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there is more funding for naloxone,
also called Narcan, and also because
there is more training in our legisla-
tion so people have the training to be
able to save lives and reverse these
overdoses.

It also expands treatment for pris-
oners who are suffering from addiction
disorders. With evidence-based treat-
ments, we can break this cycle of ad-
diction and crime. Prosecutors have
told me that in some counties in Ohio,
more than 80 percent of the crime is
now directly related to this opioid ad-
diction. We are told that 95 percent of
the people who are in jail or prison will
be released someday and about half of
them will end up back in jail within 2
or 3 years. Much of the recidivism, this
revolving door in the prison system,
has to do with this drug abuse issue.
Families are torn apart when people go
back and forth in the prison system.
One of the reasons for the increase in
crime, and why many crimes are com-
mitted, is to pay for an addiction.
Breaking that cycle will help ex-of-
fenders stay out of prison and help
them to live out that God-given pur-
pose.

CARA also expands disposal sites for
unwanted prescription medications to
keep them out of the hands of our kids.
It would strengthen prescription moni-
toring programs to allow the States to
monitor what goes on in their own
State and to also know what is hap-
pening in the State next to them. If
somebody is monitored for overusing
prescription drugs in one State but can
simply cross the line into another
State and get those drugs, that doesn’t
help solve the problem. This legislation
provides the ability to have a drug
monitoring program that is inoperable
between the States.

These are critical policy improve-
ments, and they are part of a com-
prehensive approach to an epidemic
that is devastating communities across
the country. Yes, we need more fund-
ing, but we also need some of these
changes in law to be able to spend the
money more effectively.

I know these statistics about drug
abuse are heartbreaking and can be
very discouraging, but there are also
many stories of hope we should not for-
get, and those stories are inspiring. It
is about those who are struggling and
find a way to get their lives back to-

gether.
Ashley Bryner of Newton Falls, OH,
which is near Youngstown, started

using drugs when she was 13 years old.
By 16 she had gone to cocaine and by 18
she was addicted to painkillers. When
she was 24, she switched to heroin when
the painkillers became too expensive
and too hard to get. Again, heroin is
less expensive than prescription drugs
today in my State of Ohio.

She said:

When I was in addiction, I was living in
hell. It just takes over your mind. . . . Ev-
erything I did when I was using was all to
feed my addiction.

The drugs became everything. Then
she decided to get help. She was ready.
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She didn’t want to live like that any-
more. She checked into Trumbull Me-
morial Hospital in Trumbull County. It
took her 18 months to recover.

She said:

I had to re-learn to walk, talk, everything,
without dope. It was like being born all over
again.

Four years later, she is clean and has
full custody of her three sons. She is
working for the Trumbull County Chil-
dren’s Services. She is helping others
fighting addiction and excelling at her
job. She is beating this.

The PRESIDING OFFICER. The Sen-
ator’s time has expired.

Mr. PORTMAN. Madam President, I
hope we can send this comprehensive
legislation to the Whitehouse as soon
as possible, to give more people hope,
to be able to reverse the tide of this ad-
diction and allow those Americans to
live out their God-given purpose.

I yield back my time.

The PRESIDING OFFICER. The Sen-
ator from Maryland.

Mr. CARDIN. Madam President,
shortly we will be voting on Laura
Holgate for the nomination to the posi-
tion of Ambassador and U.S. Rep-
resentative to the Vienna Office of the
United Nations and the International
Atomic Energy Agency, IAEA.

I urge my colleagues to vote for her
confirmation. She came through the
Senate Foreign Relations Committee
and is strongly recommended by that
committee.

Ms. Holgate’s extensive experience
makes her uniquely qualified to serve
in this position. She has served in sen-
ior positions in the Department of En-
ergy and the Department of Defense for
14 years, building and leading global
coalitions to prevent States and terror-
ists from acquiring and using weapons
of mass destruction.

She currently serves as the Senior
Director for Weapons of Mass Destruc-
tion, Terrorism and Threat Reduction
on the National Security Council. Hav-
ing this post filled with a highly quali-
fied nominee has never been more crit-
ical. The position of the U.S. represent-
ative to multiple U.N. agencies as well
as the IAEA includes the U.N. Office on
Drugs and Crime, the United Nations
High Commissioner for Refugees, and
the International Monetary Money
Laundering Information Network,
among many others.

This position covers a range of other
issues at the IAEA, including North
Korea. The International Atomic En-
ergy Agency in the coming years will
be responsible for monitoring and
verifying the nuclear agreement with
Iran, confronting North Korea’s contin-
ued violations of its nuclear obliga-
tions, and dealing with a variety of
other mnonproliferation threats. We
need Laura Holgate in this position to
represent U.S. interests and for our na-
tional security, and I urge my col-
leagues to support her nomination.

I yield the floor.
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VOTE ON HOLGATE NOMINATION

The PRESIDING OFFICER. The
question is, Will the Senate advise and
consent to the Holgate nomination?

The nomination was confirmed.

VOTE ON HOLGATE NOMINATION

The PRESIDING OFFICER. The
question is, Will the Senate advise and
consent to the Holgate nomination?

Mr. CARDIN. Madam President, I ask
for the yeas and nays.

The PRESIDING OFFICER. Is there a
sufficient second?

There appears to be a sufficient sec-
ond.

The clerk will call the roll.

The bill clerk called the roll.

Mr. CORNYN. The following Senator
is necessarily absent: the Senator from
Arizona (Mr. FLAKE).

Mr. DURBIN. I announce that the
Senator from Connecticut (Mr.
BLUMENTHAL), the Senator from Penn-
sylvania (Mr. CASEY), and the Senator
from Vermont (Mr. SANDERS) are nec-
essarily absent.

The PRESIDING OFFICER (Mr.
HOEVEN). Are there any other Senators
in the Chamber desiring to vote?

The result was announced—yeas 67,
nays 29, as follows:

[Rollcall Vote No. 88 Ex.]

YEAS—67

Alexander Gillibrand Nelson
Baldwin Graham Paul
Bennet Grassley Perdue
Booker Hatch Peters
Boxer Heinrich Reed
Brown Heitkamp Reid
ganpﬁwell i—hr]({)no Rounds

apito sakson Schatz
Cardin K‘?une Schumer
Carper King Shaheen
Cassidy Klobuchar Shelb
Coats Leahy 10y
Cochran Manchin Stabenow
Collins Markey Tester
Coons McCain Tillis
Corker McCaskill Udall
Cornyn McConnell Vitter
Donnelly Menendez Warner
Durbin Merkley Warren
Ernst Mikulski Whitehouse
Feinstein Murkowski Wicker
Franken Murphy Wyden
Gardner Murray

NAYS—29
Ayotte Fischer Risch
Barrasso Heller Roberts
Blunt Hoeven Rubio
Boozman Inhofe Sasse
Burr Johnson Scott
Cotton Kirk Sessions
Crapo Lankford Sullivan
Cruz Lee
Thune
Daines Moran
Enzi Portman Toomey
NOT VOTING—4

Blumenthal Flake
Casey Sanders

The nomination was confirmed.

The PRESIDING OFFICER. Under
the previous order, the motions to re-
consider are considered made and laid
upon the table, and the President will
be immediately notified of the Senate’s
action.

———
LEGISLATIVE SESSION

The PRESIDING OFFICER. Under
the previous order, the Senate will re-
sume legislative session.
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The Senator from Arkansas.

———
MORNING BUSINESS

Mr. BOOZMAN. Mr. President, I ask
unanimous consent that the Senate be
in a period of morning business, with
Senators permitted to speak therein
for up to 10 minutes each.

The PRESIDING OFFICER. Is there
objection?

Without objection, it is so ordered.

The Senator from Washington.

———

URGING THE UNITED STATES SOC-
CER FEDERATION TO IMME-
DIATELY ELIMINATE GENDER
PAY INEQUITY

Mrs. MURRAY. Mr. President, I am
delighted to be here today with the
senior Senator from Maryland, a long-
time champion for women in this coun-
try and their access to equal pay, be-
cause in our country, women in the
workplace—no matter where they live,
no matter their background, no matter
what career they choose—on average
earn less than their male colleagues.
That wage gap even exists and extends
to Olympic gold medalists and World
Cup champions who are playing for our
U.S. women’s national soccer team.

Today we are on the floor to show
support for the women’s national soc-
cer team and to affirm the sense of the
Senate that we support equal pay for
equal work for all women in our coun-
try.

Just last year we all cheered on the
women’s national soccer team as they
beat Japan 5 to 2 to win the World Cup.
In the past three Olympics, our wom-
en’s team has brought home the gold,
and their team is ranked first in the
world.

But despite all of those tremendous
successes, these players do not get paid
on par with their male counterparts.
Think about the young girls who are
watching who see these players at the
top of their game valued less than men.
These are some of the most visible ath-
letes in the world.

In 2015, 750 million people in the
world tuned in to watch the Women’s
World Cup. Twenty-five million of
those viewers were here in the United
States. So this isn’t just about the
money. It is about the message it sends
to women and girls across our country
and the world.

The pay gap between the men’s and
the women’s national soccer teams is
emblematic of what 1is happening
across our country. On average, women
get paid just 79 cents for every dollar a
man makes. This is at a time when
women more than ever are likely to be
the primary breadwinner of their fam-
ily. The wage gap isn’t just unfair to
women. It hurts our families, and it
hurts our economy.

Carli Lloyd is a cocaptain of the U.S.
women’s national soccer team. Last
year she scored three of the five goals
in the final World Cup match. A few
months ago, she was one of the players
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who filed a wage discrimination case
with the Equal Employment Oppor-
tunity Commission.

Shortly after the news of that have
case broke, Carli Lloyd said: ‘“We are
not backing down anymore.”

I know my Democratic colleagues
won’t back down in the fight for equal
pay, but on the Senate floor today, we
have a chance to show our support for
women athletes and women in the
workforce who get paid less than their
male colleagues.

Two weeks ago, I, along with 21 of my
colleagues, introduced S. Res. 462 to
make clear that pay discrimination is
wrong. This resolution urges U.S. Soc-
cer to end pay disparities and treat all
athletes with respect and with dignity,
and it expresses our strong support to
end the pay gap and strengthen equal
pay protections.

We are here to give the Senate the
opportunity to take a stand with the
members of the U.S. Soccer women’s
team against the pay gap and wage dis-
crimination and to support this legisla-
tion.

I will offer the resolution in just a
minute, but before I do, I turn the floor
over to my senior colleague. I hope
that once this resolution is adopted, if
we can get it adopted, we can support
the equal pay for equal work that she
has championed for so many years.

The PRESIDING OFFICER. The Sen-
ator from Maryland.

Ms. MIKULSKI. Mr. President, I rise
today to join my distinguished col-
league from Washington State, a long-
standing advocate for women and chil-
dren and, really, fundamental fairness.

Today I join her in urging that the
U.S. Soccer Federation end the gender
gap and stop kicking women around.
Women across our country are still
paid less than men, just 79 cents for
every $1 a man makes. This wage gap is
felt by all women, even champions
playing for the U.S. women’s soccer
team.

These champions won the World Cup
last year. They brought in $20 million
more in revenue than the men’s team,
but they are paid four times less.

When do we reward victory? When do
we reward being a champion? How
about equal pay for equal work? They
belong on the same types of playing
fields.

Those women are taking action by
going to the EEOC Commission, and it
is time to score one for equality. Equal
pay for all must be our goal. We want
equal pay for equal work, whether we
are U.S. Senators, nurses, executive as-
sistants, or whether we are profes-
sional athletes.

I stand with the women’s soccer team
and women across the United States in
their fight for equal wages. They kick
the ball around, but we are getting
tired of being kicked around. Give us
equal pay for equal work. Let’s change
the lawbook—the Federal lawbook—so
that they can change their checkbook.

Why should our women go to the
Olympics and go for the gold when they
aren’t paid the gold.
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Let’s pass this resolution. Let’s show
our support for the U.S. women’s soc-
cer team. Let’s set an example for
young girls, soccer athletes, daughters,
nieces, and granddaughters. Let’s pass
the Paycheck Fairness Act, but today
let’s start with passing this resolution.

This is a real-world solution in sup-
port of them, but it really highlights
the fact that we not only adopt resolu-
tions, but we want to adopt solutions
to finish the job that we started with
equal pay.

I compliment the Senator from
Washington State for bringing this res-
olution to the floor.

Mrs. FEINSTEIN. Last month, the
national women’s soccer team filed a
complaint with the Equal Employment
Opportunity Commission.

The complaint states that women are
paid just 40 percent of what men are
paid—despite the fact that our wom-
en’s soccer team has long been one of
the best in the world. The team has
won four of the last five Olympic Gold
Medals and three of the last seven
World Cups.

However, the wage gap between the
men and women’s team is stark.
Women are paid $3,600 per game while
men are paid $5,000 per game. Women
soccer players are awarded a win bonus
of $1,350 per game. In contrast, male
soccer players are awarded win bonuses
of between $6,250 and $17,625 per game.

That is up to 13 times more. This dif-
ferential is so significant that a woman
player who wins all 20 exhibition games
would still make $1,000 less than a male
player who lost all 20 exhibition games.

Women soccer players are even given
smaller per-diems when they travel.
Women receive $60 per day, while men
receive $62.50 per day. These examples
represent the pervasiveness of wage
discrimination in this country.

The most successful women’s soccer
team in the world still earns just 40
cents for every dollar earned by men,
and that needs to change. The Senate
should stand in solidarity with the na-
tional women’s soccer team and pass
this resolution.

Of course, what is happening to the
women’s soccer team isn’t an isolated
event. It is indicative of a much broad-
er, entrenched problem in this country.

Women are still paid just 79 cents for
every dollar earned by men. This
means that every woman who works
full time is paid $10,700 less—every
year.

This gap has a significant effect on
the economic security of working fami-
lies—40 percent of women are the pri-
mary or sole breadwinners in their
families.

That means 40 percent of families de-
pend on women’s wages to pay the
bills. Every dollar women lose to the
wage gap makes a difference.

Here are just a few examples of what
the wage gap costs families: $10,700 is
more than 1 year’s worth of groceries
for a family of 4, 7T months of mortgage
and utility payments, or 11 months of
rent.
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