why not do what is fundamentally
right? Why not do what is so simple?
Twenty-four simple words, that is all
the ERA is. It is on one page, and it is
simply: ‘“‘Equality of rights under the
law shall not be denied or abridged by
the United States or by any State on
account of sex.”

The time has come, Members, and I
applaud my good colleague from New
Jersey for bringing us together. We
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should do it again. I enjoy working
with you on any number of issues.

Mrs. WATSON COLEMAN. Mr.
Speaker, I want to thank the gentle-
woman, and I want to say tonight that
we definitely will be coming back here
again on a Special Order hour and ad-
dressing this issue. We will just con-
tinue to do it until we can see some
movement. I thank you for that.

Mr. Speaker, the women tonight, the
Members of the House, have spoken so
eloquently and so compellingly on this
issue and the urgency with which we
need to take this issue up. But the
women of this Nation, they are very
strong and intelligent and capable citi-
zens as well.

As our laws in our society have given
women a turn at bat, we have stepped
up to the plate, and we have proven
time and again that we can do what
men do just as well as they do it, and
often even better.

Although expectations and stereo-
types are changing, women are still
lacking in equal footing. Last year the
United States fell to 28th place in the
annual world equality rankings, behind
even Rwanda and the Philippines. We
are one of only a few nations that fails
to specifically affirm the legal equality
of men and women in our governing
documents, a failure we would hold any
other nation accountable for.

The ERA is the biggest and most
basic step we can take to ensure equal-
ity for every woman. We need it, and
we need it now. So let us work together
to give women equal rights once and
for all.

Mr. Speaker, I yield back the balance
of my time.

——

BILLS PRESENTED TO THE
PRESIDENT

Karen L. Haas, Clerk of the House,
reported that on February 12, 2016, she
presented to the President of the
United States, for his approval, the fol-
lowing bills:

H.R. 757. To improve the enforcement of
sanctions against the Government of North
Korea, and for other purposes.

H.R. 907. To improve defense cooperation
between the United States and the
Hashemite Kingdom of Jordan.

H.R. 1428. To extend Privacy Act remedies
to citizens of certified states, and for other
purposes.

——
ADJOURNMENT
Mrs. WATSON COLEMAN. Mr.
Speaker, I move that the House do now
adjourn.

The motion was agreed to; accord-
ingly (at 6 o’clock and 52 minutes
p.m.), under its previous order, the
House adjourned until tomorrow,
Thursday, March 3, 2016, at 9 a.m.

————

EXECUTIVE COMMUNICATIONS,
ETC.

Under clause 2 of rule XIV, executive
communications were taken from the
Speaker’s table and referred as follows:
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4518. A letter from the Secretary, Depart-
ment of Defense, transmitting a letter on the
approved retirement of Lieutenant General
Bennet S. Sacolick, United States Army, and
his advancement to the grade of lieutenant
general on the retired list, pursuant to 10
U.S.C. 1370(c)(1); Public Law 96-513, Sec. 112
(as amended by Public Law 104-106, Sec.
502(b)); (110 Stat. 293); to the Committee on
Armed Services.

4519. A letter from the Chief Counsel,
FEMA, Department of Homeland Security,
transmitting the Department’s final rule —
Suspension of Community Eligibility; Mas-
sachusetts: Boston, City of, Suffolk County;
[Docket ID: FEMA-2015-0001] [Internal Agen-
cy Docket No.: FEMA-8421] received Feb-
ruary 29, 2016, pursuant to 5 U.S.C.
801(a)(1)(A); Added by Public Law 104-121,
Sec. 2561; (110 Stat. 868); to the Committee on
Financial Services.

4520. A letter from the Under Secretary,
Acquisition, Technology, and Logistics, De-
partment of Defense, transmitting the De-
partment’s intent to sign a Project Agree-
ment Concerning Small Intelligent Un-
manned Aerial Systems with the Ministry of
Defence of the Republic of India, Trans-

mittal No.: 03-16, pursuant to 22 TU.S.C.
2767(f); Public Law 90-629, Sec. 27(f) (as
amended by Public Law 113-276, Sec.

208(a)(4)); (128 Stat. 2993); to the Committee
on Foreign Affairs.

4521. A letter from the Principal Deputy
Under Secretary, Policy, Department of De-
fense, transmitting the Department’s Coop-
erative Threat Reduction Program Annual
Report to Congress for Fiscal Year 2016, pur-
suant to 50 U.S.C. 3715; 50 U.S.C. 3741 — 3743;
to the Committee on Foreign Affairs.

4522. A letter from the Assistant Adminis-
trator, Bureau for Legislative and Public Af-
fairs, United States Agency for International
Development, transmitting the Agency’s for-
mal response to the GAO report entitled,
“Foreign Aid: USAID Has Taken Steps to
Safeguard Government-to-Government
Funding but Could Further Strengthen Ac-
countability” (GAO-15-377), pursuant to 31
U.S.C. 720; to the Committee on Foreign Af-
fairs.

4523. A letter from the Chairman, Federal
Maritime Commission, transmitting the
Commission’s Annual Report to Congress on
EEO Complaint Activity for Fiscal Year 2015,
pursuant to Public Law 107-174, 203(a); (116
Stat. 569); to the Committee on Oversight
and Government Reform.

4524. A letter from the Acting Director, Of-
fice of Personnel Management, transmitting
the Office’s Federal Equal Opportunity Re-
cruitment Program Reports for Fiscal Years
2013 and 2014, pursuant to 5 U.S.C. 7201(e);
Public Law 89-554 (as amended by Public Law
95-454, Sec. 310); (92 Stat. 1153); to the Com-
mittee on Oversight and Government Re-
form.

4525. A letter from the Senior Counsel for
Regulatory Affairs, Office of the Assistant
Secretary for Management, Department of
the Treasury, transmitting the Department’s
final rule — Uniform Administrative Re-
quirements, Cost Principles, and Audit Re-
quirements for Federal Awards (RIN: 1505-
AC48) received February 29, 2016, pursuant to
5 U.S.C. 801(a)(1)(A); Added by Public Law
104-121, Sec. 251; (110 Stat. 868); to the Com-
mittee on Oversight and Government Re-
form.

4526. A letter from the President and Chief
Executive Officer, Amtrak, National Rail-
road Passenger Corporation, transmitting
Amtrak’s Fiscal Year 2017 General and Leg-
islative Annual Report, pursuant to 49 U.S.C.
24315(b); Public Law 103-272, Sec. 1(e); (108
Stat. 918); to the Committee on Transpor-
tation and Infrastructure.

4527. A letter from the Attorney-Advisor,
U.S. Coast Guard, Department of Homeland

March 2, 2016

Security, transmitting the Department’s
final rule — Drawbridge Operation Regula-
tion; Acushnet River, New Bedford and
Fairhaven, MA [Docket No.: USCG-2016-0058]
(RIN: 1625-AA09) received February 29, 2016,
pursuant to 5 U.S.C. 801(a)(1)(A); Added by
Public Law 104-121, Sec. 251; (110 Stat. 868); to
the Committee on Transportation and Infra-
structure.

4528. A letter from the Attorney-Advisor,
U.S. Coast Guard, Department of Homeland
Security, transmitting the Department’s in-
terim rule — Drawbridge Operation Regula-
tion; Lake Pontchartrain, Slidell, LA [Dock-
et No.: USCG-2015-0814] (RIN: 1625-AA09) re-
ceived February 29, 2016, pursuant to 5 U.S.C.
801(a)(1)(A); Added by Public Law 104-121,
Sec. 251; (110 Stat. 868); to the Committee on
Transportation and Infrastructure.

4529. A letter from the Attorney-Advisor,
U.S. Coast Guard, Department of Homeland
Security, transmitting the Department’s
temporary final rule — Safety Zone; Closure
of Morro Bay Harbor Bar Entrance; Morro
Bay, CA [Docket No.: USCG-2015-1083] (RIN:
1625-AA00) received February 29, 2016, pursu-
ant to 5 U.S.C. 801(a)(1)(A); Added by Public
Law 104-121, Sec. 251; (110 Stat. 868); to the
Committee on Transportation and Infra-
structure.

4530. A letter from the Attorney-Advisor,
U.S. Coast Guard, Department of Homeland
Security, transmitting the Department’s
temporary final rule — Safety Zone; New
Years Eve Firework Displays, Chicago River,
Chicago, IL [Docket No.: USCG-2015-1074]
(RIN: 1625-AA00) received February 29, 2016,
pursuant to 5 U.S.C. 801(a)(1)(A); Added by
Public Law 104-121, Sec. 251; (110 Stat. 868); to
the Committee on Transportation and Infra-
structure.

4531. A letter from the Attorney-Advisor,
U.S. Coast Guard, Department of Homeland
Security, transmitting the Department’s in-
terim rule — Regulated Navigation Area; Re-
porting Requirements for Barges Loaded
with Certain Dangerous Cargoes, Illinois Wa-
terway System located within the Ninth
Coast Guard District; Expiration of Stay
(Suspension) and Administrative Changes
[Docket No.: USCG-2013-0849] (RIN: 1625-
AA1l) received February 29, 2016, pursuant to
5 U.S.C. 801(a)(1)(A); Added by Public Law
104-121, Sec. 251; (110 Stat. 868); to the Com-
mittee on Transportation and Infrastruc-
ture.

4532. A letter from the Attorney-Advisor,
U.S. Coast Guard, Department of Homeland
Security, transmitting the Department’s
temporary final rule — Security Zone;
Kailua Bay, Oahu, HI [Docket No.: USCG-
2015-1030] (RIN: 1625-AA87) received February
29, 2016, pursuant to 5 U.S.C. 801(a)(1)(A);
Added by Public Law 104-121, Sec. 251; (110
Stat. 868); to the Committee on Transpor-
tation and Infrastructure.

4533. A letter from the Attorney-Advisor,
U.S. Coast Guard, Department of Homeland
Security, transmitting the Department’s
final rule — Drawbridge Operation Regula-
tion; Missouri River, Atchison, KS [Docket
No.: USCG-2014-0358] (RIN: 1625-AA09) re-
ceived February 29, 2016, pursuant to 5 U.S.C.
801(a)(1)(A); Added by Public Law 104-121,
Sec. 2561; (110 Stat. 868); to the Committee on
Transportation and Infrastructure.

4534. A letter from the Attorney-Advisor,
U.S. Coast Guard, Department of Homeland
Security, transmitting the Department’s
final rule — Drawbridge Operation Regula-
tion; Duwamish Waterway, Seattle, WA
[Docket No.: USCG-2015-0285] (RIN: 1625-
AA09) received February 29, 2016, pursuant to
5 U.S.C. 801(a)(1)(A); Added by Public Law
104-121, Sec. 251; (110 Stat. 868); to the Com-
mittee on Transportation and Infrastruc-
ture.

4535. A letter from the Attorney-Advisor,
U.S. Coast Guard, Department of Homeland
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